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6.2.a

Faculty Qualifications

For each of its educational programs, the institution:

a. justifies and documents the qualifications of its faculty members.

Judgment
E Compliant 0O Non-Compliant O Not Applicable

Narrative

Report from the Off-Site Committee

Several faculty are unqualified to teach their assigned courses as noted in the attached form. The institution referred to
SACSCOC policies, however no institution-specific policies or other documents were provided as evidence of compliance.

Focus Report Response

Albany State University (ASU) appreciates the fact that the Off-Site Reaffirmation Committee found us in compliance with
389 sets of faculty credentials. We acknowledge 14 faculty members for whom additional justification is required and
appreciate the fact that these exceptions were disbursed across multiple disciplines and degree types. The requested
additional information and/or corrective action is provided on the Faculty Roster Form - Qualifications of Full-Time and Part-
Time Faculty, for all 14 individuals. [01]

In most of the 14 cases, ASU officials concurred with the Committee’s preliminary findings of insufficient qualifications. Six
of the cases have been resolved in that the individuals are no longer employed at ASU. In a couple of instances, the
individuals remain employed, but will not be permitted to teach certain courses for which they appear unqualified. In a few
instances, ASU provided additional information and justifications showing that the faculty members were qualified for their
questioned teaching assignments. An overall summary of those responses in the linked Faculty Rosters are as follows:

Education
e Bonnie Anderson - Qualified but no longer employed at ASU.

Psychology
e Colleen Rae Bennett -Additional justification provided.
e Pamela Brown - Additional justification provided. [Brown_01]

Occupational Therapy Assistant
e Tonya Curles - Additional justification provided. [Curles_01][Curles_02]

Biology
e Alexandra Hall — Not qualified in biology--No longer employed at ASU.

Military Science
e Matthew Joseph Jouett — MILS issue--No longer employed at ASU.
e Matthew Miller — MILS issue--No longer employed at ASU.

Political Science/History

e Dafene Jahrasti Brown — Not qualified to teach history, qualified to teach political science.
e Godwin Chinedum Ihemeje - Not qualified--No longer teaching history at ASU.

¢ Jamaul R. Kennedy - No longer teaching at ASU.

Business Administration
e Marsha Ree Lawrence - Additional justification provided.

Nursing
e Paige Long - Now qualified with the MSN degree.

Health Information Technology
e Misty Culpepper Neal [Neal_01]

Mathematics
e Sonya Parker - Not qualified in math--No longer teaching mathematics at ASU.

Determining Faculty Credentials
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Albany State University is obligated to adhere to SACSCOC policies, as explained in the Resource Manual and as described in
the Faculty Roster [02] and Faculty Credentials [03]. ASU must also adhere to the policies of its governing board, the Board
of Regents of the University System of Georgia which state [04]:

8.3.1.2 Minimum Qualifications for Employment
Minimum faculty employment qualifications for all USG institutions and all academic ranks within these institutions
shall be:

1. Consistent with the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC)’s
requirements for institutional accreditation;

2. Evidence of ability as a teacher;

3. Evidence of activity as a scholar and ability in all other duties assigned;

4. Successful experience (which will necessarily be waived for those just entering the academic profession who
meet all other requirements); and,

5. Desirable personal qualities judged on the basis of personal interview, complete biographical data, and
recommendations.

The SACSCOC Resource Manual for Standard 6.2.a requires institutions to justify and document each faculty member’s
teaching qualifications as follows:

“It is the institution’s obligation to justify and document the qualifications of its faculty. Determining the acceptability
of faculty qualifications requires judicious use of professional judgment, especially when persons do not hold degrees in
the teaching discipline or are qualified based on criteria other than their academic credentials. Similarly, persons
holding a degree at the same or lower level than the level at which the course is taught require additional qualifications
and the application of professional judgment. Additional justification is needed for these cases as compared to cases
where the academic credentials are a “perfect match” for the teaching assignments. Appropriate qualifications may also
differ depending on whether a course is generally transferable to other institutions; qualifications for teaching
nontransferable technical courses depend heavily on professional experience and appropriate certifications or work
experience.”

SACSOC also provides the following credential guidelines which apply to Albany State University:

1. Faculty teaching general education courses at the undergraduate level: doctorate or master’s degree in the teaching
discipline or master’s degree with a concentration in the teaching discipline (a minimum of 18 graduate semester hours
in the teaching discipline).

2. Faculty teaching associate degree courses designed for transfer to a baccalaureate degree: doctorate or master’s
degree in the teaching discipline or master’s degree with a concentration in the teaching discipline (a minimum of 18
graduate semester hours in the teaching discipline).

3. Faculty teaching associate degree courses not designed for transfer to the baccalaureate degree: bachelor’s degree in
the teaching discipline, or associate’s degree and demonstrated competencies in the teaching discipline.

4. Faculty teaching baccalaureate courses: doctorate or master’s degree in the teaching discipline or master’s degree
with a concentration in the teaching discipline (minimum of 18 graduate semester hours in the teaching discipline).

5. Faculty teaching graduate and post-baccalaureate course work: earned doctorate/terminal degree in the teaching
discipline or a related discipline.

To document compliance with SACSCOC, each department chair or dean must make a clear and compelling case to support
faculty hire using appropriate supporting documentation when necessary.

Sources

E 01_Focus_Report_SACSCOC Justification_02.19.2020

E 02_FR_SACSCOC _Faculty_Roster

E 03_FR_SACSCOC _Faculty_Credentials

E 04_FR_BOR_8.3.1.2 Minimum Qualifications

T8 Brown_01_SOCI_3553_Syllabi

E Curles_01_FR_ACOTE _ Review of Program Director Credentials - Albany State University-West Campus (OTA)
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E Curles_02_FR_Pages from 2018-ACOTE-Standards-Interpretive-Guide

E Neal_01_Syllabi_HITE 2400 Fall 2019

Albany State University Page 3/ 3


https://asurams.compliance-assist.com/accreditation/source.aspx?id=4306a9bf-c04a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=35ad9de9-c451-ea11-a94c-28187853362f

4 of 633

This Page Intentionally Left Blank

The following pages contain Supporting Documentation
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Inadequate
Academic |Insufficient Justification
Facul . . . . . . . SACSCOC Revi
Department Name I?Ijllr;tey Class Teaching Credential Comment Submitted to SACSCOC Qualifications | of Other Qualifications Commez]lewer ASU's Focused Report Response
(SACSCOC | (SACSCOC Response)
Response)
Teacher Education Anderson, [Fall 2018 Master's degree: M.S. (Higher Meet Faculty credential guidelines for teaching assessment courses because the X Does not have terminal Please note that Bonnie Anderson will no longer be teaching these
Bonnie L EDUC 2199, Orient. to Education) (Walden University) |instructor served as the Director of Assessment and had the most recent and degree required to teach courses at ASU. Nevertheless, ASU respectfully defends her

Education, 0 (UT)
EDUC 5199, Orientation to
Adv Prof Educ, 0 (G)

Spring 2019

EDUC 2199, Orient. to
Education, 0 (UT)

EDUC 5199, Orientation to
Adv Prof Educ, 0 (G)

prevalent information on the assessment system of the Division of Education.
EDUC 2199 and EDUC 5199 focus on the assessment system of the Division of
Education.

EDUC 2199-Orientation to Teacher Education provides students with the training
and information needed to successfully navigate ASU teacher preparation program
requirements. Students will receive training on the College of Education's
Conceptual Framework; the requirements needed to successfully complete teacher
preparation programs; learn to navigate Degreeworks to complete academic
program plans of study; and learn to navigate LiveText for purposes of assessment
and evaluation of Key Unit and Program specific assessments. All students will be
required to purchase a LiveText account and have an active ASU account prior to
participation in the course.

EDUC 5199-This course is for Master of Education students entering an education
program. The Orientation to Graduate Education provides students with the
training and information needed to successfully navigate ASU teacher preparation
program requirements. Students will receive training on the College of Education's
Conceptual Framework; the requirements needed to successfully complete teacher
preparation programs; learn to navigate Degreeworks to complete academic
program plans of study; and learn to navigate LiveText for purposes of assessment
and evaluation of Key Unit and Program specific assessments. All students will be
required to purchase a LiveText account and have an active ASU account prior to
participation in the course.

graduate-level courses.
EDUC 5119

qualifications to teach these courses, although the institution admits
that it failed initially to provide appropriate details and arguments
in its original Faculty Roster for her assignments. First of all, ASU
erred in not categorizing these courses properly. Both are not
transferrable since they are unique orientation courses which apply
only to ASU’s College of Education’s programs and carry zero
semester hours of credit. They are akin to ASU 1101, an orientation
course for new undergraduate students designed to facilitate student
success at ASU, but at the college level and with no credit awarded.
The contents of EDUC 2199 and 5199 are not specific to a
particular field of study in Education, but pertain instead to the
processes and procedures for successfully navigating and
completing the requirements of ASU’s degree programs in
Education. Ms. Anderson had an appropriate graduate degree and
experience in administering various aspects of the College of
Education’s degree programs to be the instructor of record for these
non-credit, non-transferrable advisement/orientation courses.

Albany State University
Focus Report Response

Faculty Credentials
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Inadequate
Academic |Insufficient Justification .
Department Name 1;3;1;;?’ Class Teaching Credential Comment Submitted to SACSCOC Qualifications | of Other Qualifications SACSS(S)H(l:mIiz\tflewer ASU's Focused Report Response
(SACSCOC | (SACSCOC Response)
Response)
Sociology and Psychology |Bennett, Fall 2018 Master's degree: M.A. (Applied |Meets Faculty Credentials Guidelines for teaching baccalaureate courses in the X Sociology degree does not  |Albany State University respectfully does not concur with the
Colleen Rae [ASU 1101, First Yr Exp: Sociology) (University of field of Sociology with a related master's in Applied Sociology and 18 hours in qualify this person to teach |preliminary findings of the Off-Site Committee, although the
Pthwy to Succ, 1 (UN) Maryland Baltimore County) Sociology. psychology. institution admits that it failed initially to provide appropriate
SOCI 1101, Introduction to ASU 1101 is a first-year experience course which orients the new undergraduate PSYC 2282 details and agruments in its original Faculty Roster for her
Sociology, 3 (UT) Master's degree: M.S. student to college life and the services at ASU. A master’s degree in any field is qualifications. Ms. Bennett earned two Master's degrees in Applied
SOCI 2034, Social Org of  [(Gerontology) (Marywood appropriate for this baccalaureate teaching assignment in addition to successful Sociology and Gerontology and is qualified to teach because of the
Health Care, 3 (UT) University) completion of a baccalaureate degree and knowledge of ASU’s operations. The nature of psychology within the context of the social environment.
SOCI 2637, Sociology of the| [] faculty member teaching this course has completed the training and professional Sociology is a study of society, patterns of social relationships,
Body & Health, 3 (UT) development series for ASU 1101 instructors social interaction and culture of everyday life. Social psychology
SOCI 3320, Global Health examines factors that cause human behaviors to unfold in a given
Disparities, 3 (UT) way in the presence of others and societal and cultural conditions.
SOCI 4308, Health The catalog course description for this course reads: “PSYC 2282.
Disparities, 3 (UT) Human Behavior and The Environment. (3 Credits) Examines the
ecological approach to human behavior, enabling the student to
Spring 2019 identify the stages and characteristics of normal human growth and
PSYC 2282, Hum Behavior development within the context of the social environment. Covered
& the Enviornment, 3 (UT) is psycho-social development from before birth to old age, the
SOCI 1101, Introduction to impact of environment, family functioning and group functioning.”
Sociology, 3 (UT) This is a social psychology course in which course content
SOCI 1160, Intro to Social substantially overlaps the fields of sociology and psychology.
Problems, 3 (UT) Although she would not be qualified to teach courses in other
specializations within the field of psychology, she is qualified to
teach the content of this introductory level undergraduate social
psychology course.
History and Political Science |Brown, Fall 2018 Master's degree: M.A. (Political [Mr. Dafene Brown’s graduate degree remains an interdisciplinary academic field X X Credentials and coursework |Albany State University expresses regret that such documentation
Dafene POLS 1101, American Science) (Florida A&M similar to global studies, which focus on humanities disciplines. His coursework, does not qualify this person |was not more clear initially and Mr. Brown meets the
Jahrasti Government, 3 (UT) University) research/ scholarship provide the basis to teach the survey of world history. Mr. to teach political science or |Commission’s credential guidelines for teaching these political

Spring 2019

HIST 1112, Survey of World
History II, 3 (UT)

POLS 1105, Current World
Problems, 2 (UT)

18 credit hours related courses
are as follows:

ISS 5939- International Seminar
ISS 6305- Research Methods
ISS 6942 - Internship

POS 5208 Psy of Political
Behavior

POS 5277 Elect & Pols
Participant

POS 6427 Sem in Legislatures

Brown has 18 hours in area of instruction.

history.
POLS 1101, 1105; HIST
1112

science courses. Albany State Univeristy concurs with the
Committee that he is not academically qualified to teach world
history and he will not be assigned to teach history courses in the
future or until he has earned 18 graduate semester hours in history.

Albany State University
Focus Report Response

Faculty Credentials
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Inadequate
Academic | Insufficient Justification .
Department Name 1;3;1;;?’ Class Teaching Credential Comment Submitted to SACSCOC Qualifications | of Other Qualifications SACSS(S)H(l:mIiz\tflewer ASU's Focused Report Response
(SACSCOC | (SACSCOC Response)
Response)
Sociology and Psychology | Brown, Fall 2018 Doctorate degree: Ph.D. (Social |Meets Faculty Credentials Guidelines for teaching X X No indication of graduate- |The institution concurs with the preliminary findings of the Oft-
Pamela PSYC 4300, Behavioral Gerontology) (Miami University) |baccalaureate courses in the field of Sociology level coursework in Site Committee that Dr. Brown's academic degrees in sociology do
Pitman Statistics, 3 (UT) and Psychology with a Master’s degree in psychology. not, as stated initially in the Roster, qualify her to each all courses
SOCI 1101, Introduction to |Master's degree: M.A. Sociology and a Ph.D. in Social Gerontology. The PSYC 4300, 3353, 4304 in psychology. ASU thanks the Off-Site Committee for recognizing

Sociology, 3 (UT)

SOCI 1160, Intro to Social
Problems, 3 (UT)

SOCI 3341, Sociology of
Education, 3 (UT)

SOCI 4300, Behavioral
Statistics, 3 (UT)

SOCI 4451, Social Theory, 3
(UT)

SOCI 4454, Sociology
Seminar, 3 (UT)

Spring 2019

PSYC 3353, Counseling the
Aged, 3 (UT)

PSYC 4304, Behavioral
Research, 3 (UT)

SOCI 3322, Social
Institutions, 3 (UT)

SOCI 3353, Counseling and
the Aged, 3 (UT)

SOCI 3456, Women of
Health, 3 (UT)

SOCI 4304, Behavioral
Research, 3 (UT)

SOCI 4454, Sociology
Seminar, 3 (UT)

(Sociology) (University of South
Alabama)

faculty has over 30 hours of classroom training
that qualifies her to teach these courses. As well,
the earned Social Gerontology Ph.D. is based in
the Sociology department with a focus on the
social constructs of aging from a sociology
theoretical perspective.

Faculty is also responsible for teaching various
cross-listed courses; Statistics and Research
being two of those courses. These courses are
shared social science research orientation
courses between psychology and sociology;
suitable to be taught together. The faculty
member teaching the course has the requisite
skills to teach these courses from a social science
perspective.

The content of the PSYC/SOCI 3353 course falls
within the context of a doctorate in social
gerontology.

that Dr. Brown is academically qualified to to all of the SOCI
courses assigned to her in 2018-2019, including SOCI 3353, 4300,
and 4304. Off-Site Committee please note these three sociology
courses were cross-listed as PSYC 3353, 4300, 4304 because there
content was largely common and appropriate for studies in the
undergraduate psychology program as well as the undergraduate
sociology program. Psychology and sociology share the same
approach to statistical analysis (SOCI/PSYC 4300) and research
methods (SOCI/PSYC 4304) because they are two related
disciplines in the social sciences which empirically examine human
behavior in its social context in similar ways, justifying the cross-
listing in statistics and research methods. A more in-depth analysis
of the content of the SOCI 3353 course in question should also
justify its cross-listing with PSYC 3353. The catalog course
description for it states: “SOCI 3353. Counseling and the Aged. (3
Credits) A survey of problems in later life and an overview of
related counseling techniques. Prerequisites: PSYC 1101 OR SOCI
1101 OR SOCI 2011 (Principles of Sociology ASU).” Despite the
course title’s use of the word “counseling, this is not a clinical
psychology or counseling psychology course. It is a course which
provides undergraduates with a general overview of the problems
faced by the elderly in society, and how seniors can be helped,
advised, or counseled in general terms to a find solutions to those
problems. A linked syllabus is attached. Dr. Brown's doctoral
degree makes her well-qualified to teach such an undergraduate
survey course in social gerontology and its content can be justified
for inclusion in an undergraduate psychology program given its
social psychological content.

Albany State University
Focus Report Response

Faculty Credentials
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Inadequate
Academic | Insufficient Justification .
Department Name lelrlritey Class Teaching Credential Comment Submitted to SACSCOC Qualifications | of Other Qualifications SACSS(?IfmIizrlewer ASU's Focused Report Response
(SACSCOC | (SACSCOC Response)
Response)
Health Science Curles, Fall 2018 Master's degree: M.Ed. (Adult  |Certifications X X No graduate coursework in [Albany State University respectfully disagrees with the preliminary
Tonya OTAS 1100, Introduction to |and Career Georgia Board of OT-Certified OTA GA License # the discipline. finding that she is unqualified to teach these nontransferable career
OTA, 2 (UN) Education) (Valdosta State OTA000939 COURSES IN associate degree courses for occupational therapy assistants without
OTAS 1111, Functional University) Licensed and Certified Occupational Therapy QUESTION: OTAS 1100, |graduate coursework in the discipline.. OTAS 1100, OTAS 1111,
Anat and Kines, 4 (UN) Bachelor's degree: B.S. (Health | Assistant 1111, 1131, 2410, 2412 OTAS 1131, OTAS 2410 and OTAS 2412 are courses included in
OTAS 2410, Fieldwork Exp. |Services Comments the Associates of Science Degree in Occupational Therapy
Level II A, 5 (UN) Administration) (Middle Georgia |Meets Faculty Credentials Guidelines for teaching Assistant. These courses are considered nontransferable toward a
OTAS 2412, Occupational |State College) UN associate degree courses in occupational bachelor's degree. The SACSCOC Guidelines for Faculty
Therapy Seminar, 2 Associate's degree: AS therapy with an earned master's degree in Credentials indicate otherwise when it states: "faculty teaching
(UN) (Occupational Therapy education and an associate’s degree in associate degree courses not designed for transfer to the
Spring 2019 Assistant) (Darton College) occupational therapy and extensive professional baccalaureate degree: must hold a bachelor's degree in teaching
OTAS 1131, Phys. Function |OTAS 1100 Introduction to experience (13 years) as licensed occupational discipline, or associates degree and demonstrated competencies in
in Occupation I, 4 (UN) Occupational Therapy therapy assistant, 10 years of teaching the teaching discipline." Mrs. Curles has an earned Associates
2) experience, 8 years of experience as the degree in Occupational Therapy Assistant, her compentencies in
OTAS 1111 Anatomy & Academic Fieldwork Coordinator, and 1.5 years of this field are well documented and longstanding. Mrs. Curles has
Kinesiology (4) experience as the Occupational Therapy Assistant 13 years of experience as a licensed Occupational Therapist
OTAS 1131 Physical Function in |Program Director. Assistant, 10 years of professional teaching experience in
Occupation I (4) Occupational Therapy, and 8 years of experience as the Academic
OTAS 1132 Physical Function in Fieldwork Coordinator for the Occupational Therapy Assistant
Occupation II (3) Program. Mrs. Curles has also met the program director
OTAS 2200 Assistive qualifications for the Occupational Therapy Assistant Program
Techniques & Technology Accrediting body the "Accreditation Council for Occupational
3) Therapy Education" (ACOTE) ACOTE program director standards
OTAS 2260 Treatment Methods and letter of Mrs. Curles approval as director included in the
& Management for attached documents. Additionally, Mrs. Curles has a Master's
the OTA (4) degree in Adult and Career Education and a Bachelor of Science
OTAS 2412 OT Seminar (2) degree in Health Services Administration.
Total Semester Hours: 22
Biological Sciences Hall, Fall 2018 Master's degree: M.Ed. Dr. Hall teaches one intro course a semester. Dr. Hall's transcript from Piedmont X Credentials and coursework |Albany State University concurs with the Off-Site Committee, Ms.
Alexandra |BIOL 2108K, Principles of |(Secondary Ed) (Piedmont indicates a Master of Arts degree in Teaching with a major in Broadfield Social does not qualify this person |Hall is not academically qualified to teach these biology courses,

Biology II, 4 (UT)

Spring 2019
BIOL 2108K, Principles of
Biology 11, 4 (UT)

College)

Science. She is a certified teacher and teaches at a local high school. She had a
masters level course in Microbiology at ASU. She also did some doctoral work at
UGA: Research Techniques, Doctoral Research, Pathogen Bacteriology, and
Topics in Microbiology.

to teach biology.
BIOL 2108

and she will no longer be teaching the biologycourse.

Albany State University
Focus Report Response

Faculty Credentials
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Inadequate
Academic |Insufficient Justification .
Department Name lelrlritey Class Teaching Credential Comment Submitted to SACSCOC Qualifications | of Other Qualifications SACSS(?IfmIizrlewer ASU's Focused Report Response
(SACSCOC | (SACSCOC Response)
Response)
History and Political Science |Themeje, HIST 1002, Intro to African |Doctorate degree: Ph.D. (Political|Meets Faculty Credentials Guidelines for teaching general education and X X Credentials and coursework |Albany State University concurs with the Off-Site Committee that
Godwin diaspora, 2 (UT) POLS Science) (Obafemi Awolowo baccalaureate courses in the field of Political Science with a doctorate in Political does not qualify this person |Dr. Ihemeje is not academically qualified to teach these history
Chinedum [1101, American University) Science. Social Sciences are any discipline that study human behaviors. History as to teach history. HIST 1002, |courses, and she will no longer be teaching the courses.
Government, 3 (UT), POLS |Master's degree: M. A. (Political |a discipline is considered as marginal to Social Sciences and Humanities. The 1111
2101, Intro to Political Science) (Obafemi Awolowo study of History is inseparable with Political Science. The course in titled
Science, 3 (UT) University) Introduction to African Diaspora as a History course could have been offered as a
Political Science course principally because the content bear striking similarities to
a host of courses subsumed under the African Government and Politics. Dr.
Themeje is duly Qualified academically to teach African Diaspora. He has over five
years of teaching experience in several colleges and Universities.
History and Political Science|Kennedy, |Fall 2018 Doctorate degree: Ed.D. Comments X X Credentials and coursework |Albany State University concurs with the findings of the Off-Site
Jamaul R.  [POLS 1101, American (Curriculum & Instruction) Meets Faculty Credentials Guidelines for teaching does not qualify this person |Committee, Dr. Kennedy is not qualified to teach history courses.
Government, 3 (UT) (Columbus State University) general education and courses in the field of to teach political science. Dr. Kennedy is no longer teaching at ASU.
Political Science with a master degree closely
Spring 2019 Educational Specialist degree: related to political science. Instructor has earned
POLS 1105, Current World |Ed.S. (Curriculum & Instruction |advanced degrees in Curriculum & Instruction.
Problems, 2 (UT) Management Administration) Given the fact that the study of Politics as a
(Nova Southeastern University) |Social Science is broad, Public Administration is a
sub-field of Political Science. While Political
Master's degree: M.P.A. (Public [Science involves the creation of Policy and
Administration) (Albany State  [strategy. The Public Administration involves “the
University) implementation of that strategy in a manner that
is as effective to as many people as possible. Dr.
Kennedy is duly qualified to teach course in
Political Science. He has Licenses in Reading,
Language Arts and Social Science.
Business Lawrence, [BUSA 1105, Introduction to [Doctorate degree: Ph.D. BUSA 1101 is an introduction to business course which introduces students to the X X Need more information Albany State University respectfully does not concur with the
Marsha Ree [Business, 3 (UT) (Healthcare Administration) functions of a business. A masters degree in any business administration related about how other preliminary findings of the Off-Site Committee, although the

MGHC 3110, Intro to Health
Care Org, 3 (UT)

Spring 2019

MGHC 3411, Quality Mgmt
in Hlth Care Org, 3 (UT)
MGMT 3105, Legal Env of
Business, 3 (UT)

(Capella University)

Master's degree: M.P.A.
(Healthcare Administration)
(Albany State University)

[l

degree (e.g., business disciplines, economics, public administration, health care
administration, hospitality management, etc.) is qualified to teach this course.
Meets Faculty Credentials Guidelines for teaching

baccalaureate courses in the field of Health Care

Management with a doctorate degree in

Healthcare Administration.

Faculty only taught for one semester and will not

be teaching MGMT 3105 again.

qualifications are sufficient
for teaching BUSA.
BUSA 1105

institution admits that it failed initially to provide appropriate
details and agruments in its original Faculty Roster for her
qualifications. Dr. Lawrence is qualified to teach the course. Her
Ph.D. in Healtcare Administration included the following courses:
Health Care Operations and Management, Quality Improvement,
Managing Human Capital in HC, Ethics and Decision Making,
Managing Change, and Health Care Finance. While these courses
are applied to the health care environment, they have business
coverage to teach a lower divsion introductory course.

Albany State University
Focus Report Response

Faculty Credentials
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Inadequate
Academic | Insufficient Justification .
Department Name I;f;?rﬂtey Class Teaching Credential Comment Submitted to SACSCOC Qualifications | of Other Qualifications SACSS(S)H(l:mIiz\tflewer ASU's Focused Report Response
(SACSCOC | (SACSCOC Response)
Response)
Nursing Long, Paige [Spring 2019 Master's of Science in Certifications Credentials and coursework |Albany State University respectfully does not concur with the
NURS 2117, Nursing Nursing.Bachelor's degree: Registered Professional Nurse since 2011 does not qualify this person |preliminary findings of the Off-Site Committee, although the
Leadership (ASN), 1 (UN) |B.S.N. (Nursing) (Georgia Registered Professional Nurse since 2011 to teach nursing courses. institution admits that it failed initially to provide appropriate
NURS 2311, Nursing Southwestern State University) [Comments NURS 2117, 2311 details and agruments in its original Faculty Roster for her
Care/WmnChild (Bridge), 4 |Associate's degree: ASN Meets Faculty Credentials Guidelines for teaching qualifications. Ms. Long earned a Master's of Science in Nursing in
(UN) (Nursing) (Darton State (UN) associate degree courses in nursing with a May 2019 from Georgia Southwestern State University and is
College) bachelor's degree in Nursing. X X qualified to teach the courses. Courses include 1) NURS 6104
Theory of Nursing Pracice, 2) NURS 6107 Advanced
Pahtophysiology, 3) NURS 6110 Prinicples of Education in
Nursing, 4) NURS 6105 Evidence Based Research, 5) NURS 6108
Advanced Health Assessment, 6) NURS 6220 Effective Teaching
and Learning Strategies in Nursing
Military Science Miller, Fall 2018 Master's degree: M.S. Meets Faculty Credentials Guidelines for teaching X X Credentials are insufficient, |Please note that Mr. Miller will no longer teach these courses at
Matthew MILS 1111, Leadership & |(Geography) (University of baccalaureate courses in the field of Military and other qualifications need | Albany State University. ASU respectfully defends his
Repine Personal Developm, 1 Tennessee) Science with his experience in USARMY. further explanation. qualifications to teach these courses. These courses are taught by

(UT)

MILS 2211, Innovative
Team Leadership, 2 (UT)
MILS 2901, Leadership
Development, 2 (UT)

MILS 4411, Developing
Adaptive Leaders, 3 (UT)
Spring 2019

MILS 1121, Intro to Tactical
Leadership, 1 (UT)

MILS 2221, Foundations of
Tactical Leader, 2

(UT)

MILS 2901, Leadership
Development, 2 (UT)

MILS 3321, Leadership in
Changing Environ, 3

UT)

MILS 4421, Leadership in a
Complex World, 3 (UT)

Bachelor's degree: B.A.
(Geography) (University
of Montana)

MILS Courses

officers assigned to ASU by the Department of the Army. As
military officers, the Army deems Mr. Miller qualified to teach
military courses.

Albany State University
Focus Report Response

Faculty Credentials
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Inadequate
Academic | Insufficient Justification .
Department Name lelrlritey Class Teaching Credential Comment Submitted to SACSCOC Qualifications | of Other Qualifications SACSS(?IfmIizrlewer ASU's Focused Report Response
(SACSCOC | (SACSCOC Response)
Response)
Health Science Neal, Misty |Fall 2018 Master's degree: M.S. (Business |Certifications X X Credentials do not show this |Albany State University concurs with the findings of the Off-Site
Culpepper [HITE 2100, Health Record [Administration in Registered Health Information Administrator person is qualified to teach |Committee, Ms. Neal's credentials do not qualify her to teach HITE
Content & Struct, 3 Healthcare) (Albany State (RHIA) Pathophysiology and 2400. The content of this course in Pathophysiology and
(UN) University) Registered Health Information Technician (RHIT) Pharmacology. Pharmacology typically requires instructors with entirely different
HITE 2137, Fund of Health |Bachelor's degree: B.S. (Health |Comments HITE 2400 credentials from a health information manager. HITE 2400
Info Mgmt, 3 (UN) Information Meets Faculty Credentials Guidelines for teaching description stated "The study of the nature and cause of disease
HITE 2400, Pathophysiology|Management) (Middle Georgia |UN health information technology courses with an including the etiology, signs, symptoms, diagnostic evaluation,
& Pharmacology, 3 State College) earned bachelor’s and associate’s degree in clinical treatment and pharmacology management of disease
(UN) HITE 2100 Health Record health information. processes". This course description did not represent what was
HITE 2500, Health Info Content and Structure taught in the course. The course description has been updated to
System Appl, 3 (UN) 3) reflect what is being taught in the course. The updated description
HITE 2600, Professional HITE 2400 Pathophysiology and from the syllabus is attached. The HITE 2400 Pathophysiology and
Practice I, 2 (UN) Pharmacology (3) Pharmacology course name and description was change better
Spring 2019 HITE 2137 Fundamentals of defines the course content as it relates to the field and program of
HITE 2110, Organ & Super |Health Information Health Information Technology (HITE). The change was needed to
in HIM, 2 (UN) Management (3) distinctly define the HITE 2400 Pathophysiology & Pharmacology
HITE 2137, Fund of Health |HITE 2250 Legal and Ethical course to meet the needs of program students and continue to foster
Info Mgmt, 3 (UN) Issues in HIM (3) student success. This change was also help to better align the
HITE 2200, Healthcare HITE 2110 Organization and Health Information Technology Program with the accreditation
Statistics, 2 (UN) Supervision in HIM requirements from the American Health Information Management
HITE 2250, Legal & Ethical |(2) Association. Ms. Neal is academically qualified to teach the
Issues in HITE, 2 (UN) HITE 2600 Professional Practice updated description of the course.
HITE 2600, Professional 1(2)
Practice I, 2 (UN) Total Semester Hours: 10
Associate's degree: AS (Health
Information Technology (Darton
State College)
Math and Computer Science |Parker, Fall 2018 Bachelor's degree: B.A. This instructor is qualified to teach developmental X X Credentials and coursework |Albany State University concurs with the Off-Site Committee, Ms.
Sonya M MATH 0997, Chemistry (Albany State math courses She does not teach any courses does not qualify this person |Parker is not academically qualified to teach the math courses. Ms.
Support/Quantitative University) higher than Quantitative Reasoning and to teach math courses. Parker is no longer teaching mathematics at ASU.
Reasoning, 2 (D) 0 Quantitative Reasoning Support which are all MATH 0997, 1001

MATH 1001, Quantitative
Reasoning, 3 (UT)

Spring 2019
MATH 1001, Quantitative
Reasoning, 3 (UT)

very low-level math courses. She learned how to
teach these courses by working in the Math Lab
and helping students for 19 years.

Albany State University
Focus Report Response

Faculty Credentials
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Inadequate
Academic |Insufficient Justification
Facul . . . . . . . SACSCOC Revi
Department Name S;l:ntey Class Teaching Credential Comment Submitted to SACSCOC Qualifications | of Other Qualifications Commeizlewer ASU's Focused Report Response
(SACSCOC | (SACSCOC Response)
Response)
Military Science Jouett, Fall 2018 Bachelor's degree: B.A. (Criminal|Meets Faculty Credentials Guidelines for teaching X X Credentials are insufficient, [Please note that Mr. Jouett will no longer teach these courses at
Matthew MILS 3311, Adaptive Team |Justice) baccalaureate courses in the field of Military and other qualifications need | Albany State University. ASU respectfully defends his
Joseph Leadership, 3 (UT) (Lindenwood University) Science with his experience in USARMY. further explanation. qualifications to teach these courses. These courses are taught by

MILS 3311

officers assigned

to ASU by the Department of the Army. As

military officers, the army deems Mr. Jouett qualified to teach

military courses.

Albany State University
Focus Report Response

Faculty Credentials

8 of 8
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FACULTY ROSTER
Instructions for Reporting the Qualifications of
Full-Time and Part-Time Faculty

General Instructions for Completing the
Faculty Roster Form

1. These instructions apply to the use of the
Faculty Roster Form* for all institutions
responding to Comprehensive Standard
3.7.1 (Faculty Competence) or as requested
in relation to substantive change.

2. Information requested on the form
should be provided for all full-time and part-
time faculty teaching credit or
developmental/remedial courses. Teaching
assistants should be included only if they
are the instructor of record.

3. Faculty should be grouped by
department, academic  program, or
discipline (do not group by broad areas
such as social sciences or humanities, or by
broad degree categories like Associate in
Arts or Bachelor of Science). Faculty with
teaching assignments in more than one
academic area should be listed in the
primary department, academic program, or
discipline in which they teach, along with all
of the courses taught, to avoid repeated
entries for the same person.

4. For the submission of the Compliance
Certification, a Track A institution (offering
only undergraduate degrees) should submit
rosters for fall term of the current academic
year and spring term of the previous
academic year. A Track B institution
(offering graduate degrees) should submit
rosters for fall and spring term of the
previous academic year.

Providing Information
That Establishes Qualifications

1. Institutions completing the Faculty Roster
Form should review Comprehensive
Standard 3.7.1 and the Commission
guidelines on “Faculty Credentials,” which
can be found on the Commission website
under the Policies and Publications link. The
guidelines represent commonly-accepted

good practice  for the  academic
qualifications of faculty; however, the
Commission recognizes that qualifications
other than academic credentials (or
combined with credentials) may be
appropriate for teaching particular courses.

2. The Commission usually accepts
common collegiate practice in recognizing
an academic discipline, concentration,
and/or field of study. Examples include
history, mathematics, chemistry, English,
sociology, finance, accounting, marketing,
and management. For faculty teaching in
these areas, it is expected that the
institution will provide information that
justifies and documents each faculty
member’s qualifications relevant to the
specific courses they are assigned to teach.
For faculty teaching interdisciplinary
courses, it is expected that the institution
will provide information that justifies and
documents the faculty member’'s
gualifications relevant to the disciplines that
are components of the course.

3. When completing the Faculty Roster
Form, it may become obvious that only one
of the faculty member's degrees need be
cited in order to justify his/her qualifications
to teach a specific course. In that case, cite
only that one degree. In other cases, it will
be necessary to list two or more degrees
and to list the specific course titles and
number of semester hours in those degrees
relevant to the courses assigned. It may
also be necessary to indicate additional
gualifications such as diplomas or
certificates ~ earned (with discipline
indicated); related work or professional
experience; licensure and certifications;
continuous documented excellence in
teaching; honors and awards; scholarly
publications and presented papers; and
other demonstrated competencies and
achievements that contribute to effective
teaching and student learning outcomes.
Indicate the dates for these additional
qualifications and clearly describe the
relationship between these qualifications
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FACULTY ROSTER
Instructions for Reporting the Qualifications of
Full-Time and Part-Time Faculty

and the course content and/or expected
outcomes of the courses assigned to the
faculty member.

4. Institutions are expected to maintain
appropriate justification and documentation
in the files of all faculty that establish
gualifications, including those listed in
columns three and four of the Faculty
Roster Form. These should be readily
available for the consideration of On-Site
Evaluators.

Instructions for the Columns
Of the Faculty Roster Form

Column One. Provide the name of the
instructor and indicate full or part-time
status: (F) or (P). A full-time faculty member
is usually defined as one whose major
employment is with the institution, whose
primary assignment is in teaching or
research, and whose employment is based
upon a contract for full-time employees. If a
significantly different definition is used for
full-time faculty, please provide that
definition.

Column Two. List from the catalog the
course prefix, course number, and course
title of all credit courses taught by term
during the requested time period. For each
course indicate whether it is developmental
(D), undergraduate transferable (UT)
undergraduate non-transferable (UN) or
graduate (G). Information should be
provided—separate from the roster—
summarizing the content of the courses
listed on the roster. Appropriate information
might be provided through a catalog or
other description of the content of these
courses.

Column Three. List the earned academic
degrees, diplomas, and certificates that help
qualify the instructor to teach the listed
courses. Indicate the discipline
(concentration or major) of each degree, the
institution that awarded the degree. Listing

additional qualifications such as other
specific course titles and number of
semester hours awarded at the
undergraduate or graduate level relevant to
the courses assigned could also be helpful
in building a case for qualified faculty.

Column Four. If necessary to establish
adequate qualifications of faculty for
courses assigned, list additional
gualifications such as related work or
professional experience, licensure and
certifications; continuous documented
excellence in teaching; honors and awards;
scholarly publications and presented
papers; and other demonstrated
competencies and achievements that
contribute to effective teaching and student
learning outcomes. Indicate the dates for
these additional qualifications and clearly
describe the relationship between these
gualifications and the course content and/or
expected outcomes of the courses assigned
to the faculty member. As necessary,
provide this information on additional pages.

January 2007
Updated : January 2011

* The Faculty Roster form can be found at
www.sacscoc.org under Institutional Resources.
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Name of Primary Department, Academic Program, or Discipline: XXXX

Academic Term(s) Included:

Fall 20XX, Spring 20XX
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Date Form Completed: mm/dd/yyyy

1 2 3 4
NAME (F, P) COURSES TAUGHT ACADEMIC DEGREES& OTHER QUALIFICATIONS &
Including Term, Course Number & COURSEWORK COMMENTS

Title, Credit Hours (D, UN, UT, G)

Relevant to Courses Taught,
Including Institution & Major
List specific graduate
coursework, if needed

Related to Courses Taught,

Joe Alvarez (F)

Fall 2009

BUS 1001 Fundamentals of
Accounting, 3 (UN)

BUS 2001 Principles of Accounting I,
3 (UT)

Spring 2010

BUS 1001 Fundamentals of
Accounting, 3 (UN)

BUS 2002 Principles of Accounting I,
3 (UT)

MBA (General), Good University
included the following coursework:
BUS 516 Cost Accounting (3)
BUS 572 Federal Income Tax (3)
BUS 573 Accounting Information

Systems (3)
Total: 9 Graduate Semester Hrs

BBA (Accounting), Greenbhill
University

Current CPA license, NC

1999-2009 Accountant, Big Four
Accounting Inc., Durham, NC

3 years Auditing experience

7 years Income Tax experience

Yolanda Bing (F)

Fall 2009

HIS 101, Western Civilization I, 3 (UT)
HIS 110, American Society and
Culture, 3 (UT)

GEO 222, Latin America, 3 (UT)

Spring 2010

HIS 102, Western Civilization Il, 3
(Um

KIN 103, Karate, 1 (UT)

MA (History), Good University
Included the following coursework:
GEO 512, Hist of Cartography
GEO 516, Latin American Geography
GEO 640, Geo Info Sys
GEO 651, Migration
GEO 670, Europe
GEO 680, 20th Century US

Total: 18 Graduate Semester Hrs

Holds black belt and was first
alternate to US Olympic team in
Karate

Steig Cederholm (P)

Spring 2010
Music Composition (UT)

BM (Music Composition), University of
Louisville

Published composer, including four
produced symphonies and one opera,
which debuted last winter at the
Houston Metropolitan Opera

Formerly the composer in residence
for the Atlanta Symphony Orchestra

F, P: Full-time or Part-time; D, UN, UT, G: Developmental, Undergraduate Nontransferable, Undergraduate Transferable, Graduate
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Southern Association of Colleges and Schools
Commission on Colleges
1866 Southern Lane

Decatur, Georgia 30033-4097

FACULTY CREDENTIALS

- Guidelines -

Standard 6.2.a (Faculty qualifications) of the Principles of Accreditation reads as follows:

For each of its educational programs, the institution justifies and documents the qualifications of its faculty
members.

When an institution defines faculty qualifications using faculty credentials, institutions should use the following as
credential guidelines:

a.

Faculty teaching general education courses at the undergraduate level: doctorate or master’s degree in the
teaching discipline or master’s degree with a concentration in the teaching discipline (a minimum of 18
graduate semester hours in the teaching discipline).

Faculty teaching associate degree courses designed for transfer to a baccalaureate degree: doctorate or
master’s degree in the teaching discipline or master’s degree with a concentration in the teaching discipline (a
minimum of 18 graduate semester hours in the teaching discipline).

Faculty teaching associate degree courses not designed for transfer to the baccalaureate degree: bachelor’s
degree in the teaching discipline, or associate’s degree and demonstrated competencies in the teaching
discipline.

Faculty teaching baccalaureate courses: doctorate or master’s degree in the teaching discipline or master’s
degree with a concentration in the teaching discipline (minimum of 18 graduate semester hours in the
teaching discipline).

Faculty teaching graduate and post-baccalaureate course work: earned doctorate/terminal degree in the
teaching discipline or a related discipline.

Graduate teaching assistants: master’s in the teaching discipline or 18 graduate semester hours in the teaching
discipline, direct supervision by a faculty member experienced in the teaching discipline, regular in-service
training, and planned and periodic evaluations.

Approved: College Delegate Assembly, December 2006
Updated for Revised Principles: April 2018



BOARD OF REGENTS POLICY MANUAL

Official Policies of the University System of Georgia

BN 3.3 Additional Policies for Faculty

Home
Policy Revisions
Comparison Chart (2009)

1. Officers of the Board of
Regents

2. Institutional Governance
3. Academic Affairs

4. Student Affairs

5. Public Service

6. Campus Affairs

7. Finance and Business

8. Personnel %

8.0 Introduction & Contents

8.1 Personnel Categories

-

-

8.3.1 Faculty Employment

8.3.1.1 Recruitment and Appointment

Each University System of Georgia (USG) institution shall publish comprehensive, clearly stated, written policies and
procedures for the recruitment and appointment of faculty members. These policies and procedures shall conform to
guidelines promulgated by the USG Chief Academic Officer and the USG Human Resources Administrative Practices
Manual (HRAP).

8.3.1.2 Minimum Qualifications for Employment

Minimum faculty employment qualifications for all USG institutions and all academic ranks within these institutions shall
be:

1. Consistent with the Southern Association of Colleges and Schools Commission on Colleges (SACSCOC)’s requirements
for institutional accreditation;

2. Evidence of ability as a teacher;

3. Evidence of activity as a scholar and ability in all other duties assigned;

4. Successful experience (which will necessarily be waived for those just entering the academic profession who meet all
other requirements); and,

5. Desirable personal qualities judged on the basis of personal interview, complete biographical data, and
recommendations.


https://getfireshot.com/pdf_aHR0cHM6Ly93d3cudXNnLmVkdS9wb2xpY3ltYW51YWwv
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cudXNnLmVkdS9wb2xpY3ltYW51YWwvcG9saWN5X3JldmlzaW9ucy8=
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cudXNnLmVkdS9wb2xpY3ltYW51YWwvY3Jvc3N3YWxrLw==
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cudXNnLmVkdS9wb2xpY3ltYW51YWwvc2VjdGlvbjgv
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SOCI/PSYC 3353 Counseling

University &
ALBANY STATE UNIVERSITY

Arts & Science
Sociology & Psychology

COURSE: PSYC/SOCI 3353

COURSE TITLE: Counseling and the Aged

CRN

CREDIT HOURS 3 semester hours
PREREQUISITES: SOCI 3350: Social Gerontology
Co-REQUISITES (if applicable)

INSTRUCTOR Dr. Pamela Pitman Brown
Pamela.brown@asurams.edu
*NEW OFFICE PHONE 229-500-2165
229.288.7305 (Text Only Please...include your name/class)
Office Hours TBD

CLASS MEETING TIMES/LOCATION: Online

COURSE REQUIREMENTS

Textbook:

Williams, A. M. (2017). Helping Relationships with Older Adults: From Theory to Practice
SAGE Publications.

eText ISBN: 9781506347240, 150634724X

Additional Readings and Videos Provided by Professor

Course Description: A survey of problems in later life and an overview or related counseling techniques.

Institutional Student Learning Outcomes (ISLOs)
The outcome for communication:
PLO 4: Communicate sociological knowledge in the discipline appropriate oral, written, and graphic forms.

The outcome for problem solving:
PLO 5 : Students will be able to apply “sociological imagination,” sociological theories, and concepts to analyzing
current events, political, economic, and cultural news from reputable news or scholarly sources.

The outcome for critical thinking:
PLO 3: Exhibit critical thinking skills within the evaluation and construction of sociological research, including
assumptions, appropriateness of methods used, and the strength of outcomes.

Course Objectives (COs)
CO 1: Students will gain an understanding of societal perceptions of older adults. (SLO 1; SLO2;
CO 2: Students will grasp the significance of professional standards and ethics in counseling older adults. (SLO3)
CO 3: Students will study how an older adult’s personal issues, situations, or statuses help or hinder their ability to
have successful counseling sessions/treatment. (SLO 4; SLO 5; SLO6)
CO 4: Students will study competencies, skills, strategies, and the challenges of gerontological counseling. (SLO 7;
SLO 8)
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CO 5: Students will learn how to present their work to future employers, professors, or their colleagues. (SLO 9).
Student Learner Outcomes (SLOs)

As a result of completing this course, the student should be able to:
SLOL1: Discuss and identify society’s perceptions of older adults, including stereotyping and ageism.

SLO2: Recognize and reflect upon their personal biases of older adults.

SLO3: Identify professional standards/ethics and Competencies for counseling older adults (CACREP,
and identify the professions that work with older adults in therapeutic settings.

SLO4: Understand how issues (physical/mental/relationships/other) hinder/help the older adult’s
therapy or treatment plan, and incorporate this information into a modified plan based on the case
study.

SLOS: Understand and reflect upon how substance abuse affects older adults and their relationships.
SLOG6: Identify multicultural issues in counseling older adults.

SLO7: Identify strategies in counseling older adults, and locate resources available for older adults in
your area.

SLO 8: Examine the common issues that cause older clients to seek counseling/therapy.

SLO9: Construct an ePortfolio using GoogleSites as a way to present their work to the professor, their
colleagues, and future employers.

Course Objectives (COs)
CO 1: Students will gain an understanding of societal perceptions of older adults. (SLO 1; SLO2;
CO 2: Students will grasp the significance of professional standards and ethics in counseling older adults. (SLO3)
CO 3: Students will study how an older adult’s personal issues, situations, or statuses help or hinder their ability to
have successful counseling sessions/treatment. (SLO 4; SLO 5; SLO6)
CO 4: Students will study competencies, skills, strategies, and the challenges of gerontological counseling. (SLO 7;
SLO 8)
CO 5: Students will learn presentation skills needed as they enter the workforce or graduate school (SLO 9).

Course Activity Components & Course Assessment Components
Activities: Five activities. *Required
Activity 1: Aging in the Media (SLO 1)
Activity 2: Substance Abuse Exercise & Reflection (SLO 5)
Activity 3: Hospice & Palliative Care (SLO 4)
Activity 4: Visit to Area Agency on Aging. Identify services offered for older adults. (SLO 7)
Activity 5: Identify Competencies for counseling older adults (CACREP) and identify the professions that
work with older adults in therapeutic settings. (SLO 3)
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Guided Exercises: There are 22 Guided Exercises. You will complete 20. Ten (10) are marked *Required
You may choose the other 10.

Guided Exercise #1: Older Adult Interview (SLO 4) *Required

Guided Exercise #2: Personal Modification (SLO 4)

Guided Exercise #3: Dispelling Myths (SLO 1)

Guided Exercise #4: Personal Bias (SLO 2) *Required

Guided Exercise #5: Privacy in Family Systems (SLO 4)

Guided Exercise #6: Older Adult Strategies (SLO 7) *Required

Guided Exercise #7: Diabetes Knowledge (SLO 4; SLO 7)
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X3

8

Guided Exercise #8: Vision Disorder Simulation(SLO 4,; SLO 7)

Guided Exercise #9: HIV in Older Adults (SLO 1; SLO 2; SLO 3; SLO 4, SLO 7; SLO 8) *Required
Guided Exercise #10: Substance Abuse in Older Adults (SLO 1; SLO 2; SLO 3; SLO 5; SLO 7; SLO §8)
*Required

Guided Exercise #12: Caregiving (SLO 4,; SLO 6, SLO 8)

Guided Exercise #13: Grandparents as Caregivers (SLO 4, SLO 6; SLO 8)

Guided Exercise #14: Loss (SLO 4; SLO 5; SLO 6: SLO7; SLO 8)

Guided Exercise #15: Disengagement Theory (SLO 8)

Guided Exercise #16: Ageism in the Workplace (SLO 1; SLO 2;SLO 4; SLO 7, SLO 8) 16 or 17 *Required
Guided Exercise #17: Older Client or Family?(SLO 2; SLO 4; SLO8) 16 or 17 *Required

Guided Exercise #18: Comprehensive Gerontological Psychosocial Assessment (SLO 3; SLO 4,; SLO §8)
*Required

Guided Exercise #19: Final Plans (SLO 7; SLO 8) *Required

Guided Exercise #20: Continuum of Care (SLO 7; SLO 8) *Required

Guided Exercise #21: Therapy Approach (SLO 3; SLO 7) *Required

Guided Exercise #22: Needs & Challenges of Geriatric/Gerontological counseling. Are you up for the
challenge? (SLO 3; SLO 7)
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ePortfolio: (SLO 9) *Required

Your ePortfolio is constructed so that you can share your work with others (colleagues, employers, graduate school).
Additionally, you will use GoogleDrive & GoogleDocs. This may mean that you will need to construct a
professional email in gmail (if you don’t already have one). I always suggest maintaining a professional email in
addition to your university email. That way when you graduate you have all of your contact information and projects
available. Make your email something such as your name@ gmail.com

EXAMPLE:
Mine is pamelapitmanbrownphd@gmail.com
My husband’s is e.w.brownjd@gmail.com

Do not use cutiepiefluffybunny@ gmail.com as a professional email.
Consider this as part of your job interview!! Be professional!!

You will construct the following areas (folders) within your ePortfolio:

1) Guided Exercises 1-21

2) Activities in the Course

3) Any Presentations you construct during course

4) Any readings that you have used (you can add the readings into each folder such as Guided Exercises or
Activities.

5) Any additional area you wish to construct
**Reflections: I suggest keeping reflections in a separate folder marked “Reflections”...that way you can
make these private and share the remaining work. HOWEVER, if you chose to do it this way, it must be
where I can view the materials. You can then change the viewing after the course.

For an example on how to set up your work:
https://drive.google.com/drive/folders/115X3Ek83KI16 DX X GHsgDnMqOmjJstLsi?usp=sharing

How will I be graded on my ePortfolio?

Understand that ePortfolios are difficult to grade as they are as individualized as each person/student. However, you
must create the above areas, and be organized.

See Rubric on required components for minimal grade.


https://drive.google.com/drive/folders/1I5X3Ek83Kl6DXfXGHsgDnMqOmjJstLsi?usp=sharing
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Assignments
Date Topics Aligned with Student Learning Outcomes Activity Assignments
Week 1 &2 | Section 1: Activity 1: Aging in Guided Exercise 1:
January 14- | Overview of the Aging Process, the Media Project Chapter 1
27 Aging Theories, Due February 10" at | *REQUIRED
Positive Aging, and the Helping Process 5PM Due January 27" at
Chapter 1: Introduction S5pm
Chapter 2: Historical Perspectives & Changing
Attitudes Toward Older Adults Guided Exercise 2:
Chapter 1
Due February 10th at
S5pm
Guided Exercise 3:
Chapter 2
Due February 10th at
Spm
Guided Exercise 4:
Chapter 2
*REQUIRED
Due February 10th at
S5pm
Week 3 & 4 | Chapter3: Characteristics of Positive Older Guided Exercise 5:
January 28- | Adults and the Helping Process Chapter 2

February 10

Section ll: Common Issues and Problematic
Behaviors Experienced by Older Adults
Chapter 4: Health Challenges That Impact the
Well-Being of Older Adults

Due February 24th at
5pm

Guided Exercise 6:
Chapter 3
*REQUIRED

Due February 24th at
5pm

Guided Exercise 7:
Chapter 3 & 4

Due February 24th at
5pm

Guided Exercise 8:
Chapter 4

Due February 24th at
5pm

Week 5 & 6
February

Chapter 5: Challenging Conditions Experienced
by Older Adults

Activity 2: Substance
Abuse Exercise &

Guided Exercise 9:
Chapter 4 & 5
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11-24

Chapter 6: Family Issues & Support Systems

Reflection
Due March 18th at
5PMm

*REQUIRED
Due March 10th at
5pm

Guided Exercise 10:
Chapter 5
*REQUIRED

Due March 10th at
5pm

Guided Exercise 11:
Chapter 5

Due March 10™ at
Spm

Guided Exercise 12:
Chapter 6

Due March 10" at
S5pm

Week 7 & 8
February
25-March

10th

Chapter 7: Loss & Its Effect on Older Adults

Chapter 8: Opportunities in Later Life

Activity 3: Hospice &

Palliative Care
Due March 18th at
5PM

Guided Exercise 13:
Chapter 6

Due March 31st at
5pm

Guided Exercise 14:
Chapter 7

Due March 31st at
5pm

Guided Exercise 15:
Chapter 8

Due March 31st at
5pm

Spring Break March 11" -15th
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Week 9 &
10
March 18-
31

Section I1I: Professional Practice in Working
with Older Adults

Chapter 9: Skills, Attitudes, and Knowledge of
Effective Practitioners

Chapter 10: Professional Practice with Goals for
Older Adults

Activity 4: Area
Agency on Aging
Due April 14" at
5Pm

*You are
REQUIRED to
complete either GE
16 or GE 17

Guided Exercise 16:
Chapter 9

Guided Exercise 17:
Chapter 9

Due April 10th at
5pm

Guided Exercise 18:
Chapter 9 & 10
*REQUIRED

Due April 10th at
Spm

Week 11 &
12
April 1-14

Chapter 11: Therapeutic Approaches &
Appropriateness for Older Clients

Chapter 12: Future Trends

Activity 5: CACREP
and Professions
Due April 28" at
sPm

Guided Exercise 19:
Chapter 7, 9, & 10
*REQUIRED

Due April 28th at
5pm

Guided Exercise 20:
Chapter 10
*REQUIRED

Due April 28th at
Spm

Guided Exercise 21:
Chapter 11
*REQUIRED

Due April 28th at
Spm

Guided Exercise 22:
Chapter 12
Due May 2nd at 5pm

Week 13 &
14
April 15-
28th

Wrap up

This is a time to ask
questions concerning
your ePortfolio work
if you need assistance.

Week 15

ePortfolio Submission

ePortfolio must be
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April 29™- submitted prior to the
May 5™ last day of class
(within that week).
Bonus points will be
given for early turn in
Activity and/or Description Maximum
Possible Score
Assignments
1 Activity #1: Aging in the Media Project *Required 20
2 Activity #2: Substance Abuse Exercise & Reflection *Required 20
3 Activity #3: Hospice & Palliative Care Visit *Required 20
4 Activity #4: Area Agency on Aging Visit *Required 20
5 Activity #5: CACREP and Professions *Required 20
6 Guided Exercise #1: Older Adult Interview *Required 40
Interview your grandparent or other older adult in your family and inquire
regarding the changes they noticed as they aged. Ask them how they felt
regarding the changes and how they adjusted to them. Write a short (less than
3 page) paper on your interview and align the knowledge from the interview,
with what you have learned so far in your text from Chapter 1.
Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!
7 Guided Exercise #2: Personal Modification 40
Numerous physiological changes occur as people age. Identify two of the
major systems that change as one ages and discuss ways to adjust to these
changes. What modifications in your current behavior will enable you to
adjust more positively to these natural and inevitable changes? Use your text
(Chapter 1) and outside material to complete the modifications section.
Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!
8 Guided Exercise #3: Dispelling Myths 40

Many individuals fear growing older and there exists stereotypes and myths
associated with aging. Identify ways you would dispel myths and stereotypes
of aging. At what levels would you suggest target areas? How would you
suggest integrating aging content into a curriculum at an early developmental
stage? Use your text (Chapter 2) and outside material to complete the
integration into curriculum section.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!
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Guided Exercise #4: Personal Bias *Required

What are your views regarding older adults, and what experiences or events
led to the views you currently hold? Remember to examine various aspects as
they pertain to older adults, which include, but are not limited to, finances,
relationships, values, religion/spirituality, and work. Do you perceive your
views as promoting or impeding your ability to working constructively with
older adults? Are any of your views modifiable, and how would you modify
them? Use your text (Chapter 2) and outside material complete your
responses.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

10

Guided Exercise #5: Privacy in Family Systems

Elderly individuals have been taught to maintain private matters within their
family systems. This belief interferes with their ability to access the services
of mental health counselors. As a new professional, how would you address
the reluctance to pursue counseling services? What specific strategies would
you employ? What resources would you need to increase their level of
involvement? What information, skills, or abilities would you need to
cultivate to work effectively with elderly clients? Use your text (Chapter 2)
and outside material complete your responses.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

11

Guided Exercise #6: Older Adult Strategies *Required

You have been trained to provide counseling services to clients from young
adulthood through middle age. Your knowledge of older adults comes
primarily from your experiences with your grandparents and their friends.
You are now expected to provide counseling services to an older clientele
(65+). How would you prepare yourself to work with this client population?
Do you believe you can use the same strategies and interventions you have
used previously with these older clients? Use your text (Chapter 3) and
outside material complete your responses.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

12

Guided Exercise #7: Diabetes Knowledge

Diabetes is a chronic disease that affects many older persons. This disease is
managed by altering one’s diet, exercise, and/or medication. Many older
persons live comfortable lives and manage this chronic disease effectively.
Your elder client has just completed his assessment, and you have discovered
that diabetes is one of his many medical problems. As a mental health
counselor, how do you proceed in examining the complications related to this
diagnosis? Is there a need to coordinate services with health care providers,
and if so, which providers will you contact? How does the diagnosis of
diabetes and its complications affect the mental status and emotional health of
your client? Find ways to convince your resident of the necessity in following
a diabetic diet to decrease his or her potential for insulin injections. Make sure
you have thoroughly researched the topic and obtained data pertinent to
diabetes management and older adults. What did you learn from this
experience and how will it help you when working with older clients? Use
your text (Chapter 3 & Chapter 4) and outside material complete your
responses.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40




SOCI/PSYC 3353 Counseling

26 of 633

13

Guided Exercise #8: Vision Disorder Simulation

Go to a nearby dollar store and purchase a pair of eyeglasses. Take a bar of
soap and rub against the lenses, which should leave a cloudy residue. Now
place the glasses on in the comfort of your home. How does it feel to navigate
around your environment? Are you experiencing any difficulty in performing
your ADLs (e.g., dressing, bathing, combing your hair)? Can you imagine
what older persons experience when they have severe visual impairment? Use
your text (Chapter 4) and outside material complete your responses.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

14

Guided Exercise #9: HIV in Older Adults *Required

Complete the work within your HIV & Older Adults folder in D2L. Complete
all questions. Additionally, locate information from outside sources to include
within your ePortfolio. (Chapter 4)

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

15

Guided Exercise #10: Substance Abuse in Older Adults *Required

You are to conduct extensive research on substance abuse in older adults.
You will then narrow your research to one particular substance abused by
older adults. Identify difficulties in functioning into different categories (i.e.,
psychological, cognitive, social, occupational, physical). Once categorized,
review different psychotherapeutic approaches to address the challenges
identified from your research. Use your text (Chapter 5) and outside material
complete your research. Write a short (3 page) paper on your findings.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

16

Guided Exercise #11: Alzheimer’s & Other related Dementias

Visit an Alzheimer’s or dementia care unit of a local nursing facility.
Interview the facility manager or the Geriatric Care Manager. What are your
observations regarding the environmental modifications to ensure the
residents’ safety? What is unique regarding the environment and what
qualifications are needed to work there? How did you feel entering the unit
and what were your perceptions of this experience? Use your text (Chapter
5) and outside material complete your research. Write a short (3 page) paper
on your findings.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

17

Guided Exercise #12: Caregiving

Caregiving can be viewed as an opportunity or a burden. There are many
advantages and challenges in providing care to a loved one. Interview an
adult who has been a caregiver and examine his/her role in providing care to
his/her children and his/her views on receiving care from his/her adult
children. What type of services did the adult receive and how did his/her view
his/her role as a caregiver? Finally, identify a time in which you were placed
in the role of caregiver. Was caregiving provided to a sibling, parent,
grandparent, or friend? What services did you provide and how did you feel
about your involvement? How would you go about counseling an adult who
is a caregiver? Use your text (Chapter 6) and outside material complete a
short (3 page) paper on your findings and your interview.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40
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18

Guided Exercise #13: Grandparents as Caregivers

Many older adults look forward to becoming a grandparent. However, when
the grandparent unexpectedly assumes full responsibility for raising a
grandchild, the relationship changes in many ways. Many grandparents may
feel uncomfortable with this unanticipated role. Identify five circumstances
that can lead to a grandparent caring for a grandchild. Identify the challenges
faced by the grandparents providing care on a daily basis. Use your text
(Chapter 6) and outside material complete a short (3 page) paper on your
research findings.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

19

Guided Exercise #14: Loss

Identify and describe five losses that older persons experience as they age.
Address each of the losses you have identified as a geriatric counselor or
social worker. What resources would you need to assist in this process? . Use
your text (Chapter 7) and outside material complete a short (3 page) paper on
your research findings.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

20

Guided Exercise #15: Disengagement Theory

Think about the disengagement theory. Disengagement was thought to allow
older adults to maintain a sense of self-worth through withdrawal to the loss
of prior roles. Can you identify any positive consequences associated with
disengagement? What are the negative consequences associated with
withdrawal from previous roles? Are you familiar with older adults who
disengaged from various roles in society and later adopted the same roles as
previously held and/or new ones? Explain your response in detail. Use your
text (Chapter 8) and outside material.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

21

Guided Exercise #16: Ageism in the Workplace *Required 16 or 17

Older adults are increasing their expectations of an active and productive
lifestyle, which, for some, means continuing their employment into the later
years. You are fully aware of the positive and negative attributes perceived by
employers in the field. However, to meet the challenges of the current
workplace, it remains essential that older workers retain their employment
and for some to return to various types of positions. You are to develop a
survey and distribute to a convenient sample (10 people) of older persons and
determine their interest in work. Some of the areas that you can cover include,
but are not limited to, types of positions, salary requirements, job search
strategies and outcomes, and any other feedback that they voluntarily provide.
Compile the results create a research presentation using Prezi or Powerpoint.
Make sure that you complete a voiceover and place the project in your
ePortfolio. Use your text (Chapter 9) and outside material.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

10
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22 Guided Exercise #17: Older Client or Family? *Required 16 or 17 40
Imagine a group in interaction consisting of the counselor, older adult, and
family members. The family has raised the issue that they do not feel their
mother should remain in her home because her neighborhood has declined in
recent years. As the counselor, is it your obligation to the older client or to the
family members? Do you agree or disagree with the family’s decision? What
additional information do you need to position yourself to make a decision? Is
your role to advocate for your older client (who wants to remain independent)
or succumb to the desires of the adult children? How would you handle this
situation? What ethical principles are you confronted with?

Use your text (Chapter 9) and outside material to complete a short (3 page)
paper on your research findings.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

23 Guided Exercise #18: Comprehensive Gerontological Psychosocial 40
Assessment *Required

A comprehensive gerontological assessment provides valuable information
that help you better understand and work therapeutically with an older client.
This type of assessment is time-consuming and may be exhausting for some
older clients. Using the given case study, complete an assessment. The forms
are located in the Assessments Folder in D2L.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

24 Guided Exercise #19: Final Plans *Required 40
PERSONAL: As a counselor of older adults you may be placed in the
situation to assist them in planning their funeral or that of their spouse/child.
For this exercise you will consider the following:

What type of ceremony or funeral rituals would you prefer? Why did you
choose this particular type of ritual? What would you want your obituary to
say? What arrangements can you make on an individual level to decrease
anxiety for yourself and your family members? Create a plan and include
your obituary.

NOW As the COUNSELOR: Elisabeth Kiibler-Ross (1969) identified five
stages individuals work through when they face death and dying. The stages
are denial, anger, bargaining, depression, and acceptance. Relate how these
stages can help you (the counselor) in working with your terminally ill older
client and his or her family. What do you view as your role in this situation?
Identify issues that arise in each of these stages and ways to address them.
Additionally, be sure to include the information in your ePortfolio. Use your
text (Chapter 7, 9, & 10) and outside material

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

11
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25

Guided Exercise #20: Continuum of Care *Required

As a future counselor who wishes to work effectively with older clients, you
must be knowledgeable regarding the continuum of care. Different living
environments are required for older persons at different points in their lives
based upon a variety of factors. Conduct research on the continuum of care
for older persons to understand their structure, eligibility requirements, costs,
and locations. Now identify which environments would be acceptable for
older adults who are independent and highly functional, those who require
some minimal assistance with activities of daily living, and those who have
numerous medical problems and require daily supervision. Now identify
resources for the older client who has a diagnosis of dementia in the later
stages. Use your text (Chapter 10) and outside material

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

26

Guided Exercise #21: CHOOSE ONLY ONE THERAPY APPROACH
*Required

At this point you should know a great deal about yourself and your
strengths/weaknesses. Go to the folder on D2L marked Therapy Approach
and choose only one folder. Complete the activity in that folder. You only
complete one folder! You may enter and read all of the folders prior to
completion.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

27

Guided Exercise #22: Needs & Challenges of Geriatric/Gerontological
counseling. Are you up for the challenge?

Go to the folder on D2L marked Geriatric/Gerontological Counseling.
Complete the exercise in the folder.

Don’t forget to include the material in your ePortfolio after it is graded! You
can make corrections for your ePortfolio!

40

28

ePortfolio

100

II. Method of Student Evaluation
Provide a description of graded assessments that are aligned to the student learning outcomes.

A. Course Grading Policy
Provide a statement on your grading policy and procedures. Be clear and concise so all students understand what
each is being graded on.

B. ASSESSMENT

Activities 100 pts
(5 Activities & Reflections) (20 points each)

Guided Exercises (20 @ 40 points each) 800 pts
ePortfolio 100 pts
Total Points 1000 pts

C. COURSE GRADES The final grade in the course is defined as follows:

The final grade in the course will be determined as follows: (modify as needed)

12
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Grade Equivalent Percentage Equivalent
A 100 — 90
B 89 -280
C 79-170
D 69 — 60
F Below 60

II1. Course Policies

A. Course Information and Instructor Expectations
You should cover any rules and regulations in this section. If you want the students to know your expectations be
clear about what you want (cell phone usage, tardy, attendance, etc.)

B. Academic Honesty/Integrity
Provide the instructor statement on academic honesty, plagiarism, etc.
(See ASU Student Handbook for rules on academic honesty/integrity Page 62)
https://www.asurams.edu/student-affairs/student-handbook/2017-handbook/

The consequence for a violation of the Academic Honesty Code is “zero points” for the assignment. Add
any additional information related to your discipline.

C. Students with Disabilities
a. Please refer to the following link for Counseling and Disability Services:
https://www.asurasm.edu-student-affairs/counseling-disability -services/

Students with Disabilities:

If you are a student with a disability, you should consult the Testing & Disability Services, New
Student Center — Green Zone 2-141, 903-3610 or 3611, to identify which accommodations might be
needed for this course. Please contact the course instructor as soon as possible to discuss your needs.

D. Campus Carry Information
a. Please refer to the following link for Campus Safety Information:
https://www.asurams.edu/police-policy-procedures/

E. Sexual Misconduct Policy (Harassment Policy)
a. Please refer to the following link for Title IX: Sexual Misconduct Policy:
https://www.asurams.edu/adminstration/title-ix/sexual-misconduct-policy/

F. University Math and Writing Centers Reinforcement Policy

a. Support for math and writing is available at the various math and writing centers across campus.
Please ask your instructor for help locating the most convenient one for you.

b. Writing Center Information: https://www.asurams.edu/academic-affairs/learning-centers/east-
writing-center/ OR https://www.asurams.edu/academic-affairs/learning-centers/west-writing-center/

c. Math Center Information: https://www.asurams.edu/academic-affairs/learning-centers/east-math-
center/ OR https://www.asurams.edu/academic-affairs/learning-centers/west-math-center/

d. SmartThinking is available through GA VIEW. Please sign into GA VIEW and find the tutoring
opportunities on the toolbar.

G. Integration of Technology

The use of technology is integral to the course design. You should have access to a computer (e.g., computer
lab, library, home, or work), a general knowledge of the operation and care of a computer, and know some basic
troubleshooting techniques. You should also have some basic understanding of how to use the Internet to seek,
find, and retrieve information. Should you experience technology difficulties, please consult Information
Technology Services, https://www.asurams.edu/Technology/ , https://www.asurams.edu/Technology/getting-
started-students/ OR https://www.asurams.edu/Technology/?s=student+support for assistance with common
issues.

13
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All candidates should have a workable (functioning) ASU e-mail account, know how to send and retrieve e-
mail messages with and without an attached file, know how to attach a file to an e-mail message, and how to
download and open attached files. To ensure that you receive timely communications, it is your responsibility
to notify the professor immediately of any changes to your e-mail address. All candidates should also know how
to access the course in GAVIEW and be able to complete and submit assignments.

*NOTE: “ASU RAMmail account is the university’s official means of electronic communication with
students. Students are required to use the ASU website (www.asurams.edu) and RAMmail for important
university’s official information on financial aid, current class schedule, registration holds, account balances,
etc. In order to communicate with students by other means as needed, each student is required to provide the
university with his/her current telephone number(s) and mailing address via BannerWeb.”

H. Course Attendance Policy
Provide a statement of your attendance policy OR use the ASU Policy from the most recent policy handbook. Please
refer to the following link for attendance policy: https://catalog.asurams.edu/undergraduate/academic-affairs-
requirements-regulations-support-services/general-policies/

I. Class Cancellation Policy
Provide a statement of your class cancellation policy OR use the ASU Policy from the most recent policy handbook.

J.  Important University Dates
a. Please refer to the online calendar for additional information:
https://www.asurams.edu/academic-affairs/academic-services-registrar/academic-calendar/

IV. Directions and Rubrics
(Provide students with a rubric for each graded assignment or opt for a general rubric to grade your
assignments)

Rubric for Assignment X

Category Unacceptable — 1 Acceptable - 3 Target — 5

Scale 19 points and below 25 —20 pts 30 - 26 points

14
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Syllabus Acknowledgement

I have received a copy of the syllabus for this course. I have read and understand the requirements
necessary to successfully complete this course and I understand that it is my responsibility to follow the
policies set forth and complete the work required in order to pass this course.

Once again, | am also acknowledging my understanding of the Academic Honesty Policy, the Honor
Code, and all other Program Handbook policies.

I have received a copy of the syllabus for the course and understand the requirements for successful completion of
this course.

Student Name: (Print)

Student Signature:

Date:

15
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From: ACOTE Online Staff

To: Curles, Tonya; kerri.johnson@darton.edu; richard.carvajal@darton.edu

Cc: ACOTE Admin; nharvison@aota.org; srm40@live.com; barbara seguine@owens.edu

Subject: ACOTE : Review of Program Director Credentials - Albany State University-West Campus (OTA)
Date: Thursday, December 14, 2017 12:19:40 PM

Dear Ms. Curles,

At its meeting on November 30-December 3, 2017, ACOTE reviewed the credentials of
Tonya Curles, COTA/L, MEd, Program Director of the Occupational Therapy Assistant
Program at Albany State University-West Campus, Albany, Georgia.

ACOTE voted that Ms. Curles’ credentials indicate compliance with Standards A.2.1, A.2.2,
and A.2.3 of the 2011 Accreditation Standards for an Associate-Degree-Level Educational
Program for the Occupational Therapy Assistant. No further report regarding these Standards
is required at this time.

Program Status: Accreditation

Please feel free to contact AOTA Accreditation staff (accred@aota.org) should you have any
questions.

Neil Harvison, PhD, OTR, FAOTA

Acting Director of Accreditation/Chief Professional Affairs Officer
American Occupational Therapy Association, Inc.

4720 Montgomery Lane, Suite 200

Bethesda, MD 20814-3449

(301) 652-2682 (ext 2202)

nharvison@aota.org
www.acoteonline.org
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STANDARD ACCREDITATION STANDARDS FOR A ACCREDITATION STANDARDS FOR A ACCREDITATION STANDARDS FOR A ACCREDITATION STANDARDS FOR AN
NUMBER DOCTORAL-DEGREE-LEVEL MASTER’S-DEGREE-LEVEL BACCALAUREATE-DEGREE-LEVEL ASSOCIATE-DEGREE-LEVEL
EDUCATIONAL PROGRAM FOR THE EDUCATIONAL PROGRAM FOR THE EDUCATIONAL PROGRAM FOR THE EDUCATIONAL PROGRAM FOR THE
OCCUPATIONAL THERAPIST OCCUPATIONAL THERAPIST OCCUPATIONAL THERAPY ASSISTANT OCCUPATIONAL THERAPY ASSISTANT

e  Submit a Report of Self-Study and Submit a Report of Self-Study and e  Submit a Report of Self-Study and e  Submit a Report of Self-Study and
other required reports (e.g., Interim other required reports (e.g., Interim other required reports (e.g., Interim other required reports (e.g., Interim
Report, Plan of Correction, Progress Report, Plan of Correction, Progress Report, Plan of Correction, Progress Report, Plan of Correction, Progress
Report) within the period of time Report) within the period of time Report) within the period of time Report) within the period of time
designated by ACOTE. All reports designated by ACOTE. All reports designated by ACOTE. All reports designated by ACOTE. All reports
must be complete and contain all must be complete and contain all must be complete and contain all must be complete and contain all
requested information. requested information. requested information. requested information.

e  Agree to a site visit date before the end Agree to a site visit date before the end| e  Agree to a site visit date before the end| e  Agree to a site visit date before the end
of the period for which accreditation of the period for which accreditation of the period for which accreditation of the period for which accreditation
was previously awarded. was previously awarded. was previously awarded. was previously awarded.

e Demonstrate honesty and integrity in Demonstrate honesty and integrityin | ¢  Demonstrate honesty and integrityin | ¢  Demonstrate honesty and integrity in
all interactions with ACOTE. all interactions with ACOTE. all interactions with ACOTE. all interactions with ACOTE.

e  Comply with the current Comply with the current e  Comply with the current e  Comply with the current
requirements of all ACOTE policies. requirements of all ACOTE policies. requirements of all ACOTE policies. requirements of all ACOTE policies.

A.2.0. ACADEMIC RESOURCES

A.2.1. Program Director

A2.1.

The program must identify an
individual as the program director who
is assigned to the occupational
therapy educational program as a full-
time core faculty member as defined
by ACOTE. The director may be
assigned other institutional duties
that do not interfere with the
management and administration of
the program. The institution must
document that the program director
has sufficient release time to ensure
that the needs of the program are
being met.

The program director must be an
initially certified occupational
therapist who is licensed or otherwise
regulated according to regulations in
the state(s) or jurisdiction(s) in which
the program is located. The program
director must hold a doctoral degree
awarded by an institution that is
accredited by a regional accrediting
body recognized by the U.S.
Department of Education (USDE).

The doctoral degree is not limited to

The program must identify an
individual as the program director who
is assigned to the occupational
therapy educational program as a full-
time core faculty member as defined
by ACOTE. The director may be
assigned other institutional duties
that do not interfere with the
management and administration of
the program. The institution must
document that the program director
has sufficient release time to ensure
that the needs of the program are
being met.

The program director must be an
initially certified occupational
therapist who is licensed or otherwise
regulated according to regulations in
the state(s) or jurisdiction(s) in which
the program is located. The program
director must hold a doctoral degree
awarded by an institution that is
accredited by a regional accrediting
body recognized by the U.S.
Department of Education (USDE).

The doctoral degree is not limited to

The program must identify an
individual as the program director who
is assigned to the occupational
therapy educational program as a full-
time core faculty member as defined
by ACOTE. The director may be
assigned other institutional duties
that do not interfere with the
management and administration of
the program. The institution must
document that the program director
has sufficient release time to ensure
that the needs of the program are
being met.

The program director must be an
initially certified occupational
therapist or occupational therapy
assistant who is licensed or otherwise
regulated according to regulations in
the state(s) or jurisdiction(s) in which
the program is located. The program
director must hold a minimum of a
master’s degree awarded by an
institution that is accredited by a
regional accrediting body recognized
by the U.S. Department of Education

The program must identify an
individual as the program director who
is assigned to the occupational
therapy educational program as a full-
time core faculty member as defined
by ACOTE. The director may be
assigned other institutional duties
that do not interfere with the
management and administration of
the program. The institution must
document that the program director
has sufficient release time to ensure
that the needs of the program are
being met.

The program director must be an
initially certified occupational
therapist or occupational therapy
assistant who is licensed or otherwise
regulated according to regulations in
the state(s) or jurisdiction(s) in which
the program is located. The program
director must hold a minimum of a
master’s degree awarded by an
institution that is accredited by a
regional accrediting body recognized
by the U.S. Department of Education

6
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STANDARD
NUMBER

ACCREDITATION STANDARDS FOR A

DOCTORAL-DEGREE-LEVEL
EDUCATIONAL PROGRAM FOR THE
OCCUPATIONAL THERAPIST

ACCREDITATION STANDARDS FOR A

MASTER’S-DEGREE-LEVEL
EDUCATIONAL PROGRAM FOR THE
OCCUPATIONAL THERAPIST

ACCREDITATION STANDARDS FOR A
BACCALAUREATE-DEGREE-LEVEL
EDUCATIONAL PROGRAM FOR THE
OCCUPATIONAL THERAPY ASSISTANT

ACCREDITATION STANDARDS FOR AN
ASSOCIATE-DEGREE-LEVEL
EDUCATIONAL PROGRAM FOR THE
OCCUPATIONAL THERAPY ASSISTANT

a doctorate in occupational therapy.

For degrees from institutions in
countries other than the United States,
ACOTE will determine an alternative
and equivalent external review
process.

The program director must have a
minimum of 8 years of documented
experience in the field of occupational
therapy. This experience must include:

o  Clinical practice as an
occupational therapist.

o Administrative experience
including, but not limited to,
program planning and
implementation, personnel
management, evaluation, and
budgeting.

o  Scholarship (e.g., scholarship of
application, scholarship of
teaching and learning).

o  Understanding of the role of the
occupational therapy assistant.

o  Atleast 3 years of experience in a
full-time academic appointment
with teaching responsibilities at
the postbaccalaureate level.

The program director must be
responsible for the management and
administration of the program,
including planning, evaluation,
budgeting, selection of faculty and
staff, maintenance of accreditation,
and commitment to strategies for
professional development.

The program director position cannot
be shared.

a doctorate in occupational therapy.

For degrees from institutions in
countries other than the United States,
ACOTE will determine an alternative
and equivalent external review
process.

The program director must have a
minimum of 8 years of documented
experience in the field of occupational
therapy. This experience must include:

o  Clinical practice as an
occupational therapist.

o  Administrative experience
including, but not limited to,
program planning and
implementation, personnel
management, evaluation, and
budgeting.

o Scholarship (e.g., scholarship of
application, scholarship of
teaching and learning).

o  Understanding of the role of the
occupational therapy assistant.

o Atleast 3 years of experience in a
full-time academic appointment
with teaching responsibilities at
the postsecondary level.

The program director must be
responsible for the management and
administration of the program,
including planning, evaluation,
budgeting, selection of faculty and
staff, maintenance of accreditation,
and commitment to strategies for
professional development.

The program director position cannot
be shared.

(USDE). The master’s degree is not
limited to a master’s degree in
occupational therapy.

For degrees from institutions in
countries other than the United
States, ACOTE will determine an
alternative and equivalent external
review process.

e  The program director must have a

minimum of 5 years of documented
experience in the field of
occupational therapy. This
experience must include:

o Clinical practice as an
occupational therapist or
occupational therapy assistant.

o Administrative experience
including, but not limited to,
program planning and
implementation, personnel
management, evaluation, and
budgeting.

o  Scholarship (e.g., scholarship of
application, scholarship of
teaching and learning).

o  Understanding of and experience
with occupational therapy
assistants.

o Atleast 2 years of experience in a
full-time academic appointment
with teaching responsibilities at
the postsecondary level.

e  The program director must be

responsible for the management and
administration of the program,
including planning, evaluation,
budgeting, selection of faculty and
staff, maintenance of accreditation,
and commitment to strategies for
professional development.

e  The program director position cannot

be shared.

(USDE). The master’s degree is not
limited to a master’s degree in
occupational therapy.

For degrees from institutions in
countries other than the United
States, ACOTE will determine an
alternative and equivalent external
review process.

e  The program director must have a

minimum of 5 years of documented
experience in the field of
occupational therapy. This
experience must include:

o  Clinical practice as an
occupational therapist or
occupational therapy assistant.

o  Administrative experience
including, but not limited to,
program planning and
implementation, personnel
management, evaluation, and
budgeting.

o  Scholarship (e.g., scholarship of
application, scholarship of
teaching and learning).

o  Understanding of and experience
with occupational therapy
assistants.

o Atleast 2 years of experience in a
full-time academic appointment
with teaching responsibilities at
the postsecondary level.

e  The program director must be

responsible for the management and
administration of the program,
including planning, evaluation,
budgeting, selection of faculty and
staff, maintenance of accreditation,
and commitment to strategies for
professional development.

e  The program director position cannot

be shared.
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STANDARD
NUMBER

ACCREDITATION STANDARDS FOR A
DOCTORAL-DEGREE-LEVEL
EDUCATIONAL PROGRAM FOR THE
OCCUPATIONAL THERAPIST

ACCREDITATION STANDARDS FOR A
MASTER’S-DEGREE-LEVEL
EDUCATIONAL PROGRAM FOR THE
OCCUPATIONAL THERAPIST

ACCREDITATION STANDARDS FOR A
BACCALAUREATE-DEGREE-LEVEL
EDUCATIONAL PROGRAM FOR THE
OCCUPATIONAL THERAPY ASSISTANT

ACCREDITATION STANDARDS FOR AN
ASSOCIATE-DEGREE-LEVEL
EDUCATIONAL PROGRAM FOR THE
OCCUPATIONAL THERAPY ASSISTANT

A DOCTORAL OR MASTER’S DEGREE THAT WAS AWARDED PRIOR TO JULY 1, 2015, FROM AN INSTITUTION THAT WAS NOT REGIONALLY ACCREDITED IS CONSIDERED ACCEPTABLE
TO MEET THIS STANDARD ONLY IF THE INSTITUTION IS SEEKING OR HAS BEEN AWARDED REGIONAL ACCREDITATION SINCE THAT TIME.

A BACCALAUREATE DEGREE THAT WAS AWARDED PRIOR TO JULY 1, 2015, FROM AN INSTITUTION THAT WAS NOT REGIONALLY OR NATIONALLY ACCREDITED IS CONSIDERED
ACCEPTABLE TO MEET THIS STANDARD ONLY IF THE INSTITUTION IS SEEKING OR HAS BEEN AWARDED REGIONAL OR NATIONAL ACCREDITATION SINCE THAT TIME.

A.2.2. FTE Faculty Composition

A2.2.

(No related Standard)

(No related Standard)

The program must have at least three full-
time equivalent (FTE) faculty positions at
each accredited location where the
program is offered.

At a minimum, each program must have a
core faculty who is an occupational
therapist and a core faculty who is an
occupational therapy assistant.

The program must have at least two full-
time equivalent (FTE) faculty positions at
each accredited location where the
program is offered.

At a minimum, each program must have a
core faculty who is an occupational
therapist and a core faculty who is an
occupational therapy assistant.

IN ORDER TO DEMONSTRATE COMPLIANCE WITH THIS STANDARD, THERE MUST BE ONE
CORE FACULTY MEMBER WHO IS PRIMARILY PRACTICING AS AN OCCUPATIONAL
THERAPIST AND ONE CORE FACULTY MEMBER WHO IS PRIMARILY PRACTICING AS AN
OCCUPATIONAL THERAPY ASSISTANT. FOR THE PURPOSE OF THIS STANDARD, PRACTICE IS
CONSIDERED EITHER OTA CLINICAL PRACTICE OR OTA EDUCATION.

A.2.3. Program Director and Faculty Qualifications

A.23.

The program director and faculty must
possess:

e The academic and experiential
qualifications and backgrounds
(identified in documented
descriptions of roles and
responsibilities) that are necessary to
meet program objectives and the
mission of the institution.

e Documented expertise in their area(s)
of teaching responsibility and
knowledge of the content delivery
method (e.g., distance learning).
Evidence of expertise in teaching
assignments might include
documentation of continuing
professional development, relevant
experience, faculty development plan
reflecting acquisition of new content,
incorporation of feedback from
course evaluations, and other sources.

The program director and faculty must
possess:

e  The academic and experiential
qualifications and backgrounds
(identified in documented
descriptions of roles and
responsibilities) that are necessary to
meet program objectives and the
mission of the institution.

e  Documented expertise in their area(s)
of teaching responsibility and
knowledge of the content delivery
method (e.g., distance learning).
Evidence of expertise in teaching
assignments might include
documentation of continuing
professional development, relevant
experience, faculty development plan
reflecting acquisition of new content,
incorporation of feedback from
course evaluations, and other sources.

The program director and faculty must
possess:

e  The academic and experiential
qualifications and backgrounds
(identified in documented
descriptions of roles and
responsibilities) that are necessary to
meet program objectives and the
mission of the institution.

e  Documented expertise in their area(s)
of teaching responsibility and
knowledge of the content delivery
method (e.g, distance learning).
Evidence of expertise in teaching
assignments might include
documentation of continuing
professional development, relevant
experience, faculty development plan
reflecting acquisition of new content,
incorporation of feedback from
course evaluations, and other sources.

The program director and faculty must
possess:

e The academic and experiential
qualifications and backgrounds
(identified in documented
descriptions of roles and
responsibilities) that are necessary to
meet program objectives and the
mission of the institution.

e  Documented expertise in their area(s)
of teaching responsibility and
knowledge of the content delivery
method (e.g, distance learning).
Evidence of expertise in teaching
assignments might include
documentation of continuing
professional development, relevant
experience, faculty development plan
reflecting acquisition of new content,
incorporation of feedback from
course evaluations, and other sources.
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Albany State
University ae

Darton College of Health Professions
Health Science Division
Health Information Technology
Syllabus
Fall 2019

Course Number: HITE 2400

Course Name: Pathophysiology & Pharmacology for the HIT Professional
CRN: 82601

Credits: 2-2-3

Class Times: Online

Instructor: Misty C. Neal, MBA, RHIA

Office: J-248

Phone: 229-500-2244

Email: Misty.Neal@asurams.edu

Office hours: (Monday-Thursday 10:00 a.m.-12:00 p.m.)
Pre-requisites: BIOL 110K, HITE 2100, or permission of instructor
Co-Requisites: HITE 2150
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Course Description: This course includes the management of health information as it relates to the
nature and cause of the disease process of the human body; including the etiology, signs, symptoms,

diagnostic evaluation, clinical treatment and pharmacologic management of disease processes to
understand and abstract health information data for application of medical diagnostic and procedural

codes and management of patient health information.

Learning Outcomes:
Define general medical diagnoses used to discuss and classify diseases as related to accurate

1.

abkon

S ©ooNO

application of medical billing and coding guidelines.
Define the basic terminology relevant to human disease.
Discuss the pathogenesis of disease.

Identify predisposing factors to human disease.

Describe significant pathological changes occurring in the structure and function of tissues

and organs.
Explain causes and symptoms of specific disease processes.

Report the various diagnostic tests utilized in the diagnosis of disease.
Describe the typical course and management of common system disorders.

Outline the laboratory and radiological diagnostic findings to support specific disease processes.

. Describe the modes of treatment (medical, surgical and pharmaceutical) for specific disease

processes.

Learning Assessments:

Homework assignments (1,2,3,4,5,6,7,8,9)
Exams (1,2,3,4,5,6,7,8,9)
Student Project(1,2,3,4,5,6,7,8,9)


mailto:Misty.Neal@asurams.edu
http://www.bkstr.com/albanystatestore/home
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Course Objectives:

o Utilize the general vocabulary used to discuss and classify diseases as related to accurate
application of medical billing and coding guidelines

e Comprehend the fundamental mechanisms of disease processes as related to accurate
application of medical billing and coding guidelines

¢ |dentify the most frequent and serious problems/diseases affecting major organ systems, as well
as the relevant symptoms, signs, and tests as related to accurate application of medical billing
and coding guidelines

o Determine diseases that frequently involve more than one organ system as related to accurate
application of medical billing and coding guidelines

e Describe the different types of treatment used to diagnose and treat diseases through the use of
pharmacology as related to accurate application of medical billing and coding guidelines

Required Text(s): Turley, Susan. Medical Language: Immerse Yourself, 4th ed. (Upper
Saddle River, NJ: Pearson, 2017) ISBN-13: 9780134318127

References: _Mosby’s Dictionary, Mosby, 7thedition, 2006. Pathophysiology Made Incredibly Easy,
Lippincott Williams & Wilkins, Fifth edition, 2013.

http://www.merckmanuals.com/home
http://www.webmd.com/
http://www.mayoclinic.org/
http://medical-dictionary.thefreedictionary.com/

Other Requirements: None

Method of Instruction: This is an online course that utilizes assignment quizzes,
PowerPoint, and a student project.

GAView Support: Please visit online learning for instructions on how to navigate GAView at
https://www.asurams.edu/Academics/asuonline/. Please access GAView on a weekly basis for discussion
postings and all assignments. If you experience technical difficulties with any GAView course component,
please contact the Web HelpDesk at Albany State University for technical assistance. Submit a tech
support request online at: https://www.asurams.edu/Technology/, contact the WebHelp Desk by phone at
229- 430-4909(local), or email www.helpdesk.asurams.edu.

Integration of Technology

The use of technology is integral to the course design. You should have access to a computer (e.g.,
computer lab, library, home, or work), a general knowledge of the operation and care of a computer, and
know some basic troubleshooting techniques. You should also have some basic understanding of how to
use the Internet to seek, find, and retrieve information. Should you experience technology difficulties,
please consult Information Technology Services, https://www.asurams.edu/technology/, for assistance
with common issues.

All candidates should have a workable (functioning) ASU e-mail account, know how to send and retrieve
e-mail messages with and without an attached file, know how to attach a file to an e-mail message, and
how to download and open attached files. To ensure that you receive timely communications, it is your
responsibility to notify the professor immediately of any changes to your e-mail address. All candidates
should also know how to access the course in GAVIEW and be able to complete and submit


http://www.merckmanuals.com/home
http://www.webmd.com/
http://www.mayoclinic.org/
http://medical-dictionary.thefreedictionary.com/
https://www.asurams.edu/Academics/asuonline/
https://www.asurams.edu/Technology/
http://www.helpdesk.asurams.edu/
https://ousearch.omniupdate.com/texis/search/redir.html?query=Technology+Services&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/technology/&link
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assignments.

*NOTE: “ASU RAMmail account is the university’s official means of electronic communication
with students. Students are required to use the ASU website (www.asurams.edu) and RAMmail
for important university’s official information on financial aid, current class schedule, registration
holds, account balances, etc. In order to communicate with students by other means as needed,
each student is required to provide the university with his/her current telephone number(s) and
mailing address via BannerWeb.”

Evaluation:

Assignment Quizzes (9): 30%
Tests (3): 35%
Discussions 20%
Student Project: 15%

Grading Scale:
A =100-90%

B = 89-80%
C=79-75%

D =74-70%

F = below 70%

Specific Course policies:

Instructor Specific Policies:

Attendance Policy: Attendance in online classes is verified in terms of participation, time spent in a
particular unit or other part of online courseware, time spent in chats and online discussion, quality and
quantity of chat and online discussion content, quality and quantity of e-mail, quality and quantity of
course work, test participation, and other considerations. Students are expected to engage actively in the
course content, participate in student-teacher and student-student communications, and complete
assignments and tests according to the requirements and schedule of the course instructor. Failure to
participate, communicate, or meet course requirements within the time frame required by the instructor
may reduce the grade for the course or initiate faculty-withdrawal procedures.

Tardiness Policy: None

Work Policy: Please complete your assignments in the timeframe allotted and please review assignment
policies. Each student is required to complete his/her own work. Failure to do so will result in disciplinary
action including removal from the course.

Assignments Policy: Assignments are due by the date and time specified on the assignment. Even
though late assignments may still be accepted, it is not wise to wait until the last day to submit your work
in case of failed internet connections, computer problems or unforeseen circumstances. All assignments
are due by 11:59 p.m. on the date specified. Late assignments will be accepted until 1:00 p.m. of the
following day; however, the grade will automatically be lowered by 10%. The assignment link goes down
at the 11:59 p.m. on the due date. If you submit the assignment after the due date, you must email me
the answers by 1:00 p.m. the day following the due date, and the student must ask permission from the
instructor to submit assignments after that time. An additional penalty of an automatic 20% deduction in
grade will result in later accepted submissions. Assignments over one week late will not be accepted.

If you have any questions regarding the grading of any quiz/test/discussion/assignment, you must notify
the instructor within (4 days) of grade release. Please provide the entire question and answer choices (if
any), what the quiz, test, etc. considered the correct answer, and what you consider the correct answer


http://www.asurams.edu/
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and why. After 96 hours, the grade will be considered correct and will stand as is.

Make up Exam Policy: Exams are to be taken on the scheduled day and during the specified hours. If a
student is unable to take an exam at the scheduled time, the student must notify the instructor prior to the
scheduled time. Although there is no guarantee that an exam can be made up, no make-up exam will be
allowed if the student fails to notify the instructor prior to the scheduled day and time.

Social Media Policy: Social media refers to any content posted to sites such as Twitter, Facebook,
LinkedIn, and other sites viewable by multiple people. The following policies will apply to information
posted to these types of sites. Students are personally responsible for any material or comments posted
to such sites. Students must not post any materials that are obscene, vulgar, defamatory, threatening,
discriminatory, harassing, abusive, hateful or embarrassing to another person or entity. Students are
prohibited from posting material about the HIT program or any clinical affiliate of the program unless such
information is approved by the program faculty. Students must not post information critical of the
program, any of its clinical affiliates, or the college. Information that is posted must clearly indicate it is
the student’s own opinion or ideas and does not necessarily reflect the opinions of the program, faculty,
clinical affiliates or the college. Failure to abide by this policy may result in disciplinary action up to and
including removal from the program.

Academic Dishonesty: Academic dishonesty is a serious matter and will not be tolerated. Penalties for
academic dishonesty are outlined in the Albany State University Student Handbook. Students should also
consult the PTA program Student Handbook for additional information and Program policies regarding
academic dishonesty.

(See ASU Student Handbook for rules on academic honesty/integrity Page 62)
https://www.asurams.edu/academic-affairs/dchealthprof/docs/2018-2019-Undergraduate-Student-Handbook-

ASN.pdf

The consequence for a violation of the Academic Honesty Code is “zero points” for the assignment. Add
any additional information related to your discipline.

ADA: In compliance with the Americans with Disabilities Act (ADA), Albany State University will honor requests for
reasonable accommodations made by individuals with disabilities. Students must self disclose their disability to the
office of Disability Services before academic accommodations can be implemented.

Students with Disabilities

a. Please refer to the following link for Counseling and Disability Services:
https://www.asurams.edu/student-affairs/counseling-disability-services/rights-and-responsibilities.php

Students with Disabilities:

If you are a student with a disability, you should consult the Testing & Disability Services, New
Student Center — Green Zone 2-141, 500-2013, to identify which accommodations might be needed for
this course. Please contact the course instructor as soon as possible to discuss your needs.

e Itis the student responsibility to discuss accommodations needed with the instructor before
class assignments begin.

e Student should keep in contact with instructor to ensure accommodations are being met and
student is able to ascertain comprehend course material and that accommodations and
modifications are increasing students’ progression in the course.

Confidentiality: As a general rule confidential information will not be presented in this class, however students are
required to observe confidentiality rules in the event confidential information may be presented. Students will be
required to complete a HIPPA training session as part of this course.


https://www.asurams.edu/academic-affairs/dchealthprof/docs/2018-2019-Undergraduate-Student-Handbook-ASN.pdf
https://www.asurams.edu/academic-affairs/dchealthprof/docs/2018-2019-Undergraduate-Student-Handbook-ASN.pdf
https://ousearch.omniupdate.com/texis/search/redir.html?query=student+with+disabilities&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/student-affairs/counseling-disability-services/rights-and-responsibilities.php&link
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Zero Tolerance Policy - ASU’s Alcohol and Drug Policy:

A zero-tolerance policy is one which requires a severe penalty to be imposed which is unbending in its imposition,
and often does not give allowance for extenuating circumstances. It is, as it states, completely intolerant of the
behavior for which it requires consequences, no matter what. As part of a “zero tolerance policy”, ASU will take
disciplinary action for any and every alcohol, weapons, drug, sexual misconduct, hazing or gang activity related
violation on campus. ASU will also take disciplinary action for many of the violations reported off campus, provided
these violations have a connection to the campus. This would include violations that endanger students or may
cause harm to the campus community. Please read and refer to this code in its entirety at:
https://www.asurams.edu/docs/legal-affairs/policies/student-code-of-conduct.pdf

House Bill 280-Campus Carry Gun Policy

This policy applies to all members of the ASU Community; which includes faculty, staff, students, and the public
while on property owned or leased by ASU. It allows anyone who is properly licensed in the State of Georgia to carry
a handgun in a concealed manner on property owned or leased by public colleges and universities, with some
exceptions. It is the responsibility of the license holder to know the law and understand any restrictions pertaining to
this law.*Please refer to the following link for Campus Safety Information: https:/www.asurams.edu/docs/legal-
affairs/policies/HB-280-Campus-Carry-Policy-at-ASU.pdf

Sexual Misconduct Policy (Harassment Policy)
Please refer to the following link for Title IX: Sexual Misconduct Policy: https://www.asurams.edu/legal-affairs/title-
ix/sexual-misconduct-policy/

University Math and Writing Centers Reinforcement Policy

a. Support for math and writing is available at the various math and writing centers across campus. Please
ask your instructor for help locating the most convenient one for you.

b. Writing Center Information: https://www.asurams.edu/academic-affairs/learning-centers/east-writing-
center.php OR https://www.asurams.edu/academic-affairs/learning-centers/west-writing-center.php OR
https://www.asurams.edu/academic-affairs/asuonline/online-writing-center/

c. Math Center Information: https://www.asurams.edu/academic-affairs/learning-centers/east-math-
center.php OR https://www.asurams.edu/academic-affairs/learning-centers/west-math-center.php

d. SmartThinking is available through GA VIEW. Please sign into GA VIEW and find the tutoring
opportunities on the toolbar.

Academic Honor Code (Statement):

Student Academic Honor Code: The Albany State University Student Code of Conduct and the Academic Honor
Pledge establish standards of conduct designed to foster the development of well-educated, mature, ethical, and
responsible citizens. As a student of Albany State University, you are responsible for upholding these standards of
conduct and living up to the principles of the Academic Honor Code.

Academic Honor Code Policy

The Albany State University Student Code of Conduct and the Academic Honor Pledge establish standards of
conduct designed to foster the development of well-educated, mature, ethical, and responsible citizens. As a student
of Albany State University, you are responsible for upholding these standards of conduct and living up to the
principles of the Academic Honor Code. I/t is understood that all students are required to abide by the ASU Academic
Honor Code as stated in the Student Code of Conduct. Lack of awareness is not a legitimate reason for failure to
abide by the Student Code of Conduct. By signing the acknowledgement agreement at the end of this syllabus, |
understand that if | fail to uphold the principles of this Academic Honor Code, | will accept any penalty that may be
imposed upon me following due process.

The entire Academic Honor Code and Student Code of Conduct can be found at:
https://www.asurams.edu/docs/legal-affairs/policies/Academic-Honor-Code-Policy.pdf

ASU Final Grade Appeal Policy
Students may appeal grades but an appeal is only applicable for final course grades.

Any student who believes that he/she has been assigned a final grade for a course which is unfair, biased,
miscalculated, or which is based upon an unwarranted deviation from the established grading procedures may
appeal to his/her course faculty for assistance in the resolution of academic problems. The student should make


https://www.asurams.edu/docs/legal-affairs/policies/student-code-of-conduct.pdf
https://www.asurams.edu/docs/legal-affairs/policies/HB-280-Campus-Carry-Policy-at-ASU.pdf
https://www.asurams.edu/docs/legal-affairs/policies/HB-280-Campus-Carry-Policy-at-ASU.pdf
https://www.asurams.edu/legal-affairs/title-ix/sexual-misconduct-policy/
https://www.asurams.edu/legal-affairs/title-ix/sexual-misconduct-policy/
https://www.asurams.edu/academic-affairs/learning-centers/east-writing-center.php
https://www.asurams.edu/academic-affairs/learning-centers/east-writing-center.php
https://www.asurams.edu/academic-affairs/learning-centers/west-writing-center.php
https://www.asurams.edu/academic-affairs/asuonline/online-writing-center/
https://www.asurams.edu/academic-affairs/learning-centers/east-math-center.php
https://www.asurams.edu/academic-affairs/learning-centers/east-math-center.php
https://www.asurams.edu/academic-affairs/learning-centers/west-math-center.php
https://www.asurams.edu/docs/legal-affairs/policies/Academic-Honor-Code-Policy.pdf
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every effort to resolve the problem(s) with the instructor(s) before the semester ends. If the grievance is unresolved
at that level, the student should utilize the following chain of command:

1. Confer with the program coordinator and the academic advisor within 10 days following the meeting with
the instructor(s). If unresolved, the student may appeal as necessary to the following

2. Department Chairperson within 10 days following the above meeting. If unresolved,

3. Dean of the College within 10 days following the meeting with the Chairperson. If unresolved, make an
appeal to the

4. The Individual College’s Student Grievance committee within 10 days following the meeting with the Dean.
If unresolved, the student can make an appeal to the

5. Provost for Academic Affairs or Vice President for Student Affairs (depending on the situation) within 10
days following the meeting with the College Grievance Committee. If unresolved, make an appeal to the

6. President of the University within 10 days following the meeting with the Provost.
If unresolved,

7. Board of Regents, University System of Georgia.

This entire policy can be found at: https://www.asurams.edu/catalogs/2017-2018/Undergraduate-Catalog.pdf

Important University Dates:

Please refer to the online calendar for additional information: https://www.asurams.edu/docs/academic-
affairs/master/FY-19-to-FY-23.pdf

For full information regarding ASU course policies: Student Code of Conduct (ex: Disability Statement,
Academic Honor Code, Drug and Alcohol Policy, etc.), please review the college policies available at:
https://www.asurams.edu/docs/legal-affairs/policies/2017-2018-Student-Code-of-Conduct.pdf

Also, please review the ASU Student Handbook available at:

https://www.asurams.edu/wp-content/uploads/handbooks/students/2017-Student-Handbook.pdf

Students are responsible for accessing this information online; however, if you would like a print copy of
this information, please contact your instructor. Instructor-specific course policies are listed in this
syllabus.

*****You will be held accountable for the content on the 2 links listed above.

Course Schedule: Please see next page for tentative course schedule.


https://www.asurams.edu/catalogs/2017-2018/Undergraduate-Catalog.pdf
https://www.asurams.edu/docs/academic-affairs/master/FY-19-to-FY-23.pdf
https://www.asurams.edu/docs/academic-affairs/master/FY-19-to-FY-23.pdf
https://www.asurams.edu/docs/legal-affairs/policies/2017-2018-Student-Code-of-Conduct.pdf
https://www.asurams.edu/wp-content/uploads/handbooks/students/2017-Student-Handbook.pdf
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DUE by 11:59 p.m. Eastern

Module Assignment Time
Syllabus Syllabus Acknowledgement Quiz August 20"
Chapters 2-3 Assignment Quiz h
Module Chapter Discussions August 29
Chapters 4-5 Assignment Quiz th
Module Chapter Discussions September 5
Chapters 6-7 Assignment Quiz th
Module Chapter Discussions September 12
EXAM 1: . th
Chapters 1-7 EXAM 1: Chapters 1-7 September 19
Chapters 8-9 Assignment Quiz g
Module Chapter Discussions October 31
Chapters 10-11 Assignment Quiz h
Module Chapter Discussions October 10
Chapters 12-13 Assignment Quiz h
Module Chapter Discussions October 17
EXAM 2: . i th
Chapters 8-13 EXAM 2: Chapters 8-13 October 24
October 315t

Student Project

See Project Instructions

Chapters 14-15
Module

Assignment Quiz
Chapter Discussions

November 7t

Chapters 16-17
Module

Assignment Quiz
Chapter Discussions

November 14th

Chapters 18-19
Module

Assignment Quiz
Chapter Discussions

November 28th

EXAM 3:
Chapters 14-19

EXAM 3: Chapters 14-19

December 3"
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Albany State University
Darton College of Health Professions
Student Syllabi Signature Page

| have received a copy of the syllabus for this course. | have read and understand the requirements
necessary to successfully complete this course and | understand that it is my responsibility to follow the
policies set forth and complete the work required in order to pass this course.

Once again, | am also acknowledging my understanding of the Academic Honesty Policy, the Honor
Code, and all other Program Handbook policies.

| have received a copy of the syllabus for the course and understand the requirements for successful
completion of this course.

Student Name: (Print)

Student Signature:

Date:
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6.2.b

Program Faculty

For each of its educational programs, the institution:

b. employs a sufficient number of full-time faculty members to ensure curriculum and program quality, integrity, and
review.

Judgment
E Compliant O Non-Compliant O Not Applicable

Narrative

Report from the Off-Site Committee

The institution provided several of its policies, as well as policies from the University System of Georgia, describing
definitions of full- and part-time faculty. A policy from the Board of Regents describes the authority of the University
President, administrative officers, and staff to prescribe teaching loads, determine maximum and minimum numbers of
students in a class, and establishing and maintaining academic records.

The institution provided its Faculty Workload Policy, which delineates how the nine-month, full-time faculty can use the
annual allotment of 30 credit hours in pursuit of teaching, research, and/or service. Twelve-month faculty receive a mix of
responsibilities including teaching, clinical instruction, administrative tasks, research, scholarship, creative activities, and/or
other responsibilities as required by the department, college, accreditor, and institution. When administering overload
courses, full-time faculty should be given priority when assigning courses, and overloads must be distributed evenly.

The institution provided information about numbers of full-time and part-time faculty, disaggregated by academic
department. This chart showed each department’s numbers of faculty, how many courses taught by the faculty, and the total
student credit hours generated by the faculty. Most of these departments employ only full-time faculty members, and all
departments have at least 50% full-time faculty.

The institution provided an explanation for why some academic departments had higher numbers of part-time faculty.
Teacher education, for example, uses part-time faculty in the field experience components of their programs. Some programs
use part-time faculty to only teach a few courses, which produce fewer semester credit hours.

Another chart provided information about numbers of full-time and part-time faculty, disaggregated by online courses, off-
campus instructional sites, and dual enrollment sites. Percentages of part-time employees at some sites seemed high,
however some faculty members teach at multiple sites. Also, these sites offer only a few courses.

The institution provided narrative describing faculty’s role in program review, however there was no documentation provided.
It states, “...faculty are expected to be involved in the educational program’s oversight, including the creation, development,
and implementation of curricula and related activities.” At the institutional level, faculty members are involved in program
reviews through external audits and participation in various committees. Documentation regarding curricular development
and program review would make this standard compliant.

Focus Report Response

Albany State University (ASU) thanks the Off-Site Committee for finding us compliant in that our disaggregated faculty data
demonstrates that the institution employs as appropriate number of full- and part-time faculty to ensure the quality and
integrity of the curriculum. Additionally, you noted that Albany State University described the faculty’s role in program and
curriculum review. The University agrees with the Off-Site Committee that providing additional documentation regarding
curricular development and program review would make this standard compliant.

Evidence the ASU Curriculum and New Programs Committee reviews, evaluates, and makes recommendation to the Faculty
Senate relative to new programs of instruction including offerings, revised catalog descriptions, and changes in course
number, content or credit hours [01][02]. Prior to review by the Curriculum and New Programs (CNP) committee, faculty
participate in the review at multiple points in the process. The cover sheet of the Curriculum Review Form [08] reflects the
flow of the review process. A proposal starts with the academic department and upon approval moves forward for review by
the college committee. From the college committee, the proposal with be reviewed by either the Graduate Curriculum
Committee (GCC) or the Undergraduate Curriculum Committee (UCC). Approved proposals move from the GCC or UCC to
CNP for approval and from CNP to Faculty Senate. Once Faculty Senate has approved the proposal, it is returned to the
Provost's office for signature and notification to the Registrar, Financial Aid, the University of Georgia System (USG) Office
and the SACSCOC liaison.

During consolidation institutions were charged by the USG with internally managing their own program reviews. As part of
consolidation, ASU reviewed all of the programs owned by both former institutions to eliminate duplication and ensure
sustainability of operations. At that time, ASU reduced the total number of programs managed by the two former institutions
[03]. In 2018, the USG identified 13 low producing programs through the comprehensive program review process [04].
Many programs have been realigned such as the graduate program in secondary education (formerly English, mathematics,
health and physical education and science); undergraduate program in music education (formerly Bachelor of Arts in art,
music and speech/theater) and the Bachelor of Science in secondary education (formerly Bachelor of Science in secondary
education, math education, and health and physical education). Other programs with national accreditation such as education
and chemistry will continue to have significant recruitment strategies that focus on pre-college recruitment/visits, summer
and weekend workshops for high school students and teachers, scholarships and dual-enrollment online or hybrid courses. In
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addition, ASU is aggressively marketing and recruiting students for all low producing programs as well as all graduate
programs. The institution is also developing articulation agreements with many two-year colleges in state and within the
surrounding border areas as part of our recruiting plan. The University System of Georgia has transferred oversight of
program reviews from the System Office to the individual institutions. ASU has updated the program review process to a
seven year cycle [07].

In addition, many academic degree programs also carry their own discipline-specific accreditation and undergo
comprehensive program reviews every five to ten years based on their national specialized program organization [05][06].

Sources

E 01_FR_Curriculum and New Program Meeting Minutes 11.2019
E 02_FR_Curriculum and New Program Meeting Minutes 01232020
TR 03_FR_ConsolidatedProgramReview

) 04_FR_ASU productivity

m 05_FR_PTA_Program_Review_2018 Annual Report

'@ 06_FR_OTA_Program_Review_Annual Accreditation Report 2018
m 07_FR_ASU Program Review Schedule

m 08_FR_Curriculum Approval-Post-Bac in Pedagogy Only

Albany State University Page 2/ 2


https://asurams.compliance-assist.com/accreditation/source.aspx?id=7ce89c39-324f-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=d451df1b-ab4a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=d651df1b-ab4a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=d1610309-ab4a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=465cd90f-ab4a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=485cd90f-ab4a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=ace02acb-834b-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=d451df1b-ab4a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=d651df1b-ab4a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=7ce89c39-324f-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=5318925b-4153-ea11-a94c-28187853362f

48 of 633

This Page Intentionally Left Blank

The following pages contain Supporting Documentation



49 of 633

Curriculum and New Proposal Meeting Minutes (CNP)
November 22, 2019
BCB 172
2:00-3:00 pm

Attendees: Melanie Hatch, Deborah Bembry, Tonya Curles, Peter Ngwafu, Barbara Nowak,
Charles Ochie, Zephyrinus Okonkwo, Sandra Washington, Cathy Williams, Charles Washington,
Laxmi Paudel, Michael Rogers, Alicia Jackson, Kelly McMurray

Absentees: Angela Peters (excused), Sarah Brinson (excused), Babafemi Elufiede, Timothy
Hughley, Patrick Ibe, Jeffery Mack, Earnell Seay, Seong Seo, Deborah Handelman, Kameron
Causey, Taylor Wars, Sybil Smith

1. Welcome — Dr. Hatch opened the meeting by noting a quorum was not present. She asked
the members present to consider electronic voting to move proposals forward.

2. Report from VP of Institutional Effectiveness — Dr. Kelly McMurray reported on notification
to SACSCOC regarding program and certificate deactivation. The following list was sent to
SACSCOC effective 10/21/19:

Certificate of Graphic Arts

Certificate of Church Music

Certificate of Criminal Justice Management

Certificate of Paralegal Studies

Associate of Applied Science in Legal and Paralegal Studies

No students were enrolled in the certificate programs while the AAS had 8 students. No new
students are being admitted and the Criminal Justice Department has filed a teach-out plan for
the current students.

The Teacher Education department is considering adding a Master’s degree in teaching (MAT)
because of an application to the NOYCE Foundation. Dr. Hatch asked Dr. McMurray to
investigate is this would qualify as a significant departure under SACSCOC guidelines.

3. Discussion of CNP membership and curriculum review process:

e Dr. Hatch is investigating the use of Georgia View to help automate the approval process

e Ms. England is talking to Courseleaf. They have a module for curriculum approval. Ms.
England is to give Dr. Hatch the price. We already have a database.

e Academic Affairs has historical meeting notes and approvals scanned to their office share
drive.

e Proposed voting membership: each department would have one voting member and name
one alternate member

e Jackson-They were looking at deeper university issues. She thinks deans should stay on
as voting members.
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e Dr. Hatch-the next document is proposed change to view itself. Some people wanted to
see the flow. The idea will be minor changes (will not need approval at all levels/to major
changes). The committee will be notified of all changes, but will only meet on major
changes.

e Jackson-Doesn’t want all revisions of current programs on new forms.

e Bembry-Asked should proposals indicate what level they are and Dr. Jackson said the
UCC or GCC can make that decision.

e Dr. Ochie-stated that proposals will be incomplete if it goes to the Senate before the
CNP.

e Dr. Hatch-there has not been talk about recommended changes/if questions should go
back to proposals by the Senate. CNP is the final reviewer.

¢ Dr. Ochie-wondered what the Senate’s role is? Dr. Jackson said she is not sure.

e Dr. Okonkwo-stated that it is an approval concept with shared governance.

e Dr. Hatch-thinks it is redundancy with having both Senate and CNP looking at CNPs.
She is to talk to Frank Malinowski about this. The Senate has 30 days to read and 30 days
to vote on CNPs.

e Dr. Ochie-timeline with submitting-the problem has been getting with the Senate. They
will meet in the spring, the fourth week of the month.

e Dr. Okonkwo-noted that the Provost can call for a meeting to make the Senate have the
paperwork get done quicker.

e Dr. Hatch-herself, Dr. Ochie and Dr. Brinson will get together in the spring to talk. Asked
if two weeks prior to the CNP meeting acceptable and the answer was yes.

e Dr. Bembry-would like to know about final approval. The Registrar is to start sending it
to Dr. Hatch. Dr. Hatch will ask her to cc the proposer. The system office has changed
their procedure and financial aid is to be added. She would like to know does
disapprovals mean notifying about minors and the answer was yes.

e Dr. Cathy Williams-they are still having problems with courses having duplicate
numbers. Dr. Hatch will look into it.

e Dr. Bembry-will the masters in Leadership be okay with Financial Aid since the prefix
changed.

Dr. Hatch ended the meeting stating she will send out dates after Dr. Ochie and Dr. Brinson
meet and she will send out the proposal for electronic voting.
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Curriculum and New Proposal Meeting Minutes (CNP)
January 23, 2020
JPL 114
3:00 pm - 4:00 pm

Attendees: Deborah Handelman, Jianchuan Zhou, Brian McAllister, Timothy Hughley, Cathy
Williams, Patrick Ibe, Laxmi Paudel, Kameron Causey, Frank Malinowski, Trace Griffen, Pam
England, Sandra Washington, Charles Williams, Barbara Nowak, Robert Owor, Seong Seo,
Rhonda Porter, Alicia Jackson, Babafemi Elufiede

Absentees: Deborah Bembry, Sarah Brinson, Tonya Curles, Zephyrinus Okonkwo, Earnell Seay,
Michael Rogers, Taylor Wars, Sybil Smith, Michelle Appling, Angela Peters

Recorder: Theresa Phillips

Dr. Hatch opened the meeting by having the minutes from the last meeting approved. Dr. Ochie
moved to approve the minutes and Dr. Alicia Jackson seconded it. The minutes were
unanimously approved. A discussion concerning information in the meeting minutes were moved
to new business.

New Proposals

e There are three new proposals from the Teacher Education department for review. A
proposal from Dr. Brinson will be tabled to provide additional information.

e Dr. Hatch explained the Sharepoint site she created for the CNP. In this site, there are
folders for minutes, the agendas and for proposals. She would like to continue to place
items there when they come for review. The actual paperwork will still be sent to the
Registrar’s office with the appropriate signatures.

e Dr. Porter explained their proposals respond to authorization from the Georgia
Professional Standards Committee which accredits their programs. The first proposal was
a M.Ed. in Secondary Education with Pedagogy Only Initial Certification (36 credit
hours). There was a motion to approve from Dr. McAllister and seconded by Dr. Ochie.
All were in favor and no one opposed. This proposal was approved.

e The second proposal was a Revision to the Minor in Education (17/20 credit hours).
Professor Malinowski questioned the additional credits and Dr. Porter explained the
additional 3-credit hours are needed to Middle Grades students only. There was a motion
to approve from Dr. Charles Williams. All were in favor and no one opposed. This
proposal was approved.

e The Post-Bac in Pedagogy Certification (29/32 credit hours) is available for students who
have completed a bachelor’s degree. It is similar to the minor with the addition of student
teaching hours required. There was a motion to approve from Dr. Cathy Williams. All
were in favor and no one opposed. This proposal was approved.

New Business

e The previous minutes had areas that were clarified by Frank Malinowski regarding the
process used by Faculty Senate. New Business is posted for review and is voted on at the
next senate meeting after a 30-day review period.
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Old Business

e Dr. Hatch proposed to reduce the voting membership of CNP. She proposed that each
department designate one member and one alternate member. The alternate would be
available to attend meetings if the first delegate is unable to attend. Non-voting members
include; the Registrar, Director of Admissions, and Director of Financial Aid. Discussion
of membership was tabled after Professor Malinowski noted that membership is
delineated in Faculty Senate by-laws.

e Dr. Hatch opened a second discussion of electronic voting. Dr. McAllister ask about
virtual attendance, via Webex, etc. Dr. Hatch said it is something we should consider. A
vote on electronic voting was tabled pending the outcome of committee members.

e Dr. Hatch opened discussion of the new approval process for curriculum proposals.
Moving forward, proposals will be slotted into one of three levels depending on the
nature of the proposal. The new process will streamline the approval process as only
larger proposals and new programs need to go through the entire approval process.

e Dr. Hatch asked for a motion to approve the proposal. Dr. Brinson made the motion. It
was seconded by Dr. Jackson. All were in favor and no one opposed. This proposal was

approved.

The next meeting date will be February 27, 2020 at 3:00 pm in JPL 114.
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CIP Code |Degree Program Status
24010101 |Associate of Arts, Core Curriculum Active
51100801 |Associate of Applied Science in Histologic Technician Active
22030202 |Associate of Applied Science in Legal Assistant/Paralegal Active
24010101 |Associate of Science, Core Curriculum Active
51060201 |Associate of Science in Dental Hygiene Active
51091001 |Associate of Science in Diagnostic Medical Sonography Active
51090401 |Associate of Science in Emergency Medical Services Active
51070701 |Associate of Science in Health Information Technology Active
51100401 |Associate of Science in Medical Laboratory Technology Active
51380101 |Associate of Science in Nursing Active
51080301 |Associate of Science in Occupational Therapy Assistant Active
51080601 |Associate of Science in Physical Therapy Assistant Active
51090801 |Associate of Science in Respiratory Therapy Active
51091101 |Associate of Science in Radiologic Science Active

22030201

Bachelor of Arts with a Major in Legal Assistant Studies (collaboration with Valdosta State University)

Deactivated

11040102

Bachelor of Applied Science with a Major in Computer Information Systems

Deactivated

43020201

Bachelor of Applied Science with a Major in Fire Services Administration

Deactivated

52020302

Bachelor of Applied Science with a Major in Supply Chain and Logistics Management

Deactivated

52029901 |Bachelor of Applied Science with a Major in Technology Management Active
23010104 (Bachelor of Arts with a Major in English Active
54010141 (Bachelor of Arts with a Major in History Active
9010242|Bachelor of Arts with a major in Mass Communication Active
45100108|Bachelor of Arts with a Major in Political Science Active
42010109|Bachelor of Arts with a Major in Psychology Active
45110100|Bachelor of Arts with a Major in Sociology Active
500101|Bachelor of Arts with a Major in Visual & Performing Arts Active
30000001 (Bachelor of Interdisciplinary Studies Active
44070100|Bachelor of Social Work Active
51380101 (Bachelor of Science in Nursing Active
51380105(|Bachelor of Science in Nursing, RN to BSN Active
52030100(Bachelor of Science with a Major in Accounting Active
26010112|Bachelor of Science with a Major in Biology Active
52120113(Bachelor of Science with a Major in Business Information Systems Active
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40050114|Bachelor of Science with a Major in Chemistry Active
11010115|Bachelor of Science with a Major in Computer Science Active
43010416|Bachelor of Science with a Major in Criminal Justice Active
13121043|Bachelor of Science with a Major in Early Childhood Education Active
43019917|Bachelor of Science with a Major in Forensic Science Active
13999921 |Bachelor of Science with a Major in Health and Human Performance Active
52020118|Bachelor of Science with a Major in Management Active
52140119(Bachelor of Science with a Major in Marketing Active
27010106(Bachelor of Science with a Major in Mathematics Active
13120320|Bachelor of Science with a Major in Middle Grades Education Active

131205(Bachelor of Science with a Major in Secondary Education Active
52020301 |Bachelor of Science with a Major in Supply Chain and Logistics Management Active
51070601 |Bachelor of Science with a Major in Health Information Management Active
52021300(Bachelor of Science with a Major in Organizational Leadership (e-major collaborative partner) Active
52040101 (Bachelor of Science with a Major in Office of Administration and Technology (collaborative partner Valdost{Deactivated
13121044 |Master of Education with a Major in Early Childhood Education Active
13040129|Master of Education with a Major in Educational Administration and Supervision Active
13120330|Master of Education with a Major in Middle Grades Education Active
13110131 |Master of Education with a Major in School Counseling Active
13100132 |Master of Education with a Major in Special Education Active

131205|Master of Education with a Major in Secondary Education Active
52020128 Master of Business Administration Active
44040100|Master of Public Administration Active
44070101 |Master of Social Work Active
43010438|Master of Science in Criminal Justice Active
51380101 |Master of Science in Nursing Active
13040140|Education Specialist with a Major in Education Administration and Supervision Active
22030202 (Certificate of Less than One Year In Legal Assistant/Paralegal Active
13050101 |Certificate of Less than One Year In Instructional Technology Active
34010401 (Certificate of Less than One Year In Addiction Counseling Active
39050101 |Certificate of Less than One Year In Church Music Active
50040201 Certificate of Less than One Year In Graphic Arts Active
51070701 |Certificate of Less than One Year In Medical Coding Active
51090401 |Certificate of Less than One Year In Emergency Medical Technician Active
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51091101 (Certificate of Less than One Year In Computed Tomography Active
51100801 (Certificate of Less than One Year In Histology Active
51100901 Certificate of Less than One Year In Phlebotomy Technician Active

52130101

Certificate of Less than One Year In Management

Deactivated

52130102

Certificate of Less than One Year In Advanced Management

Deactivated

11010101|One-Year Certificate In Computer Technology Active
43010301|0ne-Year Certificate In Criminal Justice Management Active
51090401|One-Year Certificate In Emergency Medical Service Active
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Degree CIP Code (2010, FY15 FY16 FY17 FY18 FY19 3 Year Average .
Degree Type L. Degree Name . EffectiveDate
Abbreviation 6 Digit) Awards Awards Awards Awards Awards (FY 2017-19)
Bachelors BA Bachelor of Arts with Major in History 540101 3 7 10 0 3 4.3 Unknown
Bachelor of Applied Science with Major in
Bachelors BAS Technology Management 520299 0 0 3 6 4 4.3 11/17/2004
Bachelor of Arts with Major in Visual and
Bachelors BA Performing Arts 500101 2 1 3 16 10 9.7 Unknown
Bachelors BA Bachelor of Arts with Major in Sociology 451101 21 28 11 7 9 9 Unknown
Bachelors BA Bachelor of Arts with Major in Political Science 451001 16 19 8 8 4 6.7 Unknown
Bachelors BS Bachelor of Science with Major in Chemistry 400501 7 4 2 4 5 3.7 10/10/2003
Bachelors BIS Bachelor of Interdisciplinary Studies 300000 0 0 1 4 7 4 11/11/2014
Bachelors BS Bachelor of Science with Major in Mathematics 270101 12 12 9 9 0 6 02/08/2013
Bachelors BA Bachelor of Arts with Major in English 230101 2 3 6 3 6 5 Unknown
Bachelor of Science with Major in Middle Grades
Bachelors BS Education 131203 29 9 12 9 6 9 Unknown
Master of Education with Major in Middle Grades
Masters MED Education 131203 8 6 10 8 4 7.3 Unknown
Master of Education with Major in Counselor
Masters MED Education 131101 10 2 8 5 5 6 Unknown
Master of Education with Major in Educational
Masters MED Administration and Supervision 130401 1 2 0 3 1 1.3 Unknown
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2018 Annual Report - Albany State University - PTA

Confirmation of Contact and Other Information

1.1. Verify that the following URL is correct and
points directly to the program's accreditation
statement. If not, replace with corrected URL
before moving to question 1.2

1.1b. Verify that the following URL is correct and
points directly to the program’'s main web page.
If not, replace with corrected URL before moving
to question 1.2

1.2, Is the information on the program's contact
info page on the CAPTE Portal correct? If NO, e-
mail correct information to
accreditation@apta.org

Degree To Be Awarded

https://www.asurams.edu/Academics/dchealthprof/progr
ams/associate-of-science/physical-therapist-
assistant/accreditation/

https://www.asurams.edu/Academics/dchealthprof/progr
ams/associate-of-science/physical-therapist-assistant/

No

1.3. Is a cohort of students scheduled to
graduate in 2018?

1.4. Month/Year that the graduating Class of
2018 is scheduled to graduate:

Program Length

Yes

12/2018

2.1. Overall format of the curriculum (i.e., 1 + 1,
.5 + 2, 0 + 2 (integrated 2-year)):

2.2. The institutional academic calendar is based
on:

2.3. Number of terms (semesters, quarters,
trimesters) required for completion of the
curriculum:

2.4. Total length (in weeks) of the complete
program:

2.4a. If the total program length exceeds 80
academic weeks, provide evidence that the
additional length is required to address problems
with student outcomes.

1+1

Semester

80

2.5. Number of semester CREDITS required for completion of the program:

2.5a. General education credits; including pre-
requisites:

2.5b. Technical Education credits:
Classroom/Laboratory courses (including
independent study, distance learning courses,
etc.):

2.5c. Technical Education credits: Clinical
Education courses:

2.6. Length of full-time clinical education:

2.6a. Total number of weeks spent in FULL-TIME
(35 or more hours per week) clinical education:

2.6b. Length (in weeks) of the terminal clinical
education experience(s):

26

36

12

14

14
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Scheduling Format and Curriculum Model

3.1. Indicate which one of the following most Hybrid
closely describes the curriculum model:

Cost to Student

4.1. Indicate the ANNUAL TUITION for a full-time student enrolled in the technical phase of the
program, utilizing September 1 through August 31 timeframe to calculate the annual tuition; enter 0 if
not applicable:

4.1a. Public institution, in-district student: $5,991.00
4.1b. Public institution, out-of district student: $15,286.00
4.1c. Private institution: $0.00
4.2, Indicate the annual institutional fees for a $2,500.00

full-time student enrolled in the technical phase
of the program:

4.3. Indicate the total cost of other program- $1,600.00
related expenses:

4.4. Indicate the total cost of the program for students scheduled to graduate in 2018:

4.4a. Public institution, in-district student: $14,085.00
4.4b. Public institution, out-of district student: $35,000.00
4.4c. Private institution: $0.00

Program Budget

5.1. Is this an AAR for an Expansion program? No
Yes/No If No, skip to question 5.2.

5.1a. Does the expansion program have a No
separate budget? Yes/No If Yes, continue with
5.2. If No, skip to question 6.1.

5.2. Has there been a decrease (10% or more) in No
the past year in the total program budgeted
salary expenses (excluding benefits)?

5.2a. Has there been a decrease (25% or more) No
in the past three years in the total program
budgeted salary expenses (excluding benefits)?

5.2b. If Yes to either 5.2 or 5.2a, indicate the
impact of the change on the program:

5.2c. If Yes, describe the change, the reason for the change and the effect of the change. If the
impact is adverse, describe the program's response to the change:

5.3. Has there been a decrease (10% or more) in No
the past year in the total program budgeted

operating expenses (excluding salary and

benefits)?

5.3a. Has there been a decrease (25% or more) No
in the past three years in the total program

budgeted operating expenses (excluding salary

and benefits)?

5.3b. If Yes to either 5.3 or 5.33, indicate the
impact of the change on the program:
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5.3c. If Yes, describe the change, the reason for the change and the effect of the change. If the
impact is adverse, describe the program's response to the change:

Program Director Qualifiers

6.1 Does the Program Director have a minimum True
of a master’s degree?
6.2 Does the Program Director have a current True

license/ certification to practice as a PT or PTA in
any US jurisdiction?

6.2a Does the Program Director have a minimum True
of five years (or equivalent), full-time, post

licensure experience that includes a minimum of

three years (or equivalent) of full-time clinical

experience?

6.2b Does the Program Director have didactic True
and/or clinical teaching experience?

6.2c Does the Program Director have experience True
in administration/management?

6.3a Does the Program Director have experience True
in educational theory and methodology,

instructional design, student evaluation and

outcome assessment, including the equivalent of

nine credits of coursework in educational

foundations?

6.3b If any answer in section 6 is no, describe
the processes to come into compliance.

Space Allocation

7.1a. Has there been a decrease in the square No
footage of laboratory space routinely used by the
program of 25% or more

7.1b. If Yes, indicate the impact of the change on
the program:

7.1c. If Yes, describe the change, the reason for the change and the effect of the change. If the
impact is adverse, describe the program's response to the change:

Clinical Education

8.1. Number of clinical education sites with 72
which the program had a clinical education
agreement as of September 1, 2018:

8.2. Is the depth and breadth of clinical Yes
education sites used by the program sufficient to

provide every student experiences necessary to

achieve entry-level competence?

8.2a. If No, indicate the impact on the program
and explain how it is being addressed.

8.3. Were students placed in clinical education Yes
experiences during the last academic year? If no,
skip questions 8.4 - 8.6f and go to section 9

8.4. Of the clinical instructors who worked with 14
your students during the 2017-2018 year, what



percent (%) were Credentialed Clinical
Instructors?

8.5. Of the clinical instructors who worked with
your students during the 2017-2018 year, what
percent (%) held some type of certification of
advanced clinical skill (e.g., ABPTS, FAAOMPT,
other, but not first aid/CPR):

8.6. Since October 2017...:

8.6a. ...Are you experiencing difficulty in
maintaining access to sufficient clinical
education sites for student placements?

8.6b. ...Have students been placed in clinical
sites for which they have not had prior didactic
instruction?

8.6¢. ...Have any students had a clinical
instructor who has had less than one year of
clinical experience?

8.6d. ...Have any students been assigned a CI of
record who is not a PT or PTA?

8.6e. ...Have you delayed student(s) graduation
due to cancellation or difficulty in making clinical
education placements?

8.6f. If Yes to any of the above #8.6 Questions,
briefly explain:

Applicant Admission Information
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No

No

No

No

No

9.1. How many times per year do you matriculate
a new cohort of students in the TECHNICAL
PHASE of the program?

Month Admitted

Planned Class Size

Cohort #1 9.2a. 08

9.2b. 20

Cohort #2 9.2c.

9.2d. 0

Cohort #3 9.2e.

9.2f. 0

Cohort #4 9.2¢.

9.2h. 0

9.3. Has the planned class size of any cohort
increased by 10% or more from the last
academic year?

Cohort Details - Cohort #1

Yes

10.1. Number of applicants:

10.2. Number of applicants who met all
admission requirements, including timely
submission of required documentation:

10.3. Number of applicants offered a place in the
class:

10.4. Number of accepted students who enrolled
in the program:

45
35

23

23
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10.5. Was there an increase or decrease (of 10% Yes
annually or more than greater 25% over three

years), whether temporary or permanent, in the

size of class enrolled this year into the

TECHNICAL PHASE of the program?

10.5a. If Yes, indicate the impact of the change No Perceivable Impact
on the program:

10.5b. If Yes, indicate the change, identify if the change is temporary or permanent, and describe how the program
Is addressing the impact of increased enrollment, faculty workload, faculty numbers, classroom and laboratory
resources (space, equipment, supplies) and clinical education sites.

10.6. Average age of students who enrolled in 24
the technical phase of the program:

Enrollment Information

11.1. Indicate the enroliment as of October 1, 2018, for each class of students IN THE TECHNICAL
PHASE OF THE PROGRAM:

Men

Freshman: 14 Sophomore: 12
Total: 26

Women

Freshman: 9 Sophomore: 12
Total: 21

Other/Choose Not to Answer
Freshman: 0 Sophomore: 0
Total: 0

11.2. Indicate the total number of students enrolled IN THE TECHNICAL PHASE OF THE PROGRAM (as
of October 1, 2018) who are of the following race or ethnic origin:

Hispanic/Latino of any race: 7 American Indian/Alaskan 0
Native:

Asian: 0 Black or African-American: 6

Native Hawaiian/other 0 White: 32

Pacific Islander:

Two or more races: 2 Unknown: 0

Total: 47

11.3. Indicate the total number of students enrolled in the technical program (as of October 1, 2018)
who, upon entering the professional program, held the following highest earned degree:

11.3a. Baccalaureate degree: 18
11.3b. Master's degree: 1
11.3c. Doctoral degree: 0

Program Graduates

12.1. Number of students who graduated or are 24
expected to graduate in 2018:

12.2. Number of 2018 graduates who are of the following race or ethnic origin:
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12.2a. Hispanic/Latino of any race: 0
12.2b. American Indian/Alaskan Native: 0
12.2c. Asian 0
12.2d. Black or African-American: 2
12.2e. Native Hawaiian/other Pacific Islander: 0
12.2f. White: 21
12.2g. Two or More Races: 1
12.2h. Unknown: 0

12.3. Based on current enrollments and average attrition rates to date, and in consideration of changes
in applicant pools, please estimate the number of graduates expected over the next five years. If No
graduates in a given year, enter "0" (zero):

12.3a. 2019: 22
12.3b. 2020: 22
12.3c. 2021: 22
12.3d. 2022: 22
12.3e. 2023: 22

Graduation Rate

Class Year Graduation Rate (%)
2016 100.0

2017 100.0

2018 96.0

Class Year - 2016
G1.1. Cohort Graduating Yes

Gl.1a. If Yes, how many cohorts graduated in 1
the year being reported?

2016 - Cohort 1

Number of Students Matriculated:
G1.2. Number of students matriculated 1st term after Add/Drop 21

Number of Students In Original Cohort Who:
G1.3. Graduated on Time 21

Number of Students In Original Cohort Who Did Not Complete the Program Due To:
G1.4a. Academic Deficit

G1.4b. Clinical Deficit

G1.4c. Died/Severely Disabled/Active Military Duty
G1.4d. Health/Family Issues

G1.4e. Other Reasons

o O o o o

G1.5. Graduation Rate 100
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G1.6. If students left for other reasons (G1.4e), identify the reasons, the number of
students involved for each reason and briefly describe the assessment of changes
needed/taken, if any:

Class Year - 2017
G1.1. Cohort Graduating Yes

Gl.1a. If Yes, how many cohorts graduated in 1
the year being reported?

2017 - Cohort 1

Number of Students Matriculated:
G1.2. Number of students matriculated 1st term after Add/Drop 22

Number of Students In Original Cohort Who:
G1.3. Graduated on Time 22

Number of Students In Original Cohort Who Did Not Complete the Program Due To:
G1.4a. Academic Deficit

G1.4b. Clinical Deficit

G1.4c. Died/Severely Disabled/Active Military Duty
G1.4d. Health/Family Issues

G1.4e. Other Reasons

o O o o o

G1.5. Graduation Rate 100

G1.6. If students left for other reasons (G1.4e), identify the reasons, the number of
students involved for each reason and briefly describe the assessment of changes
needed/taken, if any:

Class Year - 2018
G1.1. Cohort Graduating Yes

Gl.1a. If Yes, how many cohorts graduated in 1
the year being reported?

2018 - Cohort 1

Number of Students Matriculated:
G1.2. Number of students matriculated 1st term after Add/Drop 25

Number of Students In Original Cohort Who:
G1.3. Graduated on Time 24

Number of Students In Original Cohort Who Did Not Complete the Program Due To:
G1.4a. Academic Deficit

G1.4b. Clinical Deficit

G1.4c. Died/Severely Disabled/Active Military Duty
G1.4d. Health/Family Issues
G1.4e. Other Reasons

o O O o
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G1.5. Graduation Rate 96

G1.6. If students left for other reasons (G1.4e), identify the reasons, the number
of students involved for each reason and briefly describe the assessment of
changes needed/taken, if any:

Employment Licensure Information

Employment Rate

14.1. Did the program have graduates last year? Yes
If NO, skip to Question 14.4.
14.2, If yes, what percentage of those who 100

graduated last year and who sought employment
in physical therapy (full-time or part-time) were
employed within 1 year following graduation?
Enter percentage as a whole number (i.e. "25",
not "0.25") and do NOT enter a % sign.

14.3. What data is used to determine Graduate surveys, follow-up phone calls, social media
employment rate (for example, graduate
surveys)?

Licensure Rate

14.4. Verify that the following URL is the correct,
direct link to the program's web posting of
graduation, licensure and employment rates. If
not, replace with the correct URL before moving
to the next question.

https://www.asurams.edu/Academics/dchealthprof/program
s/associate-of-science/physical-therapist-
assistant/outcomes/

Faculty General Information - Core Faculty

15.1a. PT FULL-TIME positions allocated to the 2
program:

15.1b. PT PART-TIME positions allocated to the 2
program:

15.1c. Non-PT FULL-TIME positions allocated to 0
the program:

15.1d. Non-PT PART-TIME positions allocated to 0
the program:

15.1e. FTEs the above number of core faculty 3.15
represent:

Faculty General Information - Current Vacancies

15.2a. Number of current (2018-2019) vacancies 0
in currently allocated (budgeted) core faculty

positions:

15.2b. Are 30% or more of the core faculty No

positions allocated to the entry-level program
vacant or filled temporarily with adjunct faculty?

15.2c. If Yes, indicate the impact of the vacancy
on the program:

15.2d. If Yes, describe how the program is addressing the impact of the vacancies:



15.2e. Has there been a decrease of 25% or
more over the most recent three years of the
FTEs of core faculty positions allocated to the
entry-level program?

15.2f. If Yes, indicate the impact of the FTE
decrease on the program:

15.2g. If Yes, describe how the program is addressing the impact of the FTE decrease:

15.2h. Is the position of Program Administrator
currently vacant or occupied by an interim or
acting administrator?

15.2i. Is the position of ACCE/DCE currently
vacant or occupied by an interim or acting
ACCE/DCE?

Faculty General Information - Turnover
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No

No

No

15.2j. Percent of core faculty positions turned
over since October 2017:

Faculty General Information - Projected Vacancies

15.3a. Projected vacancies in currently allocated
core faculty positions:

15.3b. Projected vacancies due to new core
faculty positions, if any:

15.3c. Is the position of Program Administrator
projected to be vacant at the end of the current
academic year?

15.3d. Is the position of ACCE/DCE projected to
be vacant at the end of the current academic
year?

Faculty General Information - Faculty to Student Ratios

No

No

15.4a. What is the core faculty to student ratio?

15.4b. Average faculty to student ratio during
laboratory experiences?

Faculty General Information - Associated Faculty

12
12

15.5a. Associated/Adjunct faculty who teach at
least half the contact hours of a course:

15.5b. FTEs represented by the previous number
of associated/adjunct faculty?

15.5c. Other associated/adjunct faculty who
teach in the program:

Faculty List - Summary

0.15

Last Name First Name

Type

Brinson Sarah

Core

Causey Kameron

Core
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Gosa Laura Adjunct/Associated
Johnson Kerri Adjunct/Associated
Martin Heath Core
Core Faculty Details - Brinson , Sarah

Core Faculty Information

Credentials: PTA, Ed.D Position: Director

FTE (for Institution): 1.33 FTE (for Program): 1.33

Rank: Assistant Professor Tenure Status: Tenured

Sex: Female Race: White (not of

Hispanic origin)

Year of Birth: 1975 PT or PTA: PTA

Highest Earned Clinical Associates Certified Clinical Specialist: Yes

(PT/PTA) Degree (include

tDPT):

Highest Earned Academic Professional Discipline of Highest Earned Education
Degree (don't include Doctorate (EdD, Degree:

tDPT): DRPH, DS, etc.)

Primary Area of Expertise Geriatrics Secondary Area of Expertise Integumentary
Taught in Program: Taught in Program:

Total Years as Faculty: 16 Total Years As Faculty in 14

Program:
Enrolled in Degree Program: Yes (Other Scholarship Productivity: Not involved...
Doctoral Program)

Core Faculty Workload

Teaching (%)

Entry-Level Program: 40 Other Programs: 0

Service (%)

Clinical Practice: 5 Committee Work, General 20

Advising, Etc:

Other (%)

Administrative: 35 Scholarship: 0

Enrolled in Degree Program: 0 Months Appointed Per 12

Academic Year:

Core Faculty Details - Causey , Kameron

Core Faculty Information

Credentials:

PT, DPT Position:

Clin Ed Coordinator



FTE (for Institution):
Rank:

Sex:

Year of Birth:

Highest Earned Clinical
(PT/PTA) Degree (include
tDPT):

Highest Earned Academic
Degree (don't include
tDPT):

Primary Area of Expertise
Taught in Program:

1.33

Assistant Professor

Female

1982
DPT

Professional
Doctorate (EdD,
DRPH, DSc, etc.)

Clinical Education

FTE (for Program):

Tenure Status:
Race:
PT or PTA:

Certified Clinical Specialist:

Discipline of Highest Earned
Degree:

Secondary Area of Expertise
Taught in Program:
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1.33

Non-tenured (on
tenure track)

White (not of
Hispanic origin)

PT
No

Physical Therapy

Musculoskeletal

Total Years as Faculty: 3 Total Years As Faculty in 3
Program:
Enrolled in Degree Program: No Scholarship Productivity: Not involved...
Core Faculty Workload
Teaching (%)
Entry-Level Program: 60 Other Programs: 0
Service (%)
Clinical Practice: 5 Committee Work, General 5
Advising, Etc:
Other (%)
Administrative: 20 Scholarship: 0
Enrolled in Degree Program: 10 Months Appointed Per 12
Academic Year:
Associated Faculty Details - Gosa, Laura
Associated Faculty Information
Race: White (not of Sex: Female
Hispanic origin)
Total Teaching Contact 3 PT or PTA: PTA

Hours Per Academic Year:

Highest Earned Clinical
(PT/PTA) Degree (include
tDPT):

Discipline of Highest Earned
Degree:

Total Years As Faculty in
Program:

Secondary Area of Expertise
Taught in Curriculum:

Associates

Education

Other

Highest Earned Academic
Degree (don't include
tDPT):

Total Years As Faculty:

Primary Area of Expertise
Taught in Curriculum:

Enrolled in Degree Program:

Masters (advanced)

Other

No
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Certified Clinical Specialist: No Credentials: PTA, MSN
Associated Faculty Details - Johnson , Kerri

Associated Faculty Information

Race: White (not of Hispanic Sex: Female

origin)

Total Teaching Contact 2 PT or PTA: PT
Hours Per Academic

Year:

Highest Earned Clinical Master's + Transition DPT  Highest Earned Academic Masters
(PT/PTA) Degree Degree (don't include (advanced)
(include tDPT): tDPT):

Discipline of Highest Physical Therapy Total Years As Faculty: 19
Earned Degree:

Total Years As Faculty in 17 Primary Area of Other
Program: Expertise Taught in

Curriculum:

Secondary Area of Administration/Management Enrolled in Degree No
Expertise Taught in Program:

Curriculum:

Certified Clinical Yes Credentials: PT, DPT
Specialist:

Core Faculty Details - Martin , Heath

Core Faculty Information

Credentials: PTA, DPT Position: Other Faculty
FTE (for Institution): 0.5 FTE (for Program): 0.5

Rank: Instructor Tenure Status: No Tenure Track
Sex: Male Race: White (not of Hispanic

origin)

Year of Birth: 1982 PT or PTA: PTA

Highest Earned Clinical DPT Certified Clinical No

(PT/PTA) Degree (include Specialist:

tDPT):

Highest Earned Academic Bachelor's Discipline of Highest Physical Therapy
Degree (don't include Earned Degree:

tDPT):

Primary Area of Expertise Neuroscience Secondary Area of Electrotherapy/Modalities
Taught in Program: Expertise Taught in

Program:
Total Years as Faculty: 20 Total Years As Faculty in 20

Program:
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Enrolled in Degree No Scholarship Productivity: Not involved...

Program:

Core Faculty Workload

Teaching (%)

Entry-Level Program: 100 Other Programs: 0

Service (%)

Clinical Practice: 0 Committee Work, General 0
Advising, Etc:

Other (%)

Administrative: 0 Scholarship: 0

Enrolled in Degree 0 Months Appointed Per 10

Program:

Academic Year:
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Tonya Curles

Accreditation Council for ; Albany State University
2 3 Occupational Therapy Assistant Program
< Occupallonal Therapy Education

Change Role

HOME USERS PROFILE OFFICIALS COIl FACULTY CURRICULUM SELF STUDY ANNUAL RPT REPORT TIMELINE

Section I: General Program Information

(1) Please respond using the timeframe indicated in each question. "REPORTING PERIOD" refers to 1/1/2018-12/31/2018. "CURRENT/CURRENTLY"
refers to information as of the time you complete the Annual Report.

(2) As indicated by the asterisk, all fields are required, so you must answer all questions.

(3) Many questions with yes/no choices ask you to complete a text field if you answer yes. You must enter text in this field for the system to recognize
your answer as complete.

(4) Some questions ask you for numbers. For these, enter zero rather than leaving an entry empty.

(5) You can complete the survey in several sittings. Just remember to click Save or Next at the end of every page to save what you have done.

(6) Error and warning messages will be displayed both within the survey and on the top of every survey page.

(7) Incomplete sections will be noted section by section on the Annual Report tab.

(8) When all sections are complete, you will see a Submit button on the Home tab. Click this button to submit your report to ACOTE.

BB Degree currently awarded:*

Note: Check all that apply.

[ aas
[ as

(Previously Checked)

O AHs

[ other, please specify

B Program options currently offered:*

Note: Select one.

[ Previous answer: Full-time only J

@© Full-time only
O Part-time only
QO Full-time & part-time options

Q Other, please specify

https://acote.aota.org/programs/2071/surveys/71/page/1[8/16/2019 4:38:08 PM]
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https://acote.aota.org/programs/2071/substantivechange
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https://acote.aota.org/programs/2071/email
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Did you make any changes in the full-time or part-time program options offered during this reporting period?*

W/l Current program format(s):*

https://acote.aota.org/programs/2071/surveys/71/page/1[8/16/2019 4:38:08 PM]
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I Did you make any changes in the program formats (weekdays, weekends, evenings, distance education) offered during this reporting period?*

[ Previous answer: No

O Yes
QO No

If yes, please explain.

With the departure of the previous program director (who was an OTD with clinical experience in the psychosocial settings), the current program director (who is
an OTA with clinical experience in the adult health settings) was charged with ensuring OTR involvement within the program. The first change was to add part-time
OTR teaching faculty to each of the 4 semesters of OTA coursework including teaching duties, advisement of students, participation in the advisory committee,
and other requirements as needed for the continued functioning of the program. Since the part-time OTRs are also employed full-time in the clinical settings, some
of the courses and advisement/conference meetings are taught/held past 5pm.

Another issue that presented itself was the need for an OTR with psychosocial clinical experience. Our institution was able to hire such an OTR, but the OTR does
not live within reasonable driving distance of the institution. Therefore, the psychosocial course was transitioned to an online course. Based upon the student
evaluations of the course and the pass rate percentages of the course, students appeared to have transitioned well. The program director also monitored the
course activities and assisted the part-time OTR with any issues arising from technical difficulties, etc.

I Did you make any changes in the length of the program during this reporting period?*

[ Previous answer: No

O Yes
® No

If yes, please explain.

I Did you make any changes in the number of student cohorts admitted during this reporting period?*

Previous answer: No

https://acote.aota.org/programs/2071/surveys/71/page/1[8/16/2019 4:38:08 PM]
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:

Did you make any changes in the degree awarded during this reporting period?*

|

| Not including fieldwork, what percentage of your courses are offered by distance education?

IBM Did the percentage of your program offered by distance education increase in this reporting period as compared with the prior year?*

https://acote.aota.org/programs/2071/surveys/71/page/1[8/16/2019 4:38:08 PM]
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IBEW Do any of your students receive the didactic portion of their education via distance education?

[ Previous answer: No

Q© Yes
O No

iGN If yes, how many of the total students receive the didactic portion of their education via distance education?

18

IR What percentage of your total students receive the didactic portion of their education via distance education?

Note: Please answer, if your answer to 1.11 is "yes"

75-100%

BV Are any students receiving greater than 50% of the didactic portion of the program through distance education?

l Previous answer: No

O VYes
O No

IBGE During this reporting period, were any changes made to space available for classrooms, laboratories, offices, or private advising of students?

[ Previous answer: No

QO VYes
O No

If yes, please explain:
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Section II: Applicants & Enrollment

(1) Please respond using the timeframe indicated in each question. "REPORTING PERIOD" refers to 1/1/2018-12/31/2018. "CURRENT/CURRENTLY"
refers to information as of the time you complete the Annual Report.

(2) As indicated by the asterisk, all fields are required, so you must answer all questions.

(3) Many questions with yes/no choices ask you to complete a text field if you answer yes. You must enter text in this field for the system to recognize
your answer as complete.

(4) Some questions ask you for numbers. For these, enter zero rather than leaving an entry empty.

(5) You can complete the survey in several sittings. Just remember to click Save or Next at the end of every page to save what you have done.

(6) Error and warning messages will be displayed both within the survey and on the top of every survey page.

(7) Incomplete sections will be noted section by section on the Annual Report tab.

(8) When all sections are complete, you will see a Submit button on the Home tab. Click this button to submit your report to ACOTE.

JIBM What was the number of slots available for admission to the program during this reporting period?*

[ Previous answer: 24 ]

Albany State University (Main Campus)

24 |

Il For the slots indicated in question II.1, what was the number of completed applications for admission to the program?*

[ Previous answer: 19 I

Albany State University (Main Campus)

22 |

JI  For the slots indicated in question II.1, what was the number of students who were admitted and entered into the program?*

[ Previous answer: 19 ]

Albany State University (Main Campus)

19 |

Il Indicate the total enrollment (head count) of all students CURRENTLY enrolled in the program. Include students from all current cohorts, including
fieldwork students if they are considered enrolled during fieldwork:*

[ Previous answer: 19 ]

Albany State University (Main Campus)

17 |

JIE Did the total headcount increase by 25% or more from the number last approved by ACOTE through a report (e.g., substantive change reporting, self-study)?

[ Previous answer: No l

O Yes
® No

If yes, please explain and describe the impact on faculty and resources and indicate if this increase was reported to ACOTE as a significant program change.
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Did the total headcount increase by 50% or greater over this reporting period?*

IV Please indicate the total number of currently enrolled students in the program (all current cohorts) that belong to the following ethnic groups:*

Please indicate the total number of currently enrolled students in the program (all current cohorts) that identify with the following racial groups:*
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JIRSl  Please indicate the gender (as self-identified by the student) of all students currently enrolled in the program.*

JIBT] Please indicate how many student admission cycles your program offered during the reporting period:*

JIBSE Please indicate the student cohort size (number of students admitted) per admission cycle:
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Section III: Faculty

(1) Please respond using the timeframe indicated in each question. "REPORTING PERIOD" refers to 1/1/2018-12/31/2018. "CURRENT/CURRENTLY"
refers to information as of the time you complete the Annual Report.

(2) As indicated by the asterisk, all fields are required, so you must answer all questions.

(3) Many questions with yes/no choices ask you to complete a text field if you answer yes. You must enter text in this field for the system to recognize
your answer as complete.

(4) Some questions ask you for numbers. For these, enter zero rather than leaving an entry empty.

(5) You can complete the survey in several sittings. Just remember to click Save or Next at the end of every page to save what you have done.

(6) Error and warning messages will be displayed both within the survey and on the top of every survey page.

(7) Incomplete sections will be noted section by section on the Annual Report tab.

(8) When all sections are complete, you will see a Submit button on the Home tab. Click this button to submit your report to ACOTE.

JIIBE Indicate the CURRENT number of OTA program faculty positions in FTE's:*

Note: FTE is defined as an equivalent position for a full-time faculty member (as defined by the institution). The numbers you enter should be rounded off to the
first decimal place -- for example, 5.59 to 5.6. Enter 0 if there are no faculty in a specific group. Core faculty are resident faculty, including the program director,
appointed to and employed primarily in the OTA program. Adjunct faculty are responsible for teaching at least 50% of a course.

[ Previous answer: 2 ]

Full-time Core Faculty Positions

2 |

Part-time Core Faculty Positions

E |

[ Previous answer: 3 ]

Adjunct Faculty Positions

E |

JIIBN Indicate the CURRENT number of OTA program faculty vacancies in FTE's:*

Full-time Core Faculty Vacancies

E |

Part-time Core Faculty Vacancies

B |

Adjunct Faculty Vacancies
B |

JIIEY Have there been any faculty changes in this reporting period?*

[ Previous answer: Yes ]
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Q© VYes
O No

Previous answer: The Program Director position was vacated by Dr. Jeff Etheridge. Tonya Curles was promoted to this position (previous Academic Fieldwork
Coordinator). Kemesha Spears was hired as the new Academic Fieldwork Coordinator. Ashley Maxwell and Bethany Bearden were hired as a adjunct faculty members
to ensure OTR involvement in the program. Tonya Curles, M.Ed., COTA/L--Program Director/Assistant Professor Kemesha Spears, COTA/L--Academic Fieldwork

Coordinator/Instructor Ashley Maxwell, MS OTR/L--Adjunct Instructor Bethany Bearden, MS, OTR/L--Adjunct Instructor Stacey Sanders, MS OTR/L--Adjunct
Instructor

If yes, please list new faculty, credentials, and title.

Haley Alexander, MS OTR/L has been hired as an adjunct instructor for OTAS 2200
Assistive Techniques and Technologies. She will teach the course in Summer 2019.

JIIWN Indicate the program's average faculty-student ratio in lecture courses during this reporting period:*

Note: For an average ratio of 1 faculty member per 10 students, enter 1:10. For an average ratio of 2 faculty members per 30 students, enter 1:15. For an average ratio of 2.5 faculty
members per 30 students, enter 1:12.

[ Previous answer: 1:20 l

Albany State University (Main Campus)

| 1:18 |

I Indicate the program's average faculty-student ratio in lab courses during this reporting period:*

Note: For an average ratio of 1 faculty member per 10 students, enter 1:10. For an average ratio of 2 faculty members per 30 students, enter 1:15. For an average ratio of 2.5 faculty
members per 30 students, enter 1:12.

[ Previous answer: 1:10 l

Albany State University (Main Campus)

|1:9 |

JIINY  For the most recent academic year, indicate the average teaching load that was assigned to the OTA program's full-time faculty whose primary responsibility

is teaching:*

[ Previous answer: 7.0 ]

[s5 |

[ Previous answer: Credit hours l

The above number is calculated in: (select as appropriate to your program)

@® Credit hours
QO Contact hours

O Clock hours

JIIA For the most recent academic year, indicate the average teaching load assigned to the OTA program director:*

[ Previous answer: 4.3 l

o5 |

[ Previous answer: Credit hours ]

The above number is calculated in: (select as appropriate to your program)
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IR For the most recent academic year, indicate the average teaching load assigned to the OTA academic fieldwork coordinator:*

JUIReN  Are all core faculty who are occupational therapists or occupational therapy assistants currently licensed or otherwise regulated in the state or jurisdiction in
which the program is located?

I

JIIKTY Do all full-time faculty in the OTA program hold a minimum of a baccalaureate degree awarded by an institution that is accredited by a USDE-recognized
regional or national accrediting body?
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The Academic Fieldwork Coordinator was hired with an Associate’s degree in OTA. She is
currently enrolled at Ashford University to obtain a Bachelor of Arts in Health and Human
Services. Our program recently underwent a reaccreditation visit in May 2018 with reaccreditation

status granted August 2018 for 7 years. Per the Plan of Action report requirements, submission of
evidence that the AFWCs has continued enroliment in the BA program will be completed on a
regular basis until completion of degree before the deadline established by ACOTE.

JIIBEY Indicate the number of CORE FULL-TIME faculty (including the program director) holding the following degrees. List only one (highest) degree per person.

——

JIIBP] Indicate the number of CORE PART-TIME FACULTY holding the following degrees. List only one (highest) degree per person.

O —
e
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B |
Entry-level Clinical Doctorate (e.g., OTD, DrPH, PsyD, MD, JD)

B |

Masters

B |

Baccalaureate

B |

Associate

B |
JIIBE] Indicate the number of ADJUNCT FACULTY holding the following degrees. List only one (highest) degree per person.

Note: The degree must be awarded - do NOT list ABD's. (Enter numbers only, e.g. "5" and if not applicable, enter "0").

Post-professional Doctorate (e.g., PhD, EdD, DSc, DHS)

B |

Post-professional Doctorate in Occupational Therapy (e.g., DrOT, OTD)

B |

Entry-level Clinical Doctorate (e.g., OTD, DrPH, PsyD, MD, JD)

B |

[ Previous answer: 3 ]

Masters

5 |

Baccalaureate

B |

Associate

B |

prev iIndex
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Section IV: Program Operations

(1) Please respond using the timeframe indicated in each question. "REPORTING PERIOD" refers to 1/1/2018-12/31/2018. "CURRENT/CURRENTLY"
refers to information as of the time you complete the Annual Report.

(2) As indicated by the asterisk, all fields are required, so you must answer all questions.

(3) Many questions with yes/no choices ask you to complete a text field if you answer yes. You must enter text in this field for the system to recognize
your answer as complete.

(4) Some questions ask you for numbers. For these, enter zero rather than leaving an entry empty.

(5) You can complete the survey in several sittings. Just remember to click Save or Next at the end of every page to save what you have done.

(6) Error and warning messages will be displayed both within the survey and on the top of every survey page.

(7) Incomplete sections will be noted section by section on the Annual Report tab.

(8) When all sections are complete, you will see a Submit button on the Home tab. Click this button to submit your report to ACOTE.

IB® Briefly describe how any budget changes have impacted on the program during this reporting period:*

Previous answer: The ACOTE accreditation fees continue to be paid from a separate Darton College of Health Professions budget account, not the OTA Program
funds. Changes during the reporting period include an increase of $750 per full-time faculty member in the stipend to assist with the cost of continuing education and
conferences, and/or travel associated with those pursuits. This change allows program faculty to enhance their teaching effectiveness as well as meet licensure
requirements for state licenses and national certification requirements. Course fees that were implemented in a previous reporting period resulted in the program
having access to an increase in assessments and assistive technologies used in the clinic.

The ACOTE accreditation fees continue to be paid from a separate Darton College of Health Professions
budget account, not the OTA Program funds. Changes during the reporting period include a maximum of $2500
allotted for OTA full-time faculty members to assist with the cost of continuing education and conferences,
and/or travel associated with those pursuits. This allows program faculty to enhance their teaching
effectiveness as well as meet licensure requirements for state licenses and national certification requirements.
Course fees that were implemented in a previous reporting period resulted in the program having continued
access to an increase in assessments and assistive technologies used in the clinic.

Index next
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Section V: Outcomes

(1) Please respond using the timeframe indicated in each question. "REPORTING PERIOD" refers to 1/1/2018-12/31/2018. "CURRENT/CURRENTLY"
refers to information as of the time you complete the Annual Report.

(2) As indicated by the asterisk, all fields are required, so you must answer all questions.

(3) Many questions with yes/no choices ask you to complete a text field if you answer yes. You must enter text in this field for the system to recognize
your answer as complete.

(4) Some questions ask you for numbers. For these, enter zero rather than leaving an entry empty.

(5) You can complete the survey in several sittings. Just remember to click Save or Next at the end of every page to save what you have done.

(6) Error and warning messages will be displayed both within the survey and on the top of every survey page.

(7) Incomplete sections will be noted section by section on the Annual Report tab.

(8) When all sections are complete, you will see a Submit button on the Home tab. Click this button to submit your report to ACOTE.

\SW Please indicate how many students graduated from the program during the reporting period.*

[ Previous answer: 19 ]

Albany State University (Main Campus)

19 |

A8 Counting all students who graduated from the program in calendar year 2017, what percentage responded that they were employed in an OT/OTA or
OT/OTA-related position within 1 year of graduating?

[ Previous answer: 1 ]

Albany State University (Main Campus)

| 75-100% |

[ Previous answer: 1 ]

What is the total number of students who graduated from the program in calendar year 2017?

19 |

enter a number (O for none)

Please indicate the employment status of each of the 2017 graduates using the following categories. If your program did not have graduates in 2017,
please enter "0" in each response box and explain in the comment box.

[ Previous answer: 1 ]

Number of graduates employed in an OT/OTA or OT/OTA-related position FULL-TIME.
14 |

Enter Zero "0" if not applicable

[ Previous answer: 1 ]

Number of graduates employed in an OT/OTA or OT/OTA-related position PART-TIME.

E |

Enter Zero "0" if not applicable

[ Previous answer: 1 ]

Number of graduates EMPLOYED IN HEALTHCARE in a non-OT/OTA or OT/OTA-related position (e.g., PRN):
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Enter Zero "0" if not applicable

l Previous answer: 1 ]

Number of graduates STILL SEEKING EMPLOYMENT in an OT/OTA or OT/OTA-related position:

4 |

Enter Zero "0" if not applicable

[ Previous answer: 1 ]

Number of graduates who will be CONTINUING THEIR HIGHER EDUCATION:

4 |

Enter Zero "0" if not applicable

[ Previous answer: 1 ]

Number of graduates whose employment status is UNKNOWN:

E |

Enter Zero "0" if not applicable

[ Previous answer: 1 ]

Comment:

3 Graduates have failed and not yet passed the exam. 2 are still preparing to retake it.
One is waiting for results as of Jan 2019. One graduate has not taken the exam to my
knowledge as of December 2018. One graduate that has passed the exam has not
sought employment in the field to date due to family obligations.

AW Please enter the following information so that we can calculate your attrition rate.*

[ Previous answer: 22 ]

a. What was the total head count of students who newly enrolled in the program in academic year 2017/2018?

19 |

[ Previous answer: 20 l

b. How many of the students newly enrolled in 2017/2018 returned to the program in academic year 2018/2019?

18 |

Previous answer: One student withdrew within the first few days of classes starting due to a medical issue. One student withdrew within a couple of weeks of
classes starting due to being accepted into a Master's level OT program in a different state. It is also important to note that one student who was a newly enrolled
student in 2016 had to place her 2017 level 2 placements on hold secondary to a medical issue. She is completing her level 2 rotations Jan-April 2018, so she does not
count for the 2017 graduate rates. The situations listed above are the reasons by there were only 19 graduates for Dec 2017.

Comment

One student withdrew within the first few weeks of class secondary to financial issues. The student has maxed
out federal financial aid resources and was unable to obtain other means of paying for tuition and fees as well
as living expenses, so the student decided to withdraw and gain employment.

It is also important to note that 1 student returned from cohort 2016/2017 to graduate December 2018. She had
to complete her Level 2 FW rotation Spring of 2018 secondary to medical issues that occurred Fall 2017, so
she could not graduate with her original graduation cohort.

AW Ficldwork Level II placement:*

Previous answer: 19
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Indicate the total FW Level Il placements PASSED during this reporting period:

18 |

Where applicable, give aggregate number for all campuses.

Indicate the total FW Level Il placements FAILED during this reporting period:

B |

Where applicable, give aggregate number for all campuses.

l Previous answer: 1 ]

Indicate the total FW Level Il placements from which students were WITHDRAWN (without failing) during this reporting period:

E |

Where applicable, give aggregate number for all campuses.

A Provide at least one example of an additional, measurable outcome monitored by your program that led to a change in your program during this reporting

period:*

Previous answer: OUTCOME BEING MONITORED:First time NBCOT pass rates was chosen as an outcome to monitor for the 2017 year. PROBLEM: While the
OTA program is consistently above the three year threshold for the overall yearly NBCOT pass rate, the last TWO cohorts of students have struggled on their first time
pass rate. Repeat NBCOT pass rates indicate success each year with ultimately above threshold yearly pass rates. SOURCES OF OUTCOMES DATA/ANALYSIS:
Student data in the form of surveys and qualitative feedback in small group sessions indicated that unsuccessful first time NBCOT taking students routinely lack a
cohesive preparatory approach for their studies specifically geared for the NBCOT examination. The students indicated that they were receiving the education that
they needed from a content perspective, but were lacking in the ability to prepare themselves for the examination. PROGRAM RESPONSE TO DATA/CHANGE: The
OTA program has contracted on behalf of the students to have an outside provider offer a day long NBCOT preparatory course, (based on the challenges stated above
and the results of other OTA programs attempting this approach) with the first such course held in November 2016. RESULTS: The results of students attempting the
NBCOT examination for the first time in 2017 was studied to determine potential effectiveness of the approach. Data indicates that there was a 1% increase in first-
time pass rates. Surveys will be sent to graduates of 2016 and 2017 to determine opinions regarding effectiveness of outside provider course in increasing first time
passing of NBCOT exam. OUTCOME
BEING MONITORED:Student performance of effective analytical problem solving skills PROBLEM: While the OTA program is consistently above the three year
threshold for the overall yearly NBCOT pass rate, the last TWO cohorts of students have struggled on their first time pass rate. Repeat NBCOT pass rates indicate
success each year with ultimately above threshold yearly pass rates. Students continue to state that they feel didactic content is sufficient. However, first time test
taking pass rates are still low. SOURCES OF OUTCOMES/DATA ANALYSIS: Improved performance on didactic mock exams to determine if students are sufficiently
prepared for analytical problem solving and clinical reasoning skills. PROGRAM RESPONSE TO DATA/CHANGE: The OTA Program restructured its OTAS 2412
mock exam requirements to enhance student learning of the content as well as increased the student's education on how to effectively identify the key components in
a question. RESULTS: For the OTAS 2412 course, pass rates on the mock exams (scores of 75 or better out of 100) improved from 17% to 40%. Average grade for the
final test increased from 66.3 to 72.7 within 1 year. This information will be compared to the first time pass rates for 2018.

OUTCOME BEING MONITORED: First time NBCOT pass rates were chosen as an outcome to monitor beginning in the 2017 year. This outcome was monitored again for the 2018 year.

PROBLEM: While the OTA program continues to be above the three-year threshold for the overall yearly NBCOT pass rate, the cohorts of 2016 and 2017 struggled on their first time pass rate. Repeat NBCOT pass rates indicate success each year with
ultimately above threshold yearly pass rates.

SOURCES OF OUTCOMES DATA/ANALYSIS: Student data in the form of surveys and qualitative feedback in small group sessions indicated that unsuccessful first time NBCOT taking students routinely lacked a cohesive preparatory approach for their
studies specifically geared for the NBCOT examination. The students indicated that they were receiving the education that they needed from a content perspective, but were lacking in the ability to prepare themselves for the examination.

PROGRAM RESPONSE TO DATA/CHANGE: The OTA program contracted on behalf of the students to have an outside provider offer a daylong NBCOT preparatory course, (based on the challenges stated above and the reslts of other OTA programs
attempting this approach) with the first such course held in November 2016. Additional study sessions with OTA Program faculty were also held with graduates 4 weeks prior to NBCOT exams.

RESULTS: The results of students passing the NBCOT examination for the first time in 2017 and 2018 were studied to determine potential effectiveness of the approach. When comparing the data of test takers in year 2016 versus years 2017and 2018,
the data was follows:

2018: 68%

2017: 52%

2016: 45%
The data shows an increase in first time pass rates. In 2016, 12 students failed the first time. In 2017, 11 failed the first time. In 2018, 6 failed the first time. First time pass rates have been cut by 50% since 2016. The goal is that continued improvements

AW For those students who graduated from your program in 2017, what was the average student loan debt at the time of graduation? (This includes all other
student loan debt.)

I Previous answer: $0 - 20,000 ]

Average student debt

| $0 - 20,000

[Previous answer: 18 ]

Number of students reporting

E |

[ Previous answer: .95 l

Percentage of students reporting (enter as decimal)

https://acote.aota.org/programs/2071/surveys/71/page/5[8/16/2019 4:39:42 PM]
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0.47

For those students who graduated from your program in 2017 and are employed in an OT/OTA or OT/OTA-related position, please indicate the average
graduate's full-time starting salary:

$40,001 - $60,000

o =
o1

For those students who graduated from your program in 2017 and are employed in an OT/OTA or OT/OTA-related position, what are the graduates' initial
areas of practice?

o =
(63}

https://acote.aota.org/programs/2071/surveys/71/page/5[8/16/2019 4:39:42 PM]
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Percentage of graduates in Mental Health practice (pl. enter as a decimal)

.0

Enter Zero "0" if not applicable

Nva R

of graduates in Schools practice

3

Enter Zero "0" if not applicable

Percentage of graduates in Schools practice (please enter as a decimal):

.16

Enter Zero "0" if not applicable

Number of graduates in Other Settings

0

Enter Zero "0" if not applicable

Percentage of graduates in Other Settings (pl enter as a decimal):

.0

Enter Zero "0" if not applicable

Prev

https://acote.aota.org/programs/2071/surveys/71/page/5[8/16/2019 4:39:42 PM]
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Tonya Curles

Accreditation Council for ; Albany State University
2 3 Occupational Therapy Assistant Program
< Occupallonal Therapy Education

Change Role

HOME USERS PROFILE OFFICIALS COIl FACULTY CURRICULUM SELF STUDY ANNUAL RPT REPORT TIMELINE

Section VI. Access to Information

(1) Please respond using the timeframe indicated in each question. "REPORTING PERIOD" refers to 1/1/2018-12/31/2018. "CURRENT/CURRENTLY"
refers to information as of the time you complete the Annual Report.

(2) As indicated by the asterisk, all fields are required, so you must answer all questions.

(3) Many questions with yes/no choices ask you to complete a text field if you answer yes. You must enter text in this field for the system to recognize
your answer as complete.

(4) Some questions ask you for numbers. For these, enter zero rather than leaving an entry empty.

(5) You can complete the survey in several sittings. Just remember to click Save or Next at the end of every page to save what you have done.

(6) Error and warning messages will be displayed both within the survey and on the top of every survey page.

(7) Incomplete sections will be noted section by section on the Annual Report tab.

(8) When all sections are complete, you will see a Submit button on the Home tab. Click this button to submit your report to ACOTE.

A\YBW Provide the addresses (URLS) to the following information on your Web site.*

[ Previous answer: https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/ ]

h aspx)

URL of your program's Web page that includes the link to NBCOT Exam Data (https:// e.nbcot.org/

| https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/ |

Provide a valid URL (www.yoursite.edu/page.html).

[ Previous answer: Yes ]

I have verified that this web page meets all of the requirements of Standard A.4.2.

O Yes
O No

Previous answer: I would like to note that the OTA Program has multiple web pages that include all of the required links and data per Standards A.4.1., A.4.2., and
A.4.3. --Homepage is: https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/ --Accreditation is:
https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/accreditation/ --Admission Criteria is:
https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/admission/ --Applications is:
https://www.asurams.edu/Academics/dchealthprof/wp-content/uploads/2017/06/OTA-Program-Application-Packet.pdf --Program Outcomes is:
https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/program/outcomes/

If no, please explain:

| would like to note that the OTA Program has multiple web pages that include all of the required links and data per Standards A.4.1., A.4.2., and
A4.3.

--Homepage is: https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/

--Accreditation is: https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/accreditation/
--Admission Criteria is: https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/admission/
--Applications is: https://www.asurams.edu/Academics/dchealthprof/wp-content/uploads/2017/06/OTA-Program-Application-Packet.pdf

--Program Outcomes is:
https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/program/outcomes/

[ Previous answer: https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/accreditation/ ]

URL of the page listing ACOTE contact information (address, phone number, and Web link)

| https://www.asurams.edu/Academics/dchealthprof/programs/associate-of-science/occupational-therapy-assistant/accreditation/ |

Provide a valid URL (www.yoursite.edu/page.html).

[ Previous answer: Yes ‘

https://acote.aota.org/programs/2071/surveys/71/page/6[8/16/2019 4:39:57 PM]
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https://acote.aota.org/programs/2071/email
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I have verified that this web page meets all of the requirements of Standard A.4.3.

O Yes
O No

If no, please explain

AN Person completing the survey:*

[ Previous answer: Tonya Curles ]

First & Last Name:

| Tonya Curles |

[ Previous answer: Albany State University Darton College of Health Professions l

College/University

https://acote.aota.org/programs/2071/surveys/71/page/6[8/16/2019 4:39:57 PM]
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| Albany State University |
[ Previous answer: tonya.curles@asurams.edu ]
Email address
| tonya.curles@asurams.edu |

Enter a valid email address (name@example.com).

https://acote.aota.org/programs/2071/surveys/71/page/6[8/16/2019 4:39:57 PM]
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Albany State Universtiy
Program Review Schedule
Review Review | Review Review Review | Review Review
Degree Degree and Major CIP Code
2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26
Bachelor of Arts BA in Mass Communication 09010242 X
Bachelor of Science BS in Computer Science 11010115 X
Bachelor of Science BS in Middle Grades Education 13120320 X
Bachelor of Science BS in Early Childhood Education 13121043 X
Bachelor of Science BS in Secondary Education 13131627 X
Bachelor of Science BS in Health and Human Performance 13999921 X
Bachelor of Arts BA in English 23010104 X
Bachelor of Science BS in Biology 26010112 X
Bachelor of Science BS in Mathematics 27010106 X
Bachelor of Science BIS in Interdisciplinary Studies 30000001 X
Bachelor of Science BS in Chemistry 40050114 X
Bachelor of Arts BA in Psychology 42010109 X
Bachelor of Science BS in Criminal Justice 43010416 X
Bachelor of Science BS in Forensic Science 43019917 X
Bachelor of Social Work BSW in Social Work 44070100 X
Bachelor of Arts BA in Political Science 45100108 X
Bachelor of Arts BA in Sociology 45110100 X
Bachelor of Arts BA in Visual and Performing Arts 50070503 X
Bachelor of Science BS in Nursing 51380101 X
Bachelor of Science BS in Management 52020118 X
Bachelor of Science BS in Accounting 52030100 X
Bachelor of Science BS in Business Information Systems 52120113 X
Bachelor of Science BS in Marketing 52140119 X
Bachelor of Arts BA in History 54010141 X
Bachelor of Science BSNC in BSN-Nursing 51380105 X
Bachelor of Science BSSCLM in Supply Chain & Logistics Mgt 52020301 X
Bachelor of Applied Science BAS in Technology Management 52029901 X
Bachelor of Science BS in Organizational Leadership 52021300 X
Specialist in Education EDS in Educ Leadership 13040140 X
Master of Education MED in Educational Leadership 13040129 X
Master of Education MED in Special Education 13100132 X
Master of Education MED in School Counseling 13110131 X
Master of Education MED in Middle Grades Education 13120330 X
Master of Education MED in Early Childhood Education 13121044 X
Master of Education MED in Secondary Education 13131637 X
Masters of Science MS in Criminal Justice 43010438 X

Albany State University
Program Review Schedule
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Albany State Universtiy
Program Review Schedule

Review @ Review Review Review | Review Review | Review

Degree Degree and Major CIP Code
2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26

Master of Public Administration MPA in Public Administration 44040100 X
Master of Social Work MSW in Social Work 44070101
Master ofScience MSN in Nursing 51380101
Master of Business Administration MBA in Business Administration 52020128 X
Associate of Arts, Core Curriculum Associate, Core, AA 24010101 X
Associate of Science, Core Curriculum Associate, Core, AS 24010101 X
Associate of Applied Science AASPS in Paralegal Studies 22030202 X
Associate of Science ASDH in Dental Hygiene 51060201 X
Associate of Science ASHI in Health Information Technology 51070701 X
Associate of Science ASOTA in Occupational Therapy Assistant | 51080301 X
Associate of Science ASPTA in Physical Therapist Assistant 51080601 X
Associate of Science ASEMS in Emergency Medical Services 51090401 X
Associate of Science ASRPT in Respiratory Care 51090801 X
Associate of Science ASDMS in Diagnostic Medical Sonography 51091001 X
Associate of Science ASRS in Radiologic Science 51091101 X
Associate of Science ASMLT in Medical Laboratory Technology = 51100401 X
Associate of Applied Science AASHT in Histology 51109901 X
Associate of Science ASN in Nursing 51380101
Certificate (< 1 Year) Addiction Counseling 34010401 X
Certificate (< 1 Year) Computed Tomography 51091101 X
Certificate (< 1 Year) Emergency Medical Technician 51040401 X
Certificate (< 1 Year) Histology 51100801 X
Certificate (< 1 Year) Instructional Technology 13050101 X
Certificate (< 1 Year) Medical Coding 51070701 X
Certificate (< 1 Year) Phlebotomy Technician 51100901 X
One-year Certificate Comptuer Technology 11010101 X
One-year Certificate Emergency Medical Service 51040401 X
Total 63 8 9 9 11 10 8

Albany State University
Program Review Schedule
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Curriculum Approval Form
This form should serve as the cover and routing page for all curriculum approvals. In addition to this cover page, the
Department Chair or initiator should attach all vequired forms and appendices.

Program/Discipline: Post-Bac in Pedagogy; Certification-Only (29/32 student credit hours)

College Professional Studies Department: Teacher Education
Action [X] Course related Program related []sAcsS [JUsG
Department Chair

Name P A
Rhonda Porter (\‘%R@«Qa Qé)m [1/19/2019

College Review Committee Chair h

Njap\m Woada € Rcter m@% ?\t'/p 1(2019

Dean

Name Si Date
ALICIA T JAackson ﬁ 1 2. L!/Mﬁ
Graduate or Undergraduate Programs Review Committee

Name Signature Date

Faculty Senate Representative
Name Signature Date

Curriculum and New Programs Committee or Provost/Vice President for Academic Affairs
Name Signature Date

Date
Date copy sent to Registrar for program changes

Date

Revised 2/3/17 -TK/ OF




99 of 633
Page 2 of 15

(Use for Submissions to University Curriculum & New Programs Committee)
PROGRAM: Minorin Education LEVEL: Undergraduate
COLLEGE: ProfessionalStudies DEPARTMENT: TeacherEducation
DEAN: Dr. Alicia Jackson CHAIR: Dr. RhondaPorter

DATE OF SUBMISSION: ___10/30/2019 PROPOSEDIMPLEMENTATION DATE __Fall2019

A) New Program/New Major__Post-Bacin Pedagogy— Certification Only
B) Program Revision
C) Program Elimination/Deactivation
D) Response to StrategicPlan (Goal #)
E) Other (explain)

RATIONALE FOR PROPOSAL AND DOCUMENTATION OF NEED:
(Needs assessment studies, market studies, national/local trends, expert recommendations)

The Department of Teacher Education at Albany State University (ASU) proposes to add a
non-degree program to grant certification to those who already have content mastery AND
revise the course the description of EDUC 3378. No new courses will be needed.

Rationale

According to the study in the April 2019, neaToday, a highly reputable journal from the
National Education Association, Walker (2019), wrote, “the teacher shortage is ‘real and
growing, and worse than we thought.”” It is a well-documented fact that teacher shortages
are nationwide. The Economy Policy Institute (EPI) also addressed the growing issue with
Teacher shortages, stating, “While the teacher shortage is being felt across many states and
school districts, itsimpact is not shared equally along socioeconomic lines...”. Garcia and
Weiss co-authored the EPI report and pointed out that our current teachers are not meeting
the education, experience, and certification requirements needed to be a “highly qualified
teacher.” The premise of the argument was that when usually these inequality problems
exist, they severely impact low-income students. Subsequently, in the Atlanta Journal-
Constitution, Marlon Walker (2019), wrote in July of 2019 that Metro Atlanta school districts
were “still struggling to keep teachers amid a national teaching shortage, despite significant
progress on increasing teacher salaries in recent years.” He stated that more than 3,000
teachers left their jobs during the 2018-2019 school year.
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Meeting Georgia's Need for Teachers

High-Need Fields: First Look

Vacant teaching positions reported, average of most recent two years (AY 2018 and 2019)

Field

Early Childhood Education

Special Education General Curriculum
English (6 12)

Mathematics (G-12)

Middle Grades Language Arts (4-8)
Middle Grades Social Science (4-8)
Middle Grades Math (4-8)

Science (6-12)

Middle Grades Science (4-8)
Spanish

Health and Physical Education
History

Art

Music

High-Need Fields: Another Look
Positions filled by teachers without
certification, with a waiver, or still in a
program, academic year 2019

AR

3.497
$ SO0
s Q00
)

PRI

1.117

[T

S1e anz

B 133 W W RS LS 1 200 (TS | G

Vacancies

1,354
B626
274
246
181
165
164
157
152
140
137
131
114
112

Hard-to-Staff Districts

Most recent reported vacancies compared to district size {2019 positions)
Bl above 20%

B 10 to 20%

[0 s to 10%

[ betow 59

| data

unavailable
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Initial Teacher Prep Enrollees by AY Teacher Prep Completers by AY

1,000 N 000 5. 560
[N 12inas 13,511 12,75/ OO0 il
12000 - 4,138 .

B - ¥ a.012 =
10,000 bz Sk 12733 12,055 4,000 a,912 P ~ 3,865
2,000 4,000 3,601 1,446 3,300
000 2,000

A0y - o
2,000 s07 716 703 1.000 W _ 561 ar7 S8 363

AY 2016 AY 2017 AY 2018 AY 2014 AY 2015 AY 2016 AY 2017 AY 2018
= Traditional Alternative Total Traditicnal Alternative Total

Teacher Retention: 5-year rate

Teaching in GA public schools in 2013.
105,739 individuals
Still employed in GA public schools in 2018:

= Employed in teaching role

Lmployed in administrative role

Any role: T3.7% Employed in other role
Teaching or administration: 70.4% Nao longer employed in GA public school
Teaching role: 67.5% system

East GA: 1 provider
Metro: 3 providers Augusta University
Clayton State
Georgia State
Kennesaw State
Meorcer University

Middie GA: § provider
Georgia College and
State University
West GA: 2 providers

Columbus State
LaGrange College

Southwest GA: 2 provider2
Thomas University
Valdosla State

Georgia Professional Standards Commission March 2019

Locally, we have seen that almost 100% of our ASU Educational Preparation Program (EPP)
completers are employed immediately after graduation (see table below).

Report type: Program Completer Placement Report
Schoolsystem: Albany State University
Report based on CPI data from March 2019 and recent Certification transactions

Comblel R, eachifiTeachifiTeach
Provide ng Yearjng Yearng Yearfng Yea
on Yea : o :

Albany

State . 14 57 52 1 20 38 6667 6 1053 0 0.00
Universi

ty
Albany
State
Universi
ty
Albany
State
Universi
ty

94 83 0 34 65 69.15 0 0.00 O 0.00

58 55 0 11 8 1379 0 000 O 0.00
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Albany
State
Universi
ty
Albany
State
Universi
ty

Ironically, with this high demand and low-production model in place, the enrollment in the
ASU Department of Education has not increased over the last few years (see below table).

Enroliment Report for the Department of Teacher Education from 2015-2019

October 30, 2019

68

38

62

35

0.00

0.00

Figure 1. Chart and Table of Division of Education Total Fall Enrollments for 2015-2019

Division of Education Total Enrollments

B Division of Education Total FA

Enrollments

B Specialist's
| Master's

B Bachelor's
B Associate's

L

FA 2015

569

4
162
366

H Division of Education Total FA Enrollments

FA 2016 FA 2017
481

33
132
316

B Specialist's

H Master's

FA 2018

522

17
104
277
124

B Bachelor's

Figure 2. Division of Education — Fall Enrollments for Teacher Education Bachelor’s

400
350
300

0
Bachelor's
Teacher

Education
B FA 2015 366
EFA2016 316
B FA2017 293
B FA 2018 277
B FA 2019 263

Early

Childhood
Education

186
169
175
186
165

BFA2015 WFA2016 WFA2017 ®FA2018 ®FA2019

Bachelors Degrees

Health &
Physical
Education

68
53
20
9

60
45
49
45
40

250
200
150
100 I
A0 IN._ EsEmE smeo_

Middle
Grades
Education

Music
Education

33
29
23
14
14

Science
Education

=1 (e
Secondary Special
Education  Education
6 13
7 13
2 19
1 15 7
2 39 3

Figure 3. Division of Education — Fall Enrollments for Teacher Education Associate’s

0 0.00

0 0.00

FA 2019
478

2
108
245
123

| Associate's
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Page 6 of 15
Associate Degrees
140
120
100
80
60
40
20
Associate's Early Health & Middle . . .
; . Music Science Secondary Special
Teacher  Childhood Physical Grades Educdtion  Educati Education | Eiucstl
Education Education Education Education = e N
BFA2018 124 109 12
B FA 2019 123 103 15

mFA2018 mFA2019

Note

Our internal study is not the University official report, and we use it for informational purposes. We
complete our report before the final draft of the University Factbook is released, but we may further
reconcile the enrollment numbers for Fall 2019 at a later date. Also, note we count the Associate’s
program Fall enrollments starting Fall 2018. However, we provide the other Fall semesters for the
Bachelor's programs starting at an earlier later date.

But, despite decreased enrollment, our students are still employed immediately after
graduation ata very high rate. To that end, the Department of Teacher Education proposes
this new Pedagogy-Only Certification to support enrollment growth and meet national, state,
and local service area needs for more “highly qualified teachers.”

This program will lead to certification in Middle Grades fields (Math, Reading, Science, ELA,
Social Science), Secondary fields (Mathematics, English, History, Economics, Geography,
Political Science, Science, Speech, Agriculture, Business, Family/ConsumerScience,
Healthcare, Marketing, Engineering/Technology) , or all P-12 fields (Art, Music, Dance,
Theater, ESOL, Foreign Language, Computer Science, and Health/PE) except special
education. This program cannot lead to certification in Elementary Education or Birth-K.

Indicate how the proposal supports Albany State University’s mission and pu rpose.

The first sentence of the mission reads:

Albany State University...elevates its community and region by offering a broad array of
graduate, baccalaureate, associate, and certificate programs at its main campuses in Albany
as well as at strategically-placed branch sites and online.

This new program supports the opportunity for a student to broadening their academic
portfolio to include a minor that has excellent employment opportunities.
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EXPLANATION: (state the specific Strategic Plan Goalto which this proposal is responding.)

1.

This proposal responds directly or indirectly to the Albany State University Strategic Plan 2016-
2019 Guiding Principles 1-6, as stated below:

Guiding Principle One: Realize the Power of Better Together - Integrate programs,
policies, procedures, and cultural traditions in ways that build synergistically on the
strengths of ASU and DSC to ensure a smooth and seamless institutional consalidation,
out of which a new ASU emerges that is more efficient, effective, and successful than
ever.

The certification will support other academic programs, supplying an opportunity for
employment in a high demand profession.

Guiding Principle Two: Aspire to Excellence - in teaching and lea rning, thus becoming
the first-choice institution for students from southwest Georgia and garnering
recognition as a premier southern regional university.

The pedagogy-only certification will provide opportunities for ASU to address regional
teacher shortages.

Guiding Principle Three: Embrace Diversity - As a historically black institution and led
by a highly-diverse faculty and staff, Albany State University will embrace diversityin all
its forms - including age, gender identity, race and ethnicity, country of origin, religion,
ability level, sexual orientation, and veteran status — and seek to foster a similar
acceptance and celebration of that diversity.

The pedagogy-only certification will provide opportunities for ASU to address regional
teacher shortages where diversity is needed.

Guiding Principle Four: Expand Access to Higher Education - As an access institution,
Albany State University will promote student success for all by welcoming students
from varying levels of academic preparation, keeping costs low, offering flexible class
times and instructional modalities, and pairing high student expectations with
exceptional mentoring, advising, and tutoring.

The pedagogy-only certification will provide opportunities for ASU to address regional
teacher shortages where diversity is needed.

Guiding Principle Five: Elevate Historically Underserved Populations - Albany State
University will recognize and address the many challenges that face African Americans
and other students of color, adult learners, first-generation students, students from low
socioeconomic backgrounds, and others from underserved populations, and form
strong partnerships with K-12, government agencies, and community outreach
organizations to increase access and success rates.
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The minor pedagogy-only certification will provide opportunities for ASU to address
regional teacher shortages where diversity is needed.

6. Guiding Principle Six: Promote Economic Development - As part of its commitment to
teaching and learning, Albany State University will promote economic development in
Albany and throughout southwest Georgia by engaging in applied resea rch, aligning its
resources in support of identified needs, developing and enhancing academic programs
to meet evolving needs, forming broad strategic partnerships, supplying a trained
workforce, and fostering a sense of entrepreneurship.

The pedagogy-only certification will provide opportunities for ASU to address regional
teacher shortages where diversity is needed.

DESCRIPTION OF PROPOSED PROGRAM REVISION:
(Course and catalog descriptions, purpose, objectives, career role targeted, alisting of required courses
and electives for majors, etc.)

Pedagogy-Only Certification Only
(Post-Bac Certification—29-32 hours)

This program will lead to certification in Middle Grades fields (Math, Reading, Science, ELA,
Social Science), Secondary fields (Mathematics, English, History, Economics, Geography,
Political Science, Science, Speech, Agriculture, Business, Family/ConsumerScience,
Healthcare, Marketing, Engineering/Technology), or all P-12 fields (Art, Music, Dance,
Theater, ESOL, Foreign Language, Computer Science, and Health/PE) except special
education. This program cannot lead to certification in Elementa ry Education or Birth-K.

Admission to the Program

1. In addition to meeting all program admission requirements specified in Rule 505-3-.01,
candidates must meet prior to enrollment the following requirements: (GPA, GACE Program
Admissions, Ethics, Pre-Service Certificate..)

(i) Candidates must hold a minimum of a bachelor’s degree from a Ga PSC-accepted,
accredited institution of higher education; and

(ii) Candidates must provide evidence of expertise in the content of the field of certification
sought. This can be accomplished through one of three options:

(1) A major in the field of certification sought earned in conjunction with a
bachelor’s or higher degree from a GaPSC-accepted, accredited institution of
higher education, or

() (1) A passing score on the Georgia state-approved content assessment in the
field of certification sought, or

() (Ill) Evidence of successful completion of a specified number of semester
hours of content area coursework earned in conjunction with a bachelor’s or
higher degree from a GaPSC-accepted, accredited institution of higher
education. The number of semester hours of content area coursework
required for secondary (6-12) and P-12 fields (excluding Special Education) is
twenty-one (21) semester hours; and for Middle Grades (4-8) fields, fifteen
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(15) semester hours of coursework is required in one of the content areas of
Language Arts, Math, Reading, Science, or Social studies.

Program of Study
Middle Grades Option (Reading, ELA, Mathematics, Science, Social Science)

EDUC 2120
EDUC 2199
EDUC 3403
MGED 4439
MGED 3315
EDUC 4451
SPED 3231

W wwwNnow

Methods 3
(Select one: MGED 3314, MGED 4423, MGED 4434, MGED 4422)

MGED 4461

Or

MGED 4481

& MGED 4482 12
Total 32

Secondary & P-12 Option (Secondary—Mathematics, English, History, Economics,
Geography, Palitical Science, Science, Speech, Agriculture, Business, Family/Consumer
Science, Healthcare, Marketing, Engineering/Technology; P-12—Art, Music, Dance, Theater,
ESOL, Foreign Language, Computer Science, and Health/PE)

EDUC 2120
EDUC 2199

EDUC 3403
MGED 3315
EDUC 4451

SPED 3231

EDUC 3378
EDUC 4412

Or

EDUC 4481

& EDUC 4482 12
Total 29

W wwwmNhno w
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EDUC 2120—Exploring Socio-Cultural Perspectives on Diversity 3

Given the rapidly changing demographics in our state and country this course is designed to
equip future teachers with the fundamental knowledge of understanding culture and
teaching children from diverse backgrounds. Specifically, this course is designed to examine
1) the nature and function of culture; 2) the development of individual and group cultural
identity; 3) definitions and implications of diversity, and 4) the influences of culture on
learning, development, and pedagogy.

EDUC 2199—Orientation to Education 0

Orientation to Teacher Education provides students with the training and information
needed to successfully navigate ASU teacher preparation program requirements. Students
will receive training on the College of Education's Conceptual Framework; the requirements
needed to successfully complete teacher preparation programs; learn to navigate
Degreeworks to complete academic program plans of study; and learn to navigate LiveText
for purposes of assessment and evaluation of Key Unit and Program specific assessments. All
students will be required to purchase a LiveText account and have an active ASU account
prior to participation in the course. Prerequisite: EDUC 2110 and EDUC 2120 and EDUC 2130.
Prerequisite: Admission to Teacher Education.

EDUC 3403 —Practicum 3 2
An individually arranged introductory course of classroom observation during field
placement in public schools.

MGED 4439—Teaching Reading in the Middle School 3

Course designed to focus attention on reading instruction as it relates to the particular needs
of the early adolescent inthe middle grades. The goal is to prepare prospective teachers to
teach reading across the curriculum and as a separate subject.

MGED 3315—Curriculum Needs 3

This course is designed to provide pre-service teachers with an overview of the curriculum
needs and characteristics of middle grade children, along with program rationale goals,
principles of curriculum development, organizational designs and teaching strategies. The
candidate must earn a minimum grade of ‘C’ to receive credit on the program of study for
this course.

EDUC 4451 —Instruction & Assessment 3

This course examines curriculum, instruction, and assessment in the context of standards
based education. It explores theories, methods, and procedures that are applicable to the
development and design of curriculum and instruction, the interrelationships among
curriculum, instruction, and assessment and presents researched best practices for
developing curriculum and instruction that will meet the needs of an inclusive environment.
The history of curriculum development and evaluation; the importance of aligning learning
theory and learner variables; removal of barriers to student achievement and how to meet
diverse student needs are discussed. Grading, use of assessment data, planning, and
collaboration are also addressed. Students will learn how data driven decision ma king and
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the integration of technology can lead to improved academic achievement for all students.
Prerequisite: Admission to Teacher Education.

MGED 3314 - Mathematics in the Middle Grades. 3

Basic concepts inalgebra are stressed with emphasis placed upon a structural development
of the real number system. This course offers a review of the real number system as well as a
review of the Mathematics Curriculum normally found in Grades 4 — 8. The candidate must
earna minimum grade of ‘B’ to receive credit on the program of study for this course.

MGED 4422. Social Studies in the Middle Grades. 3
This course teaches principles and practices of teaching concepts and skills in Social Studies.

MGED 4423. Language Arts in the Middle Grades. 3

This course is designed to give prospective teachers of middle grade students the knowledge
and skills necessary to assist youth in becoming efficientin their use of the six linguistic skills
of listening, speaking, reading writing, viewing (visually representing), and illustrating for the
overall purpose of effective communication in our culturally diverse society. This in turn will
ensure wise decision-making and responsible citizenship in our democratic society. As such,
the course is an integrated overview of the principles, practices, and materials used in
teaching language arts for verbal, non-verbal and written communication. Additionally, it
offers prospective teachers the opportunity to assist certified teachers in the public schools.

SPED 3231—Contemp Perspectives on Students w/Exceptionalities 3
A study of the characteristics, identification and educational needs of children and youth
with exceptionalities. Prerequisite: Admission to Teacher Education.

EDUC 3378—Creative & Effective 3

Course of study for early childhood education majors only. Course would be for all education
majors and would also remain applicable to early childhood majors. Course focuses on
creative activities. Students should be prepared to improve the learning of students from
diverse backgrounds with an emphasis on the teaching and learning process.

EDUC 3378 - Creative & Effective (Requested New Description) 3

Course focuses on creative and effective pedagogical strategies for diverse learnersin P-12
school settings. Coursework includes differentiated instruction and assessment that meets
the needs of all learners. Students should be prepared to improve the learning of students
from diverse backgrounds with an emphasis on the teaching and learning process.
Prerequisite: Admitted to Teacher Education

MGED 4461 - Student Teaching in Middle Grades 12
Observation and teaching for one semester under the direction of an approved supervising
teacher in selected middle school centers. A seminar component is included.

MGED 4481 - Internship in Middle Grades Education 6
Teaching middle school children inappropriate classroom settings under supervision.
Designed for in-service classroom teachers only.
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MGED 4482 - Intern Il in Middle Grades 6
Teaching middle school children in appropriate classroom settings under supervision.
Designed for in-service classroom teachers only.

EDUC 4412 - Student Teaching in Senior High School 12
Observation and teaching for one semester under the direction of an approved supervising
teacher in selected high school centers. Seminar component included

EDUC 4481 - Internship in Secondary School 6

Classroom teaching of high school age youth in the content area of certification under
supervision. Designed for in-service classroom teachers only. Prerequisite: Departmental
Approval.

EDUC 4482 - Internship in Secondary School 6
Classroom teaching of high school age youth in the content area under supervision. Designed
for in-service classroom teachers only. Prerequisite: Departmental Approval.

PREDICTING THE COST OF THE PROPOSAL

RESOURCES REQUIRED

Resources Needed Yes | No X

Year1l Year 2 Year 3

Number | Cost Number | Cost Number | Cost

A. Faculty Needs

N/A

B. Instructional Materials

N/A
D. Spéce
1. Adequate Yes _X__
No _
2. Needs Yes
Renovation No _X

(describe below)

3. NeedNewSpace | Yes

(describe below) [ No X

E. Pr'oje'&ed Enrollment
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We expect to see an increase of completers. That table is shown below.
Reporttype: Program Completer Placement Report

Schoolsystem: Albany State University

Report based on CPI data from March 2019 and recent Certification transactions

: Yea iCompleters As Leaders|UpgradedfYear 38 Year 3% vear 5
Albany
State 2014 57 52 1 20 38 66.67 6
University

Albany

State 2015 94 83 0 34 65 69.15 0
University

Albany

State 2016 58 55 0 11 8 13.79 0
University

Albany

State 2017 68 62 0 6 0 0.00 0
University

Albany

State 2018 38 35 0 1 0 0.00 0
University

Our 2019 results show 49 completers, an increase of 29% from the 2018 year, without this
program. And, based on our research, a 10% increase of completers by 2021 is a minimal and
reasonable expectation.

D. Space (describe, if needed)

None

OUTLINE PLANS FOR SECURING THESE RESOURCES

No additional resources needed

(Include a listing of specific New Journal Titles — print and non-print should be included in the resources
needed. The source of payment forthese items should also be designated.)

PROGRAM IMPACT: Explain the long- and short-term impact of the proposed programon:

Are there similar programs/courses at Albany State University? U niversity System of Georgia? How is
the proposed program unique?
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No. There are no similar programs at Albany State University. Yes, the University of Georgia
System offers similar programs. This program is not unique but allows our EPP to better address
the exponentially growing teacher shortage.

What impact will accreditation standards have on the program? Identify the accrediting agency?

Because our EPP already offers a certification-only or an MAT program in one of the appropriate
fields, we are eligible to apply for approval for the pedagogy-only program through an enhanced
substantive change process, responding to the following components in PRS-II for the Georgia
Professional Standards Commission (GaPSC):

1.1a and 1.1b (program of study and key assessments);

1.3 (key assessments aligned to the standards for this program — InTASC);

6.1 (admission requirements); and

6.6 (field experiences).
We are prepared to address these standards.

PROGRAM IMPLEMENTATION: Outline the plan for program implementation, indicating milestones,
keyactors and timeframes.

Spring 2020 — obtain approval, plan for any new courses
Summer 2020 - plan for any new courses
Fall 2020 — Launch program

PROGRAM EVALUATION: How will the proposed program be evaluated? What decisions will be made
on the basis of evaluation?

We will evaluate our program using our current key assessments, aligned to our national inTASC
standards (listed below) in place and the strength of the completer numbers. We will make
decisions to modify or recommend discontinuation.

Courses INTASC Key Other
Assessments Information

EDUC 2120 1. Learner Development Dispositions Early Field

2. Learner Differences Experiences
EDUC 2199 10. Leadership & Collaboration
EDUC 4451 6. Assessment D.l. LessonPlan | edTPA

8. Instructional Strategies Tasks 1, 2,3
MGED 3315 7. Planning for Instruction edTPATask1
MGED 4439 8. Instructional Strategies
EDUC 3403 3. Learning Environment Dispositions edTPATask 3

9. Professional Learning and Ethical Practice Field Experiences
SPED 3231 2. Learner Differences

8. Instructional Strategies
EDUC 3378 4, Content Knowledge GACE Content

5. Application of Content Knowledge Technology
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EDUC 4412 5. Application of ContentKnowledge Dispositions Clinical
10. Leadership & Collaboration edTPA Experiences
InternKeys

Department of Teacher Education Key Assessments
1. edTPA (Valid & Reliable)
Dispositions (Valid & Reliable)
Intern Keys (Valid & Reliable)
GACE (Valid & Reliable)
Technology Assignment/Survey
Differentiated Instruction Lesson Planning

oU AW
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Quality Enhancement Plan

The institution has a Quality Enhancement Plan that (a) has a topic identified through its ongoing, comprehensive planning and
evaluation processes; (b) has broad-based support of institutional constituencies; (c) focuses on improving specific student learning
outcomes and/or student success; (d) commits resources to initiate, implement and complete the QEP; and (e) includes a plan to
assess achievement.

Judgment
E Compliant O Non-Compliant O Not Applicable

Narrative

Albany State University (ASU) is in compliance with this principle. ASU has identified a topic, Guiding Persistence to Success
(#GPS), through its ongoing, comprehensive planning and evaluation processes. The QEP has broad-based support of
institutional constituencies, and focuses on improving student learning and student success outcomes. Additionally, the
institution has committed resources to inititiate, implement and complete the QEP and includes a plan to assess
achievement. [01]

Sources

E 01_Albany_State_University_QEP_Final_Version

Albany State University Page1/1


https://asurams.compliance-assist.com/accreditation/source.aspx?id=4ed78eaf-2d53-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=4ed78eaf-2d53-ea11-a94c-28187853362f
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Executive Summary

The “Guiding Persistence to Success (#GPS) Quality Enhancement Plan (QEP) is designed to
strengthen progression to completion rates. The QEP is a five-year, university-wide quality
improvement plan focusing on student success. We will accomplish this through five strategies
progress reports, advising model, study tables, peer mentoring and course redesign. The four
outcomes of ASU’s QEP are

Outcome 1: Decrease the DFW rates in the top 11 courses with high enroliment.

Outcome 2: Decrease the number of students on probation, suspension, and dismissal.

Outcome 3: Increase the retention rates of students.

Outcome 4: Increase student awareness of academic policies and resources that are

relevant to student progression and degree completion.
The key elements to implementing ASU’s QEP are an early alert system, a collaborative
advising model, study tables, peer mentors and course redesign of both high D/F/W courses and
the First Year Experience (FYE) course. Early alert is proactive system of early warning and
follow-up for students identified as having academic difficulties early in the semester and a
feedback procedure for all faculty regarding the specific actions taken by their identified
students. The advising model will utilize professional success coaches for lower division
students who have earned fewer than 60 credit hours and faculty for upper division students.
Study tables will provide tutoring services from faculty who teach the course. Course redesign
includes the redesigning the top 10 of high enrollment and high DFW rates including the first
year experience course, ASU 1101. Peer mentors provide support through early engagement with
new students. These components are intended to work in concert to ensure that students are on
the path to completion.
The success of Guiding Persistence to Success (#GPS) is measured through an assessment plan
that addresses student success and learning outcomes, and is aligned to the institutional mission
and strategic plan. Direct and indirect measures, which gather quantitative and qualitative data,
assist in assessing student success outcomes. Annual formative reports will enable the QEP
Committee to make modifications as necessary and to ensure continuous improvement and
advancement toward meeting the goals of the QEP. Additionally, the University has developed

an itemized budget to ensure institutional capability for the sustainability of the QEP.
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Albany State University: An Overview

Albany State University (ASU) is a nationally recognized Historically Black College and
University (HBCU), located in Albany, GA, a progressive city with a population of 75,00. ASU
has been a catalyst for change in the region from its inception as Albany Bible and Manual
Training Institute to its designation as a University. Founded in 1903 to educate African
American youth, the University proudly continues to fulfill its historic mission while also serving
the educational needs of an increasingly diverse student population. In December 2016, the
University System of Georgia granted approval for the consolidation of Albany State University
with Darton State College, an access institution into the new Albany State University effective
January 2017. The new ASU builds upon the HBCU mission to serve increasingly diverse
student populations and will continue to serve the access mission of Darton State College by
offering workforce related degrees and certificates.

The primary mission of ASU is to educate students to become outstanding contributors to
society. Offering certificates, transfer associate degrees, professional associate degrees,
bachelor’s, master’s and specialist degrees along with continuing education programs, the
University emphasizes the liberal arts as the foundation for all learning by exposing students to
the humanities, fine arts, social sciences and natural sciences. Global learning is fostered
through a broad-based curriculum, diverse student activities and expanding use of technology.
ASU encompasses three colleges, the College of Arts and Sciences; the College of Professional
Studies; and the Darton College of Health Professions.

The University has one main campus, ASU East, and one full-service satellite campus, ASU
West, both with on-campus housing. The University operates three other off-site locations in
Cairo, Waycross and Cordele, GA. The University services more than 6,200 traditional and non-
traditional students where 84% of the students are minority, 7 out of 10 are female and the 94%

are in-state residents.
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Section A: Topic Identified through its ongoing, comprehensive planning and
evaluation processes

Albany State University chose to use a two-phased process to identify and select the topic of the
QEP. A small group, known as the Topic Selection Team (TST), was charged with the initial
research effort to identify a small group of topic areas to bring forward to the Leadership Team
and the institution. The TST (Table 1) was charged with overseeing the process of developing a
set of topics that were relevant to the mission and strategic direction of ASU.

Table 1. Topic Selection Team

Member Title Area Affiliation
Melanie Hatch Associate Provost Academic Affairs Administration
Chair, TST
Hema Davis Associate Professor Psychology Department Chair
Faculty
Frank Malinowski Associate Professor Computer Science Faculty
Timothy Hughley Associate Professor Health and Human Department Chair
Performance Faculty
Shavecca Snead Assessment Institutional Research | Staff
Coordinator
Mary Washington Director, Learning Library Services Staff
Resource Center
Devi Akella Professor Business Faculty
Erica Decuir Associate Professor Education Faculty

The TST followed a deliberate process of analyzing ASU’s student progression, retention and

demographic information, benchmarking other universities and research of high impact practices

to generate a set of topics for further review. The process steps are outlined below;

CoNoO~WNE

Identify small team to research potential topic areas
Analyze ASU demographic and success data
Benchmark other institutions
Research high impact practices
Present topic ideas within TST
Present final set of 4 — 6 topic areas to Leadership Team for feedback
Present 3 topic areas to broader institution for feedback
Select final topic area

Communicate selection to university
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During the timeframe that the TST was conducting its research, ASU initiated the process of
creating a new strategic plan. Members of the TST attended the strategic planning open forums
to gather additional information regarding the visioning process and to confirm the continuation
of institutional priorities surrounding student success and engagement. Additionally, Dr. Hema
Davis served as co-chair of the strategic planning steering committee which helped to ensure

alignment between the QEP topic and ASU’s strategic direction.

Analysis of Success Data

Student Demographics — Fall 2018

Albany State University enrolled 6,371 students in the Fall 2018 semester with 524 students
pursuing a career associate degree, 2,889 pursuing a transfer associate degree, 2,577 pursuing a
bachelor’s degree, 366 in a master’s degree program and 4 students enrolled in the education
specialist program. Students who enter ASU through the access pathway are automatically
placed in the transfer associate degree program.

ASU’s student population in the Fall of 2018 included 4,614 females and 1,757 males, 72% of
ASU students are Black or African American, 16% White, 4% Hispanic or Latino and 7% Other.
Additionally, 69% of ASU students attend full-time with the highest percentage of part-time
students enrolled in the career associate and graduate programs. The majority (6,023) of ASU
students reside in Georgia.

ASU awarded 1,315 degrees in the 2017-2018 academic year with 21% of students earning an
associate degree, 28% earning a career associate degree, 37% earning a bachelor’s degree and
11% earning a graduate degree. Approximately 23% of ASU undergraduate students are first

generation college students and 62% of entering freshmen are Pell recipients.
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Retention Rates

Student success is a priority for the University System of Georgia (USG) and Albany State
University. Student progression, retention and graduation rates are monitored and reported each
semester by all institutions within the USG. Table 2 shows the one-year retention rates for first-
time freshmen associate-degree and bachelor-degree students at Albany State University while
Table 3 shows the rates of students who graduate within 150% of time for degree. Students in

the 2017 cohort year are the first group of students enrolled in the new consolidated university.

Table 2. One-year Retention Rates

Retention Rate
Degree Type Cohort Year Institution Specific System-Wide*
Associate 2016 50.0 53.6
Associate 2017 47.2 51.8
Associate 2018 58.1 63.1
USG Peer Average 2018 62.5 67.9
Bachelor 2016 70.0 74.5
Bachelor 2017 60.6 67.4
Bachelor 2018 60.4 68.7
USG Peer Average 2018 71.1 78.6

*Students who transfer to another USG institution, Source: USG Cognos Report

Table 3. Graduation Rates

Graduation Rate
Degree Type Cohort Year Three-Year Six-Year

Associate 2014 14.5

Associate 2015 10.7

Associate 2016 9.9
USG Peer Average 2016 11.2

Bachelor 2012 34.7

Bachelor 2013 36.2
USG Peer Average 2013 42.4

Source: USG Cognos Report
Albany State University adopted a new student success model in the fall semester of 2018 to

address the complexities introduced by consolidation. As an institution with a blended function,
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Albany State enrolls students with varying degrees of academic preparation. To serve all of
ASU’s students, the success model involves collaboration among the divisions of Academic
Affairs, Student Affairs and Enrollment Management.

Student success coaches shepherd undergraduate students through their first 60 credit hours at
Albany State. Faculty advisors help bachelor-degree students navigate the remainder of their
upper division coursework. Faculty also track attendance and academic performance and report
any issues through a software platform as part of an early alert system. Tutoring services are
available to on-ground and online students and ASU piloted a more intensive tutoring experience
through evening study tables during the spring and fall 2019 semesters. Peer-mentors attend first

year seminar classes to help to offer advice and guidance to the new freshmen students.

Benchmark Other Institutions

The Topic Selection Team reviewed the QEP executive summaries of other universities posted

on the SACSCOC website (http://www.sacscoc.ora/QEPSummaries.asp). The team created an

initial topic list for further review based on the connection to ASU’s mission, vision and priority

of student success. Table 4 shows the initial set of topic areas.

Table 4. Initial QEP Topics

Topic Area Potential Impact Connection to Institution
Retention, Progression, All students — with initial SP: Objective 4.4, 5.2*
Graduation focus on Gateway courses

Experiential Learning All students — with initial SP: Objective 6.2, 6.3,

focus on General Education
courses

mission and vision

Career Preparation

All students — with initial
focus on rising seniors (BS)
and sophomores (AS)

SP: Objective 2.2, 6.2,
mission

Critical Thinking/Problem
Solving

All students — with initial
focus on first-year students

Institutional SLO’s*

Student health and well-being

All students — with initial
focus on first-year students

SP: Objective 5.2
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Advising and academic
preparation

All students — with initial
focus on Gateway courses

SP: Objective 4.4,5.2

Ethics and Leadership

All students — with initial
focus on first-year students

SP: Objective 4.4, 5.3, 6.5

Societal Responsibility and
Community Engagement

All students — with initial
focus on first-year students

SP: Objective 6, mission

Written/Verbal
Communication

All students — with initial
focus on first-year students

Institutional SLO’s

literacy

Integrative Learning All students — with initial Mission
focus on rising seniors and
capstone courses

Information and Technology | All students — with initial Mission

focus on first-year students

*SP = Strategic Plan

+ SLO = Student Learning Outcomes

Each member of the Topic Selection Team was assigned a topic area from Table 4 for additional

review and research. The team created a standardized checklist to guide the review process and

assist with narrowing the list for presentation to the Leadership Team.

Present to Leadership Team

The team considered factors from the checklist to evaluate each topic area and narrow the list for

presentation to the Leadership Team. The top six topic areas with the highest potential impact

on student success and that could be sustained beyond the initial five-year plan were chosen for

further evaluation.

1) Integrative Learning - An understanding and a disposition that a student builds across the
curriculum and co-curriculum, from making simple connections among ideas and
experiences to synthesizing and transferring learning to new, complex solutions within
and beyond the campus.” (AAC&U)

2) Experiential Learning — a teaching methodology where faculty members combine
classroom learning with direct experience and reflective assignments to foster deeper

learning.

3) Health and Wellness — There is a linkage between student health and academic
performance. Students make many lifestyle choices during their time in college and
develop habits that may persist throughout their life.

4) Retention/Progression/Graduation — “an evidence-based process to create an institutional

plan for improving student learning and success in high-enrollment courses that have
historically resulted in high rates of Ds, Fs, Withdrawals, and Incompletes especially for
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low-income, first-generation and historically underrepresented students. This multi-year
process helps institutions create and implement a plan for course redesign that supports
teaching, learning, success, completion, and retention.” (www.jngi.org)

5) Career Preparation — Traditional-aged students often come to college without a deep
understanding of various career fields or the competencies needed to have a successful
career.

6) Social Responsibility — “the impacts of decisions on society and the environment through
transparent and ethical behavior ... and is integrated throughout the organization and
practiced in relationships.” (www.asq.org)

Feedback from University

Initial feedback from university faculty, staff and students supported the topic of Experiential
Learning. However, ASU was concurrently participating in a system-wide effort called Gateway

to Completion® (G2C) through the Gardner Institute (www.jngi.org/gateways-to-completion).

The G2C initiative asks universities to explore high enrollment courses where a large number of
students earn a grade of “D”, “F” or withdraw from the course. ASU selected four courses,
ENGL 1101 (Composition 1), ENGL 1102 (Composition 2), MATH 1001 (Quantitative
Reasoning), MATH 1111 (College Algebra) for evaluation. Our baseline information showed
DFW rates of 29% for ENGL 1101, 29% for ENGL 1102, 34% for MATH 1001 and 39% for
MATH 1111.

Conversations with respect to student success have been part of the strategic planning process,
cabinet meetings, and enrollment management stand-up meetings. Given the institutional priority
of student success and the need for cross-functional involvement to improve our DFW rates,

ASU ultimately selected Retention, Progression and Graduation (RPG) as our QEP topic.

Communication to University

Progress on the QEP topic selection and development was reported to the university at
Faculty/Staff conference in August 2019. A workshop describing the need for a QEP, what it

represents and topics under consideration was facilitated by the Associate Provost. The final


http://www.jngi.org/
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topic of RPG has been discussed at President’s Cabinet meetings, Dean’s and Chair’s meetings

and University Marketing has developed an internal communications plan.

Section B: Broad-based Support

Albany State University is taking a holistic approach to improving student success through
increasing retention, progression and graduation rates. The divisions of Academic Affairs,
Enrollment Management and Student Success and Student Affairs are collaborating to assist
students through a variety of success strategies as part of QEP implementation. A QEP
Committee comprised of members from each division (Appendix D) has been created to guide
and coordinate strategy development and implementation. A detailed description of the five key
strategies that are part of the QEP is listed below.

The division of Academic Affairs includes the College of Arts and Sciences, the College of
Professional Studies, the Darton College of Health Professions, the Center for Faculty
Excellence, First Year Experience and the Tutoring Center. The division of Enrollment
Management and Student Success is comprised of the Advising Center, Financial Aid,
Admissions and the Registrar’s Office while Student Affairs includes Student Conduct, Student
Life, Housing, and the Wellness Center.

Progress Reports

Academic Affairs and the Advising Center are piloting a new alert system using the Education

Advisory Board (EAB) Navigate platform (https://eab.com/products/navigate-for-four-year-

institutions) in the spring 2020 semester. Faculty will be identifying students who are at risk for
potential failure at four-week intervals throughout the semester and entering this information into
the Navigate software platform. We have identified the following alert reasons for faculty to

enter; 1) class absences or missed activity deadlines for online students, 2) disposition and

10
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attitude, 3) failed quiz or exam, 4) late or missing assignments, 5) D/F/W at mid-term, 6) no
books or missing materials, and 6) other. The alerts are then routed to the academic advisors
and/or the tutoring center to engage students in support services.

The subset of students included in the pilot effort are students on academic probation after the
fall 2019 semester. Faculty have been notified if any of these students are enrolled in their
classes and the first alert notifications are due during Week 4 of classes (February 3, 2020).
Faculty enter one or more of the reasons identified above which helps to determine which
department receives the alert. The receiving department (advising or tutoring) then reaches out
to the student to determine what additional services are needed to help the student become
successful in the class. We believe these strategic interventions will positively impact both year-
to-year retention and the percentage of students who are moved to suspension.

We will be expanding progress reporting to include all freshmen students starting in the fall 2020
semester and to add all sophomore students starting in the fall 2021 semester. We will continue
to include all students on probation during this time.

Advising Model

Albany State has adopted a collaborative approach to academic advising that utilizes professional
success coaches for lower division students who have earned fewer than 60 credit hours and
members of the faculty for upper division students. ASU has recognized that advising
encompasses more than registering students for course work and our new advising framework
has created a new culture for academic advising.

New undergraduate students who come into the institution with fewer than 60 credit hours are
assigned to a success coach within the advising center. The success coach helps students

navigate the core curriculum requirements to stay on track to graduate. The success coaches
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ensure that students are aware of their rights and responsibilities and they explain ASU policies
and procedures. They direct at-risk students to academic and student support services and they
serve as the main touch point for lower division students. Once students attain 60 credit hours,
they transition to a faculty advisor in the major.

As the faculty are the experts in the content area, students receive more in-depth mentoring,
information on career, internship and graduate school opportunities from the faculty advisors.
Additionally, the faculty advisor helps the student navigate the major coursework and they can
offer guidance on courses that should be taken concurrently and faculty may work directly with
students on research and projects or help place students in undergraduate research programs to
work with other faculty members.

There are many benefits to this type of advising model. Dedicated professional advisors offer
increased availability to students during the critical time when they are new to the college
environment. ASU’s Success Coaches help students identify and overcome challenges to create
a foundation for short and long-term success in college. The Success Coach is more involved in
the student’s college life and does wellness checks if the students misses too many consecutive
days from class, serves as a mentor, connects students with peer or faculty tutors, counsels and
builds a more personal relationship with the students they advise to give them a better sense of
belonging after entering into a place that is very unfamiliar to them. Since faculty have fewer
advisees, they are able to interact more deeply with the student which allows them to write
meaningful recommendation letters to employers and graduate schools.

Study Tables

As an institution with a blended function, students enter Albany State University with varying

levels of preparation and types of academic mindset. For many students, the first year of college
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can be incredibly challenging as they experience greater independence than they had before,
higher expectations from Professors and an increasing number of ways to spend their time. For
this reason, ASU offered evening study tables for introductory math and science courses during
the fall 2019 semester to augment the capacity of the Tutoring Center.

Students can seek help from instructors and peer-tutors in a supportive environment through one-
on-one or group sessions. The study tables were offered twice a week from 6:00 — 8:00 pm and
students could visit one or more study table. Upon arrival, students sign in through an automated
entry point and indicate which study table they will visit. At the end of the session, students
return to the entry point and they may either leave completely or sign in again to visit a different
study table. This system allowed us not only to track which study table each student visited but
also how long they spent with the instructor or peer-tutor.

Initial findings for the 213 students who participated in the study tables (see Table 1):

The number passing at midterm before Study Table=126 or 59.15%

The number passing at the end of semester after Study Table=170 or 79.81%

Increase from midterm to finals=170-126 =44 or 20.66%

Number of students whose grades improved from midterm to final exams=102 (that is, a
student who made “C” by midterm and made “B” by finals has improved)

e Number of students who grades decreased from midterm to finals=20.

e Net improvement: 82
e Number of students whose grades did not change from midterm to finals= 91.

Table 5. Study Table Results

Number | % Number | % failing | Number | % Number % Positive | %(+)
passing (with failingat | at passing (with failing at | failing Change
at “C”or midterm | midterm | at the “C”or end of in
midterm | better) (F,D,W) | end of better) semester Number
(with “C” fall 2019 S
or better) (with
“C” or
better)
126 59.15% | 87 40.85% 170 79.81% | 43 20.19% | 44 20.66
%
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Since the effort was successful, ASU will be expanding the study table effort for the spring 2020
semester to additional courses. In the fall 2020 semester, we plan to offer study table session to

all at-risk freshmen students who are admitted with a GPA less than 2.3.

Course Redesign

Gateway Courses

Albany State University has been participating in a system-wide effort in partnership with the
Gardner Institute (www.jngi.org) called Gateways to Completion®. In 2018, ASU selected the
following courses: MATH 1001 (Quantitative Reasoning); MATH 1111 (College Algebra);
ENGL 1101 (English Composition 1); and ENGL 1102 (English Composition 1) based on the
DFW rates and the high course enrollment. All students must take both English courses as part
of the General Education Core requirements and they select one of the two math courses.

ASU formed a faculty committee for each of the four courses to analyze direct and indirect
assessments of each class and to make recommendations for change including curriculum
structure and course redesign. Any revisions to the course will be applied to all instructional
modalities (face-to-face, online or hybrid). The charge from the University System of Georgia
(USG) regarding Gateways to Completion® (G2C) is “to provide institutions — more
specifically, faculty — with processes instructional and curricular guidance, and analytics tools to
redesign teaching, learning and success in gateway courses.”

Analysis of data across the Georgia system shows that if a student fails one course during the
first year, his/her chances of graduating decreases by 50%. Additionally, if a student fails two
courses in the first year, his/her chances of graduating decreases by 80%. For this reason, ASU

will expand our efforts to redesign additional courses with high enrollment and high DFW rates.
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Table 6. D/F/W Rates

Courses Enrollment DFW Enrollment DFW Enrollment DFW Enrollment DFW Enrollment DFW
ENGL 1101-English Composition | 1,570 30.6% 458 42.1% 1,558 28.2% 431 43.2% 1,004 36.0%
MATH 1111-College Algebra 1,345 40.6% 563 47.1% 842 29.1% 470 25.3% 805 35.5%
COMM 1110-Public Speaking 412 25.2% 574 23.3% 760 27.6% 551 25.8% 574 25.5%
BIOL 2411K-Human Anatomy/Physiology | 489 35.8% 363 63.4% 577 33.4% 363 31.1% 448 40.9%
MATH 1001-Quantitative Reasoning 187 34.8% 70 42.9% 551 22.9% 334 29.0% 286 32.4%
ENGL 1102-English Composition 11 421 26.8% 1,119 26.3% 371 21.3% 1,124 24.6% 759 24.7%
MUSC 1100-Music Appreciation 283 39.9% 201 22.4% 370 22.4% 351 15.1% 301 25.0%
ENGL 2111-World Literature | 383 32.6% 252 27.8% 335 22.7% 221 20.8% 298 26.0%
MATH 2411-Introduction to Statistics 285 30.2% 2,411 27.8% 284 31.3% 355 31.0% 834 30.1%
BIOL 1111K-Intro to Biological Sciences 375 32.3% 238 38.7% 270 27.8% 241 36.1% 281 33.7%
BUSA 1105-Introduction to Business 198 30.8% 138 34.8% 255 27.1% 150 32.0% 185 31.2%

Fall 2017 - Spring 2019 Pass Rates

Fall 2017 Spring 2018 Fall 2018 Spring 2019 Average
Courses Enrollment Pass Rates Enrollment Pass Rates Enrollment Pass Rates Enroliment Pass Rate Enrollment Pass Rates
ENGL 1101-English Composition | 1,570 69.4% 458 57.9% 1,558 71.8% 431 56.8% [ 1,004 64.0%
MATH 1111-College Algebra 1,345 59.4% 563 52.9% 842 70.9% 470 74.7% f 805 64.5%
COMM 1110-Public Speaking 412 74.8% 574 76.7% 760 72.4% 551 74.2% f 574 74.5%
BIOL 2411K-Human Anatomy/Physiology | 489 64.2% 363 36.6% 577 66.6% 363 68.9% I 448 59.1%
MATH 1001-Quantitative Reasoning 187 65.2% 70 57.1% 551 77.1% 334 71.0% I 286 67.6%
ENGL 1102-English Composition |1 421 73.2% 1,119 73.7% 371 78.7% 1,124 75.4% f 759 75.3%
MUSC 1100-Music Appreciation 283 60.1% 201 77.6% 370 77.6% 351 84.9% f 301 75.0%
ENGL 2111-World Literature | 383 67.4% 252 72.2% 335 77.3% 221 79.2% f 298 74.0%
MATH 2411-Introduction to Statistics 285 69.8% 2,411 72.2% 284 68.7% 355 69.0% f 834 69.9%
BIOL 1111K-Intro to Biological Sciences 375 67.7% 238 61.3% 270 72.2% 241 63.9% f 281 66.3%
BUSA 1105-Introduction to Business 198 69.2% 138 65.2% 255 72.9% 150 68.0% f 185 68.8%
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First Year Experience Course (ASU 1101)

The goal of the First Year Experience (FYE) is to provide an initial success model for students
and to contribute to the overall well- being of incoming freshmen. The FYE is crucial to the
retention, progression, and completion of students and is currently being redesigned to be
impactful far beyond year one. Students will become a part of a focus area that is related to their
area of study or career aspirations. Although student success is the objective, the course will
focus on academic success, institutional policy and traditions, physical and emotional wellness,
financial literacy, community building and awareness, and personal and professional

development.

The curriculum that is currently being developed has a common syllabus with common learning
outcomes, yet it will be flexible enough to address particular activities for each focus group that
will enhance learning and further engage students. The FYE program will include a lecture series
designed around focus areas. Development for selected instructors will not only provide
extensive course training, but will include training on working with peer tutors (P 3s) to enhance
student learning and student success. Assessment will include the course topics and materials,

instructor, and P3 effectiveness.

The Center for Faculty Excellence (CFE) at Albany State University supports excellence in
teaching and learning by promoting professional development opportunities focused on high-
quality instruction. Over the last year faculty have received training on topics such as
assessment of learning, relationship building and academic mindset. Additionally, faculty

attended conferences on high impact practices, project-based learning and experiential learning
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with funding provided by the center. As we move through the course redesign process for the

gateway classes, the CFE will assist faculty with training.

Peer Mentors

Albany State University recognizes the importance of early student engagement and the
connection it has to retention. For this reason, ASU has created a peer mentoring program,
sponsored by the Division of Student Affairs, for students to start building relationships before
the semester begins. Peer Mentors take part in the Weekend of Welcome (WOW) orientation for
new undergraduate students. New students are more likely to engage with a Peer Mentor who is
close in age and who has recently “walked in their shoes.”

Peer Mentors receive training in communication and relationship building and in knowing the
resources that are available at ASU to help students who are struggling. With the redesign of the
FYE course, a Peer Mentor will be assigned to each class section and will be expected to attend
the class. The students in each section will become the mentees for the remainder of their first
year at ASU. The Peer Mentors will assist will wellness checks of the new students, will
encourage new students to engage in social activities and will advise students on topics ranging

from textbook purchases to bus schedules.

Literature Review

Higher education has experienced a changing student body which has led to a changing set of
issues when trying to support student success. The students currently enrolling in, and attending,
our colleges represent differences in fiscal stability, demographics, and family challenges
(Berger et al., 2012; Morrison & Silverman, 2004). These differences have resulted in challenges

in student retention, progression, and completion. Nearly one third of students have not
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completed an academic program after six years and approximately 50% have dropped out

(https://nces.ed.gov/fastfacts/display.asp?id=40 ).

The highest number of students not completing are from first generation and/or low income
families. Students who withdraw or drop out of school, experience consequences, which are not
limited to financial, personal, and future productivity (Greenstone et al., 2013). However,
retention, progression, and completion are the most commonly used benchmarks to determine the
success of colleges and universities. One of the most pressing questions for colleges and
universities then becomes: how can we best support the education of our undergraduate students?
Current research supports specific interventions which can have a significant impact on all three
benchmarks.

There is a great need for planning support programs which will better prepare students to
succeed in higher education, specifically focusing on students who are first generation and/or
low income. As ASU’s mission includes an access pathway, an increasingly important issue is
ensuring the entering students are ready to meet the challenge of higher education. Tinto (2010)
indicates that only 1 in 10 students who enter a public 2-year college complete an academic
programs for low income and first generation students. Albany State University has selected the
five success strategies outlined above with the expectation they will have the greatest impact on
student success measured in terms of year-to-year retention, passing high failure-rate courses and
percentage of students on probation, suspension or dismissal.

Although the literature examining student success models as measured by retention is readily
available and abundant, key research studies and resources provided important insights for
Albany State University’s QEP planning team. Gaps still exist concerning an understanding on

which institutional process impacts student withdrawal/dropout rate (Tinto, 2010). Barnett et al.
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(2012) indicate that higher education can support student success by identifying high risk
students early in their academic process, including providing summer bridge programs to high
risk students, and additional mathematics and writing support in their first year. Impact on
student success, however, has been mixed (Barnet et al., 2012).

The early intervention model provides support for students through a variety of activities,
including identifying students who may be academically underprepared early in the education
experience. One component of this model includes early academic support, which is especially
important for underprepared students (Sneyers & DeWitte, 2018). This support must start in the
classroom since student that is where student learning occurs. When support is associated with
specific courses, and aligned to the learning outcome, student learning is improved (University
of New South Wales-Sydney, 2020) as a result of contextualizing the content for the students.
This can be done with co-requisite courses, embedding support within the course, or learning
communities. As with other intervention models, there are common activities that support
students, including using early, frequent, and formative assessment aligned to specific learning
outcomes. Early intervention models focus heavily on early alert processes (Hanover Research,
2014). While the systems are becoming more accepted in higher education, solely implementing
early alert is not an effective retention strategy. To complement early alerts systems, colleges
and universities need to implement effective intervention strategies to insure positive results.
After using the early alert intervention, having a “strategic, intrusive, and individualized
intervention” (Hanover Research, 2014) is most effective. It should be noted, however, that,
according to The Gardner Institute using early alert alone as an intervention has mixed results.
One effective strategy that can be added to early alert to support student success could be

student-faculty mentoring (Sneyers & DeWitte, 2018). Using the student-faculty mentoring
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activity provides students with information, structured advisement, and a social sense of
belonging at the college or university.

Another intervention model that has been successful includes a tiered intervention model. Tiered
intervention is defined as a multi-tiered approach to the early identification and support of
students with learning needs (National Center for Learning Disabilities, RTI Action Network,
n.d.). When designing a tiered intervention, several components are essential in the design.
These include incorporating high-quality, research based classroom instruction, linking
assessment and feedback, and student engagement. When examining each, high-quality,
research based instruction is supported by changes in pedagogy to include more active learning.
First, to support student learning in higher education, class instruction needs to focus on
strategies that concentrate on assisting students learning during the course of the transition from
high school to higher education (Baer & Duin, 2014). Tiered intervention uses progress
monitoring, teach/reteach, and aligning assessments with feedback (Hughes & Dester, 2015;
Hutchings, 2016). Secondly, feedback is essential to the early, frequent, and formative
assessment. Assessment should also take a variety of forms to assess all levels of student
learning, as well as align to the content from the course. Examples could include using lab
activities as alternative assessment types as well as designing alterative assessments that are
project based. Finally, student engagement includes three specific types of engagement:
academic, social, and student/faculty. These forms of engagement support the new student
develop a sense of belonging in higher education. Research links students’ belongingness from
these three perspectives (academic, social, student/faculty/campus) to college completion
(persistence in completing college) and to their overall well-being (Supiano, 2018). This is more

evident for minority students or members of underrepresented groups. Supiano’s article (2018)
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goes on to report on transition programs for first-generation and low-income students,
highlighting the article “Learning Communities, Mattering, and Sense of Belonging: Structural
Equation Modeling from Year 1 of a Longitudinal Study,” from Cole, Newman, Park, and
Hypolite (2018).

These expectations can be introduced and defined during the early activities, they can be
reinforced through a strong advisement program. Support is essential to achieving the defined
expectations. In turn, the early success leads to students’ self-evaluation that they belong in
higher education (Berger et al., 2012). Having social activities during this program supports
students forming new social relationships, proving a sense of belonging to the higher education
social community (Berger et al., 2012). This social belonging might be further developed
through counseling, mentoring, advising, and peer interactions (Filkins & Doyle, 2002; Kuh &
Love, 2000). When students develop a sense of institutional support, they are more likely to stay
in school. The support must include academic, social, and financial to be most effective for first
generation and students from low-income families.

As noted in (Eagan & Jaeger, 2008), student performance in “gatekeeper courses” has been
studied for several decades. Quite often gatekeeper courses are large classes that are taught
using a traditional lecture format and they are part of the general education curriculum or are part
of a pre-requisite chain of classes in areas like math and science (Tobias, 1992). The Gardner
Institute (www.]ngi.org) has developed a methodology to improve student pass rates for
traditional gatekeeper courses through the Gateway to Completion® initiative. Institutions
collect data related to the teaching and learning environment and then use this information to

redesign courses to improve pass rates.
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Using these findings, the QEP at ASU has identified specific interventions that will be
coordinated through our new QEP, including focusing on the four institutional conditions that are
associated with supporting students to continue in school: expectations, support, feedback and

involvement (Tinto, 2010).

Section C: Focuses on Improving Specific Student Learning Outcomes and/or
Student Success

The overarching goals of Albany State University’s QEP are to increase our student’s successful
progression through their courses and degree programs which will in turn, increase graduation
rates. Successful progression is a function of many different variables such as earning passing
grades in courses, understanding the most appropriate pathway to degree completion, knowing
where to ask for help and maintaining a healthy lifestyle.

Many organizations, National College Attainment Network (www.ncan.org), The Education

Advisory Board (www.eab.org) and the Community College Survey of Student Engagement

(www.ccsse.orq), publish lists of common success measures. Typically, these lists include

retention rates, graduation rates, time to complete degree and academic performance. After a
careful review of outcome measures, ASU has defined four student success and learning

outcomes that impact the overall goals of the QEP.

QEP Goals:

Goal 1: Encourage student progression through courses and degree programs
Goal 2: Strengthen graduation rates

QEP Qutcomes:

Outcome 1: Decrease D/F/W rates in 11 high enrollment courses

Outcome 2: Decrease percentage of students on probation and suspension

Outcome 3: Increase fall-to-fall first-year retention rates

Outcome 4: Increase student awareness of academic policies and resources that are relevant to
student progression and degree completion.
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Each of these outcome measures contributes to the QEP’s overall goals of progression and
graduation rates. Decreasing D/F/W rates of high enrollment courses will directly improve
course progression and indirectly improve degree progression as students will not have to repeat
courses. Deceasing probation and suspension rates directly impact graduation rates. Albany
State University has two levels of suspension; 1) students must sit out one semester upon the first
suspension and 2) students must sit out one year upon the second suspension. Being placed on
suspension adds time to degree completion and a subset of students who are on suspension do
not return to complete a degree. Increasing retention rates also directly impacts both progression
and graduation rates. Similar to suspension, students who return the following year have a
higher chance of completing a degree. Finally, increasing student awareness of support
resources will impact course completion.

Table 7 below lists the current baseline for each of the above outcomes and the target we would
like to achieve by the end of the QEP. The baseline D/F/W rate is the average across all 11
courses. Although the Gardner Institute uses 30% as their threshold, ASU has set a target D/F/W
rate of 20% across our high-enrollment courses as several of our courses already have a D/F/W
rate below 30 percent.

The baseline measure for first-year retention at the associate degree and bachelor’s degree levels
are the 2018 rates listed in Table 2. The retention targets for each degree level are the average
rates from ASU'’s state university peer institutions within the University System of Georgia. The
probation and suspension baseline percentages represent the average rates between fall 2017 and
fall 2019. We hope to improve the baseline metric by 1% per year which gives a five-year target
of 10 percent. Finally, the student learning outcome from the new FYE course does not have a

baseline as the revised course will be offered for the first time in fall 2020.
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Outcome Baseline 5-Year
Target

D/FIW 32.7% 20%
Rates
Retention

Associate degree students 58.1% 62.5%

Bachelor degree students 60.4% 71.1%
Percentage

Probation 12.6%

Suspension 2.9%
Total 15.5% 10%
Identify academic policies, N/A 75% of students
processes and resources that are will meet or exceed
relevant to progression and degree expectations on
completion rubric

Section D: Resources

Organization Structure

In consultation with the VP Institutional Effectiveness and the QEP Committee, the QEP

Director will be hired to provide leadership, management, assessment, and supervision for the

university’s QEP. The QEP Committee (Appendix D) includes directors and coordinators who

are either currently managing a pilot of the key strategies or will be managing a new strategy.

The QEP Committee meets monthly and the QEP Director will maintain weekly contact with the

VP Institutional Effectiveness.

Figure 1 shows the organizational structure for the division of Institutional Effectiveness. The

new QEP Director will report to the VP of Institutional Effectiveness and will manage the

implementation of the plan over the five-year period.
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Five-Year QEP Budget

The Albany State University QEP, Guiding Persistence to Success (#GPS), is the cornerstone of
the student success framework utilized by the institution. For this reason, ASU has invested
significant resources into achieving the goals and outcomes of the QEP. Over the five-year life
cycle of the plan, ASU will commit approximately $1.2 million dollars to the implementation of
the QEP. Table 8 lists the five-year budget for the QEP.

Albany State University has two funding sources to support the strategies detailed in this QEP.
A detailed budget outlining total costs, along with projected funding from the university and
grants is included in the following table. Funds listed in the “State” column are currently part of
the institution’s operating budget while funds listed in the “Grant” column have been secured
through two separate Title I1I1B grant activities. The first activity is supporting the Study Table
strategy which will be sustained by the institution at the end of the grant. The second activity is
supporting the expansion of the Course Redesign strategy as well as equipment, supplies and
travel needs for the QEP Director.

Since the new QEP Director will report to the Vice President of Institutional Effectiveness,
office space has been allocated in IE suite located in the Billy C. Black building, BCB 283. The
suite is adequately equipped with technology and other physical resources the QEP Director will

need to implement the plan.
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Salary and Benefits Year 1 Year 2 Year 3 Year 4 Year 5

State Grant State Grant State Grant State Grant State Grant
Direct Support
QEP Director 91,300 93,126 94,989 96,888 98,826
Admin Assistant 45,220 46,124 47,046
Study Tables 47,500 47,500 47,500 47,500 47,500
Course Redesign 6,000 6,000
Indirect Support
Director, CFE 10,000 10,000 10,000 10,000 10,000
Advising 35,000 35,000 35,000 35,000 35,000
Travel
QEP Director 3,000 3,000 3,000 3,000 3,000
Faculty 5,000 5,000 5,000 5,000 5,000 5,000 5,000 5,000 5,000 5,000
Equipment 3,500 3,500 3,500 3,500 3,500
Other
Marketing 6,500 6,500 6,500 6,500 6,500
Professional Memberships 1,200 1,200 1,200 1,200 1,200
Library Resources 1,000 1,000 1,000 1,000 1,000
Website Development 5,000 1,250 1,250 1,250 1,250
Speakers 5,000 5000 3,000
Total 131,300 93,700 | 133,126 89,950 | 180,209 81,950 | 183,013 78,950 | 185,873 78,950
Five-year Total 1,237,020
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Website

The QEP Committee worked with Information Technology to develop the QEP website. Website
development grew out of conversations with QEP Committee and Information Technology. The
QEP website serves various purposes. First, it houses relevant information about the QEP
timeline, student success and learning outcomes, and SACSCOC accreditation. Second, it serves
as the focal point to report progress on implementation of the QEP and to disseminate any

changes to the strategies that are part of the QEP.

Section E: Plan to Assess Achievement

Since the ultimate objective of Albany State’s QEP is to help students persist until degree
attainment, we will use common performance metrics to gauge the overall success of our
initiatives: (1) the percentage of D’s, F’s and W’s students earn in common first and second year
courses (D/F/W rates), (2) percentage of students on probation and suspension due to academic
performance, (3) year-to-year retention rates and 4) percentage of students who meet or exceed
expectations on graded assignments in FYE course.

ASU will employ both formative and summative evaluations on each of the student outcomes to
gauge the success of the five strategies. The formative assessments occur through evaluation of
in-process measures while summative evaluation will happen annually. This assessment
methodology will allow for revision of the current strategies or identification of additional
strategies if necessary. Table 9 illustrates the relationship among the strategies, the in-process
measures and the student outcomes.

Students in the First Year Experience (FYE) course will a homework assignment and an exam

question related to increasing their awareness of policies and resources related to progression.

28



144 of 633
Albany State University

These student work-products will be graded using a three-point rubric (exceeds expectations,
meets expectations or needs improvement).

Table 9. Relationship Matrix

Strategy In-Process Measures Student Outcome
Progress Reports e Number of alerts sent Reduction in percent on
e Number of cases closed probation or suspension rates
e Number of alerts by type
Advising Model e Percentage of appointments | Increased retention rates
missed

e Number of referrals made to
student support services

e Percentage of support
appointments kept

e Student satisfaction
Course Redesign — e Mid-term grades Reduction in D/F/W rates
High enroliment e Graded assignments
classes e Final grades
Study Tables e Number of visits Reduction in D/F/W rates

e Mid-term grades Reduction in percent on

e Final grades probation or suspension
Peer Mentors e Student satisfaction Improved retention rate

e Number of mentoring

sessions

Course Redesign — e Grade on homework Improved awareness of
First Year Experience assignment policies and resources

e Grade on exam question

Progress Reports

Faculty, using the EAB system, will identify students who are at risk of failure in their classes at
four-week intervals during the semester. The alerts will then be forwarded to the student’s
academic or professional advisor who will help determine the reason for the student’s
performance and assist the student throughout the remainder of the semester. We will track the
students’ performance from the first alert notice to the final grades received during the semester,

the number of alerts and the frequency of each alert category (class absence, attitude, failure on
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quiz or exam, late or missing assignments, D/F/W at midterm, no textbook, and other) and
whether students used tutoring or other support resources through the EAB software.

The progress reporting system has been implemented during spring 2020 to monitor the 446
students on probation from fall 2019. The first four-week reporting period occurred during the
week of February 3™ 2020 and the data is being analyzed to validate the current reporting
process and verify the alerts were sent to the appropriate individuals. The next reporting period
will happen after mid-term week of March 4" 2020.

Advising Model

During a student’s first two years, professional success coaches provide him/her with
information regarding progression through the general education core, selecting a major, and
navigating university policies and procedures. Additionally, they proactively connect with
students to assess their general health and wellness and refer students to support services as
needed. Students transfer to faculty advisors after they have earned 60 credit hours, where they
receive information related to their majors and career decisions.

We will survey students at the end of their first year and senior year using the National Survey of
Student Engagement (nsee.indiana.edu) and an internal survey during sophomore and junior
years to acquire qualitative data on how effective students feel their advisors were and whether
they benefitted from having an advisor. Additionally, data regarding missed appointments with
advisors, referrals the advisors are making to tutoring and other students services and if students
are using those services will be tracked through the EAB platform.

Study Tables

Student visits to the study tables will continue to be tracked using a swipe-card system. Students

indicate which tutors they will be visiting when they first arrive to the check-in area. Students
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must return to the check-in before visiting another tutor. This allows for collecting data on both
the type of tutoring students are requesting as well as the length of time students spend with a
particular tutor. We will use mid-term grades and final pass rates in the identified classes of
students that use the study tables as an in-process and final measure for this strategy.

Course Redesign

Since ASU ultimately wants to improve the D/F/W rates in gatekeeper courses, we will track
student performance throughout the semester. With the assistance of Institutional Effectiveness,
faculty will analyze current learning data to help determine where students may need additional
support. As faculty grade student work-products, they will look for patterns in the data that may
point to course topics that need additional clarification or where students may need more practice
assignments. The Center for Faculty Excellence will also provide training on ways faculty can
improve pedagogy, classroom management or student engagement. For this reason, mid-term
and assignment grades serve as in-process measures.

ASU is also revising the First Year Experience (FYE) course to foster academic success, connect
students to the institution and promote personal, financial and social wellbeing. To support the
learning outcome of increasing student awareness of policies, processes and resources related to
student progress, faculty will give a homework assignment and a test question on this topic.

Student performance on these assignments will serve as in-process measures for this outcome.

Peer Mentors
Since the Peer Mentoring strategy is dependent on building relationships between the mentors
and the new students, effectiveness of this strategy will be evaluated using a satisfaction survey

along with the number of mentoring sessions that are being held. An internal survey will be
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administered prior to the end of fall 2020 semester which will ask students how the mentor
helped them throughout the semester.

Table 10 shows the frequency of the in-process and formative assessments by student success
and learning outcome. Instructional faculty will be responsible for reporting all in-process
measures relating to the classroom. Both faculty advisors and success coaches are the points of
contact for receiving an early alert through the progress reporting and staff within Institutional

Effectiveness will assist with analyzing the data.
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resources related
to progression

In-Process Frequency of Formative Frequency of Responsible
Outcome Strategy Measure Analysis Measure Analysis Person/Office
Decrease D/F/W | Course Redesign | Mid-term grades | Semester Final grades Annual Faculty
rates — high enrolled
Study Tables Number of visits | Semester Final grades Annual Faculty Tutors
Mid-term grades
Decrease Progress Reports | Number of alerts | Every four Number on Annual Faculty
probation, Number of cases | weeks probation or
suspension closed suspension
Alerts by type
Study Tables Mid-term grades | Semester Final Grades Annual Faculty Tutors
Increase year-to- | Advising Model | Percentage of Semester Year-to-year Annual Advisors
year retention appointments retention
missed Student Every three Institutional
Referrals made Satisfaction years (NSSE) Effectiveness
Services used
Peer Mentors Mentoring Semester Student Every other year | Institutional
sessions Satisfaction (Internal survey) | Effectiveness
Increase Course Redesign | Performance on | Semester Percent meets or | Annual FYE Instructors
awareness of -FYE Class exceeds
policies and assignments expectations
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Timeline

The following tables outline the actions steps set forth within the QEP to implement the
strategies and satisfy the associated goals and outcomes. The year-by-year timeline proposes
categorical milestones and expectations to fully implement and complete the plan within five
years. Associated actions details, budgets, and responsibilities have been described previously in
this document.

We refer to the Academic Year 2019-2020 as Year Zero for the plan. During this year, we have
conducted pilots of the Study Tables, Course Redesign and Progress Report strategies. We will
use all in-process data to refine the strategies as they are expanded moving forward throughout
the life-cycle of the QEP. Progress toward our goals and outcomes will be shared across the

institution in person and on the website.
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Year 0 Activities (2019 - 2020)
Institutional Milestones
Hire QEP Director
Submit QEP
SACSCOC On-Site Visit
Marketing/Awareness
Awarness Campaign
Develop marketing materials
Website development/updates
Meeting with campus groups
Programming
Pilot Study Tables
Piloting Progress Reports - Probation only
Analyze data of first 4 classes in course redesign
Develop data collection plan
Develop faculty committes by course
Assessment Actions
Administer NSSE Survey
Course Redesign
ENGL 1101-English Composition |
MATH 1111-College Algebra
MATH 1001-Quantitative Reasoning
ENGL 1102-English Composition Il
ASU 1101 - First Year Experience
Institutional Oversight and Endorsement
SACSCOC Liaison
QEP Committee

Jun - Jul

Aug

XX | X XX

X | X

Sep

XXX | X | X

X | X

Oct

XXX XX

X | X

Nov

XX X | X | X

X | X

Dec

X XX XX

X | X

Jan

XXX XX

X | X

XXX XX

X | X

Feb

XXX | X | X X X | X XXX XX X | X

X | X

Mar

X X | X XX X X | X XXX X | X

X | X

Apr

XXX | X XXX XX

XX X | X | X

X | X

May

XX | XX XX XXX

X XX XX

X | X
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Table 12. Timeline of QEP Activities 2020 — 2021
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Year 1 Activities (2020 - 2021) Jun-Jull Aug Sep | Oct | Nov | Dec | Jan | Feb | Mar | Apr | May
Assessment Actions
Course Redesign
COMM 1110-Public Speaking
BIOL 2411K-Human Anatomy/Physiology |
MUSC 1100-Music Appreciation
ENGL 2111-World Literature |
MATH 2411-Introduction to Statistics
BIOL 1111K-Intro to Biological Sciences
BUSA 1105-Introduction to Business
Build Assessment Rubrics X
Measure Success Toward QEP Outcome 1
Number enrolled in courses
DFW Rates in the 12 courses
Study Table Participant Number X X X X X
Pass Rates of Study Table Participants X
DFW Rates X
Measure Success Toward QEP Outcome 2
Percentage of students warning/suspension
Percentage of progress report flags X X X X X X
Measure Success Toward QEP Outcome 3
Fall-to-Fall Retention X
Number of advising visits X X X X X X X X X X X
Percentage of advising appointment change/no
shows X X X X X X X
Percentage of progress report flags X X X X X X X
NSSE/Homegrown Survey
Measure Success Toward QEP Outcome 4
Class Assignment X X X X X X X X
Overall Assessment Evaluations X

X | XX
X | XX
X | XX
X | XX
X | XX

X XX | X | XX
X | X | X|X
XX | XX
XX | XX
XX | XX

X

XX XXX | XX

X | XX
X | XX
X | XX
X | XX
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Year 1 Activities (2020 - 2021) Jun-Jull Aug | Sep | Oct | Nov | Dec | Jan | Feb | Mar | Apr | May
Marketing/Awareness X X X X X X X X X X
Awarness Campaign X X X X X
Develop marketing materials X X X X X
Website development/updates X X X X X
Meeting with campus groups X X X X X

Programming

Study Tables X X X X X X X X X X
Progress Reports X X X X X X X X X X
Analyze Initital data of course redesign X X X X X
Develop data collection plan X X
faculty committes by course meetings X X X X X X X X X X
Workshops/Webinars/conference X X X X X X X

Faculty Training X X X X X X

Institutional Oversight and Endorsement

SACSCOC Liaison X X X X X X X X X X X
QEP Committee X X X X X X X X X X X
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Table 13. Timeline of QEP Activities 2021 — 2022
Year 2 Activities (2021 - 2022) Jun-Jul| Aug | Sep | Oct Nov | Dec | Jan Feb | Mar | Apr | May
Assessment Actions
Course Redesign Assessment
ENGL 1101-English Composition |
MATH 1111-College Algebra
COMM 1110-Public Speaking
BIOL 2411K-Human Anatomy/Physiology |
MATH 1001-Quantitative Reasoning
ENGL 1102-English Composition Il
MUSC 1100-Music Appreciation
ENGL 2111-World Literature |
MATH 2411-Introduction to Statistics
BIOL 1111K-Intro to Biological Sciences
BUSA 1105-Introduction to Business
ASU 1101 - First Year Experience
Build Assessment Rubrics X X
Measure Success Toward QEP Outcome 1
Number enrolled in courses X
DFW Rates in the 12 courses
Study Table Participant Number X X X X X
Pass Rates of Study Table Participants X
DFW Rates X
Measure Success Toward QEP Outcome 2
Percentage of students warning/suspension
Percentage of progress report flags X X X
Measure Success Toward QEP Outcome 3
Fall-to-Fall Retention
Number of advising visits
Percentage of advising appointment change/n
Percentage of progress report flags
NSSE/Homegrown Survey

XX XXX XX XX XXX

X

XX XXX XX

X
X
X
X
X
X
X | X

X | XX
X XX
X XX
XXX | X
X | XX
X | XX
X | XX
XXX | X
XXX | X
X | X[ XX
X | XXX
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Year 2 Activities (2021 - 2022) Jun-Jull Aug Sep | Oct | Nov @ Dec | Jan Feb | Mar | Apr May
Measure Success Toward QEP Outcome 4
Class Assignment X X X X X X X X
Overall Assessment Evaluations X
Marketing/Awareness X X X X X

Awarness Campaign

Develop marketing materials

Website development/updates

Meeting with campus groups
Programming

XXX | XX
XX | XXX
XXX | XX
XXX | X|X
XXX | X|X

Study Tables X X X X X X X X X X
Progress Reports X X X X X X X X X X
Analyze Initital in course redesign X X X X X
Develop data collection plan X X
faculty committes by course meetings X X X X X X X X X X
Workshops/Webinars/conference X X X X X X X

Faculty Training X X X X X X

Institutional Oversight and Endorsement

SACSCOC Liaison X X X X X X X X X X X
QEP Committee X X X X X X X X X X X
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Table 14. Timeline of QEP Activities 2022 — 2023
Year 3 Activities (2022 - 2023) Jun - Jul Aug | Sep | Oct Nov | Dec | Jan | Feb | Mar | Apr | May
Assessment Actions
Courses
ENGL 1101-English Composition |
MATH 1111-College Algebra
COMM 1110-Public Speaking
BIOL 2411K-Human Anatomy/Physiology |
MATH 1001-Quantitative Reasoning
ENGL 1102-English Composition 11
MUSC 1100-Music Appreciation
ENGL 2111-World Literature |
MATH 2411-Introduction to Statistics
BIOL 1111K-Intro to Biological Sciences
BUSA 1105-Introduction to Business
ASU 1101 - First Year Experience
Build Assessment Rubrics X X
Measure Success Toward QEP Outcome 1
Number enrolled in courses X
DFW Rates in the 12 courses
Study Table Participant Number X X X X X
Pass Rates of Study Table Participants X
DFW Rates X
Measure Success Toward QEP Outcome 2
Percentage of students warning/suspension
Percentage of progress report flags X X X
Measure Success Toward QEP Outcome 3
Fall-to-Fall Retention
Number of advising visits
Percentage of advising appointment change/n
Percentage of progress report flags
NSSE/Homegrown Survey

XXX IX XXX XX X XX

X

XX XXX XX
XX

X
X
X
X
X
X

XXX
XXX
XXX
X | XXX
XXX
XXX
XXX
X XXX
XX XX
XX XX
XX XX
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Year 3 Activities (2022 - 2023)
Measure Success Toward QEP Outcome 4
Class Assignment
Overall Assessment Evaluations

Marketing/Awareness

Awarness Campaign

Develop marketing materials

Website development/updates

Meeting with campus groups
Programming

Study Tables

Progress Reports

Analyze Initital data course redesign

Develop data collection plan

faculty committes by course meetings

Workshops/Webinars/conference

Faculty Training

Overall Assessment Evaluations

Institutional Oversight and Endorsement

SACSCOC Liaison

QEP Committee

Jun - Jul

Aug

Sep

XXX

Oct

XXX

Nov

XXX

Dec

X

X

Jan

XX | XXX X

XX | X

Albany State University

Feb

XX | X XX | X|X|X X

X | XX

Mar

XX | X XX | X|X|X X

X | XX
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Apr

X

XX XXX XX XX | X|X|X

XX
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Table 14. Timeline of QEP Activities 2023 — 2024
Year 4 Activities (2023 - 2024) Jun - Jul Aug | Sep | Oct | Nov | Dec | Jan | Feb | Mar | Apr | May
Assessment Actions
Courses
ENGL 1101-English Composition |
MATH 1111-College Algebra
COMM 1110-Public Speaking
BIOL 2411K-Human Anatomy/Physiology |
MATH 1001-Quantitative Reasoning
ENGL 1102-English Composition 11
MUSC 1100-Music Appreciation
ENGL 2111-World Literature |
MATH 2411-Introduction to Statistics
BIOL 1111K-Intro to Biological Sciences
BUSA 1105-Introduction to Business
ASU 1101 - First Year Experience
Build Assessment Rubrics X X
Measure Success Toward QEP Outcome 1
Number enrolled in courses X
DFW Rates in the 12 courses
Study Table Participant Number X X X X X
Pass Rates of Study Table Participants X
DFW Rates X
Measure Success Toward QEP Outcome 2
Percentage of students warning/suspension
Percentage of progress report flags X X X
Measure Success Toward QEP Outcome 3
Fall-to-Fall Retention
Number of advising visits
Percentage of advising appointment change/n
Percentage of progress report flags
NSSE/Homegrown Survey

XX XXX XXX X XXX

XX XXX XX XX
X | X

X
X
X
X
X
X

XXX
XXX
XXX
X | XXX
XXX
X XX
X XX
XX | XX
XX X X
XX XX
XX XX
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Year 4 Activities (2023 - 2024)
Measure Success Toward QEP Outcome 4
Class Assignment

Overall Assessment Evaluations X
Marketing/Awareness X

Awarness Campaign
Develop marketing materials
Website development/updates
Meeting with campus groups
Programming
Study Tables
Progress Reports
Analyze Initital data of first 4 classes in course redesign
Develop data collection plan
faculty committes by course meetings

Workshops/Webinars/conference X

Faculty Training
Overall Assessment Evaluations
Institutional Oversight and Endorsement
Overall Assessment Evaluations
Institutional Oversight and Endorsement

SACSCOC Liaison X
QEP Committee X

X

X

XXX

Jun - Jul Aug | Sep | Oct

X

X

XXX

Nov | Dec | Jan

X

X

XXX

X X XXX X

X | XX

Feb | Mar | Apr | May

X XX X X XXX X

X XX

X | XX X X XXX X

X XX

X

XXX XXX X XX XXX

X | X
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XX XXX

XXX XX
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Table 15. Timeline of Activities 2024 — 2025

Year 5 Activities (2024 - 2025)

Assessment Actions

Courses
ENGL 1101-English Composition |
MATH 1111-College Algebra
COMM 1110-Public Speaking
BIOL 2411K-Human Anatomy/Physiology |
MATH 1001-Quantitative Reasoning
ENGL 1102-English Composition 11
MUSC 1100-Music Appreciation
ENGL 2111-World Literature |
MATH 2411-Introduction to Statistics
BIOL 1111K-Intro to Biological Sciences
BUSA 1105-Introduction to Business
ASU 1101 - First Year Experience
Build Assessment Rubrics
Measure Success Toward QEP Outcome 1
Number enrolled in courses
DFW Rates in the 12 courses
Study Table Participant Number
Pass Rates of Study Table Participants
DFW Rates
Measure Success Toward QEP Outcome 2
Percentage of students warning/suspension
Percentage of progress report flags
Measure Success Toward QEP Outcome 3
Fall-to-Fall Retention
Number of advising visits
Percentage of advising appointment change/n(
Percentage of progress report flags
NSSE/Homegrown Survey

Jun - Jul Aug | Sep

X XX

X XX

XXX

Oct

X

X | XXX

Nov | Dec
X X
X X
X X
X X
X X

Jan

XXX IX XXX XX X XX

X

XX XXX XX

X XX

Feb | Mar
X X
X X
X X
X X
X X
X X
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Apr

X

XX XX

May

X | X

XX XX
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Year 5 Activities (2024 - 2025) Jun-Jul Aug | Sep | Oct | Nov | Dec | Jan | Feb | Mar | Apr | May
Measure Success Toward QEP Outcome 4
Class Assignment X X X X X X X X
Overall Assessment Evaluations X
Marketing/Awareness X X X X X

Awarness Campaign

Develop marketing materials

Website development/updates

Meeting with campus groups
Programming

X XX XX
X XX XX
XX XXX
XX XXX
XX XXX

Study Tables X X X X X X X X X X
Progress Reports X X X X X X X X X X
Analyze Initital data of first 4 classes in course redesign X X X X X
Develop data collection plan X X
faculty committes by course meetings X X X X X X X X X X
Workshops/Webinars/conference X X X X X X X
Faculty Training X X X X X X
Overall Assessment Evaluations
Institutional Oversight and Endorsement
SACSCOC Liaison X X X X X X X X X X X
QEP Committee X X X X X X X X X X X
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Conclusion

This Quality Enhancement Plan, Guiding Persistence to Success (#GPS), meets all of the
requirements of the Southern Association of Colleges and Schools Commission on Colleges.
The topic of Retention, Progression and Graduation in relation to Student Success is clearly
defined, related to on-going planning and institutional priorities. The QEP has broad-based
institutional support through the development and implementation of key strategies relating to
student success. ASU has defined clear student success and learning outcomes that are specific
and measurable and has committed significant resources to support the plan. Outcomes will be
measured over the course of the plan to analyze the effectiveness of the five key strategies and to
revise the plan if needed.

In summary, this QEP reinforces Albany State University’s commitment to the mission of
creating opportunities for personal and professional success and providing students with the

foundation they need to succeed.
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Appendix B. Strategic Principles

Albany State University g

Strategic Principles
2016 — 2019

1. Guiding Principle One: Realize the Power of Better Together - Integrate programs,
policies, procedures, and cultural traditions in ways that build synergistically on the
strengths of ASU and DSC to ensure a smooth and seamless institutional consolidation,
out of which a new ASU emerges that is more efficient, effective, and successful than
ever.

2. Guiding Principle Two: Aspire to Excellence - in teaching and learning, thus becoming
the first-choice institution for students from southwest Georgia and garnering recognition
as a premier southern regional university.

3. Guiding Principle Three: Embrace Diversity - As a historically black institution and
led by a highly-diverse faculty and staff, Albany State University will embrace diversity
in all its forms - including age, gender identity, race and ethnicity, country of origin,
religion, ability level, sexual orientation, and veteran status — and seek to foster a similar
acceptance and celebration of that diversity.

4. Guiding Principle Four: Expand Access to Higher Education - As an access
institution, Albany State University will promote student success for all by welcoming
students from varying levels of academic preparation, keeping costs low, offering flexible
class times and instructional modalities, and pairing high student expectations with
exceptional mentoring, advising, and tutoring.

5. Guiding Principle Five: Elevate Historically Undeserved Populations - Albany State
University will recognize and address the many challenges that face African Americans
and other students of color, adult learners, first generation students, students from low
socioeconomic backgrounds, and others from undeserved populations, and form strong
partnerships with K-12, government agencies, and community outreach organizations to
increase access and success rates.

6. Guiding Principle Six: Promote Economic Development - As part of its commitment
to teaching and learning, Albany State University will promote economic development in
Albany and throughout southwest Georgia by engaging in applied research, aligning its
resources in support of identified needs, developing and enhancing academic programs to
meet evolving needs, forming broad strategic partnerships, supplying a trained
workforce, and fostering a sense of entrepreneurship.

7. Guiding Principle Seven: Attract and Retain Talented Personnel - Recruit and
sustain a highly talented and expert team of faculty, staff, and administrators who
collaborate effectively and efficiently with each other to achieve the vision, mission and
strategic goals of the university.
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Appendix C. Checklist for QEP Topics

Proposed Topic

Operational Definition of Terms

Is the topic perceived to be significant to ASU and a major enhancement to student learning? In
what ways?
[ J

What impact does this proposed topic have on the future of the institution and its students?
[ ]

In what ways does the topic’s goals and strategies ensure broad-based support?
[ ]

Is the proposed topic based on a needs assessment or other empirical data explaining best
practices in higher education?

Explain the ways in which the goals and evaluation strategies are clearly and directly linked to 1)
improving the quality of student learning and/or success and 2) ASU’s strategic principles
[ ]

Is the topic focused enough to provide a manageable framework for development and
implementation?
[ ]

Can the initiative be sustained beyond the five-year plan?
[ ]
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Appendix D. QEP Implementation Committee Roster

Name

Title/Position

Division

Carolyn Brown

Director, Advising Center

Enrollment Management and
Student Success

Anilkumar Devarapu

Associate Professor

Academic Affairs

Geneva Diamond

Associate Professor

Academic Affairs

Danyelle Gary

Senior Director

Marketing and
Communications

Melanie Hatch

Associate Provost

Academic Affairs

Marcia Hood

Department Chair

Academic Affairs

Alicia Jackson

Dean

Academic Affairs

Kenyatta Johnson

Vice President

Enrollment Management and
Student Success

Brian McAllister

Department Chair

Academic Affairs

Kelly McMurray

Vice President

Institutional Effectiveness

Dorene Medline

Director, Center for Faculty
Excellence

Academic Affairs

William Moore

Vice President

Information Technology
Services

Octavia Parker

Manager

Enrollment Services Center

Laxmi Paudel Assistant Professor Academic Affairs
Angela Peters Provost Academic Affairs
Dedra Williams Associate Dean Student Affairs
Wendy Wilson Interim Vice President Student Affairs
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8.2.b

Student Outcomes: General Education

The institution identifies expected outcomes, assesses the extent to which it achieves these outcomes, and provides evidence
of seeking improvement based on analysis of the results in the areas below:

b. student learning outcomes for collegiate-level general education competencies of its undergraduate degree
programs.

Judgment
E Compliant O Non-Compliant O Not Applicable

Narrative

Report from the Off-Site Committee

The USG’s policy on the core curriculum states that it should contain 42 hours, and it designates what disciplinary areas each
institution should include in its general education core. Institutions may use their own discretion when choosing the subject
area of five of the required credit hours. ASU uses two of those hours to require a diversity course and the other three to
require a communication course. The student learning outcomes for each of the five areas of the core curriculum are listed in
the Undergraduate Catalog.

Due to the consolidation of ASU with another institution in January 2017, the general education core curriculum was updated
to align the two institutions. The narrative referred to a General Education Committee and a General Education Assessment
Plan; however, there was insufficient documentation. Including the assessment plan would have been helpful, as well as
meeting minutes, a committee charge, or some other documentation of this committee’s activity.

The narrative included no description of data collection procedures for assessment. How are the artifacts assessed, exactly?
Do instructors report data, or is there a committee that examines samples of artifacts? A chart of assessed courses indicated
assignments and assessment tools for those assignments, however there was no corresponding documentation.

The institution provided as evidence a survey to graduates that asks about achievement of general education student
learning outcomes, and this serves as an indirect measure of the core curriculum.

The institution provided a brief list of continuous improvement measures taken as a result of examining the assessment data,
however, there was no corresponding evidence, except for an updated syllabus for one course. It is unclear how continuous
improvement measures are identified and implemented. Evidence of continuous improvement measures in all areas of the
core curriculum was missing.

Focus Report Response

The Off-Site Committee was correct in noting the general education core curriculum was updated with the consolidation. Prior
to consolidation, Darton State College and Albany State University conducted independent assessment processes for
administrative assessment, student support assessment, student learning outcomes assessment, and general education
assessment. The institution consolidated in 2017, student learning outcomes assessment and administrative and student
support assessment began in fall 2017 and were led by Institutional Effectiveness and Academic Affairs. General education
assessment was led by Academic Affairs and during this time the institution experienced several changes with academic
leadership positions. In June 2018, an interim Provost was hired. The Interim Provost recognized a plan for comprehensive
and simultaneous assessment of General Education learning outcomes was needed, requiring oversight and guidance by a
General Education Committee. The General Assessment Committee was formed in Fall 2018 at the directive of the interim
Provost [01].

The General Education Committee membership was comprised of faculty who taught core courses [01]. The general
education core consists of five areas; 1) Area A - Written Communication and Quantitative Reasoning, 2) Area B -
Institutional priorities which are Diversity and Communication for ASU, 3) Area C - Humanities, 4) Area D - Science and
Technology and 5) Area E - Social Sciences. These five areas have been translated into seven general education learning
outcomes. The Committee met a few times in Fall 2018 to establish a general education review process [03]. Data collection
began in Spring 2019 and focused on two of the seven general education core outcomes:

1. Written communication: Students will communicate effectively by crating documents that demonstrate adequate
content development, clarity of organization and appropriate style, usage and documentation.

2. Mathematics: Students will demonstrate the ability to express and apply mathematical information symbolically,
graphically, numerically or verbally to solve a variety of problems.

3. Diversity: Students will demonstrate an understanding of diverse peoples, cultures and perspectives within a global
society.

4. Communication:: Students will demonstrate and understanding and proficiency of verbal and non-verbal
communication through preparation and presentation in a variety of contexts.

5. Humanities: Students will critically analyze forms of artistic and social expressions that reflect values from a cultural
or an informed personal perspective.

6. Science and Technology: Students will demonstrate an understanding of the physical or biological perspectives of the
universe using the scientific method, mathematical concepts or logical reasoning.

7. Social Science: Students will analyze historical, political, social, spatial and psychological processes and how they
impact the diversity of the human experience

Albany State University Page1/2
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The two general education outcomes of focus were written communication and mathematics. These general education
outcomes were selected to leverage the work being done as part of Gateway to Completions (G2C). G2C is designed to
provide institutions — more specifically, faculty — with processes, instructional and curricular guidance, and analytics tools to
redesign teaching, learning, and success in gateway courses. Faculty address failure in gateway courses and the challenges
associated with passing those courses.

The General Education Committee collected data on the general education core outcomes of English and mathematics but
they did not use a standardized process to collect and analyze the data, and use the results to make improvement to the
courses. Despite the lack of a standardized process, some improvements were made in English and mathematics courses. The
English Department standardized the course syllabus and assignments, all English 1101 and English 1102 have standardized
syllabus [04]. This will allow for systematic collection and analysis of data across all English sections moving forward. The
Mathematics Department analyzed questions on examine to determine which course topics were giving students the most
difficulty and they created tutoring services by faculty called “Study Tables.” [05] Faculty and peer tutors were available two
evenings a week to help students with assignments, practice problems and gain an understanding of topics discussed in
class.

In fall 2019, a permanent Provost was hired and directed the refinement of the General Education Committee to be led by
Academic Affairs and Institutional Effectiveness. The Committee was streamlined and given more authority to work directly
with the faculty [02]. The initial fall kickoff meeting discussed membership and responsibilities. The subsequent fall
meetings discussed a general education assessment plan, framework for implementation, and challenges [07]. The fall
semester culminated with a draft General Education Outcomes Assessment Plan. The draft plan will focus on all seven
outcomes each year. As part of the plan, members of the new General Education Committee will create sub-committees
related to the area of the core they teach to direct data collection and analysis. Departmental faculty will discuss the
analysis results during regular department meetings to determine course improvements to be made for the next assessment
cycle.

The initial General Education Outcomes Assessment Plan [06] continues to be refined as the General Education Assessment
Committee prepares for assessment training. The General Education Outcomes Assessment Plan includes the following:

Committee charge

Faculty Responsibility

Goals

Triangulation of Assessment Data/Measures
General Education Learning Outcomes
Assessment Procedures including timeline
Dissemination of Findings

Assessment Methodologies

Developing an Assessment Plan

Data sheets/rubrics

The General Education Assessment Plan is the framework to improve student learning and faculty pedagogy. The Center for
Faculty Excellence will train the General Education Assessment Committee in February on best practices in assessment
including data collection, assessment measures, and assist with creating effective assessment tools and train faculty on how
to interpret and use the data to make improvements. Training for all faculty will begin in March, faculty will leave the
training sessions with courses and selected assessments for the general education core outcomes for Spring 2019. The Spring
2019 data will be analyzed at the end of the semester and improvements will be implemented in Fall 2019. Going forward,
data collection will occur each semester and analysis will occur at the end of the spring or beginning of the fall semester,
improvements will be implemented each fall semester.

The general education assessment process will ensure that Albany State University identifies expected general education
outcomes, assesses the extent to which it achieves the outcomes, and provides evidence of seeking improvement based on
analysis of the results in compliance with this standard.

Sources

E 01_FR_Core Curriculum Committee_August27_2018

E 02_FR _Fall 2019 General Education Assessment Committee Membership
E 03_FR_GeneralEducationCommitteeMinutes

) 04_FR_English_1101_Pilot_Fall_2019

T8 05_FR_Study Tables

E 06_FR_General Education Assessment Plan

E 07_FR_GenEd Committee Meeting 12.2019
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Albany State University

General Education Committee (or Curriculum Committee)

Charge of the Committee

The General Education Committee (or the Core Curriculum Committee) is charged with the
following:

1.

Review Albany State University’s current general education requirements (Core
Curriculum) and ensure that General Education meets University System of Georgia and
Institutional needs.

Assist in approving proposed General Education courses through the university and the
USG system committees.

Establish a sense of consistency in ASU’s expectations regarding general education
learning outcomes.

Ensure that off-campus, distance education, and transfer students are meeting the same
standards as established for the campus.

Encourage active conversations in the campus community through public
meetings/forums soliciting feedback on proposed general education revisions.

Oversee the assessment of General Education Curriculum by performing assessment of
General Education on a 2 year cycle and implementing action plans to improve General
Education learning outcomes.

Identify an assessment instrument and/or system to periodically evaluate the General
Education Curriculum.

Establish clear modes of communicating results to the campus community, stakeholders
and to accrediting bodies.

Timeline
Task Action Deadline for completion
Finalize committee and select | Get committee vetted September 15, 2018
chair and co-chair through appropriate
channels
Conduct public forum Two Forums in October 2018 | Submit report to Provost by
to encourage campus input November 15, 2018
on necessary improvement
of the Gen Ed Curriculum
Review and improve Gen Ed | Review in committee and Submit revised Gen Ed
Curriculum submit to UCC by January, Curriculum to USG Council on
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2019, C &NP/Senate by
February, 2019

General Education by March
2019 to be reviewed in April
2019

Identify assessment of Core
Gen Ed Curriculum

Review and select instrument
and/or system by April 2019

Conduct first assessment by
May 2019

Communication of results

Establish clear policies and
procedures for
communicating results to the
campus and accrediting
bodies

Process to be finalized by
May 2019

Note: The USG Council on General Education has scheduled the following meetings for the

2018 — 2019 academic year:

January 25, 2019 - The deadline to guarantee consideration at this meeting is December 28, 2018

April 19, 2019-

The deadline to guarantee consideration at this meeting is March 22, 2019

Chairs: Dr. Abiodun Ojemakinde and Dr. Mathew Stanley

Name Discipline Email
1 Anil Devarappu Statistics Anil.devarappu@asurams.edu
2 Stephanie Hankerson English Stephanie.hankerson@asurams.edu
3 Chinenye Ofodile Math Chinenye.ofodile@asurams.edu
4 Frank Malinowski Computer Science Frank.malinowski@asurams.edu
5 Rhonda Porter Teacher Education Rhonda.porter@asurams.edu
6 Shani Clark Communication Shani.clark@asurams.edu
7 Patrick Whitehead Psychology Patrick.whitehead@asurams.edu
8 Pamela Brown Sociology Pamela.brown@asurams.edu
9 Barbara Nowak At large/Social Work Barbara.nowak@asurams.edu
10 Kwame Dankwa Political Science Kwame.dankwa@asurams.edu
11 Adriana Primo-McKinley | Spanish Adriana.primovincent@asurams.edu
12 Kenya Lemon Biology Kenya.lemon@asurams.edu
13 Amir Saheb Chemistry Amir.saheb@asurams.edu
14 Ken Kirsch Health & Human Performance Ken.kirsch@asurams.edu
15 Sherryl Johnson Business Sherryl.johnson@asurams.edu
16 Arun Saha Physics Arun.saha@asurams.edu
17 Kenyatta Johnson Student Affairs Kenyatta.johnson@asurams.edu
18 Renita Luck Distance learning Renita.luck@asurams.edu
19 Joel Johnson Music Joel.johnson@asurams.edu
20 Michael Mallard Art/Faculty Senate President Michael.mallard@asurams.edu




Faculty
Brian McAllister

Patrick Whitehead

Xinye Wang

Laxmi Paudel

Charles Williams

Dorene Medlin

Melanie Hatch

Kelly McMurray
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General Education Assessment Steering Committee

Core Area
Area Al and Area B

Area E

Area D

Area A2

Area C

Associate Provost

VP, Institutional
Effectiveness

Core Area

English/Mass
Communications

Social Science

Natural Science
Math and
Technology

Quantiative

Humanities

Rank

Professor

Discipline Position
English Department Chair

Asociate Professor Psychology

Professor

Assistant
Professor

Professor

Associate
Professor

Chemistry/Forensic

Science

Mathematics

Art Associate Dean

Education Director, Center for Faculty

Excellence
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General Education Committee Meeting

Albany State University
Tuesday, December 4, 2018, 4:00 p.m.
Building C, Room 203, West Campus

Minutes 2
Call to Order 2
Attendance 2
Approval of Minutes from Previous Meeting 2
Old Business — Subcommittee’s reports: 2
Area Al Subcommittee (Communications) 2
Area A2 Subcommittee (Quantitative) 2
Area B Subcommittee (Institutional Options) 2
Area C Subcommittee (Humanities/Fine Arts/Ethics) 2
Area D Subcommittee (Natural Sciences, Mathematics, and Technology) 3
Area E Subcommittee (Social Sciences) 4
Above the Core Subcommittee (Health & Wellness Requirement/Freshman Experience Courses) 4
New Business 4
Adjournment 4
Appendix A 5
ASU Area B Proposal 1 5
ABAC 5
ASU Area B Proposal 2 6
Csu 7

Appendix B 8
General Education Committee (Curriculum Committee), General Core Subcommittee: Area Al and
Area C 8

Area A1l (Essential Skills) Recommendations: 8
Area C (Humanities, Fine Arts, and Ethics) Recommendations: 8
Area C Question: 8

Appendix C 9

Core Curriculum Recommendations, Area E Sub-committee 9
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Minutes

Call to Order
Called by Dr. Ojemakinde at 4:00

Attendance
Dr. Ojemakinde, Charles Williams, Frank Malinowski, Michael Mallard, Rhonda Porter, Matt Stanley,
Melanie Hatch, Pam Brown, Stephanie Hankerson, Adriana Primo-McKinley, Patrick Whitehead,
Shavecca Snead, Joél Johnson, Shani Clark

Approval of Minutes from Previous Meeting

1. Any corrections? No
2. Motion to approve Dr. Porter, second Malinowski, approved by acclimation

Old Business — Subcommittee’s reports:

Area Al Subcommittee (Communications)
1. Norecommendations at this time
2. However, it may change later. The English department is considering coming up with topic-
based composition classes

Area A2 Subcommittee (Quantitative)

1. Inprogress

2. Suggestions? Is there any data about success in e-core?
Area B Subcommittee (Institutional Options)

1. Handout from Shani (see Appendix A)

2. Conversation:

a. lack of options

b. during the consolidation committees, African diaspora was included based on our
institution

c. note that Shani had concerns about discussing this section in a small group

d. Ojemakinde: if you have any suggestions for an area that you are not part of, send that
group your suggestions.

e. Pamela: Being in Albany, what about including the civil justice aspect and our historical
roots related to that. It would be such a phenomenal thing for our students to
comprehend and understand.

f. Chaz: what are the learning outcomes for Area B?

g. Frank: there is a limit to how many sections we can teach of the current offerings in this
area due to the number of credentialed faculty.

h. Ojemakinde: interdisciplinary approach would help here

Area C Subcommittee (Humanities/Fine Arts/Ethics)

1. Handout from Michael (see Appendix B)
2. Suggestion for updated learning outcome.
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a. There was a good bit of discussion back and forth about this learning outcome. It was
noted that this was not a final version but a starting point for the conversation.
Listing the opportunity for study abroad programs to substitute for this course.
a. Shavecca asked if this meant that a course taken during study abroad or the experience
of student abroad would be used to give credit.
b. Michael: the initial discussion was that it would be a course taken.
Joél, if we are going to be strategic, | see that German is missing. What we would like as policy is
to set our students up for success as opposed to being constrained by our current faculty. If we
want German taught, it should be looked at even though we do not currently have a Germany
faculty member. That might not always be the case. Are we confining ourselves to our current
faculty credentials or are we forward-thinking about what we might have in the future?
Pamela: Other institutions use military connections to teach foreign languages. Is there a way to
justify those credentials to teach here for accreditation purposes?
a. Frank noted that SACSCOC has a process for alternative justification of qualifications for
faculty.
b. Examples of this process from other institutions:
i. Augusta State University policy
ii. NC State University policy
Frank: is there a model like special topics that is interdisciplinary and flexible. It would have
learning outcomes but flexible in which subject area and it could be tied to a different
subject/topic each semester.
Joél mentioned the use of a Special Topics course that might work in this case.
Ojemakinde: like the subcommittee to look more closely at how the new proposed statement
aligns with the BOR guidelines for that area in core curriculum.

Area D Subcommittee (Natural Sciences, Mathematics, and Technology)

1.
2.

Frank: Improve the learning outcome to fit math and technology

Frank: According to the USG General Education Council, there are four types of courses that fit
into the technology category. We are currently only offering a single course that meets the
fourth option: Survey Courses. We are going to take a look at other possible options in order to
provide our students the flexibility they need in order to meet the core requirements but
benefit their studies in their major. For example, a Biology or Psychology major might find it
useful to take a course in programming or data science in order to better analyze research data.
Joél noted that there is a Music technology course that might fit in this area. Dr. Hatch noted
engineering courses such as CAD or MATLAB programming that would benefit engineering
students or others.

a. Courses in Programming: Should involve a focus on developing algorithmic thinking,
logic/decision structures and information storage structures.

b. Courses in Data Science: Should involve a focus on data analysis and relationship
identification. Tools of statistical analysis are introduced and used as appropriate.

c. Courses in Modeling and Simulation: Should involve a focus on developing models
and/or simulations of systems based on data.

d. Survey Courses: Should involve an understanding of the development and place of
computation, incorporating sections on history of computation, mathematics of
computation, technology ethics, etc. Such courses should include learning outcomes
focused on introduction to algorithm development and the mathematical foundations
of computing such as base conversions and Boolean logic.



https://www.augusta.edu/afa/documents/facultycredentialingmanual.pdf
https://provost.ncsu.edu/administrator-resources/standard-operating-procedures/justifying-approving-documenting-instructor-qualifications/
https://www.usg.edu/assets/academic_partnerships_accreditation/committee_docs/documents/GenedTechnologyCoursesforAreasBorD.pdf
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Area E Subcommittee (Social Sciences)
1. Handout from Patrick (see Appendix C)
2. We have the least number of minority-based courses of our peer institutions that are not HBCUs
3. Joél: when does a student learn about the history of other cultures as opposed to just black or
white?
4. Great deal of discussion about possible options of things that could be added to this section. Big
focus on sociology courses from Pamela
Above the Core Subcommittee (Health & Wellness Requirement/Freshman Experience Courses)
Postponed due to the members not being here.

New Business
Dr. Hatch:

1. The SACSCOC steering committee needs help. An area where we are deficient is in assessment
of the Gen Ed core.

2. What we need help with is to see if there is data that we can collect from this semester and then
plan going forward for the next semester?

Adjournment
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ASU Area B Proposal 1
This structure is similar to the ABAC example.
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Area B (Institutional Options)

5

Area B Learning Outcome: Students will demonstrate critical thinking, problem solving, and the
understanding of ethics, including the ability to analyze, evaluate and provide appropriate rationale
and support for conclusions and decisions.

Choose One

Communication: Students will demonstrate understanding and proficiency of
verbal and non-verbal communication through preparation and presentation in a
variety of contexts

COMM 1100- Human Communication 3
COMM 1110- Public Speaking 3
Choose One

Diversity: Students will demonstrate understanding of diverse peoples, cultures, and perspectives
within a global society.

COMM 1000- Cultural Diversity in Communication 2
HIST 1002- Introduction to African Diaspora 2
POLS 1105- Current World Problems 2

Add to this list

ABAC

Area B: Institutional Options: 3-6 hours

Choose one of the Communication classes below:

COMM 1100 Human Communication 3
COMM 1110 Public Speaking 3

In addition, students may also choose any of the following:

AGRI 2209 Agricultural Seminar 1

BUSA 1101 Business Seminar 1

CISM 2201 Fundamentals of Computer App 3

CRIT 1100 An Introduction to Critical Thinking 1

ETEC 1101 (eCore) Electronic Technology in the Educational Environment 2
HUMN 1100 Topics in the Humanities 1

HUSC 2114 Wellness and Human Experience 3

PRSP 1010 Perspectives on Human Experience 1

PRSP 1020 Perspectives on Global Issues 2

RSCH 1100 Research and Documentation Methods 2

SCIE 1000 Addressing Environmental Issues 1

SOSC 1100 Values, Issues, & Perspectives in Social Sciences 1
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ASU Area B Proposal 2
This structure is similar to the CSU example.

Area B (Institutional Options) 5
Area B Learning Outcome: Students will demonstrate critical thinking, problem solving, and the
understanding of ethics, including the ability to analyze, evaluate and provide appropriate rationale
and support for conclusions and decisions.

Choose One

Communication: Students will demonstrate understanding and proficiency of
verbal and non-verbal communication through preparation and presentation in a
variety of contexts

COMM 1100- Human Communication 3
COMM 1110- Public Speaking 3

Select one course under Group 1 or Group 2

Group 1:
Diversity: Students will demonstrate understanding of diverse peoples, cultures, and perspectives
within a global society.

COMM 1000- Cultural Diversity in Communication 2
HIST 1002- Introduction to African Diaspora 2
POLS 1105- Current World Problems 2

Add to this list

Or

Group 2:

Critical Thinking: Students will demonstrate understanding of critical
thinking and problem solving skills in a variety of settings

Add a list of 2 credit courses from various departments. This aligns with
our SACS theme of Communication, Critical Thinking and Problem 2
Solving.




CSuU

Area B - Institutional Options

4-5 Credit Hours

Core

Course Title

Take the following course:

COMM 1110

Communication

Select two courses under Group 1 or one course under Group 2 (See major program exceptions below):

Group 1
ITDS 2726
ITDS 2727
ITDS 2735
ITDS 2746
ITDS 2748
ITDS 2749
ITDS 2755
LIBR 2705
Group 2
ITDS 1125
ITDS 1779
LIBR 1105
LEAD 1705
EURO 2105
HIST 1111
HIST 1112

POLS 2401

Introduction to Cultural Diversity
Introduction to Interpersonal Skills

Life and Career Planning

Business and Society

Topics in Global Issues

Ethics and Legal Issues in the Professions
Elements of Critical Thinking

Selected Topics in Library and Information Science

Geology in the Public Discourse: Modern and Historical Conflicts Between Science and Public Opinion
Scholarship Across the Disciplines

Introduction to Library and Information Science

Introduction to Servant Leadership

Introduction to the European Union

World History to 1500

World History since 1500

Global Issues

Any 1000 or 2000 level foreign language course

Any Area C-E course with a study abroad component

* the extra hour may be used as an elective

Credit Hours

3
3"
3¢
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Return to Top

The following programs require 4 credit hours in Area B: Biology (BA), Biology (BS), Biology and Secondary Education (BA), Chemistry (BA), Chemistry (BS),
Chemistry and Secondary Education (BA), Computer Science (BS), Earth and Space Science - Astrophysics and Planetary Geology track, (BS), Earth and Space
Science - Environmental Science track (BS), Earth and Space Science - Geology track (BS), Earth and Space Science - Secondary Education track (BS), Health
Science (BS), Mathematics (BA), Mathematics (BS), and Nursing (BSN). See the undergraduate degrees menu for specific requirements.
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Appendix B

General Education Committee (Curriculum Committee), General Core Subcommittee:
Area Al and Area C

Members: Adriana Primo-Vincent, Stephanie Hankerson, Joel Johnson and Michael Mallard

The subcommittee met, Monday, November 26, 2018 at 4:00 p.m. in FAC 103 with all members present.

Area Al (Essential Skills) Recommendations:

No recommendations at this time, but the committee was encouraged to learn of possibly offering topic
focused sections of ENGL 1101-02 to help improve students” motivation to learn in ENGL 1101 or ENGL
1101H and ENGL 1102 or ENGL 1102H.

Area C (Humanities, Fine Arts, and Ethics) Recommendations:
1. The committee proposes revision of the Area C Learning Outcome to read as follows:

Students will effectively analyze and evaluate several forms of human expression through reading,
writing and speaking about diverse societies and cultures.

2. The committee requests that credit earned from a study abroad experience be listed as an
option to fulfill core credit in Area C. Matriculation and course content substitution must be
examined and worked out on a per student basis prior to the study abroad experience.

Rational: The committee agrees that many study abroad experiences fulfill the Learning Outcomes for
Area C. In addition, the committee agrees that listing the study abroad credit for Area C would
encourage more students to study abroad.

Area C Question:

One question was raised in regard to Area C foreign language courses. The question is, why are the
language courses listed limited these specific languages? For example, why not German, ltalian, Yoruba,
and/or other languages taught at ASU?
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Appendix C

Core Curriculum Recommendations, Area E Sub-committee

1. Change the language in Area E proposed learning outcomes from
a. “Students will analyze historical, political, social, spatial, or psychological processes and

how they impact the diversity of the human experience."to

b. “Students will analyze historical, political, social, geographical, psychological, or
economic processes and how they impact the diversity of the human experience.”

2. Correct the course number of “Introduction of Anthropology” in the consolidated institution
check sheet to “SOCI 2031,” consistent with the course catalog and Banner.

3. Drop HIST 2113 (Minorities in America) as an Area E elective, as it has not been offered in the
past five years.

4. Ask the psychology department to propose a new Area E elective course titled “African
American Psychology” to replace HIST 2113.

a. Chair of the Sociology and Psychology department supports the recommendation and
will, pending the support of the Core Curriculum Committee, begin working on the
necessary new course proposal forms (as supplied by Dr. Melanie Hatch in advance of
this meeting).

b. OR

5. Replace HIST 2113 with HIST 2115 “African American History”
6. Itis recommended that the evaluation of Area E follow the standards set forth by the USG and
the Core Committee at large.
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General Education Committee Meeting

Albany State University
Wednesday, January 9, 2019, 1:00 p.m.
BCB 172, East Campus

1. Call to Order
2. Minutes
3. Subcommittee Updates

Area Al: Communications

Area A2: Quantitative

Area B: Institutional Options

Area C: Humanities/Fine Arts/Ethics

Area D: Natural Sciences, Mathematics, and Technology
Area E: Social Sciences

Above the Core

oo o

4. New Business (Drs. Parikh and Snead)
5. Set Next Meeting Date

6. Adjournment

Minutes:

Call to Order:
Called by Dr. Stanley at 1:03

Attendance:
Raj Parikh, Charles Williams, Matt Stanley, Melanie Hatch, Stephanie Hankerson,
Adriana Primo-McKinley, Patrick Whitehead, Shavecca Snead, Shani Clark, Kwame
Dankwa, Arum Saha, Sherryl Johnson, Dorene Medlin

New Business:

1. Dr. Snead: The committee is advised to leave area outcomes as they are and
postpone outcome changes until 2019-2020 (after SACS reaffirmation)
Dr. Parikh and Dr. Hatch concur

2. Dr. Snead and Dr. Clark had a meeting regarding data and assessment. Dr. Clark
made Dr. Snead an instructor in her online course so that Dr. Snead might have
access to course content/samples of assessment.

3. Dr. Snead reiterated the need for data for three assessment cycles: fall 2018, spring
2019, and fall 2019
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4. Dr. Snead asks for potential area assessment data. Dr. Primo-McKinley agrees to submit

data.

Dr. Dankwa explains that he has essay assignment rubrics and outcomes.

6. Dr. Snead explains that she can use rubric for papers, blank copies for tests, and needs
cross sections of assignments (exceed, meet, did not meet)

7. Dr. Snead emphasizes the need to be intentional in keeping course data samples for spring
2019 and suggests the committee identify spring 2019 courses for which she might track
outcomes

9]

Subcommittee Updates:
1. Dr. Stanley asks for new updates. There are no new updates
2. Dr. Stanley reiterates the need for more input from areas A2 and D.
3. Dr. Saha agrees to meet with area D faculty.

Set Next Meeting Date:
1. The next meeting date is set for Thursday, January 24, at 4 p.m. in C 203 West
Campus

Adjournment:
1:51 p.m.
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Albany State University
General Education Committee Meeting
Thursday, January 24, 2019, 4:00 p.m.

C 203

Agenda

1. Call to Order

2. Minutes
3. Subcommittee Updates

Area Al: Communications

Area A2: Quantitative

Area B: Institutional Options

Area C: Humanities/Fine Arts/Ethics

Area D: Natural Sciences, Mathematics, and Technology
Area E: Social Sciences

Above the Core

@ o Ao oW

4. Committee Feedback on Submitted Proposals
5. New Business
6. Set Next Meeting Date

7. Adjournment

Minutes:

Attendance: Kenneth Kirsch, Frank Malinowski, Raj Parikh, Abiodun Ojemakinde, Charles
Williams, Matthew Stanley, Patrick Whitehead, Kenye Lemon, Shavecca Snead, Sherryl
Johnson, Shani Clark, Adriana Primo-McKinley, Renita Luck, Kwame Dankwa, Arun Saha

Call to Order: 4:02

Dr. Ojemakinde: There has been a shift in emphasis of the committee to data collection; the
focus of the subcommittees should be to interact with Dr. Snead.

Dr. Parikh: Dr. Snead is soliciting deans and chairs for data (access to GeorgiaView for
assessment). Dr. Snead needs all data by January 31 (and artifacts). Stresses the need to create a
culture of data collection.
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Dr. Primo-McKinley: Has sent her data to Dr. Snead.

Dr. Malinowski: Forwarded the correct core curriculum to the committee members.

Dr. Snead: Wants examples of how faculty have made course improvements. The best way to
communicate the need for data back to other faculty is through departmental meetings/sharing of

minutes. Requests copies of meeting minutes dating back to 2017.

Dr. Ojemakinde: Suggests a simple memo to deans and chair concerning data collection and the
sharing of meeting minutes.

Dr. Snead: Dr. Hatch is writing data assessment narratives and needs all the accurate and clear
info. Faculty have available.

Dr. Malinowski: Inquires about updates on the SACS reaffirmation process, especially website
content.

Dr. Snead: The university is in the process of updating website content.
Dr. Williams: suggests an email newsletter.

Adjournment: 4:44



189 of 633

Albany State
University &

ALBANY STATE UNIVERSITY
College of Arts and Sciences
Department of English, Modern Languages and Mass Communication

ENGLISH 1101
COMPOSITION 1
CREDIT HOURS (3)
PREREQUISITES (none)

INSTRUCTOR

CLASS MEETING TIMES:

CLASS MEETING LOCATION:

COURSE TEXT: Albany State University: Guide to First-Year Writing, Fountain Head Publishing

Course Description: English 1101 is designed to teach the mechanics of expression and the development and
organization of ideas into paragraphs and essays.

Institutional Student Learning Outcomes (ISLOs)
e Communicate efficiently and effectively in oral and written forms, read and understand literary papers,
conduct research, make written and oral presentations on various topics, and collect, analyze, and interpret
readings. (Communication Abilities; Institutional Learning Outcome. ISLO-I).

e Demonstrate problem-solving skills in basic and advanced composition and literary concepts and apply the
learned skills and knowledge to solve a variety of real-life problems. (Problem-Solving Abilities. ISLO I1I).

e Acquire and leave with strong critical thinking skills and written and oral communication skills to enable
them seek careers requiring effective written and oral communication skills and/or attend graduate schools
(Critical Thinking Abilities. ISLO I111).

Expected Student Learner Outcomes (SLOs)

As a result of completing this course the student should be able to:
e Read actively and think critically about college-level texts to comprehend, assimilate, evaluate, and
synthesize information from multiple sources.

e Write focused, reading-based or life-centered/experiential, well-supported essays that demonstrate effective
organization, critical thinking and syntactic maturity.

e Demonstrate the ability to organize an essay that supports a position with sound reasoning and relevant
evidence.
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o Students will make significant revisions of drafts, including rethinking positions which are insufficiently
supported, rewriting with greater awareness of audience, and proofreading for conformity to accepted
conventions of composition.

e Demonstrate the ability to function successfully in a group.

Course Objectives

English Composition 1101 is designed to help students:
o Become skilled thinkers, writers, and communicators who can compose for a variety of disciplines and
rhetorical contexts.
e Develop a fuller understanding of the contextual interactions of the writer’s purposes, audience
expectations, subjects, and their contributions to critical thinking and effective writing.
e Develop organization skill for effective reflective, expository, and analytical paragraphs and essays.

Course Activity Components
In this course, students will be required to complete:
e Frequent in-class assignments, journal writing, freewriting(s), rehearsals for test taking, structured
prewriting activities, and responses to readings.
e  Students will develop and revise essays that are written in and out of class.
e  Students will be evaluated on demonstrated progress in writing skills and techniques.
e  Students will be required to demonstrate basic levels of technology proficiency.

Course Assessment Components
The final assessment of a student’s performance and assignment of grades will be based on the following:

Journals 10%
Quizzes and other activities 10%
Compositions 60%
Essay 1
Essay 2
Essay 3
Essay 4
Exit Examination 20%

Note that eighty percent (80%) of a student’s grade will be determined on the basis of demonstrated writing skills.

Grading System

100-90 A
89-80 B
79-70 C
69-60 D
59-0 F

Class Attendance Policy

Class attendance is mandatory at Albany State University. ASU attendance policy states that: “All students are
expected to be in class on time for all class meetings. Attendance begins the first day of class and all students are
expected to remain in class for the entire class period unless prior arrangements have been made with the instructor.
Absenteeism cannot exceed the credit hours for the course.” This means that if a course meets two times per week,
a student cannot miss the class more than two times during the semester without suffering a substantial penalty.
Excessive absences may result in the lowering of the grade earned by one letter grade e.g. “A” to “B” or “D” to “F.”
(NOTE: This includes “excused and unexcused” absences.)
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Class Cancellation Policy

In the event of unexpected emergencies, students will be notified at class time of an alternate assignment for a
scheduled course session. In the event of an expected session cancellation, students will be notified in class or will
be notified via email. Please check

your email regularly.

Academic Honesty/Integrity

Provide the instructor statement on academic honesty, plagiarism, etc.

(See ASU Student Handbook for rules on academic honesty/integrity Page 62)
https://www.asurams.edu/student-affairs/student-handbook/2017-handbook/

The consequence for a violation of the Academic Honesty Code is “zero points” for the assignment. Add
any additional information related to your discipline.

Students with Disabilities
a.  Please refer to the following link for Counseling and Disability Services:
https://www.asurasm.edu-student-affairs/counseling-disability -services/

Students with Disabilities:

If you are a student with a disability, you should consult the Testing & Disability Services, New Student
Center — Green Zone 2-141, 903-3610 or 3611, to identify which accommodations might be needed for this
course. Please contact the course instructor as soon as possible to discuss your needs.

Campus Carry Information
Please refer to the following link for Campus Safety
Information: https://www.asurams.edu/police-policy-procedures/

Sexual Harassment (Misconduct) Policy
Please refer to the following link for Title IX: Sexual Misconduct
Policy: https://www.asurams.edu/adminstration/title-ix/sexual-misconduct-policy/

University Math and Writing Centers Reinforcement Policy
a.  Support for math and writing is available at the various math and writing centers across campus.
Please ask your instructor for help locating the most convenient one for you.
b.  Writing Center Information: https://www.asurams.edu/academic-affairs/learning-centers/east-
writing-center/ OR https://www.asurams.edu/academic-affairs/learning-centers/west-writing-center/
¢.  Math Center Information: https://www.asurams.edu/academic-affairs/learning-centers/east-math-
center/ OR https://www.asurams.edu/academic-affairs/learning-centers/west-math-center/
d.  SmartThinking is available through GA VIEW. Please sign into GA VIEW and find the tutoring
opportunities on the toolbar.

Integration of Technology

The use of technology is integral to the course design. You should have access to a computer (e.g., computer
lab, library, home, or work), a general knowledge of the operation and care of a computer, and know some basic
troubleshooting techniques. You should also have some basic understanding of how to use the Internet to seek,
find, and retrieve information. Should you experience technology difficulties, please consult Information
Technology Services, https://www.asurams.edu/Technology/ , https://www.asurams.edu/Technology/getting-
started-students/ OR https://www.asurams.edu/Technology/?s=student+support for assistance with common
issues.
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All candidates should have a workable (functioning) ASU e-mail account, know how to send and retrieve e-
mail messages with and without an attached file, know how to attach a file to an e-mail message, and how to
download and open attached files. To ensure that you receive timely communications, it is your responsibility
to notify the professor immediately of any changes to your e-mail address. All candidates should also know how
to access the course in GAVIEW and be able to complete and submit assignments.

*NOTE: “ASU RAMmail account is the university’s official means of electronic communication with
students. Students are required to use the ASU website (www.asurams.edu) and RAMmail for important
university’s official information on financial aid, current class schedule, registration holds, account balances,
etc. In order to communicate with students by other means as needed, each student is required to provide the
university with his/her current telephone number(s) and mailing address via BannerWeb.”

Important University Dates

Please refer to the online calendar for additional information:
https://www.asurams.edu/academic-affairs/academic-services-registrar/academic-calendar/
Page Break

GUIDELINES FOR GRADING ESSAYS

The “A” Essay: The “A” essay should display originality of thought in stating and developing a central idea. The
material should, therefore, be presented in a clear, logical and thought-provoking manner. Also, the essay should
contain all the positive qualities of good writing, such as clarity of purpose, effectiveness in organization,
significance in content, and vividness in language. Sentences should be well-constructed and should contain no
major grammatical or spelling errors.

The “B” Essay: The “B” essay should have a clearly stated central idea and should be logically and adequately
developed. This essay should also contain some of the qualities of good writing noted in the “A” essay. It should be
comparatively free of serious errors as far as standard written English is concerned. The “B” essay must indicate
competence, but it may lack the originality of thought and style that characterizes the “A” essay.

The “C” Essay: The average essay usually receives a grade of “C.” It should have a central idea that is organized
clearly enough to convey its purpose to the reader. It should not contain many serious grammatical or structural
errors. Although the essay may have few sentence-level mistakes, the overall essay lacks the vigor of thought,
development, and expression that typifies the above-average essay (“A” or “B”).

The “D” Essay: The grade of “D” indicates below-average achievement in expressing ideas clearly, correctly, and
effectively. Most essays in this category fail to clearly express a central idea or to develop it adequately. In
addition, this essay contains various examples of incorrect English usage, such as grammatical, mechanical, and
spelling errors.

The “F” Essay: The “D” and “F” essays are examples of unsatisfactory work. The grade “F,” however, indicates a
student’s failure to avoid serious grammatical and structural errors. Furthermore, the “F” essay contains almost
none of the requisites (focus, purpose, and development) listed in the passing essays (“A”, “B,” or “C”). Plagiarized
work will also receive a failing score and may subject the student to other sanctions from the University.
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Week 1

Week 2

Week 3

Week 4

Week 5

Week 6

Week 7

Week 8

Overview of course

Sample writing/diagnostic essay
Orientation session for online courses

Complete online diagnostic essay
Review diagnostic
Chp. 1: Why Write?

Chp. 2: Active Reading and Critical Thinking
Chp. 3: The Writing Process

Chp. 4: Planning and Drafting

Elements of Structure
From Topic to Thesis
Body Paragraphs
From Paragraph to Essay
Introductions

Conclusions

Introduction to Unit 1: Topic--Education

Rough Draft/Workshop Essay 1
Chp. 6: Revising
Chp. 7: Editing

Essay 1 due (no later than week 4)
Introduction to Unit 2: Topic--Gender

Unit 2 Discussion continued
Critical Reading/Writing Assignments
In-class drafting of Essay 2

Rough Draft/Workshop Essay 2

Essay 2 due (no later than week 7)

Workshop for Midterm

Midterm Exam
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Week 9

Week 10

Week 11

Week 12

Week 13

Week 14

Week 15

Week 16

Introduction to Unit 3: History/Culture

Unit 3 Continued
Critical Reading/Writing Assignments
In-class drafting of Essay 3

Rough Draft/Workshop Essay 3
Essay 3 due (no later than week 11)

Introduction to Unit 4: Topic—Mass Media

Mass Media continued
Introduction to Inter-textual Reading/Writing and Academic Writing
Critical Reading/Writing Assignments
In-class drafting of Essay 4

Brief Introduction to Research Methodologies and Citations
Rough Draft / Workshop of Essay 5
Essay 4 due

Review/Practice for Exit Exam
Exit Exam (TBA)
Last Day of Classes (TBA)

Final Exams
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THE STUDY TABLE AT ALBANY STATE UNIVERSITY

Student Success to Increase Retention

Many students come to Albany State University with a variety of preparations and mindsets. For
the freshman cohort, their first year at ASU is mostly challenging due to change in environment,
independence, higher expectations, and their being held accountable for their success. By
providing to them a set of student success activities, many of them who avail themselves of these
opportunities are able to progress adequately in their courses and programs.

The Study Table is a student-centered activity which provides one-stop center for all students
seeking to improve their performance, achievement, engagement, and hence success in gatekeeper/
killer courses and almost-killer courses. It is well-known that the set of courses including MATH
1111-College Algebra, MATH 1001- Quantitative Reasoning, MATH 1113-Precalculus with
Trigonometry, MATH 1211- Calculus I, BIOL 1111, BIOL 1112, BIOL 2411/BIOL 2412 CHEM
1211, CHEM 1212, PHSC 1011, ACCT 2010 have traditionally had high failure rates and attrition
rates. Other courses are ENGL 1101, and ENGL 1102. High FDW rates have been seen to affect
adversely overall student performance, retention, progression in their majors, and degree
attainment.

Students attending Study Table seek help from instructors and peer-tutors in a non- threatening
guided environment, and could receive one-on-one help in one or more courses during a single
session. Results indicate that learner’s ability to increase quality time-on-task translates to overall
enhanced performance in courses, which leads to learner increased self-confidence.

The goal of the Study Table is Student Success. Study Table activities has impact on student
learning, student achievement and persistence at Albany State University. This could
subsequently result in the improvement of student retention, progression, and degree
attainment, ultimately have broader impact.

It was anticipated that about 300 freshmen and other students who needed additional support in
the courses offered would attend the Study Table. Only 213 attended. Hence goal of getting 300

to attend was not met.

The following are the most essential outcomes of the Study Table.

Attribute Number Percentage Number Percentage Remark
/Target
Number 300 100 213 71% Attendance
Attending number not
met

Note: Tutorial services attendance for fall 2019=1477. Study Table=213. Hence the total is
1477+213=1690. (Percentage attending Study Table =(213/1690)=12.6%

The baseline number here is 213.
e The number passing at midterm before Study Table=126 or 59.15%



e The number passing at the end of semester after Study Table=170 or 79.81%
e Increase from midterm to finals=170-126 =44 or 20.66%
e Number of students whose grades improved from midterm to final exams=102 (that is, a

student who made “C” by midterm and made “B” by finals has improved)

e Number of students who grades decreased from midterm to finals=20.

e Net improvement: 82

e Number of students whose grades did not change from midterm to finals=91.

Please see the summary below.
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Number | % Number | % Number | % Number | % Positive | %(+)
passing | (with failing failing passing | (with failing at | failing | Change
at “C”or | at at at the “C”or | endof in
midterm | better) | midterm | midterm | end of | better) | semester Numbe
(with (F,D,W) | fall IS
“C” or 2019
better) (with
“C” or
better)
126 59.15% | 87 40.85% | 170 79.81% | 43 20.19% | 44 20.66
%

It is essential to note that the Study Table not only increases student pass rate but also grade

quality. Please see the following Sample Statistics which exemplifies that outcome.

Statistics Midterm Data of End-of Semester Data of
Participants Participants

Sample 213 213

Sample Mean (GPA) 1.81690141 2.408450704

Variance of Sample

1.659513242

1.369311808

Standard Deviation of

Sample

1.285044085

1.170175973

Retention. At Albany State University, students tend to remain and complete their degrees if
they succeed in their courses as well garner the mentoring and support they need from faculty

within and outside the classroom. Many students were very enthusiastic to attend the Study

Table, and 100% of students who completed Study Table participant survey expressed that they
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would attend the Study Table next semester. Some students also used the Study Table
opportunity to meet their instructors and other instructors to receive help on other courses, for
example, Calculus III. When students garner more confidence in their courses and major, they
tend to persist at ASU and will complete their degrees here at ASU.
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General Education Assessment Plan
Introduction

General education references the essential, core knowledge and abilities students demonstrate in
satisfying the breadth of learning in the liberal arts curriculum. It also refers to how such core
competencies are developed through the disciplinary depth of a major course of academic study.
The Institution’s general education curriculum provides students with the knowledge and skills to
sustain a life of learning in the liberal-arts tradition and to succeed in their professional, civic, and
personal endeavors.

Students emerge from our institution as Visionary Leaders with a distinct ability to reason
creatively within individualized, yet, interwoven fields of learning; to engage professionally and
civically in diverse and globally connected communities; and to acclimate professionally and
ethically with the skills and values needed to achieve lifetime goals. The general education
program is thus the keystone of the institution’s mission.

Charge of the General Assessment Committee
The General Education Committee is charged with the following:

1. Review Albany State University’s current general education requirements (Core
Curriculum) and ensure that General Education meets University System of Georgia and
Institutional needs.

2. Assist in approving proposed General Education courses through the university and the
USG system committees.

3. Establish a sense of consistency in ASU’s expectations regarding general education
learning outcomes.

4. Ensure that off-campus, distance education, and transfer students are meeting the same
standards as established for the campus.

5. Encourage active conversations in the campus community through public
meetings/forums soliciting feedback on proposed general education revisions.

6. Oversee the assessment of General Education Curriculum by performing assessment of
General Education on a 2 year cycle and implementing action plans to improve General
Education learning outcomes.

7. Identify an assessment instrument and/or system to periodically evaluate the General
Education Curriculum.

8. Establish clear modes of communicating results to the campus community, stakeholders
and to accrediting bodies.

Responsibility for General Education (GE) Assessment

The General Education Committee (GEC), a standing committee consisting of faculty, and I.E.
department members have primary responsibility for GE assessment to include communication
with faculty, review of materials and assessments, and the coordination of various working



199 of 633
DRAFT

committees across all the categories. The GEC reviews, authorizes, and supports the GE
assessment procedures for the Institution to assure adherence to best practices.

The Office Institutional Effectiveness (IE) has primary responsibility to support the
implementation of GE assessment with supplementary support from the Associate or Vice Provost
for Academic Affairs, the Deans of the various Schools, and Provost and Vice President for
Academic Affairs. The Committee meets monthly and relies on the administrative structure and
responsibilities of IE in carrying out all tasks of the Committee. Such tasks include, but are not
restricted to sampling procedures, implementation of assessment procedures, analysis of results,
and assessment reporting. IE conducts all GE assessment tasks with the approval and support of
the GE Committee. Thus, the success and viability of the GE Assessment Plan is dependent on
the collaboration and coordination between the institutional faculty, the GEC, and IE.

General Education Faculty Responsibility

All faculty teaching General Education have responsibility for participation in General Education
assessment and support of the learning outcomes by:

1. Ensuring that course syllabi include the specific course category and learning outcomes
for the GE category of the course

2. Participating in assessment activities as relevant to the category assessments

3. Participating in review of assessment results and discussions on implications for category

General Education Faculty Responsibility

1. The General Education Committee will provide feedback to individual units on the
strengths and weaknesses of their assessment of general education courses.

2. The General Education Committee (along with IE) will aggregate information from
individual academic units to produce summary reports for internal stakeholders about the
overall status of the General Education Program.

3. The General Education Committee will make recommendations for any proposed changes
to the General Education curriculum.

Goals of General Education Assessment

The Institution’s general education assessment process has the following goals for the five-year
cycle:

1. Document and evaluate evidence, from direct and indirect measures, of the effectiveness
of general education in the baccalaureate curriculum.

2. Recommend and enact improvements to pedagogy, the assessment & evaluation process,
and the curricula for major programs of baccalaureate study so as to strengthen the
effectiveness, coherence, and rigor in student learning experiences for general education.

3. Identify student performance benchmarks in general education appropriate to level of
undergraduate study (introductory (1000-level) and intermediate (2000-level).
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Recommend pedagogical approaches and student learning experiences, such as example
assignments, by level of undergraduate study that are effectiveness at improving general.

4. Provide professional development opportunities for faculty and academic support staff to
improve the teaching of general education knowledge and skills.

5. Evaluate general education data in the context of how students at other institutions perform
in comparable assessments.

6. Communicate the results of general education assessment to the faculty, academic support
staff, the President’s Cabinet, and other stakeholders.

Assessment

The institution has implemented multiple methods of assessment. Our primary direct measures
for GE assessment is generated from authentic student work created as part of baccalaureate-level
coursework. Student work is supplemented by standardized instruments that enhance such
authentic measures. GE assessment may also include external major-field tests or certification
exams, where results include general-education data pertaining to major programs of study.
Indirect measures include surveys of current students, graduating students, and college alumni,
utilizing institutionally derived questionnaires as well as external, nationally recognized
instruments. Lastly, as part of each assessment cycle, selected course syllabi are collected and
reviewed by the GEC to ensure that syllabi reflect the GE assessment category, learning outcomes,
and clarity of connection between the course content and category outcomes.

Triangulation

Because each method has its limitations, an ideal GE assessment program should combine direct
and indirect measures from a variety of sources. This triangulation of assessment methods can
provide converging evidence of student learning. However, each GE outcome must have at
least one direct measure of learning. Examples of direct and indirect assessments reported in
quantitative and qualitative results are illustrated in the appendices of the document.

Authentic Student Performance
The options for authentic student performance assessment include:

1. Common assessment to be administered and reviewed across all sections.
2. Common assessment to be administered and in select course sections.

3. Rubric-rated in-class embedded assessments in select course sections.

4. Pre/post-tests administered in select course sections.

IE will oversee the collection of data, norming, and analysis of normed scores on the GE
Rubrics.

Institutional Measures of Student Performance

The option for institutionally measured student performance assessment include:
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National Survey of Student Engagement
Academic Program Review

Syllabi Review

Exiting Senior Survey

Learning Outcomes of ASU’s General Education Core
1.

Area A. Written communication: Students will communicate effectively by crafting
documents that demonstrate adequate content development, clarity of organization and
appropriate style usage and documentation. (ENGL 1101, ENGL 1101H, ENGL 1102,
ENGL 1102H)

i.  Direct measure of student learning — rubric rated assessment at all levels
ii.  Indirect measure of student learning — Campus Climate Survey

Area B. Communication: Students will demonstrate an understanding and proficiency
of verbal and non-verbal communication through preparation and presentation in a
variety of contexts. (COMM 1100, HIST 1002, COMM 1000, POLS 1105, COMM
1110)

iii.  Direct measure - rubric rated assessment at all levels.
iv.  Indirect measure - Campus Climate Survey

Area A. Mathematics: Students will demonstrate the ability to express and apply
mathematical information symbolically, graphically, numerically or verbally to solve a
variety of problems. (MATH 1001, MATH 1111, MATH 1112, MATH 1113, MATH
1211)

v.  Direct measure — locally developed pre/post — tests for students entering and
exiting courses designed to enhance their quantitative skills

Area D. Science and Technology: Students will demonstrate an understanding of the
physical or biological perspectives of the universe using the scientific method,
mathematical concepts or logical reasoning.

a.Non-Stem Majors (BIOL 1110K, BIOL 1111K, BIOL 1112K, BIOL 2107K, BIOL 2108K,
CHEM 1151K, CHEM 1152K, CHEM 1211K, CHEM 1212K, PHSC 1011K, PHSC 1012K,
PHYS 1111K, PHYS 1112K, PHYS 2211K, PHYS 2212K, CSCI 1300, MATH 1113, MATH
1211, MATH 2212, MATH 2213, MATH 2411)

b.Health Profession Majors (BIOL 1111K, BIOL 1112K, BIOL 2107K, BIOL 2108K,
CHEM 1151K, CHEM 1152K, CHEM 1211K, CHEM 1212K, PHYS 1111K, PHYS 1112K,
PHYS 2211K, PHYS 2212K, CSCI 1300, MATH 1113, MATH 1211, MATH 2212, MATH
2213, MATH 2411)

c.STEM Majors (BIOL 2107K, BIOL 2108K, CHEM 1211K, CHEM 1212K, PHYS 1111K,
PHYS 1112K, PHYS 2211K, PHYS 2212K, CSCI 1300, MATH 1211, MATH 2212, MATH
2213, MATH 2411
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vi.  Direct measure — experimentation with locally developed pre/post-tests

5. Area C. Humanities: Students will critically analyze forms of artistic and social
expressions that reflect values from a cultural or an informed personal perspective.
(ENGL 2111, ENGL 2111H, ENGL 2112, ENGL 2112H, ENGL 2121, ENGL 2122,
ENGL 2131, ENGL 2141, ENGL2142, ARTS 1100, FREN 1001, FREN 1002, FREN
2001, FREN 2002, LATN 1001, LATN 1002, LATN 2001, LATN 2002, MUSC 1100,
JAPN 1001, JAPN 1002, JAPN 2001, JAPN 2002, SPAN 1001, SPAN 1002, SPAN
2001, SPAN 2002, THEA 1100)

vii.  Direct measures — experimentation with locally developed multiple-choice
test for entering and existing students

6. Area B. Diversity: Students will demonstrate an understanding of diverse peoples,
cultures and perspectives within a global society. (COMM 1100, HIST 1002, COMM
1000, POLS 1105, COMM 1110)

viii.  Direct measures — experimentation with locally developed, controlled essay
questions
iX.  Indirect measure — Campus Climate Survey

7. Area E. Social Science: Students will analyze historical, political, social, spatial and
psychological processes and how they impact the diversity of the human experience.
(POLS 1101, ECON 2105, SOCI 2031, GEOG 1101, HIST 1111, HIST 1112, HIST
2111, HIST 2112, HIST 2113, POLS 2101, PSYC 1101, SOCI 1101)

i.  Direct measure — experimentation with locally developed test.

Assessment Procedures
Timetable

GE outcomes will be assessed on a year cyclical plan with all seven being assessed within a given
academic year. This schedule allows for a manageable timeframe and promotes a culture of on-
going assessment, while allowing realized changed within a given outcome. Given that an
assessment cycle takes more than an academic year assess, evaluate, implement change, and
realize those changes, the cycle allows changes to occur and be evaluated prior to the next
assessment cycle of the outcome.

Administration of Assessments

Faculty will be required to participate in the assessment if selected, using one of the assessment
methods identified. Institutional assessments with standardized examinations and/or surveys will
be conducted by the Division of Academic Affairs.
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Validity and Reliability Indices

Validity and reliability information is derived from the expert opinion by faculty teaching within
the specific General Education program outcomes areas and by program/major faculty within their
fields of specialization (face validity). Rubric standardizations are conducted IE annually in
association with the given outcomes. Examinations utilized are require to be peer reviewed.

Yearly Academic Timeline

April/Spring Assessment Institute
e Program Assessment Coaches Training.
e Present findings from previous year’s General Education Assessment.
e Assessment Plan for upcoming year overview.

August
e Planning & Assessment Orientation (Deans, Associate Deans, Chairs, and Assessment
Coordinators)
e Faculty Workshop
e Present findings from previous year’s General Education Assessment.
e Advise faculty and academic support staff on best practices to improve general
education.

e Review assessment plans and make any needed adjustments.
e Review the upcoming assessment and program review cycle.
e Send out assessment dates and deadlines for the fall semester.

September
e Distribution and training of Program Reviews
e Complete assessment reports for previous academic year
e Assessment Development Training: Rubric/Validity and Reliability Training

October
e Assessment Cycle opens

November
e Assessment Plans due

December/January
e Complete data collection for fall semester assessments
e Workshops for faculty and staff on assessment topics

February
e Feedback from GEC and Assessment Coaches on Fall Assessments

March
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e Program Review summaries due
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e Individual follow-up and consultation on assessment plans and reports
e Institutional Assessment Report or Replacement for Report (strategic plan report)

e Program Review presentations to Committee begins

May

e Program Review presentations to Committee concludes

e Complete data collection for current academic year assessments

Dissemination of Findings

Academic units are required to prepare assessment reports summarizing the outcome assessment
cycle as presented in the General Education Outcomes Assessment Matrix for their general
education courses. The GEC and IE will be responsible for analyzing the results of the assessments
as a representative whole for the GE outcome and for reporting the results to internal stakeholders.
IE will be responsible for reporting the results to external constituents as appropriate. At each
stage of dissemination data will be presented in aggregate from and anonymity of students and
faculty will be maintained. IE will maintain historical data on the assessment process.

Appendices

Assessment Methodologies Matrix

-| Direct

Indirect

Comprehensive exams

Final course grade

Pre and posttests

Course/Faculty Evaluation

Course embedded questions

Nationally Recognized Survey

Case Analysis/Case Study

Survey of student satisfaction

Class projects (individual or group) -rubric rated

Program GPA

Essay or Term Paper

Survey of graduates

Juried review of performances and exhibitions

Student program retention

Licensure or certification exams

Student graduation rates

Major project

Survey of internship supervisors

Quantitative

Multiple-choice test question

Survey of alumni

National Standardization Exam

Surveys of employers

National Major Field Achievement Tests

Surveys of department faculty

Oral presentation

Percentage of students who study abroad

Performance piece (e.g., musical recital)

Survey of current students

Portfolios, electronic or printed

Graduate School Placement
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Poster presentation

Job placement

Senior thesis or major project

Student Tracking

Video or audio tapes of student performance

Internship/Practicum Evaluation

Direct

Indirect

Reflective journals

Internship evaluations

Practicum or internship

Interviews with Employers

Clinical evaluation

Interviews with Alumni

External examiners

Focus Groups with Employers

Faculty peer review

Focus Groups with Students and/or
Alumni

Qualitative

Exit interviews

Student program evaluations

Third-party observation

Syllabi Review

Developing the Academic Assessment Plan

Step —By-Step Overview

1. State a Student Learning Outcomes (SLO).

a. Expectations

i.  Academic Assessment Plans should include at least three to five (3-5)
program or General Education student learning outcomes.
ii.  Each SLO reflects what you want your students to learn by the time they

graduate from your program.
Program student learning outcomes should address student learning in reference

iii.
to Bloom’s Taxonomy

1. Upper cognitive levels (analysis, synthesis and evaluation.) would be
represented in courses at the 3000 and 4000 level.

2.

Lower cognitive levels (knowledge, comprehension, and application.)

would be represented in 1000 and 2000 level courses.

General Education outcomes may be reinforced in upper or lower levels

given the influence of the outcome and its relation to program learning

outcomes.

Outcomes are specific, measurable, and a result of student learning.
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Do not directly reference the institution’s mission or strategic plan when

stating your program’s student learning outcomes.

Don’t use Faculty Learning Outcomes or Program Outcomes by saying “The
faculty will...” or “The mission of the program is to...”

Avoid using words like “understand,” “learn,” “know,” “appreciate,” become
aware of,” and “become familiar with.” There is no product involved. These are
not measurable.

Resources:

Bloom’s Taxonomy grid

2. Detail the Methodology used to measure the SLO.
a. Expectations:

Programs should utilize multiple methodologies (both direct and indirect) when
assessing student learning.
Programs must include at least one direct measures of assessment per stated
student learning outcome.

Refer to a specific assignment for a specific course
Do not use syllabi review as a methodology or measure. It is a process to ensure
quality.

c. Resources:

Assessment Methodologies Matrix

3. Describe the Measure of Success employed.
a. Expectations:

b. Tips
I.

We suggest these guidelines regarding what percentage to use as a cut mark:
1. 70% of students at or above a given standard at the 100 level
2. 75% of students at or above a given standard at the 200 level
3. 80% of students at or above a given standard at the 300 level
4. 85% to 90% of students at or above a given standard at the 400 level

Reference a percentage grade instead of a letter grade when stating measure of
success and findings on examinations (Do not use letter grades on exams or in
courses!)

Reference the rubrics score on an item in correlation to a specific standard
instead of the overall rubric score, unless the rubric represents the totality of a
program or outcome.

Reference a percentage grade for an assignment instead of an aggregate GPA.
Aggregate GPA is too broad.

4. What were the Findings or results of assessment?
a. Be thoughtful and analytical
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b. What does the data imply?

5. What Did Your Data Tell You? How do you interpret the results you found?
a. Explicitly state whether students met the expectation

6. What Program Modifications are suggested based upon your findings?
a. Are you getting the information that you need?
b. If students met or exceeded expectations, is there still something that can be done to
change or improve the program?
I.  Were your original expectations too low?
ii.  Can your level of expectations or cut marks be elevated?

c. If your students are meeting the current objectives, can you set a higher level of
Bloom’s cognition in new SLOs?
I.  Canwe implement a new methodology?
ii. Can we take a new approach?

Program Improvements Worksheet

Use the space below to guide you for analyzing the information you designed and collected toward
assessing student learning outcomes selected by the program or committee. Listed below are
EXAMPLES of the improvements over the past years that may have resulted from assessment
findings. Please use these items to indicate changes implemented (or planned changes) based on
your assessment study. If you have other suggested items, include those in the “Other” sections.

I. Student Learning Outcome(s) Assessed for the Academic Year

0. Outcome P.L.O. SD | Gen.Ed

g |wNEZ

I1. Changes to the Assessment Plan

Possible Changes or Improvements that Changes Changes
may have resulted: Details for each checked item: Planned In progress

Revising Student Learning Outcome(s)

Revising/Updating Curriculum Map

Revising Measurement Approach(es)

Collecting/Analyzing Additional Data/Info

10
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Changing Method(s) of Data Collection

Changing Timetable for Data Collection

Other Planned change(s)

I11. Changes to Academic Processes:

Items:

Details for each checked item:

Changes
Planned

Changes
In progress

Making Technological Related Improvements

Modifying Frequency or Schedule of class
offerings

Making Personnel Related Changes

Implement Additional Training

Revising Advising Standards or Processes

Revising Program Admissions Criteria

Other Implemented/planned changes

11
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IV. Changes to Curriculum

Items:

Details for each checked item:

Changes
Planned

Changes
In progress

Revising and/or Enforce
Prerequisites

Revising Course Sequence

Revising Course Content

Adding Course(s)

Deleting Course(s)

Changing Course(s) delivery

Other implementation/planned

12
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Meeting Notes
General Education Committee Meeting
Thursday, December 12, 2019
1:00 p.m.—2:00 p.m. BCBB - 383

Welcome — Dr. Kelly McMurray

Restructure of General Education Assessment Committee
Review/enhance committee charge

Committee to align with SACSCOC standard

Begin to have monthly meetings — January, 2020.

Ensure everyone is onboard

Meet with faculty during colleges retreat in January

Spring 2019 General Education Assessment

General Education Plan Draft — Committee members were asked to review the draft plan and provide
feedback for the next meeting

Discussion and Review of Courses
Fill gaps for English and Math
Make plans for #3&4

SACSCOC will want to meet with the committee. Need to begin scheduling monthly meetings in
preparation.

Have an example for each GenEd outcomes. Need to have active participation at all levels. Assessment
will be faculty driven.

Dr. Whitehead to develop a proposal.

Moving forward, the GenEd committee will have monthly meetings. Time and date to be determined by
schedules.

In attendance: Dr. Kelly McMurray, Dr. Melanie Hatch, Dr. Brian McAllister, Patrick Whitehead, Xinye
Wang, Laximi Paudel.

Staff: Elizabeth Williams, Part-time Administrative Assistant - Institutional Effectiveness
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Post-Baccalaureate Rigor and Curriculum

Post-baccalaureate professional degree programs and graduate degree programs are progressively more advanced in academic
content than undergraduate programs, and are structured (a) to include knowledge of the literature of the discipline and (b) to
ensure engagement in research and/or appropriate professional practice and training.

Judgment
E Compliant 0O Non-Compliant O Not Applicable

Narrative

Report from the Off-Site Committee

The institution provided information about the structure of graduate school, admissions requirements, and academic
standards. Information about the curriculum approval process demonstrates that graduate faculty have authority to ensure
the appropriate rigor in proposed graduate courses and the appropriate qualifications of graduate faculty. Acceptance to
graduate faculty includes examination of applicant’s Curriculum Vitae, research/publications/presentations, supervisory
evaluations, and student evaluations.

The institution provided lists of courses in each program and a narrative describing how research and literature are
integrated into the coursework. The sample syllabi provided by the institution focused on students’ engagement in research
in each academic program. However, none of the syllabi provided demonstrated that courses included the literature of the
discipline.

Focus Report Response

Albany State University (ASU) appreciates the Off-Site Committee acknowledgement that the institution is found in
compliance regarding the structure of the graduate school, graduate admissions requirements, and academic standards
including the curriculum approval process and faculty credentials. The Off-Site Committee also mentioned that the institution
provided examples of syllabi that demonstrated research in the academic discipline. The Off-Site Committee was correct in
noting documentation that syllabi demonstrating the knowledge of the literature was not provided. Listed below are examples
of course syllabi by graduate program that demonstrate knowledge of the literature in the specific discipline.

Master of Business Administration [01]
Master of Education [02]
Master of Education with a Major in Early Childhood Education
Master of Education with a Major in Middle Grades Education
Master of Education with a Major in Counselor Education (School Counseling)
Master of Education with a Major in Secondary Education
Master of Education with a Major in Special Education

Master of Education with a Major in Education Administration and Supervision [03]
Master of Public Administration [04]

Master of Science in Criminal Justice [05]

Master of Science in Nursing [06]

Master of Social Work [07]

Education Specialist with a Major in Education Administration and Supervision [08]

Sources

T8 01_FR_MBA _Literature_Syllabi_ECON6106 (Page 4)

E 02_FR_Master_of_Education_Syllabi_ EDUC5504 (Page 8)

E 03_FR_MEd_Educational_Leadership_Syllabi_EDUC5502 (Page 4)
T 04_FR_MPA _Syllabi_PADMS5907 (Page 8)

E 05_FR_MSC_Literature_Syllabi_CRJU6440 (Page 9)

E 06_FR_MSN_Literature_Syllabi_NURS5120 (Page 6)

E 07_FR_SOWK_Literature_Syllabi_ SOWK7041 (Page 12)

%) 08 FR_LEAD_Literature_Syllabi_LEAD6061 (Page 8)

Albany State University Page1/1
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Business Administration Department
College of Professional Studies
Albany State University

ECON 6106.02 (Online) Dr. Abiodun Ojemakinde, Professor
Managerial Economics Office: 219 Peace Hall

Spring Semester, 2020 Office Hours: M-Th., 12:00 noon to 1:30 pm.
Time: N/A Office Phone: (229) 500-2396

Venue: Online e-mail: abiodun.ojemakinde@asurams.edu

REQUIRED TEXTBOOK:

_ @ Baye, Michael R. and Jeffrey T. Prince. Managerial Economics and Business
RSBl  Strateqy, 9" ed., McGraw-Hill Education, 2017. ISBN: 978-1259290619 (hardbound
copy); ISBN: 978-1259896422 (loose copy).

COURSE DESCRIPTION: This course is managerial economics for MBA students.
It emphasizes applications of microeconomic theory in strategic business decision
making. Major topics that will be covered include: fundamentals of managerial
2 economics, the theory of demand and supply, quantitative demand analysis, the theory

of individual consumer behavior, the production and cost theory, and managing in
competitive and non-competitive markets. Computer-aided analyses (Excel) will be utilized, and each
student is required to have a scientific calculator and have access to a computer and a printer.
Prerequisites: Principles of Microeconomics, Business Calculus, and Economic & Business Statistics or
their equivalent courses. Students without functional knowledge of any of the prerequisites should not
register for this online section of the course.

COURSE OBJECTIVES: The general objective of this course is to develop students’ ability to solve
managerial economic problems for strategic business decisions. Specifically, after completion of this
course, students should be able to:

1. Explain how goals, constraints, incentives, and market rivalry affect economic decisions and
apply present value and marginal analyses in optimal business decision-making.

2. Discuss price determination in a competitive market, apply demand and supply analysis as a
quantitative forecasting tool, and illustrate strategic pricing of products within the demand and
supply framework.

3. Explain the basic properties of consumer’s preference, illustrate a consumer’s equilibrium in
response to changes in prices and income, and understand applications of the consumer theory in
business settings.

4. Explain managers’ role in the production process, calculate input demand and cost-minimizing
inputs utilization, estimate production and cost functions, and illustrate the impact of short-run
and long-run production decisions on costs and economies of scale.

5. Identify conditions for competitive and non-competitive markets, apply the marginal principle to
determine profit-maximizing price and output in competitive and non-competitive markets, and
calculate strategic output and price for multi-plant firms.

Conduct applied research in economics or business.
7. Acquire adequate knowledge base for a successful further study in managerial economics.

o

Abiodun Ojemakinde, PhD Page 1
Econ 6106-Managerial Economics
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Schedule of Activities

| Homework Assignment

Introduction to Managerial Economics:

1. The Fundamentals of Managerial Economics, Chap 1 (Jan 13-25);
Monday, January 21: MLK Holiday.

Chap 1 Homework -
January 22-24*

Market Forces:

2. Review of Demand & Supply Theory, Chap 2 (Jan 26-Feb 8)

Chap 2 Homework -
February 5-72

3. Quantitative Demand Analysis, Chap 3 (Feb. 9-22)

Chap 3 Homework -
February 19-21°

Consumer Behavior:

4. The Theory of Individual Behavior, Chap 4 (Feb. 23-March 7)

Chap 4 Homework -

March 4-6°
Spring Break, March 9-13, 2020
Note: Spring Break should be devoted to the final research paper
Production & Cost Theory:
5. The Production Process and Costs, Chap. 5 (March 15-28) Chap 5 Homework -

March 25-272

Non-Competitive & Competitive Markets:

6. Managing in Competitive, Monopolistic and Monopolistically
Competitive Markets, Chap 8 (March 29-April 11)

Chap 8 Homework -
April 8-10*

The Research Paper (See pages 3-5 of the syllabus):

a. Submission of research topic for approval in GaView Assignments
b. Submission of research proposal in GaView Assignments
c. Submission of the final research paper in GaView Assignments

Deadline: January 13-27
Deadline: February 16-28
Deadline: April 12-24

Note: @Homework (Hw) Assignments are scheduled and available in GaView) on Wednesday, 12:01 am - Friday, 11:59 pm.

READING ASSIGNMENTS: All assigned chapters from the required textbook and other reading assignments in
GaView, etc.

EVALUATION & COURSE GRADE: Students will be evaluated by homework assignments on each chapter
covered and an applied research paper on an approved economic/business problem. Homework assignments will
be posted and must be submitted/uploaded in GaView “Assignments” by the deadlines. Assignments and research
paper must be timely submitted/uploaded in GaView. Credit will not be given for late work, copied work and or
work allowed to be copied, and any work determined to be a product of any form of cheating, including
plagiarism. There will be no makeup for missed assignments or research papers, and employment and or personal
conflicts are not acceptable excuses for failures to meet deadlines.

Each student's midterm or final grade will be determined as follows: The midterm average is the average
(percentage) score in all homework assignments up to the midterm, and the final average is the weighted average
(percentage) score of all homework assignments during the academic term (60%) and the research paper (40%).
No homework assignment score will be dropped, and the midterm or the final grade, based on the corresponding
aforementioned average score, will be assigned as follows:

Average Score Grade
90 - 100 A
80 -89 B
70-79 C
60 - 69 C-
50 - 59 D
40 - 49 D-

0-40 F

Abiodun Ojemakinde, PhD

Page 2
Econ 6106-Managerial Economics
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Research Paper Guidelines:

1. Each student will work on an approved applied research topic that is relevant to an economic issue
or problem. The applied research must include a carefully articulated economic theory and an
appropriate statistical method germane to solving an economic problem or adding new information
to a clearly defined economic issue, with empirical results. Each student is required to submit a
research topic (in GaView Assignments) for approval no later than Monday, January 27, 2020.

2. The research proposal (double-spaced in 12-font-size) should include:

Title (approved)

Introduction

Literature Review

Theoretical Model

Data Sources and Analytical Method, and

. References

The research proposal must be submitted/uploaded in GaView Assignments for approval no later
than Friday, February 28, 2020. Proposals not timely submitted/uploaded in GaView will not be
reviewed.

RN SRS g ¥

3. Final research paper must include:
Title
Abstract
Introduction
Literature Review
Theoretical Model
Data Sources and Analytical Method
Empirical Results
Conclusions and Study Limitations
Recommendations for Further Study
J.  References
Final research paper, 20-25 pages and double-spaced in 12-font-size, must be submitted/uploaded
in GaView Assignments no later than Friday, April 24, 2020. Papers not submitted/uploaded in
GaView by the established deadline or papers plagiarized will receive zero.

i R A=

Students who need additional time to complete their final research papers may request for an
extension. Requests for an extension of final research paper submission deadline must be
submitted to the instructor in writing (email) no later than April 22, 2019. Students who are making
satisfactory progress in the course may be approved for incomplete grades and allowed to submit
their research papers by June 17, 2020 (midterm of 8-week Summer Term, 2020).

4. Research Writing Guidelines: Students should note the following guidelines for their research
papers. Topical items for the research proposal are highlighted in red color.

a. Title — Choose a topic related to an economic problem or issue. You should select a topic
that you can manage and complete within the academic term. Your research paper’s title
should be specific (well defined) and reflect your topic of interest in economics.

Hint: You may surf the net or peruse some academic journals online or in the library for
possible economic problems/titles that might spark your interest.

Abiodun Ojemakinde, PhD Page 3
Econ 6106-Managerial Economics
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b. Abstract — A summary of the paper, highlighting the significance of the research and its
significant contributions to the existing body of knowledge in the subject. Generally, it
should contain a few keywords and should not be more than % of a page (single-spaced).

c. Introduction — This section should provide detailed information on why the topic is
essential and how the research is different from previous similar issues. Usually, the
research thesis (main idea) is stated here. Hence, the Introduction Section should contain
the general objective of the paper and specific objectives to be accomplished. The thesis
of your research may change or be modified as you progress with your research and
acquire more information (Literature Review). Also, the Introduction Section should
highlight how you intend to accomplish the research objectives. Finally, the Introduction
Section should contain the organization of the research paper and the target audience of
the research paper.

Hint: While an extensive review of literature related to the topic of interest is needed to
write a strong introduction, you should minimize quotations of other researchers here,
i.e., you should write the Introduction Section mostly in your own words and quote or
paraphrase pertinent previous researchers sparingly. However, plagiarism must be
strictly avoided in this section and other sections of the paper. Re: plagiarized papers
will be canceled and assigned zero.

d. Literature Review — This section provides a detailed and extensive write-up
(summaries) of pertinent researches related to the topic of your interest or the main idea
(thesis) of your research that have been documented in academic literature (journals and
books). You need to do an extensive review of academic journals and books online or in
the library to document what has been done in the area of your interest. In this section,
you should provide detailed and extensive summaries of relevant previous work done in
the area of your research interest with complete citations. You should examine academic
journals in economics for appropriate style/technique usually employed here.

Hint: A good and an extensive Literature Review would enable you to know what had
been done and what research questions had not been answered to formulate a good thesis
(main idea) for your research without duplicating an existing body of knowledge. Also,
you would gain useful insights into applicable economic theory (theoretical model),
possible data sources, analytical technique(s), etc., for your research. The relevance of an
excellent Literature Review cannot be overemphasized for a good research paper. Hence,
you should spend a considerable amount of time on this section.

e. Theoretical Model — In this section, you need to identify and discuss an appropriate
economic theory that undergirds your research thesis (main idea). You should relate the
economic theoretical model or principle to your thesis. A useful literature review is
helpful here.

f. Data Sources and Analytical Method —
Data Sources — In this section, you should identify what kinds of data are needed for
your research and how you would collect them. Data may be obtained by questionnaires
(primary data) or collected from existing government/business sources (secondary data)
or a combination of both. It is crucial for you to know what data you need and to ensure

Abiodun Ojemakinde, PhD Page 4
Econ 6106-Managerial Economics
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that pertinent data are available for your analysis. In this section, you should indicate
data needed for each specific objective and their sources. Data availability limitations
might force you to modify/change your research focus.

Analytical Method — Here, it is required that you discuss appropriate analytical
(statistical) technique(s) that you will employ for your data analysis. You should indicate
how you will address each specific objective of your research with your analytical
method(s).

g. Empirical Results — Provide results obtained from your analysis, usually summarized in
Tables, and discuss the interpretations of your results in detail, including possible
limitations of your results.

h. Conclusions of Study Limitations — In this section, you should provide significant
findings from your research vis-a-vis the main objective and each specific objectives of
your study. Also, possible limitations of your study must be stated to enlighten the
readers of how not to misinterpret your results.

i. Recommendations for Further Study — Here, you will indicate relevant research
questions that your research has not answered, i.e., areas of your research topic that need
further investigation.

J. References — A complete listing of all literature reviewed and cited in your study. Papers
not mentioned in your research must be excluded. You should review academic journals
in economics for acceptable techniques for proper citations of references or bibliography.
Your list of references may grow as you progress from your research proposal to the final

paper.

5. Research Evaluation - Final research papers will be evaluated as follows:

Maximum
Topical Item Points

1. Abstract & Introduction 10
2. Literature Review 15
3. Theoretical Model 10
4. Data Sources & Analytical Method 15
5. Empirical Results 20
6. Conclusions & Study Limitations 10
7. Recommendations for further study 5
8. References 2)
9. Originality, contributions to the existing body of knowledge, etc. 10

Total = 100

Communication:

ASU RAM-mail is the official mode of electronic communications at Albany State University. Students are
required to activate and regularly check their ASU (student and GaView) email accounts for important
information. Students should allow up to 24 hours for the instructor to respond to online inquiries/requests.

Suggestions for Academic Success:
1. Read the required textbook, including Demonstration Problems and Inside Business Cases, slowly,
thoroughly, and reflectively with critical thinking.
2. Regularly access and carefully review course materials and guidelines that are posted in GaView.

Abiodun Ojemakinde, PhD Page 5
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3. Participate in class discussions and ask pertinent questions.

4. Do your assigned exercises (graded and ungraded) conscientiously. Solutions to all questions are

contained in the required textbook and materials provided in GaView.

Start on your research early and consistently work on it to meet deadlines.

Take advantage of the instructor’s office hours for timely assistance, advisement, etc.

7. Students without functional knowledge of any of the prerequisite courses (principles of
microeconomics, business calculus, and economic and business statistics) are strongly advised to
withdraw from this online section of the course.

8. Own your education, and have fun!

oo

Americans with Disabilities Act (ADA) Accommodations:

Albany State University complies fully with Section 504 of the Rehabilitation Act of 1973 and the Americans with
Disabilities Act (ADA) of 1990, about the provision of reasonable academic accommodations for students with
disabilities. ASU strives to provide reasonable academic accommaodations to students who request and require them.
Students who have documented disabilities requiring accommodations should contact the ASU Office of Disability
Services at 229-500-3442 or ASU (East Campus) Student Center, Suite 2-140, for assistance. Information on
disability services is available at: disabilityservices@asurams.edu.

Miscellaneous:

1. Technology Integration: This course is technology-enhanced. Each student should have access to a
computer and a printer and have basic knowledge of computer utilization in several technology platforms,
such as the Internet, GaView, Microsoft Office Suite, etc. Students who encounter technological difficulties
should seek assistance from ASU Information Technology Services (ITS) HelpDesk at 229-500-4357.

2. Academic Support Services:
a. Office of the Registrar: 229-500-4358
b. James Pendergrass Library: 229-500-3468
C. Bookstore: 229-500-2007 (East Campus); 229-500-2008 (West Campus)

3. Student Academic Calendars:
https://www.asurams.edu/enrollment-management/office of the registrar/academic-calendar/index.php

4. The Course Instructor: is your primary source of assistance to ensure your academic success. You should
take advantage of his office hours for his help on the course materials and discussion of your academic needs.

Changes to the Syllabus:
The instructor reserves the right to change the course’s schedule and or syllabus, and such changes will be
communicated to class, as needed.

Syllabus Acknowledgement Statement:
Each student is required to acknowledge receipt and understanding of the course syllabus. Thus, on the first day
of class, each student is required to complete the Syllabus Acknowledgement Statement in GaView as follow:
(1) Click “Assessments”;
(2) Click “Quizzes”;
(3) Click “Syllabus Acknowledgement” to complete the Syllabus Acknowledgement Statement
provided.

...end...

Abiodun Ojemakinde, PhD Page 6
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Albany State
University &

College of Professional Studies
Department of Teacher Education

COURSE NUMBER EDUC 5504

COURSE TITLE History of Education

CRN 89103

CREDIT HOURS 3 semester hours

PREREQUISITES Students must be admitted to the Graduate Program of the

Department of Teacher Education at Albany State University.

Co-REQISITES (if applicable)

INSTRUCTOR Dr. Erica DeCuir

Erica.decuir@asurams.edu

229-500-2143

Office Hours T (2:00p — 3:00p) W (8:30a — 2:30p) R (2:00p — 3:00p)
Virtual/Telephone Office Hours S (12:00 — 2:00)

CLASS MEETING TIMES T/R 5:00-7:30
CLASS MEETING LOCATION Livetext
COURSE REQUIREMENTS This course supports open educational resources (OER) via Galileo. Some

readings will be provided by the professor or accessible via Galileo. The
Galileo password is found on the GeorgiaView website. The required text
for this course is School: The Story of American Public Education edited
by Sarah Mondale and Sarah Patton. The second required text is The
Education of Blacks in the South, 1860-1935 by James D. Anderson.

Course Description
A survey of major developments in the rise of public school in the U. S. from the colonial period to the present.
(Albany State University 2018-2019 Graduate Catalogue).

Institutional Student Learning Outcomes (ISLOs)

7
°n

ISLO 1: Students nearing completion of their educational program demonstrate effective communication
skills that are appropriate for their major field of study, depth of study, and degree level.

ISLO 2: Students nearing completion of their educational program demonstrate effective analytical
problem solving skills that are appropriate for their major field of study, depth of study, and degree level.
ISLO 3: Students nearing completion of their educational program demonstrate sufficient expertise in their
major field of study or disciplinary specialization as appropriate for their depth of study in the field and
degree level.

Expected Student Learner Outcomes (SLOs)
As a result of completing this course the student should be able to:

R/
A X4

Demonstrate understanding and the ability to apply technology in the teaching and learning process,
collaborating and networking with colleagues to enhance professional growth [SLO 1]

Demonstrate understanding and the ability to use multimedia tools and applications to conduct research and
analyze data. [SLO 2]

Demonstrate an understanding of the curriculum, subject content, pedagogical knowledge, and the needs of
students by providing relevant learning experiences. [SLO 3]
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Course Objectives
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Course Objectives SLOs [Conceptual Framework
Develop advanced knowledge of key historical developments and scholars in the SLO 1 [1a

evolution of American public education.

Explain contemporary trends within the context of American educational history. SLO 1 [1a, 4c

Analyze current reform initiatives in public education throughout the South and SLO 2 j4b

within Georgia.

Develop a research project using historical research methods (archival data SLO 3 [4b-4c

collection, document analysis, and interpretation) to explain phenomena in the history

of public education.

«+ List the objectives that support the mastery of the SLOs

o0 Explain contemporary trends within the context of American educational history. [SLO 1]
0 Analyze current reform initiatives in public education throughout the South and within Georgia.

[SLO 2]

o Develop a research project using historical research methods (archival data collection, document
analysis, and interpretation) to explain phenomena in the history of public education. [SLO 3]

Course Activity Components

Course Assessments Format Points
History of Public Education in Early America Essay 10
Contemporary Trends in Educational Reform Essay 10
Reform Initiatives in the South and Georgia Essay 10
Historical Research Project (Stage 1-3) Research Project 30
Submission of Research Manuscript Manuscript 20
Critical Reading Analyses (2) Short Answer 20
Total Points 100

<+ Activities that are aligned and support development of the student learning outcomes

o0 Cooperative Learning Activities
0 Oral Communication
0 Historical Research Project

Course Assessment Components

«» List the assessments for the course that are aligned to and measure the student learning outcomes

Course Assessments Format Points
History of Public Education in Early America (SLO 1) Essay 10
Contemporary Trends in Educational Reform (SLO 1) Essay 10
Reform Initiatives in the South and Georgia (SLO 2) Essay 10
Historical Research Project (Stage 1-3) (SLO 3) Research Project 30
Historical Research Presentation (SLO 3) Research Presentation 20
Critical Reading Analyses (2) (SLO 2) Short Answer 20
Total Points 100
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Course Schedule

The professor reserves the right to change or update readings, assignments and/or due dates if
necessary. Find readings in the resources section in Livetext.

Dates [Topic Location/Readings/Assignments
Week 1 | Public Education in Early America (1790-1950) — The Class Meets 5:00-7:30
common school movement. Aims, curricula, and implications [Tuesday: Face-to-Face class
of public education for various cultural and racial groups. Thursday: WebEx
Critical Analysis #1 Due
Week 2| Educational Reform (1950 — 1980) — Desegregation. Class Meets 5:00-7:30
National, state, and local initiatives to desegregate schools and [Tuesday: Livetext Chat/Assignment
reduce bias against women and students of color. Implications [Thursday: WebEx
for schools and communities.
Essay #1 Due
Week 3 |Contemporary Educational Reform: (1980 — 2000) — The  [Class Meets 5:00-7:30
standards movement. Standards-based reform and accountability [Tuesday: Livetext Chat/Assignment
(teacher, student, school). Thursday: WebEx
Essay #2 Due
Week 4 |Current Reform Initiatives in South and Georgia — Charter |Class Meets 5:00-7:30
schools and school privatization. Pros and cons of charter school [Tuesday: Livetext Chat/Assignment
systems in the South. Implications for teachers and communities [Thursday: Webex
of color.
Essay #3 Due
MIDTERM
Week 5 Historical Research Project — Stage 1. Identify Problem and | Class Meets 5:00-7:30
Intervention Tuesday: Face-to-Face Class
Thursday: WebEx
Stage | Research Project due
Week 6 |Historical Research Project — Stage 2. Data Collection and Class Meets 5:00-7:30
/Analysis Tuesday: Livetext Chat/Assignment
Thursday: WebEx
Stage Il Research Project due
Week 7 |Historical Research Project — Stage 3. Scholarly Writing Class Meets 5:00-7:30
Tuesday: Livetext Chat/Assignment
Thursday: WebEx
Stage |11 Research Project due
Week 8 [Historical Research Project — Historical Research Presentation [Class Meets 5:00-7:30
Tuesday: Livetext Chat/Assignment
Thursday: Face-to-Face Class
Research Presentation Due
Critical Analysis #2 due

To obtain your final grade, divide your total number points by 100. For example, if you have a total of 92 points,
then your final grade is 92/100 = 92% A
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Description of learner-centered Activities/Exercises/Projects/Labs/Written Assignments

1.

Technology and web-based formats. Livetext is the web-based format primarily used in this course. As
directed, candidates should complete a learning task using assigned instructional resources (video
lectures, primary sources articles, readings, and web resources). Candidates should upload assignments
and refer to grading procedures in Livetext.

Scholarly writing. Candidates must demonstrate knowledge of theory, research, and practice.
Candidates are expected to complete four short essays that includes relevant citations of both seminal

and current works in research literature. The writing rubric is designed to emphasize critical analysis
and evidence in support of arguments and perspectives on course content.
3. Oral Communication. Candidates are required to demonstrate their knowledge of research-based
curriculum and instructional strategies through audio-visual presentations.
4. Experiential Learning. Candidates will demonstrate their application of course content in a historical

research project.

1. Method of Student Evaluation

Course assessments are designed to evaluate candidates’ knowledge of public education in the United States.

Course Assessments Format Points
History of Public Education in Early America (SLO 1) Essay 10
Contemporary Trends in Educational Reform (SLO 1) Essay 10
Reform Initiatives in the South and Georgia (SLO 2) Essay 10
Historical Research Project (Stage 1-3) (SLO 3) Research Project 30
Historical Research Presentation (SLO 3) Research Presentation 20
Critical Reading Analyses (2) (SLO 2) Short Answer 20
Total Points 100

Course Grading Policy

The total number of collective points earned on each assignment will determine the final grade. The total maximum
possible points that can be earned in this course is 100, which is equivalent to 100 percent.

A. ASSESSMENT The final grade in the course will be determined as follows: (modify as needed)
Critical Analyses (2) 20%
Essays (3) 30%
Research Project 30%
Research Presentation 20%
Total 100%
B. COURSE GRADES The final grade in the course is defined as follows:
Grade Equivalent Percentage Equivalent
A 100 -90
B 89 - 80
C 79-70
D 69 — 60
F 11 and below
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111. Course Policies
A. Course Information and Instructor Expectations

Assignment Guidelines

All assignments must be double spaced, printed in black ink, use 12-point-font and be typewritten or word processed.
Assignments must be submitted to Livetext. No assignments can be submitted via email, mailbox, or under the office
door. See Livetext for instructions, grading, and correspondence related to grades. NO late assignments will be
accepted without an official excuse documenting illness, death or extreme circumstances as denoted by Albany State
University policy.

Professional Dispositions

All candidates are evaluated on their professional dispositions as outlined in the Department of Teacher Education’s
Conceptual Framework. Candidates are evaluated on their professional dispositions in every course. If a student
demonstrates behavior unsupported by the professional expectations of this course, they will be referred to the Chair
of Teacher Education.

******************************CeII Phone Usage kkkhkkhkhhkkhhkkkhhkkhkhhkkhhkkhihkkikhhikkik

“Concerning cell phone usage during class time, the following policy statement is binding: “For security purposes
only, cell phones should be placed on vibrate mode upon entering the classroom and may be used only in an
emergency. Social contacts by phone calls are discouraged during class time, as unauthorized and non-emergency
use of cell phones is prohibited.”

B. Academic Honesty/Integrity
Provide the instructor statement on academic honesty, plagiarism, etc.
(See ASU Student Handbook for rules on academic honesty/integrity Page 62)
https://www.asurams.edu/docs/darton-college-health-professions/2017-2018-Undergraduate-Student-Handbook-
BSN.pdf#search=student%20handbook

The consequence for a violation of the Academic Honesty Code is “zero points” for the assignment. Add
any additional information related to your discipline.

C. Students with Disabilities
a. Please refer to the following link for Counseling and Disability Services:
https://www.asurams.edu/student-affairs/counseling-disability-services/rights-and-responsibilities.php

Students with Disabilities:

If you are a student with a disability, you should consult the Testing & Disability Services, New
Student Center — Green Zone 2-141, 903-3610 or 3611, to identify which accommodations might be
needed for this course. Please contact the course instructor as soon as possible to discuss your needs.

D. Campus Carry Information
a. Please refer to the following link for Campus Safety Information:
https://www.asurams.edu/docs/legal-affairs/policies/HB-280-Campus-Carry-Policy-at-
ASU.pdf#tsearch=campus%?20carry%?20information

E. Sexual Misconduct Policy (Harassment Policy)
a. Please refer to the following link for Title IX: Sexual Misconduct Policy:
https://www.asurams.edu/legal-affairs/title-ix/sexual-misconduct-policy/

F. University Math and Writing Centers Reinforcement Policy


https://ousearch.omniupdate.com/texis/search/redir.html?query=student+handbook&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/docs/darton-college-health-professions/2017-2018-Undergraduate-Student-Handbook-BSN.pdf%23search%3Dstudent%2520handbook&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=student+handbook&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/docs/darton-college-health-professions/2017-2018-Undergraduate-Student-Handbook-BSN.pdf%23search%3Dstudent%2520handbook&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=student+with+disabilities&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/student-affairs/counseling-disability-services/rights-and-responsibilities.php&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=campus+carry+information&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/docs/legal-affairs/policies/HB-280-Campus-Carry-Policy-at-ASU.pdf%23search%3Dcampus%2520carry%2520information&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=campus+carry+information&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/docs/legal-affairs/policies/HB-280-Campus-Carry-Policy-at-ASU.pdf%23search%3Dcampus%2520carry%2520information&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=sexual+misconduct&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/legal-affairs/title-ix/sexual-misconduct-policy/&link
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a. Support for math and writing is available at the various math and writing centers across campus.
Please ask your instructor for help locating the most convenient one for you.

b. Writing Center Information: https://www.asurams.edu/academic-affairs/learning-centers/east-
writing-center.php OR https://www.asurams.edu/academic-affairs/learning-centers/west-writing-
center.php OR https://www.asurams.edu/academic-affairs/asuonline/online-writing-center/

¢. Math Center Information: https://www.asurams.edu/academic-affairs/learning-centers/east-math-
center.php OR https://www.asurams.edu/academic-affairs/learning-centers/west-math-center.php
OR https://www.asurams.edu/docs/learning-centers/Chapter-
2_Presenting.pdf#search=math%20center

d. SmartThinking is available through GA VIEW. Please sign into GA VIEW and find the tutoring
opportunities on the toolbar.

G. Integration of Technology

The use of technology is integral to the course design. You should have access to a computer (e.g., computer
lab, library, home, or work), a general knowledge of the operation and care of a computer, and know some basic
troubleshooting techniques. You should also have some basic understanding of how to use the Internet to seek,
find, and retrieve information. Should you experience technology difficulties, please consult Information
Technology Services, https://www.asurams.edu/technology/, for assistance with common issues.

All candidates should have a workable (functioning) ASU e-mail account, know how to send and retrieve e-
mail messages with and without an attached file, know how to attach a file to an e-mail message, and how to
download and open attached files. To ensure that you receive timely communications, it is your responsibility
to notify the professor immediately of any changes to your e-mail address. All candidates should also know how
to access the course in GAVIEW and be able to complete and submit assignments.

*NOTE: “ASU RAMmail account is the university’s official means of electronic communication with
students. Students are required to use the ASU website (www.asurams.edu) and RAMmail for important
university’s official information on financial aid, current class schedule, registration holds, account balances,
etc. In order to communicate with students by other means as needed, each student is required to provide the
university with his/her current telephone number(s) and mailing address via BannerWeb.”

H. Course Attendance Policy
Provide a statement of your attendance policy OR use the ASU Policy from the most recent policy handbook. Please
refer to the following link for attendance policy: https://www.asurams.edu/academic-affairs/academic-catalogs/

I.  Class Cancellation Policy
Provide a statement of your class cancellation policy OR use the ASU Policy from the most recent policy handbook.

J.  Important University Dates
a. Please refer to the online calendar for additional information:
https://www.asurams.edu/docs/academic-affairs/master/FY-19-to-FY-23.pdf#tsearch=university%?20calendars

IV. Directions and Rubrics
(Provide students with a rubric for each graded assignment or opt for a general rubric to grade your
assignments)

«* Essay Assignments: Using the College of Education Conceptual Framework, the candidate will write three
short essays. Essays are designed to meet course objectives, which are aligned to professional and program
standards. Each essay should include research-based information to support the candidate’s reflections on
the topic. Essays should be at least 500 words in length and have a minimum of 3 cited sources. Detailed
instructions will be uploaded to Livetext. Essays will be graded according the rubric below:



https://ousearch.omniupdate.com/texis/search/redir.html?query=writing+center+&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/academic-affairs/learning-centers/east-writing-center.php&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=writing+center+&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/academic-affairs/learning-centers/east-writing-center.php&link
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https://ousearch.omniupdate.com/texis/search/redir.html?query=writing+center+&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/academic-affairs/asuonline/online-writing-center/&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=math+center&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/academic-affairs/learning-centers/east-math-center.php&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=math+center&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/academic-affairs/learning-centers/east-math-center.php&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=math+center&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/academic-affairs/learning-centers/west-math-center.php&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=math+center&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/docs/learning-centers/Chapter-2_Presenting.pdf%23search%3Dmath%2520center&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=math+center&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/docs/learning-centers/Chapter-2_Presenting.pdf%23search%3Dmath%2520center&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=Technology+Services&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/technology/&link
http://www.asurams.edu/
https://ousearch.omniupdate.com/texis/search/redir.html?query=catalog&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/academic-affairs/academic-catalogs/&link
https://ousearch.omniupdate.com/texis/search/redir.html?query=university+calendars&pr=albany&prox=page&rorder=500&rprox=750&rdfreq=500&rwfreq=750&rlead=750&rdepth=31&sufs=1&order=r&uq=&u=https%3A//www.asurams.edu/docs/academic-affairs/master/FY-19-to-FY-23.pdf%23search%3Duniversity%2520calendars&link
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Rubric for Essays

Unacceptable — 0

Acceptable - 2

Content
Knowledge CF
le GACE 14
TKES PS
NCSS IV
INTASC 4k, 4h

Information is generally accurate but lacks
sufficient content (or pedagogical)
knowledge. Essay fails to show evidence
of research inquiry obtained from course
readings.

All information is accurate and clearly
stated. Essay shows content (or
pedagogical) knowledge and research
inquiry obtained from course readings.

Organization

Essay lacks organization and coherence.
There is little connection of ideas between
paragraphs. No topic sentence and/or
closing sentence is included.

Essay flows logically to reflect a cohesive
argument. Use of transitional sentences
develop strong relationships between ideas.
A topic sentence, supporting details, and
closing sentence are included.

Grammar and

Essay contains spelling, grammar

Essay is almost entirely free of spelling,

Mechanics and/or punctuation errors. grammar and/or punctuation errors.
Research Essay lacks in-text citations and/or full Both in-text and full references are properly
Citations references to support central arguments. cited using APA format.

IAcademic Language

Language does not reflect vocabulary or
concepts integral to scholarly writing.
Scholarly writing is substandard or essay
does not meet requirements for word
count.

Language is appropriate and word
choices/ideas reflect vocabulary and
concepts integral to scholarly writing. Essay
shows analysis of the topic and reflects the
values of the writer.

Total Points

/10 points

«* Critical Reading Analyses: There will be 2 critical analyses of course readings. Each critical analysis is
worth 10 points, equaling to 20 points of students’ final grade. Candidates are expected to read
research literature and post responses to guiding questions.

Rubric for Critical Analysis

Component Description Point Value
Responses to guiding Candidate responded to guiding questions with sufficient detail and 3
questions accuracy.

Research evidence to Candidate responded with relevant in-text citations from course 2

support conclusions readings to support arguments and conclusions.

Oral Response Candidate responded using scholarly language, grammar, diction, 5
tone, and volume.

+* Research Project: Candidates will develop a research project investigating significant figure
institution, educational policy, or cultural group relevant to the educational history of Georgia.
Candidates will complete the research project in three stages: (1) identify problem, (2) data collection
and analysis, and (3) research findings. Detailed instructions will be uploaded to Livetext. Completion

of the research project is worth 30 points.

+* Research Presentation. Candidates will develop and present a historical research presentation to
disseminate the results of their research project. Detailed instructions will be uploaded to Livetext.
Presentation of the research findings is worth 20 points.
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I have received a copy of the syllabus for the course and understand the requirements for successful completion of
this course and | understand that it is my responsibility to follow the policies set forth and complete the work
required in order to pass this course

Once again, | am also acknowledging my understanding of the Academic Honesty Policy, the Honor
Code, and all other Program Handbook policies.

I have received a copy of the syllabus for the course and understand the requirements for successful completion of
this course.

Student Name: (Print)

Student Signature:

Date:

Bibliography/References

The required text for this course is School: The Story of American Public Education edited by Sarah Mondale
and Sarah Patton. This text is one of the seminal works in the history of American public education and has been
developed as a PBS video series. The second required text is The Education of Blacks in the South, 1860-1935
by James D. Anderson. It is perhaps the most comprehensive text on the early educational experiences of African-
Americans in the South and in Georgia. In addition to these required texts, candidates will read selected articles
(provided by the professor) from both seminal and current research literature:

Seminal Works

1. Anderson, J. D. (1988). The Education of Blacks in the South, 1860-1935. University of North Carolina
Press: Chapel Hill, NC. (Required)

2. Mondale, S. & Patton S. (2001) School: The Story of American Public Education. Beacon Press: Boston.
(Required)
3. Dewey J. (1990) The School and Society and The Child and the Curriculum. The University of Chicago Press:
Chicago.
. Kliebard, H. (2004) The Struggle for the American Curriculum. RoutledgeFarmer: New York.
. Gould, J. (1981). Mismeasure of Man. W.W. Norton & Company: New York.

o1 &

Current, Relevant Works

1. Au, W. (2009). Obama, where art thou? Hoping for change in U.S. education policy. Harvard
Educational Review, 79(2), 309-320,399.

2. Buras, K. L. (2011). Race, charter schools, and conscious capitalism: On the spatial politics of
whiteness as property (and the unconscionable assault on black new orleans). Harvard
Educational Review, 81(2), 296-330,387.

Hawkins, L. M. (2013). Georgia schools: Virtually here. Distance Learning, 10(1), 39-44.
Tyack, D. (1999). Monuments between covers. The American Behavioral Scientist, 42(6), 922-932.
Ravitch, D. (2014). Hoaxes in Educational Policy. Teacher Educator, 49(3), 153-165.
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ALBANY STATE UNIVERSITY
COLLEGE OF EDUCATON

Educ. 5502-01
Action /Classroom Research in Education.
3.0
Admission to College of Education
Fall Semester, 2019

Online

Online

INSTRUCTOR and TITLE: ABRAHAM A. ANDERO, Ph.D.

E-MAIL:

abraham.andero@asurams.edu

OFFICE TELEPHONE NUMBER: (229) 500-2178

ALTERNATE TELEPHONE NUMBER: (229) 500-2180

OFFICE LOCATION AND OFFICE HOURS: ACAD 244H ONLINE

My office fax number:

(229) 483-7777

Department www address: http://www.asurams.edu/web/academics-college-of-education/4
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cesstonal Educ,
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)
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Reflective
Transformative
Culturally Responsive

Technologically

The Professional Education Unit of Albany State University develops Teachers and Other School Professionals who meet
Unit Performance Standards identified in the Conceptual Framework.

Candidates: Reflect on Knowledge — Transform with Skills - Respond to Diverse Cultures with Dispositions - Demonstrate Competence in

Technology

Completers: An ASU Professional Educator is a Reflective, Transformative, Culturally-responsive and Technologically-competent Practitioner

Initial Candidates/Completers - Unit performance standards are introduced, developed and practiced at the initial level.
Advanced Candidates/Completers — Unit performance standards are reinforced, mastered and accomplished at the advanced level.

1
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UNIT PERFORMANCE STANDARDS

1. Reflective Practitioner:
la. Professional Knowledge - The candidate demonstrates an understanding of the curriculum, subject content,
pedagogical knowledge, and the needs of students by providing relevant learning experiences.
1b. Assessment Uses - The candidate systematically gathers, analyzes, and uses relevant data to measure student progress,
to inform instructional content and delivery methods, and to provide timely and constructive feedback to both students and
parents.
1c. Communication - The candidate communicates effectively with students, parents or guardians, district and school
personnel, and other stakeholders in ways that enhance student learning.

2. Transformative Practitioner:
2a. Instructional Strategies - The candidate promotes student learning by using research based instructional strategies
relevant to the content area to engage students in active learning and to promote key skills.
2b. Assessment Strategies - The candidate systematically chooses a variety of diagnostic, formative, and summative
assessment strategies and instruments that are valid and appropriate for the content and student population

2c. Academically Challenging Environment - The candidate creates a student-centered, academic environment in which
teaching and learning occur at high levels and students are self-directed learners.

3. Culturally-responsive Practitioner:
3a. Instructional Planning - The candidate plans using national, state and local school district curricula and
standards, effective strategies resources, and data to address the differentiated needs of all students.

3b. Differentiated Instruction - The candidate challenges students by providing appropriate content and developing skills
which address individual learning differences.

3c. Positive Learning Environment - The candidate provides a well-managed safe, orderly environment that is conducive to
learning and encourages respect for all.

3d. Professionalism - The candidate demonstrates a commitment to professional ethics and the school’s mission, participates
in professional growth opportunities, and contributes to the profession.

4. Technologically-Competent Practitioner:
4a. Integration — The candidate demonstrates understanding and the ability to integrate technology into curricula and
administrative routines.
4b. Usage - The candidate demonstrates understanding and the ability to use multimedia tools and applications to conduct
research and analyze data.
4c. Application - The candidate demonstrates understanding and the ability to apply technology in the teaching and learning

process, collaborating and networking with colleagues to enhance professional growth.

COURSE DESCRIPTION: A study of research methods, procedures and designs,
including the preparation of research abstracts and action
research as it applies to educational settings. .

ALIGNMENT WITH UNIT STANDARDS, INDICATORS, AND OBJECTIVES:

The course addresses the ASU College of Education Conceptual Framework. In particular, the

course focuses on the following standards that identify the knowledge, skills, and Professional
dispositions that candidates must know and be able to do.

COURSE OBJECTIVES: 1. Demonstrate ability to examine general differences between
qualitative and quantitative studies.
2. Demonstrate ability to learn how to conceptualize and
formulate problems.
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3. Demonstrate ability to understand the steps involved in
conducting action educational research.

4. Demonstrate ability to design studies that are internally and
externally valid.

5. Demonstrate ability to review different methods and
approaches to action research studies in education.

6. Demonstrate ability to conduct scholarly action research and
write an action research paper recording the research, analysis
and findings.

ALIGNMENT WITH UNIT STANDARDS, INDICATORS, AND OBJECTIVES:

The course addresses the ASU College of Education Conceptual Framework. In particular, the
course focuses on the following standards that identify the knowledge, skills, and Professional
dispositions that candidates must know and be able to do.

*NOTE: “ASU RAMmail account is the university’s official means of electronic
communication with students. Students are required to use the ASU website
(www.asurams.edu) and RAMmail for important university’s official information on
financial aid, current class schedule, registration holds, account balances, etc. In order to
communicate with students by other means as needed, each student is required to provide
the university with his/her current telephone number(s) and mailing address via
BannerWeb.”

REQUIRED READING MATERIALS:

All assignments have to be written using current APA format. Late assignments will be penalized.
Once the assignments have been graded and returned in the class, late assignments will not be
accepted.

ASSIGNED READINGS: All readings that are assigned for each class must be done prior to
the class meeting. The only way the material can be mastered is through reading and practice.
Students are expected to participate in the class discussions.

Research Paper (Term Paper):

After consultation with the instructor, the graduate student
will select an action research topic, read extensively, and
write a term paper or an action research paper or project.
Th term paper should be double spaced and approximately
ten pages in length. Only original copy will be accepted for
the full credit. The research paper is due on the date
announced by the instructor in class.
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Journal Article Critique Assignment

Research Critique

Directions: Use this worksheet to help you analyze published research. You should be able to
complete each item, though sometimes this may require that you make inferences. In cases where
there is no information in the article to assist in completing the item, simply write "no
information".

List article citation using proper format (e.g., author(s) name, year of publication, title of article,
title of journal/periodical, volume number, and page numbers):

Is this an Action Research, explain ?

2. Summarize the main points of the literature review in a couple of sentences. Verify that
current primary sources from reputable publications were used
3. What is the most likely target population? What is the most likely accessible population?
4. What method of sampling was used? How large was the sample?
5. What research design was used?
6. What instruments were used?
7. What conclusions were drawn?
8. Briefly summarize the major strengths and weaknesses of this study.
METHOD OF STUDENT EVALUATION
ASSESSMENT
Online participation as required 100 percent
Action Research Paper 100 percent
Reading Assignments (related journal articles) (3) 100 percent
Reflection and Practice (9chapters) 100 percent
Case Study (mid-term Exam) 100 percent
Final Exam (case study) 100 percent
TOTAL POSSIBLE POINTS 600 percent

CLASS ATTENDANCE AND PARTICIPATION WILL BE EVALUATED BASED UPON

HPwnh e

THE FOLLOWING FACTORS:
Preparation for class (read and review assigned material)
Possess required course materials, e.g. text-book.
Participation in discussion (Offering relevant, timely, accurate, voluntary inputs).
Complete assignments on time (Completed work, produced according to instructions).


kpaudels
Highlight


231 of 633

The research paper will be graded based upon:

Completeness of action research on the topic (25 %)

Accuracy of analysis of research material (25 %)
Organization and support of paper and conclusions (25 %)
Proper writing mechanics (25 %)

| anticipate that students will attend class regularly. If for any reason you must miss a class,
notify me in advance. Failure to attend class regularly will result in a reduced grade or no credit
given for the course. | expect that all assignments will be handed in when due unless prior
arrangements are made with me. Work handed in late will not be given full credit.

COURSE POLICIES

CLASS ATTENDANCE POLICY

Students are expected to complete reading assignments before class, bring a copy of them to
class, and consistently contribute meaningfully to class discussions. (Note: This may include pop
quizzes if students’ participation in class discussions is not satisfactory.) Furthermore, you must
attend the entire class session in order to participate and you must stay until class is adjourned to
receive credit. Consequently, attendance will be taken each week and 1 point will be subtracted
from your final grade for each unexcused absence. Excused absences are those for which you can
provide medical documentation of a serious illness on the date in question or evidence that you
attended a funeral for a member of your immediate family. If you are participating in a
University activity, you should request permission to attend prior to absence from class and the
request should be accompanied with documentation from the faculty sponsor for the event. For
example, if you miss class because you are in the band, you should provide a letter documenting
the event from the director of the band. In addition, for each early departure from class and
excessive tardiness, .5 will be subtracted from your final grade.

ASSIGNMENT GUIDELINES:

All assignments must be double spaced, printed in black ink, use 12-point-font and be
typewritten or word processed. You may not submit assignments electronically. You should keep
a copy or file of your paper and all graded assignments returned to you until the end of the
semester. Late assignments (does not include response papers which will not be accepted after
the due date) will result in an assignment grade that is lowered one letter grade per day. For,
example, an assignment that is turned in one day late and results in a grade of “100” will be
lowered to an “89”. Similarly, a paper that is turned in two days late and results in a grade of
“100” will be lowered to a “79”. Additionally, points will also be deducted for misspelled words
or grammatical errors. Quality counts.

ACADEMIC HONESTY:

Written assignments that include material that is similar to that from course reading materials or
other sources should include a citation including source, author, and page number. Quotation
marks should be used if the material is copied directly from the readings and text citations should
be used (Citation Example: Kozol, 1988, p.22). If the material is paraphrased, (Citation
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Example: Kozol, 1988) should appear immediately following the paraphrased material. Failing
to do so constitutes violation of the Albany State University Academic Honesty Code. In
addition, written assignments that are similar or identical to those of other students in the class is
also a violation of the Code. The consequence for a violation of the Academic Honesty Code is
“zero points” for the assignment. Rewriting the assignment or earning extra credit points will not
be an option. Finally, you may not submit the work of someone else as your own or work that
you have submitted for another class or another PART of this class. See Student Handbook for
rules on academic honesty.

Students with Disabilities:

If you are a student with a disability, you should consult with the [Insert information
about Office for Students with Disabilities] to identify which accommodations might
be needed for this course. Please contact the course instructor as soon as possible to
discuss your needs.

University Writing Reinforcement Policy
Writing is integral to teaching and learning in all disciplines. Writing in this course
will be evaluated with rubrics established for the different online class activities.

Integration of Technology

The use of technology is integral to the course design. You should have access to a
computer (e.g., computer lab, library, home, or work), a general knowledge of the
operation and care of a computer, and know some basic troubleshooting techniques. You
should also have some basic understanding of how to use the Internet to seek, find, and
retrieve information.

Additionally, you should have a workable (functioning) ASU e-mail account, know how to
send and retrieve e-mail messages with and without an attached file, know how to attach a
file to an e-mail message, and how to download and open attached files. To ensure that you
receive timely communications, it is your responsibility to notify me (the professor)
immediately of any changes to your e-mail address. Student will use Live-Text as their
portfolio.

COURSE GRADING POLICY
Grades — Final Letter grades will be assigned as follows:

A=90-100 B=80-89 C=70-79 D=60-69 F =Below 60

COURSE ATTENDANCE/CANCELLATION POLICY
Classes will not be cancelled unless there is a major emergency

This course is intended to meet the needs of you, the students. As we begin to meet, it may
become obvious that we need to alter this syllabus in order to meet those needs. If that is so, we
shall jointly amend this syllabus as the situation requires.
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SESSION | ACTIVITIES READINGS
Read the
Week 1 What is Action Research? attached
8/19 - 8/25 Action
Research
power point
Action Research and the Internet Chapter 9
Week 2
8/26 - 9/1 Lesson Activities: Read the chapter for general discussion and
complete the assignment.
Assignment: Reflection and Action number 3 on page 246 (Due on
Thursday, at 11:30 p.m.)
Setting the Stage: Planning a research process. Chapter 3
Week 3
9/2-9/8 Lesson Activities: Read the chapter for general discussion and
complete the assignment
Assignment: Reflection and Practice on page 96 to 97,
answer all the questions (1to 12) (Due on Thursday, at 11:30
p.m.)
Research in Professional and Public Life Chapter 1
Week 4
9/9 -9/15 | Lesson Activities: Read the chapter for general discussion and
complete the assignment
Assignment: Reflection and Action on page 34, answer the
first question under Reflection and the first question under
Action (Due on Thursday, at 11:30 p.m.)
1% test (mid-term examination) online, Thursday
Read Related Journal Article, write one page or less summary
Week 5 1%t Article (Due on Thursday, at 11:30 p.m.) Article
9/16 — 9/22
The Theory Behind The Practice Chapter 2
Week 6
9/23 — 9/29 | Lesson Activities: Read the chapter for general discussion and

complete the assignment

Assignment: Reflection and Action on page 70, (1 to 6) (Due on
Thursday, at 11:30 p.m.)
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Look Gathering Data

Week 7
Lesson Activities: Read the chapter for general discussion and Chapter 4
9/30 — 10/6 | complete the assignment
Assignment: Reflection and Action on page 132 to 133, number 10
(Due on Thursday, at 11:30 p.m.)
Read Related Journal Article, write one page or less summary
Week 8
10/7-10/13 | 7nd article (Due on Thursday, at 11:30 p.m.) Article
Think Reflection and Analysis Chapter 5
Week 9
10/14- Lesson Activities: Read the chapter for general discussion and
10/20 complete the assignment
Assignment: Reflection and Action on page 164, no. 4 and no. 9,
(Due on Thursday, at 11:30 p.m.)
Act: Action Plans - Implementing Sustainable Solutions Chapter 6
Week 10
10/21- Lesson Activities: Read the chapter for general discussion and
10/27 complete the assignment
Assignment: Reflection and Action on page 184 to 185, no.4
(Due on Thursday, at 11:30 p.m.)
Strategic Planning Chapter 7
Week 11
10/28-11/3 | Lesson Activities: Read the chapter for general discussion and
complete the assignment
Assignment: Reflection and Action number 7 on page 208 (Due on
Thursday, at 11:30 p.m.)
Reports Informing Stakeholders Chapter 8
Week 12
11/4-11/10 | Lesson Activities: Read the chapter for general discussion and
complete the assignment
Assignment: Reflection and Action no.1 on page 229 (Due on
Thursday, at 11:30 p.m.)
Week 13 Read Related Journal Article, write one page or less summary
11/11-
11/17 3rd Article (Due on Thursday, at 11:30 p.m.)
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Week 14
11/18-
11/24

Work on your Research Project
Final Research Project (Due Mondayat11:30 p.m).

Week 15 11/25-12/1 (Thanksgiving Holiday)
11/25-12/1

Week 16 Final Examination (case Study) online, (Due on Thursday, at
11/28/19 11:30 p.m.)

UNIVERSITY DATES Fall 2019 Academic Calendar

TEXTBOOKS AND/OR RECOMMENDED OR REQUIRED READING

1. Stringer, E. T. 2014. Action Research, 4" Edition. Los Angeles Sage Publication

2. American Psychological Association. (2009). Publication Manual of the
Psychological Association (6" ed.). Washington, DC: APA.

BIBLIOGRAPHY AND REFERENCES

w

Abelson, R. P. (1995). Statistics as principled argument. Hillsdale, NJ: Erlbaum.

4. Charles, C. M., Mertler, C. A. (2002). Introduction to educational research. Boston, MA:
Allyn and Bacon.

5. Hittleman, D. R. (2002). Interpreting educational research. Upper Saddle River, NJ:
Merrill Prentice Hall.

6. Huck, S. W. (2000). Reading statistics and research. New York, NY: Longman.

7. Jalonga, M.R., Gerlach, G. L., & Yan, W. (2001). Annual editions: Research methods.
Guilford, CT: McGraw-Hill.

8. McMillan, J. H., Wergin, J. F. (2002). Understanding and evaluating educational
research. Upper Saddle River, NJ: Merrill Prentice Hall.

9. Smith, M. L., & Glass, G. V. (1997). Research and evaluation in education and the social
sciences. Englewood Cliffs, NJ: Prentice Hall.
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10. SPSS Inc. (1999). SPSS Base 10.0 applications guide. Chicago: Author.
11. SPSS Inc. (1999). SPSS Base 10.0 user’s guide. Chicago: Author.

12. Traub, R. E. (1994). Reliability for the social sciences: Theory and applications.
Thousand Oaks, CA: Sage.
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Albany State
University &

College of Professional Studies
Master of Public Administration Program

COURSE PADM 5907
COURSE TITLE Capstone Report
CRN

CREDIT HOURS 3 Semester hours
PREREQUISITES None
SEMESTER FALL 2019

Enrollment in this course is contingent upon students having successfully completed all core
courses (including PADM 5501 and PADM 5502) with a good standing in the MPA program
and the ASU graduate School. This is a graduate level course and is not available to
undergraduates. If you are an undergraduate it is your responsibility to identify yourself to the
instructor and to withdraw from the course immediately.

INSTRUCTOR Peter A. Ngwafu
Email:peter.ngwafu@asurams.edu
Telephone: 229-500-2279
Alternate Telephone Number: 229-500-2253
Office Hours (M-F 1:30-3:30PM)

OFFICE 319 FINE ARTS CENTER
CLASS MEETING TIMES Thursday
CLASS MEETING LOCATION Fine Arts Center Room 200

COURSE REQUIREMENTS (Students MUST have completed PADM 5501 and PADM 5502
in order to take this course)

Required Textbooks:

Fred Pyrczak and Randall R. Bruce, Writing Empirical Research Reports: A Basic Guide for
Students of the Social &Behavioral Sciences, 8" ed. Glendale, California, Pyrczak Publishing,
2015. ISBN: 978 1936523368 (Soft Cover)

Beth M. Schwartz, Eric Landrum& Regan Gurung, An Easy Guide to APA Style 3™ edition,
Washington DC: Sage Publishers 2017 ISBN 9781483383231(Soft Cover)

RECOMMENDED TEXT FOR POTENTIAL CASE STUDIES
Stillman, Richard Joseph, 11" Edition Public Administration: Concepts and Cases. Boston, MA:
Wadsworth/Cengage Publishing, 2015 ISBN 97806189930
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REQUIREMENTS: All exams will be given in class. Students are expected to take the exams
during the scheduled time. The exams will consist of objective and subjective questions
(true/false, multiple-choice, terms/concepts, and essay questions).

Capstone Report: Students must complete a Capstone report of no less than 25 pages based on a
topic in his or her area of concentration, with the approval of the instructor, at the end of the
semester. Further notification/modification of the research project will be published.

Course Description (Get this from catalogue)

This course requires students to complete a written practitioner-based report on a case study that
demonstrates their mastery of the material presented in the core courses of the MPA program.
The case study must be supported by scholarly literature and students will have to orally defend
it to demonstrate their mastery of the chosen subject matter. The capstone research serves as an
exit process component designed to assess students' knowledge and skills obtained in these
academic courses, competency in critical thinking, and written and oral communication skills.

Institutional Student Learning Outcomes (/SLOs)

The outcome for communication: PowerPoint presentation of the final Capstone report in
front of peers and the public, at the end of the semester.

The outcome for problem solving: Identifying a topic for research, selecting a case study to
support the topic and executing the research report following a prescribed format that
includes a recommendation for addressing issues/challenges about a topic and conclusion of
the key findings of the report

The outcome for critical thinking: The research report requires students to review literature
that answers the research questions, as well as discuss and synthesize information from the
overview of the case study and literature review that explains the relevance of the research
to the field of public administration

Course Objectives:

Students are expected to complete the following in the course as outlined below:

1. Demonstrate a knowledge base of the core course content.

2. Develop a practitioner-based report in response to a case study that requires substantial
support from the scholarly literature.

. Present critical thinking skills that enable the application of theory to practice.

. Demonstrate solid written and oral communication capacities.

. Utilize presentation software that reinforces oral communication skills.

. Students will participate in the Albany State University Institutional Review Board process
which includes completion of human subject review training (e.g. CITI or NTH) and
submission of proposal for IRB review, if applicable.

Expected Student Learning Outcomes (SLOs)

Upon completion of this course students should be able to:

1. Demonstrate an understanding of research techniques for collecting, analyzing,
presenting and interpreting data

2. Apply critical thinking skills in synthesizing information necessary for decision making.

3. Demonstrate excellent written and oral communication skills in the execution, defense
and completion of the Capstone report

AN Nk~ W
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4. Apply relevant aspects of the core and concentration courses towards the completion of
the Capstone report

5. Use the case study, supported by relevant literature, to answer key research questions of
the Capstone report

6. Show a thorough understanding of Albany State University’s Institutional Review
process.

Course Activity Components
Activities that are aligned and support development of the student learning outcomes
Activities include; choosing a research topic, submitting a proposal, an introduction, overview of
the case study, research questions and method, literature review, discussion and synthesis,
conclusion and recommendation and completing a PowerPoint presentation at the end of the
semester.
Course Assessment Components

List the assessments for the course that are aligned to and measure the student learning

outcomes
Class attendance and submission of Capstone Sections 100
Midterm Examination 100
Submission of Final Capstone Research Report 100
PowerPoint Presentation &defense of Report) 100

I. Course Schedule (this can be as detailed as is appropriate for student learner level)

ASSIGNMENTS
DATE TOPICS ALIGNED WITH ACTIVITY/LAB HOMEWORK
STUDENT LEARNING
OUTCOMES
Week of Review of the Syllabus, Identify topic and Students are required
August 22, | discussion of the Capstone case study to complete a
2019 Process, the Case study approach paragraph about topic
and what is expected of and case study

students. Students are also
expected to begin thinking of
possible Capstone topics and
case studies for submission the
following week

Week of | Submission of Possible Capstone | Discussion and Students are required
August 29, | Topics and Case studies by refinement of to correction and
2019 Students and short presentations | selected topics refine topic and

of the facts of the topic and case further review of case
study study or case studies
Week of Capstone Proposal and Discussion of Students are required
Sep.5,2019 | preparation of proposal Capstone Proposal to prepare and submit
and preparation of a proposal following
proposal a prescribed format
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Week of Submission and correction of Discussion of Students are required
Sep. 12, proposal attributes of good to correct proposal
2019 proposal for submission and
prepare an
introduction
Week of Submission of Introduction Discussion of Students are required
Sep. 19, attributes of a good to correct
2019 introduction introduction and
prepare overview of
case study for
submission
Week of Submission of overview of case | Discussion of Students are
Sep.26, study or case studies overview of case required to correct
2019 study or case studies | introduction and
prepare of research
question(s) and
method for
submission
Week of Submission of research Discussion of Students correct any
Oct, 3, question(s) and method research questions issues with research
2019 and method and why | questions and method
the question and and begin preparing
method are important | literature review for
submission
Week of Submission of Literature review | Discussion of Students are required
October literature review, its | to continue to correct
10, 2019 length and the literature review
importance review
Week of Continue with Submission of Continue with Students are
October Literature review discussions and required to continue
17,2019 review of literature to correct the
literature review and
preparation of
discussion
&synthesis for
submission
Week of Submission of discussion Discussion of the Students are expected
Oct 24, &synthesis components of the to carefully review
2019 discussion and and focus on this
synthesis section section of the report
Week of Continue with discussion and Continue with Students are required
Oct,31 synthesis discussions of this to make corrections
2019 section of the report | in this section and

begin preparing
conclusion and
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recommendation for
submission
Week of Submission of conclusion Discussion of the Students are required
Nov 7, &recommendation components of the to correct the
2019 conclusion and conclusion and
recommendation recommendation
section section
Week of Continue with correction of the | Discussion of the Students are required
Nov. 14, conclusion and recommendation | importance of to complete the
2019 executing this section | correction of the
of the report conclusion and
accurately. recommendation
section and prepare a
PowerPoint
Presentation of the
report
Week of Review of all sections of the Discussions and Students are
Nov. 21, Report with students questions about the required to
2019 presentations incorporate
corrections and
recommendations
into their papers
Week of Beginning of PowerPoint Discussions and Students are required
November | Presentation questions about the to incorporate
28,2019 presentations corrections and
recommendations
into their papers
Week of Continue with PowerPoint Discussions and Students are required
December | Presentation questions about the to incorporate
5,2019 presentations corrections and
recommendations
into their papers
Week of Submission of bound copy of Students submit
December | report final copies of their
9,2019 report and prepare for
the exit process.
Week of Continue with submission of Students submit final
December | bound copy of report copies of their report
11,2019 and prepare for the
exit process

Description of learner-centered Activities/Exercises/Projects/Labs/Written Assignments

Activity 1: Class Attendance & Submission of Capstone sections
Activity 2: Mid-Term Examination
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Activity 3: Completion & submission of the Final Capstone Report
Activity 4: PowerPoint Presentation &defense of report

I1. Method of Student Evaluation

Provide a description of graded assessments that are aligned to the student learning outcomes.
The main instructional method will be instructor-simulated discussions organized around the
sections of the capstone report that will be completed by the student throughout the semester.
Students will be evaluated on the basis of the learner centered activities described above- class
attendance and submission of Capstone report, mid-term examination, completion and submission
of the final capstone report and PowerPoint presentation and defense of the report.

A. Course Grading Policy
Provide a statement on your grading policy and procedures. Be clear and concise so all
students understand what each is being graded on.

Activity and/or Description Maximum
Possible Score
Assignments Modify as needed
1 Class attendance and submission of 100 pts
Capstone sections
2 Midterm Examination 100 pts
3 Completion and Submission of Final 100 pts
Capstone report
4 PowerPoint Presentation and Defense of 100 pts
Report
Total Points 400 pts
B. ASSESSMENT The final grade in the course will be determined as follows:
(modify as needed)
Attendance & Submission of Capstone sections
10%
Midterm Examination 20%
Completion &Submission of Final Capstone Report
40%
PowerPoint Presentation &Defense of Report
30%
Total
100%

1. The paper must be at least 25 pages in length (excluding cover page, table of contents,
references and appendix) using the current version of APA style. It must contain at least ten
scholarly citations and references. It must be original work. It must be relevant to public
administration and reflect the content of core MPA courses. Students must work in close
consultation with the professor teaching the Capstone course regarding the topic and all
aspects of its development.
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2. At least TEN (10) appropriate peer-reviewed journal articles and/or books must be provided
in each student’s final report in terms of citations
3. Additional formatting guidelines will be provided for the report, PowerPoint, oral defense,
and final submission of bound copies.
The paper must involve a case study derived either from a published source, personal knowledge
of an actual situation or, possibly, a realistic hypothetical event. Selection of the case must be
approved by the instructor or another core MPA faculty member so designated. It is permissible
that two or more students use the same published case study if the topics of the Capstone Report
differ. It is also permissible that two or more students address the same topic using different case
studies. If the case study is not from a readily available published source, the student must include
the case study (fully written) as an appendix the Capstone Report. The instructor reserves the right
to screen any or all assignments using Turn-It

C. COURSE GRADES The final grade in the course is defined as follows:

Grade Equivalent Percentage Equivalent
A 100 — 90
B 89 — 80
C 79-170
D 69 — 60
F 59 & below

OVERVIEW OF THE STEPS FOR COMPLETING THE CAPSTONE RESEARCH
REPORT:

The major deliverable in this exit course is comprised of the capstone research report. This
practitioner-based report will require students to show their ability to analyze, synthesize, think
critically, solve problems and make decisions within the public administration domain using the
case study approach. Students must work on the capstone research report throughout the
semester. Moreover, it is the responsibility of each student to work closely with the instructor
throughout the semester. Students must include the instructor in multiple iterations of the
capstone research project prior to its submission to MPA faculty, the oral defense, and presentation
of the final document after it has been thoroughly edited and approved for binding.

COVER PAGE
TABLE OF CONTENTS
EXECUTIVE SUMMARY

This is one solid paragraph, similar to an abstract seen in most published scholarly journal
articles. The executive summary articulates the purpose of the study, the method used to collect
information and key findings or conclusions. The executive summary page should not be
numbered
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INTRODUCTION

This part must introduce the report by explaining its purpose and providing the reader a
“roadmap” of the coming sections. The research question should be identified here, without
elaboration or substantial explanation. This should be page 1 of your Capstone

OVERVIEW OF CASE STUDY
This part must summarize the case study in substantial detail and make ties to at least two of the

core courses in the MPA curriculum and to the student’s area of concentration. The source of the
case study must be identified.

PADM 5011 Public Administration: Scope, Dev. & Ethical
PADM 5125 Organizational Theory

PADM 5261 Public Personnel Administration

PADM 5301 Public Budgeting

PADM 5502 Research Design & Data Analysis

PADM 5781  Intro to Public Policy

PADM 5500 Computer Applications & Management of

RESEARCH QUESTION AND METHOD

The research question must be identified here, including ties to at least two of the core courses in
the MPA curriculum and to the student’s area of concentration. The importance and relevance of
the research question must be explained, the context of at least two core courses and the area of
concentration. The relevance of the selected case to the research question must be explained. The
method of research is qualitative analysis based upon secondary sources.

RELEVANT LITERATURE REVIEW

Some of the relevant public administration literature must be substantially reviewed. This must
include at LEAST (10) peer-reviewed scholarly articles and/or appropriate books in the field of
public administration or related to the field of public administration. The selected articles and/or
books should focus on the research question in the context of the core areas, area of concentration
and the case study. The relevance of the contribution of the article or book is more important than
its date. In other words, appropriate use of one or more classic sources can be appropriate.

SYNTHESIS AND DISCUSSION

This is the most vitally important part of the paper. In this part you must apply insights derived
from the literature to the research question. It is not enough to just summarize what authors
contributed individually to the question. To earn an “A” in the course you must demonstrate an
ability to synthesize ideas and to offer readers your own insights regarding the research question.
In other words, this goes beyond the literature review and is evidence of your ability to think about
modern public administration in a scholarly way.

CONCLUSIONS AND RECOMMENDATIONS

In this part of the report, make meaningful recommendations of value to practitioners. This is the
“so what” part of the report. Be practical. What is the worth of your synthesis and discussion in
terms of enabling people to do a better job? How can the literature contribute to your ability to
become an effective public administrator? You can also suggest possible future research, but
realize that you have not completed a comprehensive literature review as would be required if this
were a dissertation.
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REFERENCES

Use correct APA references. Be sure that every citation is referenced and vice versa. Include at
least five peer-reviewed articles and/or books. Additional types of citations and references can
also be used as additional sources. The reference page(s) should not be numbered

APPENDIX 1

If the case study is not available in a readily available published source it must be provided here
in its entirety. If it is available in a readily available published source, identify that source clearly
and completely here.

OUTLINE OF CAPSTONE RESEARCH REPORT (SEE APPENDIX) AND GENERAL
GUIDELINES:

Cover page

Table of contents

Executive Summary (Similar to an abstract)- Not to be numbered
Introduction —Beginning of Page 1

I1I. Course Policies

B. Academic Honesty/Integrity
Policy on Plagiarism
CHEATING AND PLAGIARISM (GRADUATE)
Cheating and plagiarism are academic grounds for expulsion from graduate studies at Albany State
University. No student shall give or receive any assistance not authorized by the corresponding
professor in the preparation of any assignment, report, project, or examination to be submitted as
a requirement for academic credit. Plagiarism is a serious academic infraction which should be
avoided by all students because it will not be left unpunished, even if it was committed
inadvertently. It consists of copying some one else’s work and passing it off as your own without
giving the proper recognition or credit, through citations, to the original author for using his or her
work. Any evidence of plagiarism in any research paper will automatically trigger a penalty of “F”
for that particular paper plus possible additional academic sanctions by the appropriate ASU
authorities. Because the Capstone report is an important research component of the MPA
degree, we will require you to turn in sections of your paper and the final paper to a system
that would evaluate your paper for plagiarism.

(See ASU Student Handbook for rules on academic honesty/integrity Page 62)
https://www.asurams.edu/student-affairs/student-handbook/2017-handbook/

The consequence for a violation of the Academic Honesty Code is “zero points” for the
assignment. Add any additional information related to your discipline.

C. Students with Disabilities
a. Please refer to the following link for Counseling and Disability Services:
https://www.asurasm.edu-student-affairs/counseling-disability -services/
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Students with Disabilities:

If you are a student with a disability, you should consult the Testing & Disability
Services, New Student Center — Green Zone 2-141, 903-3610 or 3611, to identify
which accommodations might be needed for this course. Please contact the course
instructor as soon as possible to discuss your needs.

D. Campus Carry Information
a. Please refer to the following link for Campus Safety Information:
https://www.asurams.edu/police-policy-procedures/

E. Sexual Misconduct Policy (Harassment Policy)
a. Please refer to the following link for Title IX: Sexual Misconduct Policy:
https://www.asurams.edu/adminstration/title-ix/sexual-misconduct-policy/

F. University Math and Writing Centers Reinforcement Policy

a. Support for math and writing is available at the various math and writing centers
across campus. Please ask your instructor for help locating the most convenient
one for you.

b. Writing Center Information: https://www.asurams.edu/academic-affairs/learning-
centers/east-writing-center/ OR https://www.asurams.edu/academic-
affairs/learning-centers/west-writing-center/

¢. Math Center Information: https://www.asurams.edu/academic-affairs/learning-
centers/east-math-center/ OR https://www.asurams.edu/academic-affairs/learning-
centers/west-math-center/

d. SmartThinking is available through GA VIEW. Please sign into GA VIEW and
find the tutoring opportunities on the toolbar.

G. Integration of Technology

The use of technology is integral to the course design. You should have access to a
computer (e.g., computer lab, library, home, or work), a general knowledge of the operation
and care of a computer, and know some basic troubleshooting techniques. You should also
have some basic understanding of how to use the Internet to seek, find, and retrieve
information. Should you experience technology difficulties, please consult Information
Technology Services, https://www.asurams.edu/Technology/,
https://www.asurams.edu/Technology/getting-started-students/ OR
https://www.asurams.edu/Technology/?s=student+support for assistance with common
issues.

All candidates should have a workable (functioning) ASU e-mail account, know how to
send and retrieve e-mail messages with and without an attached file, know how to attach a
file to an e-mail message, and how to download and open attached files. To ensure that you
receive timely communications, it is your responsibility to notify the professor immediately
of any changes to your e-mail address. All candidates should also know how to access the
course in GAVIEW and be able to complete and submit assignments.

*NOTE: “ASU RAMmail account is the university’s official means of electronic
communication with students. Students are required to use the ASU website

10
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(www.asurams.edu) and RAMmail for important university’s official information on
financial aid, current class schedule, registration holds, account balances, etc. In order to
communicate with students by other means as needed, each student is required to provide
the university with his/her current telephone number(s) and mailing address via
BannerWeb.”

H. Course Attendance Policy
Provide a statement of your attendance policy OR use the ASU Policy from the most recent
policy handbook. Please refer to the following link for attendance
policy: https://catalog.asurams.edu/undergraduate/academic-affairs-requirements-regulations-
support-services/general-policies/

I. Class Cancellation Policy
Students will be notified well ahead of time in case of any class cancellation based on weather or
other extenuating circumstances.

J. Important University Dates
a. Please refer to the online calendar for additional information:
https://www.asurams.edu/academic-affairs/academic-services-registrar/academic-
calendar/

Course Modification Policy

The instructor reserves the right to make modifications to the course syllabus and requirements

that are in the best interest of the learning environment. Students will be notified in a timely

manner of any such modifications in class and on the course Web site.

K. https://www.asurams.edu/academic-affairs/academic-services-registrar/academic-
calendar/spring-2019/

a. Please refer to the online calendar for additional information:

IV. Directions and Rubrics
(Provide students with a rubric for each graded assignment or opt for a general rubric to
grade your assignments)

PADM 5907 CAPSTONE REPORT GRADING RUBRIC

Semester: Name of Student
CONTENT UNSATISFACTOR | SATISFACTORY | EXCEEDS
Y (FAILING) (PASSING, B EXPECTATIONS(
GRADE) B+ TO A)
Executive Summary The paper does not The paper captures | The executive
capture key elements | key elements of the | summary is excellent

11
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of the executive

executive summary

and captures the

summary( (purpose/significan | essential elements of
purpose/significance | ce of research, the executive
of research, methodology and summary
methodology and key findings) but is | (purpose/significant
key findings not well written. of research,
Needs methodology and key
improvement. findings) and is
written in excellent
style.
Introduction The paper does not The paper includes | The paper includes
include key parts of | key parts of the key parts of the
the introduction such | introduction such introduction such as
as purpose, as purpose, purpose, significance

significance and
statement of the
problem and
identifies the
research question.
There are several
spelling and
grammatical errors
and ideas are not
well organized to
support the central
thesis

significance and
statement of the
problem but does
not identify the
research question.
Needs
improvement in
terms of the fact
that there are a few
grammatical and
spelling errors.
Organization of
ideas to support the
central thesis needs
to be strengthened.

and statement of the
problem identifies the
research question.
The introduction is
presented in a lively
and engaging
manner. There is
clear evidence of
organization of ideas
supporting the central
thesis. Proper
sentence and
paragraph structure.
No more than one
spelling, grammar or
typographical error
per page of text

Overview of the Case
study or Case studies

The case study or
case studies are not
well summarized and
there are more than
one spelling or
grammatical errors in
the section.

Case study (or case
studies) are well
summarized. There
is evidence of
proper sentence and
paragraph structure.
No more than one
spelling, grammar
or typographical in
this section.

Case study (or case
studies) are well
summarized. Great
sentence and
paragraph structure.
No spelling, grammar
or typographical error
in this section.

Research Question(s)
&Method

Inadequate number
of research
questions. Research
questions do not
appear to be relevant

Appropriate
number of research
questions that are
compatible with the
topic. Methodology

Appropriate number
of research questions
that are compatible
with the topic.
Methodology is well

12
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to the topic.
Methodology is not
well articulated.

is well stated. No
more than one
spelling,
grammatical or
typographical error.
Corrections are
required

stated. No spelling,
grammatical or
typographical error in
this section. No
corrections required.

Review of Relevant
Literature

Between-5 requisite
number of sources
(10) required to
respond to the
research questions.
Poor sentence and
paragraph structure
and over three
spelling or
grammatical errors

Between 6-8
requisite number of
sources (10)
required to respond
to the research
questions.
Acceptable
sentence and
paragraph structure
and no more than
one spelling or
grammatical error.
Some correction
required.

Exceeds the number
of sources (10)
required to respond to
the research
questions. Excellent
sentence and
paragraph structure
and no spelling or
grammatical errors.
No corrections
required for this
section

Discussion &Synthesis

Failure to utilize
information from the
case study and
literature review to
accentuate the
similarities and
differences in the
issues encountered in
the research. Poor
sentence and
paragraph structure
and over three
spelling or
grammatical errors

Adequate use of
information from
the case study and
literature review to
accentuate the
similarities and
differences in the
issues encountered
in the research.
Good sentence and
paragraph structure
and no more than
one spelling or
grammatical error.
Corrections needed.

Excellent use of
information from the
case study and
literature review to
accentuate the
similarities and
differences in the
issues encountered in
the research.
Outstanding sentence
and paragraph
structure and great
use of transitional
language. No spelling
or grammatical
errors. No corrections
needed

Conclusion
&Recommendations

Inadequate use of
information from the
introduction, review
of literature and
discussion and
synthesis to craft a
persuasive
conclusion. No

Adequate use of
information from
the introduction,
review of literature
and discussion and
synthesis to craft a
persuasive
conclusion. Good

Excellent use of
information from the
introduction, review
of literature and
discussion and
synthesis to craft a
persuasive
conclusion. Great

13
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policy
recommendations.
Poor sentence and
paragraph structure
and more than three
spelling and
grammatical errors

policy
recommendations.
Acceptable
sentence and
paragraph structure
and no more than
two spelling and
grammatical errors.
Needs corrections.

policy
recommendations.
Beautiful sentence
and paragraph
structure and no
spelling and
grammatical errors.
No corrections
needed.

References/Bibliograp
hy

Insufficient number
or quality of sources.
Lists sources not
cited or refers to
sources not included
in the reference list.
Poor use of the APA
style for references

Incorporates
relevant and
selective sources to
address information
cited. Does not list
sources that are not
cited in text.
Acceptable use of
APA style for
references. Some
corrections needed.

Incorporates relevant
and selective sources
to address
information cited.
Does not list sources
that are not cited in
text. In-text citations,
reference list, tables
and figures all
presented in proper
APA format. No
corrections needed.

Power Point
Presentation of Report
in Class

Failure to include
key sections of
research in the
PowerPoint
Presentation. Poor
delivery of
information and
inability to respond
effectively to
questions

Good attempt at
including key
sections of research
in the PowerPoint
Presentation.
Acceptable delivery
of information and
acceptable ability
to respond
effectively to
questions. Some
improvement in
public speaking
skills is required.

Excellent attempt at
including key
sections of research
in the PowerPoint
Presentation.
Outstanding delivery
of information and
great ability to
respond effectively to
questions. No
improvement in
public speaking skills
is required.

Overall Evaluation of
Report & Grade

Poor Capstone
Report. Sections of it
have to be
completely redone to
correct errors in
spellings, grammar
and paragraph
transition. Great
improvements in

Good Capstone
Report, overall,
some editing
necessary to correct
few errors in
spelling or
grammar.
Improvements in
posture and

Excellent Capstone
Report, overall. No
editing is necessary
due to the absence of
spelling or
grammatical errors.
Great posture and
communication
during presentation.

14
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public speaking are
needed

communication
during presentation
are needed.

Instructor’s comments

Course Grade:

Name of Instructor:

15
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I have received a copy of the syllabus for this course. I have read and understand the
requirements necessary to successfully complete this course and I understand that it is
my responsibility to follow the policies set forth and complete the work required in
order to pass this course.

Once again, I am also acknowledging my understanding of the Academic Honesty
Policy, the Honor Code, and all other Program Handbook policies.

I have received a copy of the syllabus for the course and understand the requirements for
successful completion of this course.

Student Name: (Print)

Student Signature:

Date:

16
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OPTIONAL READINGS/BIBLIOGRAPHY

American Psychological Association. Publication Manual of the American Psychological
Association, Sixth Edition, second or subsequent printing.

Booth, W. C., Colomb, G. G. & Williams, J. M. (2008) The Craft of Reearch, Third Edition.
Chicago: University of Chicago Press.

Gordon G. J., (recent edition) Public Administration in America. Belmont, CA: Thomson,
Wadsworth Cengage Publishing Co. Milakovich, M.E. and

Purdue Online Writing Lab at the following URL.
http://owl.english.purdue.edu/owl/resource/560/01/

Stillman, R. J., (recent edition) Public Administration: Concepts and Cases. Boston, MA:
Wadsworth Publishing

Fall 2019 Academic Schedule

17



o Full Term (10 Weeks)

. A-Term

o B-Term

Fall 2019 Registration Begins

Admissions/FA/Readmit/Housing Deadline
Graduation Application Deadline

Fees Due

Classes Dropped for Non Payment

First Day of Class

Schedule Adjustments (Drop/Add)

Labor Day Holiday - Campus Closed
Enrollment Verifications Due by 9:00 AM
Spring 2020 Priority Registration Begins
Spring 2020 Regular Registration Begins
Midterm Exams

Midterm Grades Submission Due by 9:00 AM
Midterm Grades Available to Students

Last Day to Drop Without Academic Penalty

Thanksgiving - Campus Closed

Last Day of Class

Student Study Day - No Classes

Final Exams

Commencement @ 10:00 AM

Final Grades Submissions Due by 9:00 AM
Grades Available to Students
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March 1

June 1
August 1
August 9
August 16
August 19
August 20 - 22
September 2
September 3
September 15
October 1
October 9 - 11
October 14
October 16
October 17

November 27 - December 1

December 5
December 6
December 9 - 12
December 14
December 16
December 18

18
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Albany State University

Department of Criminal Justice

COURSE INFO:
Course Number:
Course Title:

CRN

Course Credit Hours:
Course Prerequisites:
Semester, Year

INSTRUCTOR

CLASS MEETING TIMES

CRJU 6440 - ONLINE
MANAGEMENT OF CORRECTIONAL
INSTITUTIONS

3 HOURS
Admission into the Graduate Program
Spring 2020

O. Oko Elechi, Ph.D.

o.elechi@asurams.edu and elechi@att.net
229-500-2014 and 262-994-0262

Office Hours: Tuesdays to Thursdays 6:30 pm -
9:00 pm; Sundays 7:00 pm — 11:00 pm or by
Appointment.

Online

CLASS MEETING LOCATION http://asu.learninghouse.com/course/view.php?id=

COURSE REQUIREMENTS

REQUIRED TEXT:

1269.

This course supports open educational resources
(OER) via Galileo. Some readings will be provided
by the professor or accessible via Galileo. The
Galileo password is found on the Georgia View
Website.

Carlson, P. M. (ed.) (2015). Prison and Jail
Administration: Practice and Theory (3™ or
Later Edition). Burlington, M.A.: Jones and
Bartlett Learning.

OPTIONAL READINGS/BIBLIOGRAPHY:

Braithwaite, J. (1989). Crime, Shame, and
Reintegration. Cambridge, UK: Cambridge
University Press.

Cullen, F.T.; Johnson, C.L. and Stohr, M.K. (2014).
The American Prison: Imagining a Different Future.
Thousand Oaks, CA: Sage.

Haas, C.K. & Alpert, G.P. (2006). The Dilemmas of
Corrections: Multidisciplinary Perspects (5" or later
Edition). Long Grove, Illinois: Waveland Press, Inc.

Page 1
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Seiter, R.P. (2002). Correctional Administration:
Integrating Theory and Practice. New Jersey:
Prentice Hall.

Tewksbury, R. & Dabney, D. (Eds.). (2008).
Prisons and Jails: A Reader. New York, New York:
McGraw-Hill.

Welch, M. (2004). Corrections: A Critical
Approach (2" Edition). New York, New York:
McGraw-Hill.

Course Description

This course is designed to analyze the organization and management of various types of
correctional facilities. The course focuses on personnel selection and training, legal and
administrative requirements, security, maintenance, program implementation and
staffing. (Albany State University 2018-2019 Graduate Catalogue).

Institutional Student Learning Outcomes (ISLOs)

e [ISLO I: Students nearing completion of their educational program
demonstrate effective communication skills that appropriate for their
major field of study, depth of study, and degree level.

e [SLO 2: Students nearing completion of their educational program
demonstrate effective analytical problem solving skills that are
appropriate for their major field of study, depth of study, and degree
level.

e [SLO 3: Students nearing completion of their educational program
demonstrate sufficient expertise in their major field of study or
disciplinary specialization as appropriate for their depth of study in
the field and degree level.

Expected Student Learner Outcomes (SLOs)
As a result of completing this course the student should be able to:
e Use statistical tests appropriate for the Masters level
Use research methodologies appropriate for the Masters level
Critique theoretical formulations as they apply to juvenile/criminal justice
Practice professional standards of the discipline
Write professionally.

Page 2
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Course Objectives SLOs Conceptual Framework

Understand the role SLO 1
religion, culture and the
economy have played in
the development of
punishment

Understand the evolution SLO 1
of punishment, treatment
and correctional
administration, past and
present

Identify the benefits of SLO 2
restorative justice as part of
the rehabilitation, reentry
and reintegration

objectives

Identify the challenges SLO 2
faced by the corrections
systems today and in the
future

Understand the SLO 2
complexities of the
relationship around
corrections between the
government and the private
sector

Understand the moral SLO 3
imperative, community
development and future
crime reductions rationale
for the education for the
incarcerated

Understand the role of SLO 2
correctional treatment
programs in crime
reduction

Understand the role SLO 3
classification plays in
maintaining security and
order in correctional
institutions

Be able to differentiate SLO 3
between case management
and unit management

Page 3



List of the objectives that support the mastery of the SLOs
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e Appraise the approaches and theory of leadership and management of correctional

institutions [SLO 1]

e Understand why the development of programs and services are important [SLO 2]
¢ Demonstrate understanding of critical issues relating to correctional
administration and the future of correctional management [SLO 3]

Course Assessments Format Points

A review of the history of corrections, American corrections | Essay 10

system and prison architecture

Discussion of institutional and departmental responsibilities | Essay 10

Explanation of the purposes of educational and vocational Essay 10

training

Design of Correctional goals — past and present (Stage 1 —3) | Research 30
Project

Appraisal of educational and training programs Manuscript 20

Critical Reading Analyses (2) Short Answer | 20

Total Points 100

Activities that are aligned and support development of the student learning

outcomes

e History and operations of corrections institution

e [Evaluation of education and vocational training programs

e C(Case study of effective rehabilitations programs

Course Assessments

List of the assessments for the course that are aligned to and measure the student learning

outcomes
Course Assessments Format Points
Understanding why the development of programs and Essay 10
services is important (SLO 1)
Analyze the correctional goals and the process and Essay 10
procedures for managing offenders (SLO 2)
Review of Restorative Justice and Reentry Programs Essay 10
(SLO 3)
Proposal for rehabilitation and reentry programs (stage 1- | Research Project | 30
3)(SLO 3)
Submission of Research Plan Research 20

Presentation

Critical Reading Analyses (2) (SLO 2) Short Answer 20
Total Points 100
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Course Schedule

The professor reserves the right to change or update readings, assignments and/or due

dates if necessary. Find readings in the resources section in Livetext.
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April 8 — 10, 2020
May 4 — 7, 2020

May 9, 2020

Three pages review from Parts
IX and X of text
Mid-term Examination

Final Examination

Term/Project Paper Due

Dates Assignments
Assignment Reference

Week 1 Introduction—Review of
syllabus, course policies and
expectations.

Week 2 Three pages review of any three | Carlson, Part 1
chapters from Part 1 of text

Week 3 Three pages review of any three | Carlson, Part II
chapters from Part II of text

Week 4 Three pages review of any three | Carlson, Part I1I
chapters from Part III of text

Week 5 Three pages review of any three | Carlson, Part [V
chapters from Part IV of text

Week 6 Three pages review of any three | Carlson Parts V & VI
chapters from Parts V and VI of
text

Week 7 Three pages review of any three | Carlson, Parts VII & VIII
chapters from Parts VII and

Week 8 VIII Carlson, Parts IX & X

Carlson, Parts IX & X

Description of learner-centered Activities/Exercises/Projects/Written Assignments

1. Technology and web-based formats. Livetext is the web-based format primarily
used in this course. As directed, candidates should complete a learning task using
assigned instructional resources (video lectures, primary sources articles,
readings, and web resources).
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2. Scholarly Writing. Candidates must demonstrate knowledge of theory, research
and practice. Candidates are expected to complete weekly text chapters reviews
that includes relevant citations of both seminal and current works in research
literature. The writing rubric is designed to emphasize critical analysis and
evidence in support of arguments and perspectives on course content.

3. Oral Communication. Candidates are required to demonstrate their knowledge of
research-based curriculum and instructional strategies through audio-visual
presentations.

4. Experiential Learning. Candidates will demonstrate their application of course
content in a historical research project.

II. Method of Student Evaluation

Course assessments are designed to evaluate candidate’s knowledge of research methods
in criminal justice.

Course Assessments Format Points

Demonstrate knowledge and skills regarding offender Essay 10

classification and risk assessment processes (SLO 1)

Explain the concept of prisonization and apply the rules and | Essay 10

regulations of the management of correctional staff (SLO 2)

Demonstrate the basic reasons for management of the Essay 10

environment and prison settings

Critical issues for correctional administration and the future | Research 30

of correctional management (stage 1-3)(SLO 3) Project

Submission of Research Plan Research 10

Presentation

Critical Reading Analyses (2) (SLO 2) Short Answer 20

Total Points 100
Course Grading Policy

The total number of collective points earned on each assignment will determine the final
grade. The total maximum possible points that can be earned in this course is 100, which
is equivalent to 100 percent

A. ASSESSMENT The final grade in the course will be determined as follows:

Mid-term Examination 20%
Final Examination 20%
Weekly Discussions 10%
Weekly Reviews 30%
Term Paper 20%
Total 100%

B. COURSE GRADES The final grade in the course is defined as follows:

| Grade Equivalent | Percentage Equivalent
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A 100 - 90
B 89 - 80
C 79 -70
D 69 - 60
F 59 and below

I11. Course Policies
A. Course Information and Instructor Expectations
Assignment Guidelines

All assignments must be double spaced, printed in black ink, use 12-point-font and be
typewritten or word processed. Assignments must be submitted to Livetext. No
assignments can be submitted via email, mailbox, or under the office door. See Livetext
for instructions, grading, and correspondence related to grades. NO late assignments will
be accepted without an official excuse documenting illness, death or extreme
circumstances as denoted by Albany State University policy.

Professional Dispositions

All candidates are evaluated on their professional dispositions as outlined in the
Department of Teacher Education’s Conceptual Framework. Candidates are evaluated on
their professional dispositions in every course. If a student demonstrates behavior
unsupported by the professional expectations of this course, they will be referred to the
Chair of Criminal Justice Department.

sk sk sk sk sk sk sk sk sk sk sk s sk sk sk sk sk sk sk sk sk skeosk skoskoskokosk Cell Phone Usage sk s sk sk sfe sk sk sk sk sk sk sfe sk sk skeoske sk sk sk skosk sk

“Concerning cell phone usage during class time, the following policy statement is
binding: “For security purposes only, cell phones should be placed on vibrate mode upon
entering the classroom and may be used only in an emergency. Social contacts by phone
calls are discouraged during class time, as unauthorized and non-emergency use of cell
phones is prohibited.”

University Dates — list key dates/deadlines (or attach Academic Calendar)
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METHOD OF STUDENT EVALUATION

COURSE EVALUATION METHODS: This course will utilize the following
instruments to determine students’ grades:

1. Mid-term examination =20%
2. Final examination = 20%
2. Class Participation/Discussion = 40% (Class participation includes a three page

review of the assigned weekly reading. The review should include a
summary/generalization of the chapter/article. The review should identify at least five
major arguments of the author and a brief critique of the reading. In addition, the student
should raise at least one question from the reading which should be posted on the board
for other students to respond to. Each student is required to respond to at least one
question raised by another student on the board. You must also respond to the discussion
question posted by the Instructor. Students who fail to participate in the weekly
discussions or respond in a manner that show that they have not read and understand the
material will not receive their participation mark for the week. All responses should
address the issues raised and not an attack on the student who raised the questions or
arguments. All postings should be between Tuesday and noon Friday of the week that
the reading is assigned.

3. Term/Project Paper = 20% (due on May 9, 2020).

Listed below are suggested topics for your term paper. The topic you choose for the term
paper must be one of those listed below unless you had a prior approval from me to
research a particular issue. It helps to choose a topic that touches you personally — that is
one that you can relate with for one reason or the other. You may find it more motivating
also to choose a topic that addresses a problem that is relevant to your political/social
interests, community or gender interests or one that speaks to the needs of the agency
where you work.
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The term paper should be at least five pages long, and should include the following
sections: Introduction, Literature Review, Methodology, Discussion and Conclusion.
Your paper must be typewritten, using 1.5 line spacing, and must be properly referenced
using the APA referencing style. Ensure that your work conforms to proper use of
grammar, spelling and sentence structure. Your paper should read like a very well written
journal article.

I encourage you to discuss the research project with each other. You must however,
submit a work that is truly yours. In other words, while two or more people can write on
the same topic, the paper you submit must reflect individual enterprise, that is, you are
not allowed to collaborate on the actual writing of the assignment.

The following are suggested outlines for your term paper:

a. Introduction (Problem statement)

. Literature Review (Review of extant literature on the subject).

c. Research Design (Methods applied to obtain materials for the study. Justify why
you chose this research method as against other methods. As this is a Research
class, this is the most important part of the project)

d. Research Findings

e. Discussion of Research Findings

f. Implications of Study/Research Findings for policy/solving of real life problem.

The following are good sources for data for your term paper: (The University Library
will be your best place to start your inquiry. Do not also forget that I remain your other
source for guidance, and I am available to assist you when you call on me. To complete a
good research paper, you must give yourself time. Start now to put your materials and
thoughts together. It is not possible to write a good research paper within 24 hours).

Refereed Academic/ Professional Journals

Books published by Academic Presses

Magazines or Newspapers that are highly regarded
The Mainstream Popular Press

Internet sources (etc).

N

TERM PAPER — SUGGESTED TOPICS

Programs and Operations unique to correctional institutions
Suicide in prisons
Gangs in prisons
Managing grievances in Correctional Facilities
Restorative Justice and Reentry Programs
Sexual Abuse in Correctional Facilities
Religious Programing in Correctional Institutions
Mental Health in Correctional Institutions
Drug Treatment in Correctional Institutions
. The Rehabilitation and Retributive goals of Prisons
. Account for the role of leadership in the effective management of
correctional institutions

mESNN0No Nk WD =
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EVALUATION RUBRIC FOR COURSE TERM PAPER

The following are the criteria I will base my evaluation of your Term Paper. The
relevance of the content to the subject matter, and how you organize, present ideas, apply
the relevant theoretical framework, creatively interject your opinions and your English
usage. In addition to evaluating the different elements of the paper, a holistic view on
how these features are brought together to form a total work is important.

A. For a paper to score an A it must meet the following criteria. The paper
comprehensively addresses the subject matter. The thesis, arguments and all
supporting evidence show a clear understanding of the issues. The paper clearly,
effectively and insightfully develops and conveys a point of view. Its organization
and focus is also very clear, coherent, and ideas smoothly progress from one to
the other, and also demonstrating excellent critical thinking and supported with
appropriate examples. There are no major errors in vocabulary, sentence structure,
spelling, citation, punctuation and paragraphing. It must meet the APA format
and present a complete Bibliography in a separate page.

B. A paper in the B grade range must meet the following criteria:

Show significant mastery of the subject matter; however, showing occasional errors
in thought and quality; the paper is clearly and effectively developed and presented,
demonstrating reasonable critical thinking, coherence in thought, and progression of
ideas; occasional mistakes which do not impede the meaning and clarity of the
statement in grammar, word selection, sentence structure, spelling, paragraphing.
Appropriate evidences are provided to support paper thesis, arguments and opinions.
The References must be complete and the APA writing format followed.

C. A paper in the C or lower range has the following weaknesses:

The paper shows some understanding of the subject matter however with significant
errors that compromises the quality of the paper. The theories selected for analysis do
not fit or are misapplied. One or more of the important elements of the paper is
missing. The paper in significant respects is unfocused and or disjointed and
incoherent. There are several grammatical, sentence structure and spelling mistakes.
The citations and references are either lacking and or not properly done.

COURSE GRADING POLICY-Sample
Grades — Final Letter grades will be assigned as follows:

A=90-100 B=80-89 C=70-79 D=60-69 F =Below 60
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ALIGNMENT WITH DISCIPLINE STANDARDS (Department faculty members
will discuss with students how course prepares student relative to these professional
standards.) Include Department’s common template

COURSE POLICIES

CLASS ATTENDANCE POLICY

Class attendance at Albany State University is compulsory. Students’ grades are based on daily class participation and
performance. Teachers will not administer examinations and quizzes to students who have been absent from class for
reasons other than official business of the University, sickness, or emergencies such as death in immediate family, jury
duty, court summons, etc. When students are absent for emergency reasons, the number of excused absences permitted
should not exceed the number of credit hours awarded for the course except for the most extreme avoidable emergencies
(e.g., death of family members, jury duty, etc.). The instructor will officially certify all excused absences

CLASS ATTENDANCE POLICY (On-line)/ INTEGRATION OF TECHNOLOGY
Class attendance is mandatory at Albany State University. ASU’s attendance policy
states: All students are expected to be in class on time for all class meetings. Attendance
begins on the first day of class and all students are expected to be present for all
scheduled web classes, unless prior arrangements have been made with the instructor.

Online courses are accessed through http://site. Students will be provided with a User ID
and a password. The online course homepage will host a number of facilitated activities
for the students, including the syllabus, required activities and assignments, course
calendar, and a gradebook to track individual progress. Students are expected to visit the
course homepage a minimum of twice per week to check for e-mail, announcements,
download appropriate course material, and post required assignments. Your timely
responses to the weekly assignments/discussions will be used to validate your attendance.
Failure to respond to assignments on-time weekly will be considered a missed class.
See attendance policy above.

DESCRIPTION OF COURSE ASSESSMENTS: You should provide a detailed
description of each assignment.

ASSIGNMENT GUIDELINES:

University Writing Reinforcement Policy

Writing is integral to teaching and learning in all disciplines. Writing in this course
will be evaluated with rubrics established for the different online class
activities.Writing activities in this course will be evaluated and may include in-class and
out-of-class writing assignments and essay writing required on examinations. All written
work must reflect good English composition.

ACADEMIC HONESTY:
See Student Code of Conduct for policy on academic integrity (policy below).

SECTION 1. ACADEMIC DISHONESTY (UNDERGRADUATE)
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The intentional misrepresentation of one’s work to deceive for personal gain, when in
fact said work is not that person’s or assisting another to do the same. Academic
Dishonest includes, but is not limited to cheating plagiarism, and fabrication.
SANCTIONS: Probation and a recommended grade of “F’ in the course, University
suspension for not less than one year.

CHEATING AND PLAGIARISM (GRADUATE)

Cheating and plagiarism are academic grounds for expulsion from graduate studies at
Albany State University. No student shall give or receive any assistance not authorized
by the corresponding professor in the preparation of any assignment, report, project, or
examination to be submitted as a requirement for academic credit.

Students with Disabilities:

If you are a student with a disability, you should consult with the [Insert information
about Office for Students with Disabilities] to identify which accommodations might
be needed for this course. Please contact the course instructor as soon as possible to
discuss your needs. Assignments/exams prior to receiving disability approval cannot
be covered by the disability decision.

*NOTE: “ASU RAMmail account is the university’s official means of electronic
communication with students. Students are required to use the ASU website
(www.asurams.edu) and RAMmail for important university’s official information
on financial aid, current class schedule, registration holds, account balances, etc. In
order to communicate with students by other means as needed, each student is
required to provide the university with his/her current telephone number(s) and
mailing address via BannerWeb.”

Integration of Technology

The use of technology is integral to the course design. You should have access to a
computer (e.g., computer lab, library, home, or work), a general knowledge of the
operation and care of a computer, and know some basic troubleshooting techniques. You
should also have some basic understanding of how to use the Internet to seek, find, and
retrieve information.

Additionally, you must have a workable (functioning) ASU e-mail account, know how to
send and retrieve e-mail messages with and without an attached file, know how to attach
a file to an e-mail message, and how to download and open attached files. To ensure that
you receive timely communications, it is your responsibility to notify the professor
immediately if there are any changes to your e-mail address.

University Dates — list kev dates/deadlines (or attach Academic Calendar)
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I have received a copy of the syllabus for the course and understand the requirements for
successful completion of this course and I understand that it is my responsibility to follow
the policies set forth and complete the work required in order to pass this course.

Once again, I am also acknowledging my understanding of the Academic Honesty Policy,
the Honor Code, and all other Program Handbook policies.

I have received a copy of the syllabus for the course and understand the requirements for
successful completion of this course.

Student Name: (Print)
Student Signature:
Date:
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1
ALBANY STATE UNIVERSITY
DARTON COLLEGE OF HEALTH PROFESSIONS

DEPARTMENT OF NURSING

Fall 2019
Course Number:  NURS 5120
Course Title: ADVANCED NURSING RESEARCH
Credit Allotment: 3 Semester Hours
Placement: [fall, Spring & Summer Semester
Pre-Requisites: NURS 5111, Admission to the Graduate Nursing Program
Faculty: Linda Amankwag; PhD, RN, FAAN

Phone: 2292914292
E-mail: Linda. Amanlcwaa@asurams.edu
Campus Office Hours: By Appoeintment (Email for appointment)

Andrea T Dozier, BdD, MSN

Phone: 229-500-2325, 1-980-553-1787
Email: andrea.dozier@@asurams.edu
Office hours: TBA

Technology ASU Help Desk
Support

Prospectus

This course emphasizes quantitative and qualitative research methodologies and the application of
technology in data analysis. The function of basic, applied and evaluation research will be
delineated. The utilization of software packages in the analysis of data will be explored. Selection of
research topic and general proposal for thesis/scholarly project should be completed during this
course. ' -

Student Learning Outcomes (Program Qutcomes) for this Course:

1. Completion of a clear Thesis Proposal which includes Chapters 1-3 in APA format

with at least 10 references where at least 5 are nursing research, consideration of

cultural implications for sampling and EBP. (PO #1 and 5)

Completion of a draft of the IRB application, (PO #3)

Communication with Thesis Committee, (PO #4)

Completion of course objectives at 80%. (PO # 1-5)

Completion of CITI (cthical considerations) at 80% level. (PO #4)

Completion of Powerpoint presentation of Thesis proposal with oral presentation to a

group. (PO #4 and #3),

7. Participate in discussion and communication with others in a respectful manner (PO
#1). -

S bWk

Course Objectives
At the completion of this course, the student should be able to achieve the following:
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2
Professionalism (P and PO #1)
Demonstrate professional accountability through class preparation, participation, and academic
honesty.
Assume responsibility and accountability for utilizing concepts basic to nursing research
identified in previous research courses,
Utilize external standards of excellence and ethics in conducting nursing research.
Integrate nursing theory into the practice of nursing research.
Develop a research proposal utilizing the concepts of theory and nursing science.
Integrate ethical and legal considerations in the conduct of nursing research.

Nursing process (NP and PO #2)

Discuss the relationship of nursing research to theory development and nursing science.
Compare and contrast steps in qualitative and quantitative research approaches.

Select data collection and statistical techniques appropriate for qualitative and/or guantitative
research design.

Utilize selected software packages in the analysis of research data.

Support the use of nursing research as important to each phase of the nursing process.

Apply nursing research to advanced practice nursing,

Formulate nursing research questions related to nursing practice.

Discuss the sources (practice, research, and education, theory) of nursing research problems.

Therapeutic Commumication and Interventions (T'CI and PO #3)

Interpret the implication of their research findings on nursing practice.

Disseminate research findings to peers, undergraduate students and consumers.

Develop a research proposal using quantitative or qualitative research approach.

Educate peers and consumers about the research process and their proposal plans.

Teach peers and consumers in the community important findings from their literature
review/research findings.

Engage in the use of appropriate technology in the processing, presentation and communication
of nursing research.

Leadership, Collaboration & Advocacy (LCA and PO #4)
Engage in planning and conducting research activities with peers, other professionals and
consumers.
Assume responsibility for the organization of a thesis committee,
Collaborate with peers and other professionals in the development of a nursing research proposal.
Serve as advocate for the participants/subjects in the research process.
Assume a leadership role in the designing of nursing research.
Support culturally sensitive approaches in the conduct of nursing research.

Evidence-based Practice (EBP and PO #5)

Integrate the use of library materials, primary sources, and basic elements in critiquing nursing
knowledge/science

Synthesize nursing knowledge from literature review within a nursing research proposal

Draw conclusions and modify practice based on evidence from nursing research

Critique quantitative and qualitative research reports.

Evaluate published reports of nursing research for the applicability of the findings to advance
nursing practice.
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Appmzsal ?Synthews,

Grove, S Burns, N.,"& ray, . . (2018) The Praetzce of Nursmg Research
and Generation of Evidence. (8th ed) ‘St Liouis: Elsevier: Saunders

Important Web Sites for this Class:

1. WWW.APAstyle.Org (Help with APA)
2. WWW.citiprogram,org (Ethics Certification for our class)
3. WWW.tarnitin.com {Class ID 7397790, Enrollment password Success9)
4, WWW.grammerly.org (Paper submissions/editing)
5. WWW.Plagiarism,org (Review for your information)
6. IRBnet.org (IRB Application)
Evaluation*
Class Participation (Discussion/Action Assignments) 10 %
Research Proposal 75 % * | Chapter 1=25%
Chapter 2 =25%
Chapter 3 =25%
Oral Presentation of Research Proposal or Online 15%*
Presentation
IRB Training ' S/u*
Portfolio S/U*
TOTAL 100%
*Required for course completion
Grading Scale
90-100 A
80-89 B
75-79 C
65-74 D
64 and below F

*A minimum grade of “B” is required for passing in all graduate courses.

Teaching Methods
Interactive presentations Web activities Critical thinking exercises
Online class discussion Peer Review and Evaluation Reflective writing

Class Requirements
STATUS OF RN All graduate nursing students must have an unencumbered
LICENSURE: license as designated by the Board of Nurse Examiners
(BNE). It is imperative that any student whose license
becomes encumbered by the BNE immediately notify the
Chair of the Department of Nursing.
GRADUATE STUDENT Students are responsible for knowing and complying with
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HANDBOOK: all policies and information contained in the Graduate
Stadent Handbook.
AMERICANS WITH As a faculty member, T am required by law to provide
DISABILITIES ACT; “reasonable accommedations” to students with disabilities, so

as not to discriminate on the basis of that disability. Student
responsibility primarily rests with informing faculty of their
need for accommodation and in providing authorized

documentation through designated administrative channels.

Class Participation
Students will do the tequlred readings and review unit presentations according to the class schedule,

and will actively participate in online discussions. Stud w111 make a minimum of one 'or1g1 al
postmg to each discussion ‘assignment.-In addition; a response-to- fellow learners’ postings is required
during the week. The quality of comments is as important as the quantity, so students are expected to
be reflective in their original posts and responses. Generally 150-250. words are adequate for your
initidl postings. Responses to fellow learners need to seek clarification, question and help enhance
the student’s 0r1gma1 thoughts A mnnmum of EOO wor ds is expected to accomplish this. It'is

WRITING POLICY

Discussion participation will be evaluated according to the grading rubric found under “Start Here--
Grading Rubrics.” Action Assignments are to be submitted individually to the designated instructor
via the assignment drop-box. Action Assignments will be graded as “S” or “U.” Assignments not
submitted through the drop assignment drop box will not be accepted. A “U” will be given for
all unaccepted assignments, Action assignments are due on Friday of each week unless otherwise
dated.

Writing is integral to teaching and learning in all disciplines. Writing activities in this course
including posting to discussions will be evaluated based on clarity, grammar, spelling, the most
current APA standards and Netiquette guidelines. Your initial response to the discussion should be a
minimum of 150-250 words with appropriate citation as per 6" edition of the APA manual. Your
response to a student (100-word minimum) should add knowledge to the subject and should be cited
appropriately.

Weekly or Bi-weekly discussion participation is a key writing activity in this online course. Your
instruc T wﬂl st the dlscu_ssmn questions for the week on Sunday evening. Your or1gma1 responses
' 5 are osted by Wednesday night and responses to fellow:leamners completed by

, .{:—(Fl i ay) We are attempting to build a learning community here, and therefore,
depend on evexyone s participation. If your original and response postings do not meet the deadlines,
then those people who are looking for input into the discussion during mid-week are left hanging.

Try to log on several times each week and definitely post on different days.

Please do not post your discussion as an “attachment.” The reason for this is two-fold. First, many
students have very slow internet connections, and the additional step required to open the attachment
can be time-consuming, and chances are, your fellow learners will not even bother to read it.

Second, is that it places everyone at risk for a computer VIRUS. Viruses generally are transmitted
through macros, such as Word documents, so that if one student has a virus, each student who opens
the attachment is at risk of having their computer infected.
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Netiquette provides basic information about writing online, that allows you to:
¢ Be properly understood.
* (et your points across effectively.
*  Avoid getting anybody annoyed

Some general guidelines for the Discussion forum include:

s Remember the Golden Rule--don't do anything to other users that you wouldn't like done to
you. (Likewise, rtemember to give what you would like to reccive.) Don't publicly post e-mail
another person has sent you unless the sender gives his or her permission.

*  One of the first rules you learn when you get online is: Don't write EVERY THING IN
UPPERCASE! It may be easier to type that way, but it instantly tells everybody that you For
those who are new to the Net. Uppercase is sometimes used, when somebody wants to
indicate that they are SHOUTING! But few people will read a message that SCREAMS at
them.

* Don't engage in "flaming" (i.e. hate-filled messages, expressing outrage).

» Before you start to type, think first about what you want to say and get your thoughts
together, Sometimes it is best to prepare your responses in a word processing program (like
MS Word) and then cut and paste your response to the discussion board. An additional
advantage is that you can do spell-check and grammar check while in the Word processing
program.

e Review communication guidelines under the “start here” tab.

Remember that all postings made to the Discussion forum are available for public viewing. If you
have issues to discuss privately, please send an e-mail.

Integration of Technology
NURS 5120 is a Web-based course. NURS 5120 Desire to Learn Homepage will host a number of

facilitated activities for the students, including lecture notes, course calendar, and a grade book to
track their progress. Students are expected to visit the course homepage and the MSN
Student/Faculty Homepage a minimum of twice per week to check for course announcements/e-mail,
and to participate in various online activities.

Cheating & Plagiarism
If a student is found cheating on any exam or course written assignment in the nursing

program, he/she will receive a zero on that exam or written assignment without the possibility
of a re-take on the exam or assignment, fail the course with an grade of an F and will be
dismissed from the program (Effective Spring 2009).

Plagiarism Defined
Copying another student’s paper or any portion of it is plagiarism. Additionally, copying a portion of

publ' hed ater1al (e £ books or ourna.ls) Wlthout adequately documentmg the source is plagiarism,
¢, those; words mus b_e'place uotes and

ﬁfeparatlon ofa paper must be hsted m'the teferences cited at the end: of the paper o

Turn It In
Fall 2019
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All proposals will be submitted to Turn It In to detect the tendency for plagiarism. Any
detection > 20% constitutes “Cheating” and the cheating policy will take effect.
PLAGIARISM IS NOT ALLOWED AND YOU WILL BE DISMISSED FROM THE
PROGRAM. So do yourselves a favor and submit it to Turn It In and check for plagiarism, It
will save you from being dismissed from this program. And I encourage you to submit each
chapter early enough to make your own changes.

Research Proposal
Students will submit a research proposal that will subsequently be developed into a thesis or

scholarly project. The differentiation between a “thesis” and “scholarly project” is detailed in the
ASU Graduate Nu13mg Student Handbook which can be found on the MSN Faculty/Student

Oral Presentation

At the conclusion of this course each student must give an oral presentation (or online presentation
TBA) of their research proposal. It may be a PowerPoint presentation, or a poster-board. Each
student will have 10 to 15 minutes to present their introduction, literature review, and methodology.
If you need special equipment for your presentation (i.e. overhead projector, laptop computer, etc),
please let your instructor know one week in advance. This is a professional presentation, and
considered a “prelude” to the oral defense of your thesis or scholarly project, so please prepare
accordingly.

IRB Training: Protection of Human Subjects
Students must complete the online tutorial “Protection of Human Subjects”. A link to this

training session can be found under “Course Resources”: “IRB.” At the completion of this 90-
minute training, a certificate will be issued. Please submit an electronic copy of the certificate
to your instructor during the specified week (found under “Action Assignments”). CITI is the
required training for this.course

Portiolio
Once your draft proposal has been approved by yom thesm commlttee you will submlt a portfolio

must: submit your 3. chaptels and IRB forms. electromcally tothe. faculty of the course and- youl Chan
You will need o include your course instructors on the email that you send to your chair and
committee members.

University and Course Pelicies
A. Course Information and Instructor Expectations
See sections above
B. Academic Honesty/Integrity
(See AS U Student Handbook for mles on academw houesty/mtegl ity Page 62)
-affaj nt-1 book
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The consequence for a violation of the Academic Honesty Code is “zero points” for the assignment, Add any
additional information related to your discipline,

C. Students with Disabilities
a. DPlease refer to the following link for Counseling and Disability Services:

hitps:/www.asurasm.edu-student-affairs/counseling-disability -services/

Students with Disabilities;

H you are a student with a disability, you should consult the Testing & Disability Services, New Student
Cenfer — Green Zone 2-141, 903-3610 or 3611, to identify which accommodations might be needed for this
course. Pleasc centact the course instructor as soon as possible to discuss your needs.

D, Campus Carry Information
a. Please refer to the following link for Campus Safety Information: https://www.asurams.ecdu/police-
policy-procedures/

E. Sexual Misconduct Policy (Harassment Policy)

a. Please refer fo the following link for Title IX: Sexual Misconduet Policy:
https/fwww.asurams.edu/adminsiration/title-ix/sexual-misconduct-policy/

F. University Math and Writing Centers Reinforcement Policy
2. Suppott for math and writing is available at the various math and writing centers across campus, Please
ask your instructor for help locating the most conventent one for you.

b, ertmg Center Informanon https:/Ayww. asurams. edu.’academlc qﬁazrs/ieammg-centers/east—wntmg-

d. SmartThmkmg is aval!ablc through GA VIEW. Please sign into GA VIEW and fmd the tutoring
opportunities on the toolbar.

G. Integration of Technology
The use of technology is integral to the course design. You should have access to a computer {e.g., computer fab,
library, home, or work), a general knowledge of the operation and care of a computer, and know some basic
troubleshooting technigues. You should also have some basic understanding of how to use the Internet to seek, find,
and retrieve information. Should you expsrience technology difficulties, please consult Information Technelogy

Services, https./fwww.asurams.edu/Technology/ , hitps:/fwww asurams.edu/Technology/getting-started-students/ OR
https. /e asurams.edw/Technologv/?s=student+support for assistarce with common issues.

All candidates shounid have a workable (functioning) ASU e-mail account, know how to send and retrieve e-mail
messages with and without an attached file, know how to attach a file to an ¢-mnil message, and how fo download and
open attached files. To ensure that you receive timely communications, it is your respensibility to notify the
professor immediately of any changes to your e-mail address. All candidates should alse know how to access the
course in GAVIEW and be able to complete and submit assignments.

*NOTE; “ASH RAMmail account is the university’s ofticial means of electronie communication with students,
Students are required to use the ASU website (www.asurams.edu) and RAMmail for important aniversity’s official
information on financial aid, current class schedule, registration holds, account balances, ete, In order to
commuenicate with students by other means as needed, each student is requived to provide the university with
his/her current felephone numiber(s) and mailing address via BannerWeb.”

H. Course Attendance Policy
Provide a statement of your attendance policy OR use the ASU Policy from the most recent policy handbook. Please refer
to the following link for attendance policy: hitps:/catalog.asurams.edu/underpraduate/academic-affairs-requirements-

regulations-support-services/general-policies/

I. Class Cancellation Policy
Provide a statement of your class cancellation policy OR use the ASU Policy fiom the most recent policy handbook.

J.  Importani University Dates
a, Please refer to the online calendar for additional information;

Fall 2019
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1 have received a copy of the syllabus for this course. 1 have read and understand the requirements necessary
to successfilly complete this course and T understand that it is my responsibility to follow the policies set forth

and complete the work required in order to pass this course.

Once again, I am also acknowledging my understanding of the Academic Honesty Policy, the Honor Code,

and all other Program Handbook policies,

I have received a copy of the syllabus for the course and understand the requirements for successful completion of this

course.

Weekly Activities.

Week of
Course

Course Calendar Topics

Comments

Week 1 Introduction to Nursing Research and the

Research Process

Read and Accept the syllabus.

Week 2 Overview of Qualitative Versus Quantitative
Regearch
Research Problem and Purpose

Objectives, Questions, and Hypotheses

Review student resources on the evolve website. Your
Book resources.
ASU Writing Center Assignment

Literature Review
Theoretical Framework

Week 3

Literature Review Tool (10 scholarly articles required)
Submit Research Topic, preblem, purpose, and research
questions. Email Chair and Committee members this
information.

Begin Literature review following posted guidelines (this is
due week 8)

Week 4 Qualitative Research Methods

Critical Analysis of Qualitative Studies

Participate in threaded discussion with characteristics of a
qualitative article/research critically thinking about the
qualitative method. Post your gualitative article and
describe the characteristics the posted article, Answer
questions related to article in discussion posts, Identity
theoretical framework for study and describe the
connection to your fopic.

Week 5 Quantitative Research Design and Exam #1

Identify your research design for your thesis/scholarly
project,

Participate in a thread discussion with characteristics of
a quantitative article critically thinking about the
method. Post your quantitative article and describe the
characteristics the posted article.

Week 6 Sampling

Legal/Ethical Issues

Complete online CITLIRB training and submit electronic
into.assigned dropbox(Also place this'in your

portfolia)
Discussion: Describe the method you plan to use to obtain
your sample. Discuss cultural issues and sampling,

Week 7 Measurement

Chapter 1 of thesis proposal due for review by 11 p.m.
last day of week, Upload into assigned dropbox

Male a decision on measurement for your study. Discuss
this decision in clags,

Weel 8
Midterm

Data Analysis Collection

Discussion: Present plan for data collection and
management,

Fall 2019
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9

Literature Review {chapter 2) Duein dropbox by 11pm,

Week 9

Data Analysis

Identify statistical tests that you will us for analysis of
your data.
Dropbox activity

Week 10

Informed Consent

Upload cover letter and informed consent to accompany
your questionnaire. {dropbox)

Week 11

Interpreting Research Outcomes and
Disseminating Research Findings

Interpreting and presenting the findings.

Discuss findings of boih gualitative and quantitative
research articles within discussion posts,

Work en chapter 3 (methodology)

Week 12

Research/Thesis--Scholarty Project Development

Continue to develop Research/Thesis—Scholarly Project.
Communmicate with your Thesis committee. Reflect on this
process

Submit; Chapter 3.of Research/thesw Propasal by 11 pm
last day of this week.

Complete IRB application and: send 1o chair®

Begin development of presentation®

Week 13

Research/Thesis--Scholarly Project Bevelopment

portfollo Chapters 1-3,-:1RB appl léatibh (do l‘i.-Ot.SUbInlt ‘onling;
attach paper application}, CITL training vertificate:

Also put IRB application in dropbox

Communicate with your thesis committee. Share PPT
and Thesis proposal, Continue to work on Thesis,
Present to a group of nursing friends or colleagues,
Reflect on this endeaver.,

Weel 14

Research/Thesis—Scholarly Project Development

Subinit any changes/revisions
Presentations

Week 15

Rescarch/Thesis—Scholarly Project
Development

ORAL/Powerpoint PRESENTATION:

Week # 15
and16

ORAL/Powerpoint PRESENTATION:

2. All Appendixes:

Additional Important Instructions

Portfolio: An electronic copy as one word document:

1. Chapters 1-3 in APA format

Fall 2019
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10
Informed consent forms, i.e., agency/facility and participants,
IRB applications for all facilitics or agencies, and
Permissions for utilizations of tools.

Copy of the tool(s),

Notices:

1. Syllabus subject to change, Will send announcement about changes.

2. All eourse papers must he submitted to ASU writing center and Turaitin. Make changes prior te submission,

Turnitin - Home www.turnitin.com/

Fall 2019
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=  Advanced Nursing Research Section 01 Fall 2019 CO [172;]‘_J @ CW
Content Browser
E Start Here \ >
E Student Resources >
[3 Access:b:hty/Przvacy Policies >
['fj Course Content >
Announcements
Data Management Information. How long do | keep my data? X

Posted Nov 6, 2019 11:26 AM

Hi Class,
This information is for Chapter 3 and your IRB application. See data management,
Check ASU IRB to be sure but this is good general information.

https://www.uwyo.edu/research/_fi1es/docs/mvest|gato r%20requlrements%ZOfor%ZOretaml
ng%ZOresearch%ZOdata.pdf

Best,

Dr. Linda

Places to Look for Nursing Research Articles and a few Nursing Research
Journals.Read today!

X
posted Nov 6, 2019 3:25 AM

hitos-/albanystate.view.usg.ed w/d2lfhome/1816882 : 178
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Class, there are many sites available to you to find nursing research articles. Listed here are a
few examples. A good place to start is our own online library, See number one.

Additionally, a nursing research article contains information for your nursing discipline.
Search for nursing research articles that have a in troduction/background, literature review,
method section, results and discussion. Similar to your thesis headings. The article is written
by nurses and often contains a nursing theory. Once you have focated alf 10 of your nursing
research articles, you will see a pattern of thought, a pattern of theories used in this area,
the types of survey instruments used to measure your concept, and the major nurse
researchers in this area. In some instances, you will come to "know" this nursing area so
well that you find gaps that need to be filled by your nursing thesis work.

Note: It is a good idea to clear your research articles and your literature review with your
chair to be sure you are moving in the right direction.

The key word is research. The article can be either quantitative or qualitative but must be
related to your topic and involve nursing research work.

Question: Do you expect a dentist to write nursing research? No. You expect nurses to
write nursing research. You may expect nurses to write about nursing care with dental
patients.

Class, you may not be able to connect via the links below. | would recommend that you type
the words into a search engine and then review the site for nursing research and your topic.

If you are still having difficulty at this point, contact your chair or class faculty for assistance
immediately. Here is my contact information 2292914292, Dr, Linda

1. Cinahl (Must go to the ASU library for this one. It is a special data base for nursing articles
within the library.) '

https://www.ebscohost.com/nursing/products/cinahl-databases/cinahl—complete

2. Tutorial: Evidence Based Practice at:
http:/www.hsl.unc.edu/Services/Tutorials/EBM/welcome.htm

3. Medscape Nurses
https:/www.medscape.com/nurses

4, PubMed For Nurses

https:/www.nim.nih.gov/bsd/disted/nurses/cover.html

hitps:/albanystate.view.usg.edu/d2l/home/1816882 218
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5. BMC for Nurses

https:/bmcnurs.biomedcentral.com

6. Agency for Healthcare Research and Quality
https:/www.ahrg.gov/

7. Sigma Theta Tau
https://www.sigmanursing.org/iearn—grow/publications
8. Nursing Research

-‘ https://joumais,lww.com/nursingresearchonline/pages/default.aspx
9. Canadian Journal of Nursing Research
h{tp://us.sagepub.com/en-us/nam/canadian-joumal-of-nursing-research/jouma1202552
10. Western Journal of Nursing Research
https:/#/journals.sagepub.com/home/wjn
11. Applied Nursing Research Journal
https://www.journais.elsevier.com/appIied-nursing-research/
12. Journal of Nursing Research and Practice
https://www.puIsus.com/journaI-nursing-research-practice.html
13, Clinical Nursing Research
https:/journals.sagepub.com/home/cnr/
14. Journal of Research in Nursing
https:/journals.sagepub.com/home/jrn

Notice; Going directly to the site may cost. So...... find your article at the journal site and then
go to the library to find that article.

Notice: See also specialty nursing journal related to your topic. For example: If your topic is
related to maternal child health then search the internet for the title

https Jialbanystate view.usg.edufd2ifhome/ 1816882 38
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(https://journaEs.lww.com/mcnjoumaI/pages/defauit.aspx. Be aware that if you search the

journal online, you may have to pay for the article. However, if you search for the same
article at your library, you may find that same article at your library.

Do not be fearful of this activity. It only requires that you search, think and then write about
what you have found in the literature. This is critical thinking at its finest.

All the Best,

Dr. Linda

IRB application. Go to IRBnet.ORG. Information Here X
Posted Nov 1, 2019 4:.02 PM

Class,
Go to IRBnet.org for your IRB application and instructions on completing that document.
Note that you must log in. This includes creating a password.

Review information on the page as well as the modules to help you while completing the
application. '

See the screen shot attachment.

After you log in, note buttons on left side of page.
See Forms on the left side of the page.
See Forms and IRB application.

Let us know if you have more questions.

Dr. Linda
Attachment(s):
IRB.docx (546.21 KB)
GRADUATE RESEARCH SYMPOSIUM X

https:/falbanystate view.usg.edu/d2ifhomel/ 1816682 4i8
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GRADUATE RESEARCH SYMPOSIUM,
Please see attachment.
Thank you.

Dr. Linda
Attachment(s):
GRS Media Announcement_Sam... (194.09 KB}

Reminder to submit form P
Posted Oct 24, 2019 12:58 PM

hﬁps:l!albanystate.view.usg.edu/d2h’homel 1816882 5/8
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Albany State
University &6

ALBANY STATE UNIVERSITY
College of Professional Studies
Department of Social Work

Course Syllabus

Course Title SOWK 7041: Evaluation of Practice with Children and
Families

Course CRN 89244
Credit Hours 3
Instructor Dr. Jerry Daniel
Semester/Year Fall, 2020
Day of Class Tuesdays
Time of Class 7:55pm — 10:25pm
Classroom CMH 310
Instructor’s Office CMH 337

Instructor’s Phone

229/500-2378

Alternate Phone 229/500-2384 (Social Work Office)
Instructor’s Email jerry.daniel@asurams.edu
Office Hours T & R 4:00pm — 7:30pm

Course Prerequisites

Graduate standing; successful completion of all MSW Generalist year
courses or consent of instructor

Course Co-Requisites

SOWK 7021; SOWK 7031; SOWK 7055; SOWK 7051; SOWK 7#**
elective

Required Course Texts
and Materials

Required Readings:

Bloom, M., Fischer, J., & Orme, J.G. (2009). Evaluating practice:
Guidelines for the accountable professional (6™ Ed.). Boston:
Pearson. ISBN 13: 978-0205612017

Recommended Readings:

Bloom, M. & Britner, P.A. (2012). Client-Centered Evaluation: New
Models for Helping Professionals. Boston: Allyn & Bacon.

Grinnell, R., Gabor, P., & Unrau, Y. (2012). Program evaluation for
social workers: Foundations of evidence-based programs. London:
Oxford University Press.

Szuchman, L. T. and Thomlison, B. (2008). Writing With Style: APA
Style for Social Work. Belmont, CA: Brooks/Cole.
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COURSE DESCRIPTION

This advanced research course focuses on the evaluation of clinical practice with children, adolescents,
families and groups. The course provides students with guidelines on conceptualizing and measuring
problems in social work practice, developing practice-oriented evaluation designs, methods for
understanding and analyzing clinical data, and ethical guidelines for clinical practice evaluation.

INSTITUTIONAL LEARNING OUTCOMES

# | Institutional Learning Qutcome

1 | The student will be able to demonstrate effective communication skills appropriate to the

major field of study, depth of study, and degree level.

2 | The student will be able to demonstrate effective analytical problem solving skills that are
appropriate to the major field of study, depth of study, and degree level.

3 | The student will be able to demonstrate effective critical thinking skills appropriate to the
major field of study, depth of study, and degree level.

EXPECTED PROGRAM OUTCOMES/STUDENT LEARNER OUTCOMES

At the completion of the MSW program, the graduate will:

Program Outcomes
ENGAGE DIVERSITY, EQUITY AND INCLUSION IN PRACTICE
The MSW student will effectively engage diversity, equity and inclusion in their clinical social work
practice with children, families and vulnerable adults.
ENGAGE IN PRACTICE-INFORMED RESEARCH AND RESEARCH-INFORMED PRACTICE
The MSW student will engage in research-informed practice and practice-informed research.
INTERVENE WITH INDIVIDUALS, FAMILIES, GROUPS, ORGANIZATIONS AND
COMMUNITIES
The MSW student will effectively intervene with children, families and vulnerable adults in their
clinical social work practice.

EXPECTED COURSE OBJECTIVES

At the completion of this course, the student will be able to:

2015 Course EPAS Practice Behavior Practice Behavior Dimensions (Knowledge,
EPAS Practice Outcome Values, Skills, Cognitive and
Practice | Behavior Measurement Affective Processes)
Behavior #
#
2aSP 1 (2aSP.) Demonstrate the Class Knowledge, Values, Skills,
ability to research and discussions/Quizzes Cognitive and Affective
utilize culturally sensitive Processes

and effective services with
children, families and/or Research Ethics Paper | Knowledge, Values, Cognitive
vulnerable adults and Presentation and Affective Processes
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Clinical Social Work

Knowledge, Values, Skills,

ability to evaluate the
processes and/or outcomes
of clinical practice with
children, families and/or
vulnerable adult clients

Practice/Program Cognitive and Affective
Evaluation Paper and Processes
Presentation
4aSP Demonstrate the ability to | Class Knowledge, Values, Skills,
effectively translate discussions/Quizzes Cognitive and Affective
research findings into Processes
effective practice with
children, families and Research Ethics Paper | Knowledge, Values, Cognitive
vulnerable adults and Presentation and Affective Processes
Clinical Social Work Knowledge, Values, Skills,
Practice/Program Cognitive and Affective
Evaluation Paper and Processes
Presentation
8aSP (8a.) Demonstrate the Class Knowledge, Values, Skills,
ability to critically choose | discussions/Quizzes Cognitive and Affective
and implement Processes
interventions to achieve
practice goals and enhance | Research Ethics Paper | Knowledge, Values, Cognitive
capacities of clients and and Presentation and Affective Processes
constituencies
Clinical Social Work Knowledge, Values, Skills,
Practice/Program Cognitive and Affective
Evaluation Paper and Processes
Presentation
Midterm Examination Knowledge,
Final Examination Knowledge
9aSP (9aSP.) Demonstrate the Class Knowledge, Values, Skills,

discussions/Quizzes

Research Ethics Paper
and Presentation

Clinical Social Work

Practice/Program Cognitive and Affective
Evaluation Paper and Processes

Presentation

Midterm Examination Knowledge,

Final Examination Knowledge

Cognitive and Affective
Processes

Knowledge, Values, Cognitive
and Affective Processes

Knowledge, Values, Skills,

DIMENSIONS ADDRESSED IN ORDER TO OBTAIN PRACTICE COMPETENCIES

A. Knowledge

The dimension of “knowledge” focuses on knowledge acquisition and comprehension. “Knowledge
acquisition” refers to the recall of specific concepts and theories focused on in the readings and analyzed

during lectures and classroom discussion.

“Comprehension” refers to the accurate translation,
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interpretation, and extrapolation of these concepts, current research, theories, policies, and best practices
necessary for gaining a thorough understanding of the social work profession.

B. Values

The dimension of “values” focuses on the beliefs, standards of conduct, and principles specified by the
NASW Code of Ethics. These values include service, social justice, dignity and worth of the person, the
importance of human relationships, integrity, and competence. Social workers look to the value base of the
profession and its ethical standards, as well as relevant laws and regulations that impact social work practice
at the micro, mezzo, and macro levels. Social workers understand how their personal experiences and
affective reactions may influence their professional judgement and behavior and use reflection and self-
regulation to manage those personal values to maintain professionalism in all practice situations.

C. Skills

The dimension of “skills” focuses on the proficiency in the use of one’s knowledge, talents, personality and
resources. Social work skills include being proficient in communication, effectively engaging with diverse
client systems at the micro, mezzo, and macro levels; collecting relevant data needed for problem
resolution; assessing problems accurately; using and translating research evidence to inform and improve
practice, policy, and service delivery; planning for change; intervening to attain mutually-agreed upon
goals; matching needs with resources; evaluating the change process to determine its effectiveness;
developing needed resources, critically analyzing, formulating, and advocating for policies that advance
human rights and social, economic and environmental justice.

D. Cognitive and Affective Processes

Cognitive and Affective processes focus on attending to, responding to and internalizing the values of the
profession, the ethical use of self in the professional setting, and the philosophical commitment of the MSW
program. Attending, responding and internalizing are encouraged through the development of the
awareness of feelings and attitudes that arise within others and us in response to the value dimensions of
the course content. These processes are promoted through in-class and out-of-class activities that involve
paying attention to and articulating, both orally and in writing, value-explicit content in language,
behaviors, interactions and other forms of communication.

I.COURSE SCHEDULE

Date Topics Aligned with Student Learning Activities/ Assessment
Outcomes Lab
Week 1 Course Orientation and overview Bloom, Fischer & Classroom Discussion
8/20 Orme, Chapter 1
Integrating Evaluation and Social
Work Practice

Introduction to Single-System Design
What are Single-System Designs?
Evidence-Based Practice (EBP)
Single-System Designs and Classical
Research: The Knowledge-Building
Context
Single System Evaluation, Qualitative
Research and Quantitative Research
Advantages of Using Single-System
Designs in Practice
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A Walk through the Evaluation Process

Week 2 Basic Principles of Conceptualization Bloom, Fischer & Discussion of the
8/27 and Measurement Orme, Chapter 2 Reflection Paper on
What is Conceptualization? Pignotti and Thyer
What is Measurement? Pignotti, M., & Thyer, article.
Definition as a First Step in Measurement | B. (2009). Use of novel
Can Everything be Measured? unsupported and
Key Characteristics of All Measures empirically supported
therapies by licensed
clinical social workers:
An exploratory study.
Social Work Research,
33(1), 5-17.
Week 3 Specifying Problems and Goals Bloom, Fischer & Classroom
9/3 From General Problems to Specific Orme, Chapters 3 & 4 Discussion/Quiz
Targets of Intervention
Specifying Client Concerns: Identifying Aarons, G., Zagursky,
and Clarifying Problems and Potentials K., Gettes, D., &
Specifying Goals and Objectives Palinkas, L. (2009).
Using Goal Attainment Scaling (GAS) to | Implementing evidence-
Establish Goals based practice in
Setting Goals in Groups community mental
Problems and Issues in Setting Goals health agencies: A
multiple stakeholder
Developing a Measurement and analysis. American
Recording Plan Journal of Public
Steps in Developing a Recording Plan Health, 99(11): 2087-
Charting: Putting Your Information on 2095.
Graphs
Problem-Oriented Records (POR)
Use of Computers in Evaluation and
Practice
Computer-Assisted Social Services
(CASS): A User’s Guide
Installing CASS
Week 4 Behavioral Observation Bloom, Fischer & Classroom
9/10 General Guidelines for Behavioral Orme, Chapters 5 & 6 Discussion/Quiz
Observation in Social Work Practice
Sampling Behaviors ) ) Research Ethics Paper
Instruments for Recording Behaviors and Presentation
Measuring Accurate Observations
Methods of Recording Behavior
Analog Situations
Recording Behavior in Groups
Individualized Rating Scales
Uses of Individualized Rating Scales in
Social Work Practice
Constructing and using Individualized
Rating Scales
Week 5 Standardized Scales Bloom, Fischer & Classroom
9/17 What are Standardized Scales? Orme, Chapters 7 & 8 Discussion/Quiz

Selecting a Standardized Scale

Administering a Standardized Scale in
Social Work Practice

Some Available Standardized Self-Report

Beidas, R. et al. (2011).
Free, brief and
validated: Standardized
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Scales

Some Available Standardized Scales for
Social Work Practitioners

Some Available Standardized Scales for
Relevant Others

Some Available Standardized Scales for
Independent Observers

Do-It-Yourself Scales

Using Standardized Scales in Group

Work

Computer Management of Standardized
Scales

Logs

Types of Client Logs

Putting Qualitative and Quantitative

Information Together

Introducing Clients to Logs

Social Work Practitioner Logs

Maximizing and Verifying the Reliability
and Validity of Logs

instruments for low
resource mental health
settings. Cognitive
Behavioral Practice, 22
(1), 5-19.

Week 6
9/24

Reactivity and Nonreactive Measures
Reactivity in Measures
Unobtrusive (Nonreactive) Measures

Selecting a Measure

Considerations in Deciding on a Measure
Use of Multiple Measures

Selecting a Measure

Bloom, Fischer &
Orme, Chapters 9 & 10

Classroom
Discussion/Quiz

Week 7
10/1

Basic Principles of Single-System

Designs

An Example of Connecting Social Work
Practice and Evaluation Designs

Purposes of Single-System Designs

Unique Characteristics of Single-System
Designs

Causality in Single-System Designs

External Validity and Generalizability

Overview of Single-System Designs

Baselining

Purposes of Baselining in Social Work
Practice

Types of Baselines

How Long Should Baselining Continue?

When are Baselines Not Necessary?

Issues Regarding Baselining

Bloom, Fischer &
Orme, Chapters 11 & 12

Classroom
Discussion/Quiz

Week 8
10/8

Midterm Exam

Week 9
10/15

From the Case Study to the Basic

Single-System Design: A-B

Case Studies or Pre-Designs

Design A-B: The Basic Single-System
Design

Bloom, Fischer &
Orme, Chapters 13 & 14

Classroom
Discussion/Quiz
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The Experimental Single-System
Designs: A-B-A, A-B-A-B, & B-A-B
Basic Experimental Designs

Week 10
10/22

Multiple Designs for Single Systems
Multiple-Baseline Designs: Across
Problems, Clients or Settings
Multiple-Target Designs

Variations on Multiple Designs

Changing Intensity Designs and

Successive Intervention Designs

Changing Intensity Designs: A-B "'B%-B3

Successive Intervention Designs: A-B-C,
A-B-A-C, A-B-A-C-A

Bloom, Fischer &
Orme, Chapters 15 & 16

Classroom
Discussion/Quiz

Week 11
10/29

Designs for Comparing Interventions
Alternating Intervention Design: A-B/C-
(B

or C)
Interaction Design: A-B-A-B-BC-B-BC

Selecting a Design

Framework for Selecting a Design

Needed: A Design for All Seasons

Creativity in Single-System Designs:
Making Your Own Designs

Evaluation in Minimal-Contact Situations

Single-System Designs in Managed Care:

The Stretch Design

Trouble-Shooting: When Your Case is

Different

Bloom, Fischer &
Orme, Chapters 17 & 18

Classroom
Discussion/Quiz

Week 12
11/5

Basic Principles of Analysis

Distinguishing Effort, Effectiveness and
Efficiency

Significance: Practical, Statistical and
Theoretical

Evaluating Goal Achievement

Issues in Analysis of the Data

Computer Analysis of Data for Single
System Designs

The Issue of Auto-Correlation

Tools in the Analysis of Data

Visual Analysis of Single-System
Design Data

Definition of Terms

Basic Patterns and Implications
Visual Inspection of Raw Data
Interpreting Ambiguous Patterns
Problems of Visual Inspection
Creating a Chart with SINGWIN

Bloom, Fischer &
Orme, Chapters 19 & 20

Classroom
Discussion/Quiz

Week 13
11/12

Descriptive Statistics

Measures of Central Tendency

Measures of Variation

Using Measures of Central Tendency and
Variability to Graph Group Data

Bloom, Fischer &
Orme, Chapters 21 & 22

Classroom
Discussion/Quiz
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Computing and Graphing Measures of

Central Tendency and Variation with
SINGWIN

Measures of Trend

Measures of Effect Size

Optimal Uses and Cautions for Specific
Descriptive Statistics

Tests of Statistical Significance for
Single-System Designs
Proportion/Frequency Approach
Three-Standard-Deviation-Band

Approach (X-Moving-Range-Chart)
Chi-Square

Week 14
11/19

Computer Analysis of Single-System
Design Data

Starting SINGWIN

Exiting SINGWIN

Getting the Big Picture

Using Specific Procedures

Installing SINGWIN

Selecting a Procedure for Analyzing
Data

Framework for Selecting a Procedure for
Analyzing Data

Other Statistical Considerations
Non-statistical Considerations
Limitations

Bloom, Fischer &
Orme, Chapters 23 & 24

Classroom
Discussion/Quiz

Presentation of Single
System Design Class
Project

Week 15
11/26

SINGLE SYSTEM
DESIGN PAPERS/
PRESENTATIONS

Week 16
12/3

SINGLE SYSTEM
DESIGN PAPERS/
PRESENTATIONS

Week 17
12/10

Final Examination

DESCRIPTION OF LEARNER-CENTERED CLASSROOM ACTIVITIES, EXERCISES,
PROJECTS, LABS, WRITTEN ASSIGNMENTS, ETC.

Activity

Description of Activity

Practice Behavior
Addressed

You are the Single
Subject Design change, such as:
e A need to relax more

Reduce time spent on social media

Improve the quality of sleep

Increase time spent preparing for classes
Increase the amount of exercise done in a week

e Etc., etc., etc....

Students will think of a behavior that he or she would like to

Narrow your selection to a change that involves increasing or
decreasing the frequency or intensity of a behavior. Be sure it’s




292 of 633

a behavior that you feel comfortable talking about and reporting
to the class. Each student will be responsible for:
e Taking several measurements related to the issue
across the semester
e Implementing an intervention that has the potential to
affect your selected issue. This is your single-system
design.
e Creating a graph and respond to questions from your
colleagues and instructor about your interventions and
measurements

Your Single System
Design Measurement —
Part ]

In groups, each student will design a measurements that will
measure observable interventions related to their single system
design. Students will take four different types of measurements.
They will take each measurement on each day:

First Measurement

Your first measurement will be either a count of the number of
times something happens, how long something occurs, or a
measurement of how much something happens (e.g., how many
times you walk your dog per week, how many minutes you
exercise each day, how many hours you spend on studying,
etc.). An example of “how much” could be the number of times
you drink a cup of coffee per day.

Your Single System
Design Measurement —
Part I

Second Measurement

In groups, students will plan their second measurement of their
single system design. Students will construct a scale with a -1 at
one end and a -10 on the other end. Students will anchor each
end of their scale. For instance, a student who is working on
reducing stress might have the following scale:

Cool, calm, -1-2-3-4-5-6-7-8-9-10 Stressed to the
Collected Max

The student will then plan to circle the number that best conveys
her or his stress level on each day of the week.

Your Single System
Design Measurement —
Part 111

In groups, students will engage in an internet search of empirical
(peer-reviewed) literature scales that can be used for their single
system design. It must include at least 4 items and should
measure a single concept, using a common response format. For
instance, a student who is trying to improve the quality of sleep
might construct the following scale:

Statement

Strongly
Agree

Agree

Disagree

Strongly
Disagree

I slept
soundly

X

My sleep
was deep

My sleep
was very
restful

I tossed and
turned all
night

I woke up
full of
energy
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Students will need to score their scales. To dos so, they will
have to assign points to their responses. If your single system
design is constructed so that a high total score indicates a restful
(rather than restless) sleep, points would likely be assigned, as
follows: strongly agree = 4; agree = 3; disagree = 2; strongly
disagree = 1. If the student’s sleep last night was recorded as
shown in the table above, the scores on the five items would be
(in the order they appear):

2+1+1+4+1=9

Stop! Wait a minute! If the student agrees to the fourth item (I
tossed and turned all night), the scale would convey restless
sleep, not restful sleep. The student would need to a reverse
score on this item. In other words, for this item, the scale would
follow this construction: strongly agree = 1 (not 4); agree = 2
(not 3); disagree = 3 (not 2); and strongly disagree = 4 (not 1).
Then the score for this item would correctly be “1” (not 4), and
the correct total score would be:

2+1+1+1+1=6
The student might want to consider changing the format to

“never,” “occasionally,” “sometimes,” “often,” “always” or
“excellent,” “good,” “fair,” and “poor.

99 ¢ 2 ¢ 9 ¢

Your Single System
Design Measurement —
Part IV

In groups, students will plan for their client log. For each day,
the student will construct a record containing two or three
sentences or observations that address a unique aspect of each
day’s situation. For instance, if the student was trying to
improve the quality of sleep, the student might record for one
day:

“Just couldn’t get to sleep.” “Wish I hadn’t had that strong
coffee before bedtime.” “Phone rang at 2am and interrupted my
sleep,” “All I can think about is work and school,” “I need a
break,” “Awoke with a big headache,” etc.

The key of the log is to get at the important events that affect
what is going on. It often includes important insights and ideas
for successfully attaining the objective of the single system
design. Be sure that you are carrying out all four of your
measurements each day!

Your Single System
Design - Intervention

In addition to take measurements, students will implement an
intervention. Some examples might be developing an exercise
regime, turning off the cell phone after 10pm, using a mindful
exercise each evening to reduce stress, including one vegetarian
meal per day, etc.

For the next two weeks, will establish baseline measurements so
that some of the intervention will include measures before the
intervention was instituted and the rest will occur affer the
intervention begins.

The student might want to consider staggering the intervention.
In other words, the student might have an intervention on day 1,
no intervention on day 2, intervention on day 3, no intervention

10
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on day 3, etc. For instance, the student could: mindful
meditation on day 1, no mindful meditation on day 2, mindful
meditation on day 3, no mindful meditation on day 4, etc.

Your Single System
Design — Completing
the Measured
Intervention

Toward the end of the semester, students in groups will discuss
their findings. A hard copy of the results of their single system
designs will be turned in to the instructor:

1.

After sharing the results of their intervention with their
group, students will hand in their measurements to the
instructor. The logs may be hand-written. All other
measures will be printed and well organized. Be sure
to calculate a multi-item scale score for each day. All
measurements for one day should be made on a single
piece of paper.

Using Excel or a similar program, create a line graph
that traces the key dependent variable of your study
(your most important quantitative measurement) across
time. Find a way on your graph to indicate the day(s)
on which you implemented your intervention

Write a paragraph summarizing the patterns and trends
that your line graph conveys. Indicate from visual
analysis whether you see relationship between your
intervention and trends/patterns on the graph. Do you
think your intervention affected the dependent variable
that is graphed?

Write a paragraph addressing (from your subjective
perspective) the reliability and validity of some of your
quantitative measures. Which were best from your
point of view? Or were all of them flawed? Did you
find yourself tempted to fake measurements to make
yourself look good? Do you think the fact that your
classmates and instructor will see your measurements
affected your rating of them? What about issues of
reactivity? Did the fact of paying so much attention to
the change effort have an effect either on the actual
behavior or on your perceptions of them? If so, were
these effects positive or negative?

Write a paragraph about your log. Was it helpful? Did
you gain any insights into your behavior from the log?
How could the log be more helpful? Finally, do your
writings and reflections in the log concur with your
quantitative measures?

Write a brief paragraph (two or three sentences)
addressing how your study could be improved.

Reflect in a brief paragraph about whether you think
measurements you used could be useful to (a.) a client
and (b.) a social worker working with a client.

Report to the entire class about the outcomes of your single
subject design project. You should summarize your project,
highlight what was most interesting — maybe even unexpected —
and discuss whether any of what you did has relevance for
social work practice. This classroom project will be turned in
as a hard copy.

11
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A. METHOD OF STUDENT EVALUATION

Graded Assessment #1: Class Discussions/Quizzes

Description:

Students are expected to complete all reading assignments prior to attending class. Students will be graded on their
class participation and demonstration of their comprehension of the reading assignments for that week. Students
are expected to apply reading assignments to the weekly classroom activities. Unannounced quizzes may be given
to ensure that students are current with their readings.

Graded Assignment #2: Research Ethics Paper and Presentation

Working in a group, students will consider an ethical issue in clinical social work practice and present the findings
to the class. The ethical issue will be related to your clinical social work research study and the role of the
Institutional Review Board in your research. Students will complete the following steps:

1. Each working group will select one article from the Journal of Social Work Values and Ethics
(http://jswve.org/file-browswer/) that has been published within the last 5 years. The article must be
relevant to your research project and interests.

2. Asa group, student will analyze the article and describe the relevance of the study to clinical social work
practice.

Students will then prepare and deliver a professional presentation on the ethical issue(s) presented in the article.
Students will also connect the issue to the NASW Code of Ethics, laws, rules and regulations and other ethical
standards, as applicable.

Graded Assessment #3: Clinical Social Work Practice/Program Evaluation Paper and Presentation

Description:

Social work has historically focused primarily on the delivery of services. Often there has been little evidence to
validate that clinical interventions are successful and sustaining. Over the last several decades, clinical social work
practice has evolved considerably. Since some mental health services programs are funded by public resources, the
gatekeepers of public monies (e.g. local government, legislature, congress, etc.) have required social service
agencies funded by public dollars to prove that their services are successful. Similarly, managed care has required
clinical social workers to demonstrate effectiveness in their work with clients.

With this evolution, clinical social work providers have had to restructure many aspects of their services to insure
that their interventions are empirically based. Clinical social workers must clearly specify problems, as well as
monitor the interventions, techniques, and outcomes in measurable terms for public and private funding sources
and accrediting bodies. They must systematically evaluate the effectiveness of the interventions used.

Summary of Evaluation of Clinical Social Work Practice/Program Paper and Presentation:

Note: Evaluations of clinical practice are not “research” in the sense that data is being gathered for publication or
other public dissemination purposes. Any project that gathers data about human subjects with the intent of
publicizing the results of data analysis (through publication or other forms of public presentation) constitutes a
research project. No such research can be conducted without obtaining prior approval from the Institutional Review
Board (INB) of Albany State University.

1. Practice evaluations may focus on field agency clients (individuals, families, or groups) or a clinical
program within the agency. The target of clinical practice evaluation may be a client problem (e.g. increase
the number of days a student attends school), a client strength (e.g. maintain high level of school
attendance), a clinical program goal (e.g. 80% of agency clients will follow through with referrals), or
some other measurable aspect of clinical practice deemed important by the student and her or his MSW
Field Instructor. Students may elect to evaluate their own clinical practice with an individual client or
client system (e.g. family) using a single system design, but students may choose to evaluate other units,
such as clinical programs within the field agency.

2. Data collection may include one or more:
* standardized questionnaires (e.g. the Parent-Child Relationship Index) ¢ self-report tools such as
self-anchored scales and logs
» field notes or other ways of recording activity and impressions in action research

12
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* behavioral observations used in session

* parent, or teacher rating scales

« archival data such as probation reports, employment records, school reports, or medical records,
etc.

The choice of which goals or problems to measure and how to measure them are the responsibility of the MSW
Field Instructor and the student.

3. Students will utilize graphs and other data charts to provide a visual summary of their findings for their
class presentation.

Outline of Project

For clinical practice evaluation with clients, use a single system design:

1. Describe the subject.

2. What was the client problem or goal you measured in this case?

3. How did you measure the goal (procedures used, operational definition, frequency)?
4. Intervention(s) you used and when used (be specific).

5. Findings and implications (charts or graphs must be used to demonstrate the findings.)

For evaluation of groups in clinical practice, use a group practice design:

1. Describe the sample.

2. What was the outcome indicator you measured in this case?

3. How did you measure the outcome (procedures used, operational definition, frequency)?
4. Intervention(s) you used and when used (provide details of the intervention)

5. Findings (complete charts or tables for use in your presentation) and implications.

For evaluation of a clinical program in your field agency, use an program outcome design:

1. Describe the clinical program.

2. What were the clinical program goals or objectives measured?

3. How did you measure the goals or objectives (procedures used, operational definition, frequency, etc.)?
4. Clinical program description (how the program is supposed to achieve the goals)?

5. Findings (complete charts or tables for use in your presentation) and implications.

Graded Assignment #4: Midterm Examination (Chapters 1 —12)

Students will successfully complete the midterm examination, which will cover chapters 1 through 12 of the Bloom,
Fischer and Orme textbook, lectures, Power Points, handouts, activities, and classroom discussions.

Graded Assignment #5: Final Examination (Chapters 13 -24)

Students will successfully complete the final examination, which will cover chapters 13 through 24 of the Bloom,
Fischer and Orme textbook, lectures, Power Points, handouts, activities, and classroom discussions.

B. COURSE GRADING POLICY

# Assignment Date Due Maximum Possible Score
1 Class discussions/Quizzes Weekly 100
2 Research Ethics Paper & Presentation 9/10 100
3 Single System Design Class Project 11/19 100
4 Clinical Social Work Practice/Program 11/26 300
Evaluation Paper and Presentation
5 Midterm Examination 10/8 200
6 Final Examination 12/10 200
Total Points 1,000

13
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C. ASSESSMENT

The final grade in the course is defined as follows:

# Graded Assignment Percent
1 | Class discussions/Quizzes 10%
2 | Research Ethics Paper & Presentation 10%
3 | Single System Design Class Project 10%
4 | Clinical Social Work Practice/Program Evaluation Paper 30%

and Presentation
5 | Midterm Examination 20%
6 | Final Examination 20%
Total 100%

D. COURSE GRADES

The final grade in the course is defined as follows:

Grade Equivalent Percentage Equivalent
A 100 —90
B 89 -80
C 79 =170
D 69 — 60
F 59 and below

III. COURSE POLICIES
A. Academic Honesty and Integrity

All members of, and participants in, the academic life of the University are to be governed by academic
honesty in all of their endeavors. Students and faculty are expected to uphold academic integrity and
combat academic dishonesty. The academic honor system charges each faculty member and student with
responsibility for:

o Upholding the highest standards of academic integrity in one’s own work;

e Refusing to tolerate violations of academic integrity in the ASU community; and

e Fostering a high sense of integrity and social responsibility on the part of every

member of the ASU community.

Violations of this code include cheating, plagiarism, fabrication, receiving from a fellow student or another
unauthorized source during examinations; obtaining, distributing, or referring to a copy of an examination
which the instructor or social work program has not authorized to be made available for such a purpose;
any act which impedes the ability of other students to have fair access to materials assigned or suggested
by the instructor (e.g., removing or destroying library or other source materials); representing another’s
work, published or unpublished, as one’s own; tampering with another student’s work; altering grades or
any other records related to the academic performance of students; or submitting false records or
information in order to gain admission to the University or the social work program, etc. No student shall
give or receive any assistance not authorized by the corresponding professor in the preparation of any
assignment, report, project, or examination to be submitted as a requirement for academic credit. The
consequence for a violation of the Academic Honesty Code is “zero points” for the assignment.

14
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The following are the possible disciplinary penalties for violation of the Academic Code of Honesty,
which may be imposed singularly or in any combination:
e Course failure
Expulsion from Albany State University
University suspension for no less than one year
Probation
Reprimand

Students are required to adhere to the policies defined in the NASW Code of Ethics and the Social Work
Department’s Standards for Social Work Education, as contained in the Social Work Student Manual. All
ASU students are required to adhere to the ASU Policy on Integrity and Honesty found in the ASU Student
Handbook [https:// www.asurams.edu/wp-content/uploads/handbooks/students/2017-Student-

Handbook.pdf].

B. Students with Disabilities

Albany State University policies regarding students with learning disabilities and physical disabilities meet
all State and Federal legislation, including the Rehabilitation Act of 1973 (Section 504) and the Americans
with Disabilities Act of 1990 (Title IT). The Regents Center for Learning Disorders at Georgia Southern is
one of three centers in Georgia established by the Board of Regents to provide standardized assessment,
resources, and research related to students within the University system suspected of having learning
disorders. The Center can identify students with suspected specific learning disabilities, Attention
Deficit/Hyperactivity Disorders (ADHD) or Acquired Brain Impairment. It is the Student’s responsibility
to inform the Office of Counseling and Student Disability Services (CSDS) of his/her disability. The
professional staff reviews documentation supplied by the student or will provide a new evaluation. Any
student interested in having an evaluation may contact the Office of Counseling and Student Disability
Services for information concerning the availability of this service.

If you currently have an identified learning disability, it is your responsibility to inform the Office of
Counseling and Student Disability Services (CSDS) of your disability and educational needs. The Office
of Counseling and Student Disability Services is located in the New Student Center — Green Zone 2-141.
The Coordinator of the Office of Counseling and Student Disability Services may be reached at (229) 903-
3611, (229) 903-3610 or (229) 430-1711. If you are a student with a disability, you should contact the
Testing and Disability Center to identify which accommodations might be needed for this course. Please
contact the course instructor as soon as possible to discuss your needs. The Instructor will, upon receipt of
a letter from the Office of Counseling and Disability Services, make the recommended academic
accommodations for you. If you are an individual with a disability who requires such accommodations,
please discuss this with the Instructor during the first week of class, preferably immediately after the first
class period). Please refer to the following link for further information on Counseling and Disability
Services: https://www.asurams.edu-student-affairs/counseling-disability-services/ .

C. Campus Carry Information

Please refer to the following link for Campus Safety Information:
https://www.asurams.edu/police/gun-laws/

D. Sexual Misconduct Policy (Harassment Policy)

Albany State University is committed to providing a positive and rewarding educational experience and a
safe campus environment that acknowledges the dignity and worth of every individual. The purpose of this
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policy is to prohibit any form of sexual discrimination by or against any campus constituent and to ensure
that every report of sexual discrimination is taken seriously and that prompt and appropriate action is taken.
Sexual misconduct is a serious threat to the University community, a violation of University policy,
prohibited by Title IX and in some instances a criminal act. In accordance with Title IX, the University is
committed to (1) prohibiting acts of sexual misconduct; (2) providing comprehensive support to the alleged
victim while safeguarding the due process rights of the accused; and (3) clearly identifying, defining and
articulating behavioral standards and expectations required of all members of the University community.
Albany State University constituents are expected to adhere to Sexual Misconduct Policy 4.1.7 as
prescribed by the University System of Georgia. Please refer to the following link for Title IX: Sexual
Misconduct Policy: https://www.asurams.edu/administration/title-ix/sexual-misconduct-policy/.

E. University Math and Writing Centers Reinforcement Policy

e  Support for math and writing is available at the various math and writing centers across campus.
Please ask your instructor for help locating the most convenient one for you.

e  Writing Center Information: https://www.asurams.edu/academic-affairs/learning-centers/east-
writing-center OR https://www.asurams.edu/academic-affairs/learning-centers/west-writing-
center/

e Math Center Information: https://www.asurams.edu/academic-affairs/learning-centers/east-math-
center/ OR https://asurams.edu/academic-affairs/learning-centers/west-math-center/

F. Integration of Technology

The use of technology is integral to the course design. You should have access to a computer (e.g., computer
lab, library, home, or work), a general knowledge of the operation and care of a computer, and know some
basic troubleshooting techniques. You should also have some basic understanding of how to use the
Internet to seek, find, and retrieve information. Should you experience technical difficulties, please consult
Information Technology Services at https://asurams.edu/Technology OR
https://www.asurams.edu/Technology/getting-started-students/ OR
https://www.asurams.edu/Technology/?s=student+support for assistance with common issues.

All students should have a workable (functioning) ASU email account, know how to send and retriecve
email messages with and without an attached file, know how to attach a file to an email message, and how
to download and open attached files. To ensure that you receive timely communications, it is your
responsibility to notify the instructor immediately of any changes to your email address. All students should
also know how to access the course in GA View and be able to complete and submit assignments.

*NOTE: “ASU RAM mail account is the university’s official means of electronic
communication with students. Students are required to use the ASU website
(www.asurams.edu) and RAM mail for important university’s official information on
financial aid, current class schedule, registration holds, account balances, etc. In order to
communicate with students by other means, as needed, each student is required to
provide the University with her/his current telephone number(s) and mailing address via
Banner Web.

G. Course Attendance Policy
Per ASU policy, students are expected to attend all of their scheduled classes, laboratories, or clinic sessions
when reasonably possible. Some justified and unavoidable absences are expected. Absences in excess of

10% of the sessions scheduled may reduce the grade for the course. A student is expected to account for
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absences, preferably in advance, to the instructor of the course and, at the discretion of the instructor, to
promptly make up the work missed. Albany State University has implemented a No Show/Faculty
Withdrawal Policy. The policy states the following:

e During the one-week period immediately following the first day of class, each faculty member
notifies the Office of Registrar of those students on the class roster who have never attended class
or actively participated in their online course. The students will be dropped and the course will not
appear on the students’ permanent academic records.

e  Up until midterm or “last day to drop without academic penalty,” the faculty member may withdraw
any student who has ceased to attend/participate actively in a class, and the student will receive a
grade of “W” on their academic record.

o After midterm or “last day to drop without academic penalty,” faculty can continue to withdraw
any student who has ceased to attend/participate actively in a class; however, the student will
receive a grade of “WF” on their academic record.

e The Registrar’s office notifies students of faculty/withdrawal actions; the Financial Aid Office is
also notified. The student is responsible for understanding a withdrawal or faculty withdrawal may
result in loss of financial aid and that failing to properly withdraw from a course may result in
receiving a failing grade of “F” for the course.

Online Attendance

Attendance in online classes is verified in terms of participation, time spent in a particular unit or other part
of online courseware, time spent in chats and online discussion, quality and quantity of chat and online
discussion content, quality and quantity of e-mail, quality and quantity of course work, test participation,
and other considerations. Distance learning courses at Albany State University are instructor-led classes
and are not independent study or correspondence courses. Students are expected to engage actively in the
course content, participate in student-teacher and student-student communications, and complete
assignments and tests according to the requirements and schedule of the course instructor.

Failure to participate, communicate, or meet course requirements within the time frame required by the
instructor may reduce the grade for the course or initiate faculty-withdrawal procedures as noted in the
“Student Attendance Policy.” Divisions or departments may have class attendance policies of a more
specific nature within this general policy statement. Each instructor shall provide detailed policies and
procedures in writing to each student at the beginning of the course.

Students who miss classes while serving as jurors will not be penalized for such absences but will be
required to make up classwork missed as a result of jury service.

H. Class Cancellation Policy

In the event that the Instructor must cancel a class, students will be informed either in the syllabus (for
planned absences such as conference attendance, workshops, etc.) or via email (in the case of illness, etc.)
through GeorgiaView. Students are reminded that they are responsible for any information sent to them at
their ASU email address. The Instructor will inform the Social Work Department’s Administrative
Assistant and the Chair of the Department of the class cancellation so a “Notification of Cancellation” may
be placed on the classroom door and they can answer any questions or concerns that students might have.

I. Important University Date

Please refer to the online calendar for additional information:
https://www.asurams.edu/academic-affairs/academic-services-registrar/academic-calendar
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II. DIRECTIONS AND RUBRICS

Attached are the rubrics for each graded assignment:
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Grading Sheet
MSW Student Name:
# Grading Criteria Unsatisfactory Acceptable Exemplary Score
(0-3 Points) (4-7 Points) (8-10 Points)
1 Student demonstrates the ability to research

and utilize culturally sensitive and
effective services with children, families
and/or vulnerable adults

2 Student demonstrates the ability to
effectively translate research findings into
effective practice with children, families and
vulnerable adults

3 Student demonstrates the ability to critically
choose and implement interventions to
achieve practice goals and enhance
capacities of clients and constituencies

4 Student demonstrates the ability to evaluate
the processes and/or outcomes of clinical
practice with children, families and/or
vulnerable adult clients

5 Student submits professional research
paper in APA style with no grammatical
or spelling errors.

Nel el N le)

Total

[Faculty Signature]

19

[Date]
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Recommended Websites

Agency for Healthcare Research and Quality: http:/www.ahrg.gov/
American Association of Suicidiology: http://www.suicidology.org/index.cfm
American Evaluation Association: http://www.eval.org/
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American Psychiatric Association Practice Guidelines:
http://www.psych.org/psych_pract/treatg/pg/prac_guide.cfm
American Psychological Association: http://www.apa.org/
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STUDENT ACKNOWLEDGMENT AND AGREEMENT

By my signature, | acknowledge that [ have received a copy of the syllabus for this course. I have read and
understand the requirements necessary to successfully complete this course. | understand that it is my
responsibility to follow all of the policies set forth in the syllabus. I understand and agree to satisfactorily
complete all assignments and course work by the time specified in the syllabus.

I also acknowledge my understanding of the ASU Academic Honesty Policy, the ASU Honor Code, and
all other handbook policies of Albany State University and the Department of Social Work and agree to
fully adhere to them.

Course Number SOWK 7041: Evaluation of Practice with Children and
and Title Families
Semester/Year Fall

Student’s Name
[Please print]

Student’s
Signature

Date

https://catalog.asurams.edu/undergraduate/academic-affairs-requirements-regulations-support-
services/general-policies/

https://www.asurams.edu/student-affairs/student-handbook/

https://www.asurams.edu/Legalaffairs/wp-content/uploads/policies/student-code-of-conduct.pdf

https://www.asurams.edu/student-affairs/student-conduct/

https://www.asurams.edu/Academics/collegeofarthum/wp-content/uploads/SW/BSW-Student-Manual.pdf

https://www.asurams.edu/Academics/collegeofarthum/wp-content/uploads/SW/MSW-Student-
Manual.pdf
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ALBANY STATE UNIVERSITY
College of Professional Studies
Counseling and Educational Leadership Department

SEMESTER SPRING 2020 (16 Weeks)

COURSE LEAD 6061

COURSE TITLE Clinical Practice 3

CRN 30994

CREDIT HOURS 3.0 Semester Hours

PREREQUISITES Georgia Leadership Certification and Currently Serving in a Leadership Position
CO-REQUISITES LEAD 6001 Leading through mission, Vision and Core Values LEAD 6006, Leading through

Professional Learning LEAD 6011, Leading through Teams and Collaborative work LEAD 6016

INSTRUCTORS Janis Carthon, Ed.D., Rosie Ladd Ed.D
Email | janis.carthon@asurams.edu, rladd@asurams.edu
Telephone | 912-424-8008
Alternate Telephone Number | ASU Office: 229.500.2180
ASU Office: Closes Daily at 5 PM
Virtual Office Hours: By Appointment

CLASS MEETING TIMES Online (16 Weeks)

Office Hours: Thursdays from 6:00 -7:00 PM
CLASS MEETING LOCATION Online | GaView | https:/albanystate.view.usg.edu/d2l/login
COURSE DESCRIPTIONS

Candidates will apply knowledge and skills introduced and developed in Sequences of Learning 6046, 6051 and 6056. Candidates will create and
implement a school culture that values diversity, equitable access, safety, and high expectations for self and others. Candidates will maximize
learning for students, facully, staff, and community partners by modeling ethical behaviors including honoring the school community environment and
promoting school improvement for all. Candidates will promote and maintain effective systems of communication which include shared decision

making and equitable voice

Institutional Candidate Learning Outcomes (1SLOs)

& ISLO 1: Candidates nearing completion of their educational program demonstrate effective communication skills that are appropriate for their
major field of study, depth of study, and degree level.

% ISLO 2: Candidates nearing completion of their educational program demonstrate effective analytical problem-solving skills that are
appropriate for their major field of study, depth of study, and degree level.

% 1SLO 3: Candidates nearing completion of their educational program demonstrate sufficient expertise in their major field of study or
disciplinary specialization as appropriate for their depth of study in the field and degree level.

COURSE REQUIREMENTS
Candidates will use books identified in LEAD 6001, LEAD 6006, LEAD 6011, & LEAD 6026. In this class, we will use current literature, videos, and

engaged discussions where students will take turns to lead sessions.

EPP

PERFORMANCE OUTCOMESICOMPETENCIES (POC): Conceptual | GAEL
Framework STDs

Candidates will;

1a, 1c 10
1. Reflect on the Change Project and its implementation.
2. Use research to evaluate the quality of formative and summative assessments of learning 1b, 2b 10
related to the Change Project.
3. Evaluate the results of the Change Project. 1b, 2b 10
4. ldentify next steps in the continuous improvement of this change. 2 10
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| 5. Critique their leadership skills in administering the Change Project. | 16,1b,3d | 10 ]
l. Course Schedule/Map
COURSE/SCHEDULE MAP
Date Unit Level Objective Activity Assessment
Review and reflect on current | Activity 1 Part 1: Critical Assessment (CA)
Unit 1 research related to culturally | Watch the video in GaView on Assessment 1 Critical Reflection

responsiveness Responsive Teaching Through Write a reflection (300-500 words) using these
POC 6 Data Driven Planning by questions to guide your response:

Powhatan Elementary School. 1. How did each step in this process shape
your views on culturally responsive
practice?

2. After watching the video, what connections
can you and your staff make to a culturally
responsive learning environment?

3. As an administrator what is your role in
supporting teachers in establishing
culturally responsive classroom?

Total Points 100
Due Feb 10 Midnight
Unit 1 Activity 2 Part 1: Key Assessment (KA)

EVALUATE with your team | Conduct a reflection process with | Assessment 2: Applying a Culturally

the effectiveness of your data | your team and evaluate the Responsive Lens to a Data Cycle

cycle. effectiveness of the culturally (Bloomboard) Write a 300 - 500 word narrative

POC 1,2,3,456 responsive data cycle. (or ref:ord a video) responding to the following
questions:

Activity 3 1. Were you and your team successful at

How might you leverage this work achieving the goals laid out in the

Feb 11-Apr 27 to expand the use of culturally intervention (Change Project Problem of
responsive data cycles in your Practice)? Describe the key successes and
school? challenges. Provide examples from

Implement to justify your response.

Activity 4 2. How did each of the steps in this process

Clinical Logs due (by 12:00 am) shape you and your team's views on

1. Monday, February 10, culturally responsive practices and guide you

2020 to analyze data more effectively using a

2. Monday, March 2, 2020 culturally responsive lens?

3. Monday, March 23, 2020 | 3, After going through this process, what
connections can you and your team make to
the Tennessee Leaders for Equity Playbook?

Due in GaView by Friday, April 17, 2020
(upload your written narrative and artifacts)
Due by (Monday) April 27, 2020
Final submission in Bloomboard
Total Points 300
Activity 5 Part Il: Assessment 3:Experiencellmpact
Unit 2 Reflect on these questions: Write a 300 — 500- word narrative reflecting on
; ; 1) Whatdid you learn from | the school improvement process and your
Aor 28-Mav 5 Evaluate this experience this process? What were | Change Project by addressing the activity
pr y and its impact on your your top 3 takeaways? questions.
'ea‘"'”ggcnﬂ"gﬁgh'p 2 g\h:;;;g?g}edéfhfgon Due (Reflection) by Monday, May 4, 2020
school improvement? Did | Total Points 100
you reach your goal?
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3)  What challenges did you
encounter? How did you
overcome them?

4)  What did you learn about
teamwark and leading a Thursday, April 23, 2020 by 12:00 pm in
team? GaView

5)  What are the next steps
you would address for
continuous improvement?

Activity 6

Change Project Presentation at
Albany State University; Saturday,
April 25, 2020

Due date to upload Change Project
presentation:

Total Points 100

Activity 7

Clinical Logs due (by 12:00 am)
4. Monday, April 13, 2020
5. Monday, May 5, 2020

1. Method of Candidate Evaluation

The activities specific to Bloomboard only will not be included in the candidate’s grades. Bloomboard will provide essential feedback that can be
used to fulfill the requirements for the Micro-Credential in Applying a Culturally Responsive Lens to a Data Cycle.

The grades in this course will be based on a point system as described on the syllabus. The maximum possible points that can be earned in this
course is 1000 paints.

B. Sequence of Learning Grading Policy

Activity andlor Description Maximum Possible Score

Assignment

1 Critical Reflection: Culturally Responsive 100 pts

2 Specialized Certificate: Bloomboard Applying a culturally responsive Len to a Data Cycle 300 pts

3 Critical Reflection Part II: Experience/lmpact 100 pts

4 Final: Change Project Presentation (Rubric in GaView) 400 pts

5 Clinical Log (5) 100 pts
Total Points 1000 pts

C. Assessment
The final grade in the course will be determined as follows:

Critical Reflections 10%
Clinical Log (8) 20%
Applying a culturally responsive Len to a Data Cycle 15%
Final Exam: Change Project Presentation 40%
Total 100%

D. Course Grades The final grade in the course is defined as follows:

Grade Equivalent | Percentage Equivalent Indicator
A 1000 - 900 Demonstrated-5
B 899 - 800 Progressing-3
C 799-700 Not Progressing-1
D 699 - 600 Not Progressing-1
F below 600 Not Progressing-1

Ill. Course Policies

A. Course Information and Instructor Expectations
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Consideration will be given to the submission of a late or missed assignment on a case-by-case basis for reasons beyond the candidate's control, such
as illness or family emergency. No late or missed assignment will be accepted without proper and timely submission of official verifiable documentation
to support an extenuating circumstance. A written statement of circumstances must be submitted to the professor within one week following the missed
assignment so that a decision can be rendered. Please note the professor has the right to accept or not accept late assignments even with the
submission of documentation based on his/her evaluation of the documentation and circumstances. Following the notification of the decision, the
assignment must be completed within three days of the exception or the assignment WILL NOT be scored for credit. If a written statement of
circumstances is not submitted to the professor within one week following missed assignment, the assignment WILL NOT be scored for credit.

Course engagement is a critical component of academic performance and content mastery. Each candidate is responsible for being an active and
consistent participant in this course, contact the professor if you are unable to participate in this course.

B. Academic HonestylIntegrity
(See ASU Student Handbook for rules on academic honestyl/integrity Page 62)
https://www.asurams.edu/docs/darton-college-health-professions/2017-2018-Underaraduate-Student-Handbook-
BSN.pdf#search=student%20handbook UNDER CONSTRUCTION

The consequence for a violation of the Academic Honesty Code is “zero points” for the assignment. Add any additional information
related to your discipline.

C. Students with Disabilities
a. Please refer to the following link for Counseling and Disability Services:
https:i/www.asurams.edu!student—affairsfcounselinq-disabi|itv-services/riqhts—and-resnonsibilities.php

Students with Disabilities:

If you are a student with a disability, you should consult the Testing & Disability Services, New Student Center
- Green Zone 2-141, 903-3610 or 3611, to identify which accommodations might be needed for this course.
Please contact the course instructor as soon as possible to discuss your needs.

D. Campus Carry Information
a. Please refer to the following link for Campus Safety Information:
https://www.asurams.edu/docs/leqal-affairs/policies/H B-280-Campus-Carry-Policy-at-ASU.pdfftsearch=campus%20carry%20information

E. Sexual Misconduct Policy (Harassment Policy)
a. Please refer to the following link for Title IX; Sexual Misconduct Policy: https://www.asurams.edu/legal-affairs/title-ix/sexual-

misconduct-policy/

F.  University Math and Writing Centers Reinforcement Policy

a.  Support for math and writing is available at the various math and writing centers across campus. Please ask your instructor for
help locating the most convenient one for you.

b.  Writing Center Information: https://www.asurams.edu/academic-affairs/learning-centers/east-writing-center.php OR
https://www.asurams.edu/academic-affairs/learning-centers/west-writing-center.php OR https://www.asurams.edu/academic-
affairs/asuonline/online-writing-center/

¢. Math Center Information: https://www.asurams edu/academic-affairs/learning-centers/east-math-center.php OR
https://www.asurams.edu/academic-affairs/learning-centers/west-math-center,php OR hitps://www.asurams.edu/docs/learning-
centers/Chapter-2_Presenting.pdffisearch=math%20center

d.  SmartThinking is available through GA VIEW. Please sign into GA VIEW and find the tutoring oppertunities on the toolbar.

G. Integration of Technology
The use of technology is integral to the course design. You should have access to a computer (e.g., computer lab, library, home, or work), a
general knowledge of the operation and care of a computer and know some basic troubleshooting techniques. You should also have some
basic understanding of how to use the Internet to seek, find, and retrieve information. Should you experience technology difficulties, please
consult Information Technology Services, https://www.asurams.edu/technology/, for assistance with common issues.

All candidates should have a workable (functioning) ASU email account, know how to send and retrieve email messages with and without an
attached file, know how to attach a file to an email message, and how to download and open attached files. To ensure that you receive timely
communications, it is your responsibility to notify the professor immediately of any changes to your email address. Al candidates should also
know how to access the course in GA VIEW and be able to complete and submit assignments.

[*NOTE: “ASU RAMmail account is the university’s official means of electronic communication with students. Students are required to use
the ASU website (www.asurams.edu) and RAMmail for important university’s official information on financial aid, current class schedule,

4
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registration holds, account balances, etc. In order to communicate with students by other means as needed, each student is required to
provide the university with his/her current telephone number(s) and mailing address via BannerWeb.”

Course Attendance Policy

Please refer to the following link for attendance policy: https:/www.asurams.edu/academic-affairs/academic-catalogs/

H. Class Cancellation Policy
The cancellation of classes is not applicable for this course.

I.  Important University Dates
a. Please refer to the online calendar for additional information:
https://www.asurams.edu/docs/academic-affairs/master/F Y-19-to-F Y-23.pdfftsearch=university%20calendars

IV. Directions and Rubrics
(Candidates will be provided with a rubric for each graded assignment or opt for a general rubric to grade your assignments)

Rubric 1: Critical Reflection: Culturally Responsive

Critical Reflection: Culturally Responsive

Demonstrated (D) - Progressing Acceptable (P) - 3 Not Progressing

Category
5 (NP) -1

Original/Future The reflection narrative The reflection narrative includes: The reflection narrative fails

Implications includes: a) asimple explanation of the to address:
a) an explanation of the candidate’s own learning processes, a) the candidate's thinking
Wt. 40% candidate’s own thinking and and/or learning,

learning processes, as well as
implications for future leaming;

In-depth The reflection narrative The reflection narrative includes: The reflection narrative
Analysis includes: b) an analysis of the learning includes:
; b) an in-depth analysis of the experience and the value of the b) does not move beyond
Wt. 40% learning experience, the value | derived learning to self or others; a description of the learning
of the derived learning to self and experience, and/or
or others, and the
enhancement of the leadership
skill set; and
Connection The reflection narrative The reflection narrative includes: The reflection narrative fails
includes: ¢) adescription of the connections fo address
Wt. 20% ¢) adescription of the between this learning experience c) does not articulate any

connections between this
learning experience and
content from other courses,
past learning, life experiences
andfor future goals.

and content from other courses, past
learning experiences, and/or future

goals.

connection to other learning
or experiences.
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Rubric 2: Clinical Log

11{ I\.\u-.;’i-j |

Category Demonstrated (D) - 5 ~ Progressing Acceptable (P) - 3 Not Progressing (NP) - 1

Clinical Log 1 | Completed 100% all required fields | Clinical Log is somewhat detailed and Clinical Log is incomplete does not
for the clinical log. Including addresses about 80% of required fields. | addresses the required fields.
Wt 20% required sign offs.
Clinical Log 2 | Completed 100% all required fields | Clinical Log is somewhat detailed and Clinical Log is incomplete does not
for the clinical log. Including addresses about 80% of required fields. | addresses the required fields.
WE. 20% required sign offs.
Clinical Log 3 | Completed 100% all required fields | Clinical Log is somewhat detailed and Clinical Log is incomplete does not
for the clinical log. Including addresses about 80% of required fields. | addresses the required fields.
Wt. 20% required sign offs.
Clinical Log 4 | Completed 100% all required fields | Clinical Log is somewhat detailed and Clinical Log is incomplete does not
for the clinical log. Including addresses about 80% of required fields. | addresses the required fields.
Wt. 20% required sign offs.
Clinical Log 5 | Completed 100% all required fields | Clinical Log is somewhat detailed and Clinical Log is incomplete does not
for the clinical log. Including addresses about 80% of required fields. | addresses the required fields.

Wt. 20% required sign offs.

Rubric 3: Specialized Certificate: Applying a culturally responsive Len to a Data Cycle

Category Demonstrated (D) - 5 Progressing Acceptable (P) -3 Not Progressing (NP) -1

Impact of Using | O The team reflection describes the | O The team reflection describes the | O The team reflection describes
Culturally relative success in achieving the goals | relative success in achieving the the relative success in achieving
Responsive of the intervention. Thg successes goals of the intervention. The the goals of the intervention.

' Lens and challenges of the intervention are | successes and challenges of the Successes and challenges of the
clearly described, with data and intervention are clearly described, intervention and references to data
examples. though not with reference to data. are omitted.

(1 Reflection includes specific
examples of the impact of using a O Reflection includes some [ Reflection does not include

W, 30% culturally responsive lens. references relating the culturally examples of the impact of using a

O Reflection includes consideration | responsive lens to impact, though culturally responsive lens.

of supports/barriers to implementation | detailed examples are not provided.
in other contexts within or beyond the
school.

Impact on Team | O  The narrative or video includes | @  The narrative or video includes | O The narrative or video

leader-initiated questions about the leader-initiated questions about the includes leader-initiated questions
impact of intervention implementation | impact of intervention implementation | about the general impact of the
on each team members’ practices and | on general teaching practices and intervention without specific
perspectives on student cultural perspectives on student cultural references to educational practices,
identities, culturally-responsive identities, culturally-responsive culturally-responsive teaching or
teaching, or established school teaching, or established school student cultural identities.
: practices. practices. a Reflection does not

Wt, 35% a Reflection includes relevant | O Reflection includes relevant | include relevant connections to the

connections to the Tennessee connections to the Tennessee Tennessee Leaders for Equity

Leaders for Equity Playbook Leaders for Equity Playbook Playbook
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Leveraging the | (1  The narrative articulates how (O The narrative articulates how O  The narrative does not
Data Cycle the leader will utilize the teacher team | the site leader will utilize the teacher | arliculate how the site leader will
and specific steps to support further team but does not articulate specific | utilize the teacher team to support
implementation of culturally steps to support further further implementation of culturally
responsive data cycles. implementation of culturally responsive data cycles.
Wt. 35% responsive data cycles.

Rubric 4: Change project Presentation (see rubric in GaView)

Category Demonstrated (D) - 5 Progressing Acceptable (P) -3 Not Progressing (NP) -1
Part Il The narrative includes leader self- The narrative includes leader self- The narrative minimally includes
Leadmh;p Style | analysis about the impact of the analysis about the impact of the leader self-analysis about the
and Reflection Instructional Change Project on their | Instructional Change Project on their impact of the Instructional Change
P | personal leadership growth and personal leadership growth Project
articulation of specific next steps.

| have received a copy of the syllabus for this course. | have read and understand the requirements necessary to
successfully complete this course and | understand that it is my responsibility to follow the policies set forth and
complete the work required in order to pass this course.

Once again, | am also acknowledging my understanding of the Academic Honesty Policy, the Honor Code, and
all other Program Handbook policies.

| have received a copy of the syllabus for the course and understand the requirements for successful completion of this
course.

Candidate Name: (Print)

Candidate Signature:

Date:

REFERENCES AND RESOURCES READINGS/VIDEQOS;

Adams, M., Blumenfeld, W. J., Castaneda, R., Hackman, H. W., Peters, M. L., & Zuniga,
(Eds.). (2000). Readings for diversity and social justice. London, UK: Psychology Press.
Ganz, M. (2007). Telling your public story: self, us, now. Cambridge, MA, Kennedy School of

Government.
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Howard, T. C. (2010). Why race and culture matter in schools: Closing the achievement gap in

America's classrooms (Vol. 39). New York, NY: Teachers College Press.
Rebore, R. W. (2001). Human resources administration in education: A management approach.

Boston, MA: Allyn & Bacon, A Pearson Education Company.
Reeves, D. B. (2004). The case against the zero. Phi Delta Kappan, 86(4), 324-325.
Singleton, G. E. (2014). Courageous conversations about race: A field guide for achieving equity

in schools. Thousand Oaks, CA: Corwin Press.

Wormeli, R. (2018). Fair isn't always equal: Assessing & grading in the differentiated classroom. Stenhouse Publishers.
Portland, Me.
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Change Project Presentation Scoring Rubric

Candidates will utilize the data and materials gathered to finalize a Change Project Presentation. The candidate will
collect relevant data from the implementation, reflect and analyze the outcome, and use this information to complete
the final Change Project Presentation.

Candidate’'s Name; Date:

Scorer's Name:

Title of Change Project Presentation

Composite Score:

Composite Change Project Rating:
Composite GA EL Standards:
Composite SLS:

Change Project Rating:

Exemplary (220-198) | Satisfactory (197-180) | Needs Improvement (179-166) | Unsatisfactory (165 or below)

Georgia Educational Leadership (GA EL) Standards Rating:

Demonstrated (9-7) | Progressing (6-4) | Not Progressing (3-1)

Circle the appropriate rating for each standard.

GA ES Standards/Demonstrated: 11213 |4|5[6 |7 |8[9]([10
GA EL Standards/Progressing: 1123|4567 (8[9]10
GA EL Standards/Not Progressing: 112 |3[4]|5[6]|7[8[9]10
Service/Leadership Standards (SLS) Rating:

Demonstrated (5-4) | Progressing (3-2) | Not Progressing (1)

Circle the appropriate rating for each standard.

SLS Standards/Exemplary: 1 12 |3 |4 |5
SLS Standards/Satisfactory: 1 12 |3 |4 |5
SLS Standards /Needs Improvement: 112 |3 |4 |5
Leadership Assessment of Professional Standards (LAPS)

Demonstrated (8-7) | Progressing (4-6) | Not Progressing (3-1)
Circle the appropriate rating for each standard.

LAPS Standards/Exemplary: 1 12|34 |5 |6 |7 [8
LAPS Standards/Satisfactory: 1 12|34 |5 |6 |7 [8
LAPS Standards /Needs Improvement: 1 12|34 [5 |6 |7 |8
Clinical Director Date LCST Member Date

10/4/19 1
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Demonstrated
16-20 Points

Progressing
11-15 Points

Not Progressing
5-10 Points

Project Score 20 Pts.
Possible Per Ttem
Standards Score

Demonstrated- 3
Progressing— 2
Not Progressing — 1

Abstract Complete and Includes required Includes some
thorough description of | components of the required
LEAD the project’s purpose, project’s purpose, components of the
6026 subjects/participants, subjects/participants, project’s purpose,
6021 methods and methods and procedures, subjects/participants, GA EL Std. 1
6041 procedures, and and results/ findings inno | methods and -
6061 results/ findings is more than 250 words procedures, and
presented in no more results/ findings.
than 250 words Length is too long or
too short,
Introduction | Provides background The introduction engages | An introduction exists,
for the project that the reader’s interest, but is lacking in
LEAD 6026 engages the reader’s engaging the reader’s
interest; The context and/or interest.
The context of the purpose of the project is GAELStd. 1
project is described articulated. The context and/or -
well; purpose of the project Wl GA EL Std. 10
The purpose of the The organization of the is not articulated well. -
project is articulated paper is adequate, The organization of LAPS Std. 2
clearly; the paper is not -
The organization of the | Vaguely discusses policies | articulated well. LAPS Std. 4
paper is described and laws that influence -
clearly. this project. Does not discuss
Discusses policies and policies and laws that
laws that influence this influence this project.
project.
Theory of The TOA is The TOA is TOA is not stated in
Action specific, insightful, and | specific and clearly stated. | the correct format.
(TOA) clearly stated.
GAELStd.1 __
LEAD 6026
GAELStd.5_
GAEL Std. 6
GAELStd.7__
GAEL Std. 9
SLSStd.4
LAPSSWd.2_
Methods and | Complete and Complete description of Description of data
Procedures thorough description of | data collection techniques | collection techniques
data collection and data analysis methods; | and data analysis
LEAD techniques and data methods are weak and Jf GA EL Std.2
6026 analysis mcthlods; Subjects/participants are not organized -
6021 Subjects/participants well described, ensuring GAELStd. 4
o are well described, confidentiality Subjects/participants

thoroughly ensuring
confidentiality

Candidate describes
procedures to attempt to
provide some supportive

are described, but
Confidentiality is not
ensured

GAELStd.5

GA EL Std. 6

10/4/19
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Change Project Presentation Scoring Rubric

Candidate describes workplace conditions, Candidate does not GA EIL Std. 7

procedures 1o provide accountability, or clearly describe

suppertive workplace empowerment of procedures to attempl GA EL Std. 8

conditions, stakeholders. to provide seme

accountability, and suppertive workplace GAELStd. 9

empowerment of conditions.

stakeholders. SLS Std. 1
SLSStd.2_
SIESSid-5,.
LAPSStd. 1

LAPS Std. 3
LAPS Std. 4

LAPS Std. 5

Exemplary | Satisfactory Needs Improvement Project Score 20 Pts.
16-20 Points 11-15 Points 5-10 Points Possible Per ltem
Standards Score
Exemplary -3
Satisfactory — 2
Needs Improvement — 1
Unsatisfactory - 0

Evidence Sources chosen are Review contains at least Review contains at
appropriate with regard | 10 outside sources least 10 outside
LEAD to the focus of the sources but is quite
6026 TOA; Discussion of comparison | limited in a description GA EL Std. 8
6021 of the findings of the of those sources. -
6041 Review contains at least | Change Project to the GA EL Std. 9
6061 10 recent research- related literature is Discussion of o
based sources; evident, comparison of the SLS Std. 1
A comparison of the findings of the Change -
findings of the Change | Sources chosen are Project to the related SLS Std. 2
Project is made to the appropriate with regard to | literature is weak. -
related literature. the focus of the Change SLS Std. 3
Project. Not all seurces chosen - L
Candidate cites are appropriate with LAPS Std. 3
examples of impact that | Candidate recognizes the regard to the focus of
stakeholder impact that stakcholder the Change Project. LAPS Std. 5
involvement has can involvement can have on a
have on a change change project. Candidate does not
project. address the impact that
stakeholder

involvement can have
on a change project.

Data Sources | Data sources are Data sources are Data sources are not

and appropriate and appropriate for the TOA; | appropriate for the

Collection justified by a TOA;
connection to the TOA; | Data collection

LEAD Data is collected based | instruments are described | Data collection

6026 on disaggregated in the text and are instruments are GATL Std. 6

6021 populations and included as an appendix. described in the text =N
developmental levels. but not included as an SLS Std. 1
Data collection appendix. -
instruments are SLS Std. 2
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provided in an SLS Std. 3
appendix,
(Example: Assessment LAPSStd.1
Data Analysis
Template, Survey,)
Findings Findings are presented | Findings are presented Findings are presented
as a synthesis of data; organized around the TOA | organized around the
LEAD Findings appropriately | and supported by the data | TOA but are not GAELStd. 5
6041 and accurately analysis. complete based on T
6061 described in extensive analysis, GAEL Std. 7
detail in relation to the Findings are linked to -
TOA student learning. Findings are somewhat GATL Std. 8
Findings are linked to linked to student -
student learning and learning, GA EL Std. 9
stakeholder impact. B
Evidence is provided GA EL Std. 10
from data sources to L
support findings. SL.S Std. 4
SLA Std 5
LAPS Std. 2
LAPS Std. 5
Exemplary Satisfactory Needs Improvement Project Score 20 Pts.
16-20 Points 11-15 Points 5-10 Points Possible Per Ttem
Standards Score
Exemplary -3
Satisfactory —2
Needs Improvement — 1
Unsatisfactory - 0
Data Analysis techniques
Analysis Analysis techniques are | Analysis techniques are are vaguely explained.
Techniques clearly explained so explained.
that reader understands Analysis description
LEAD the path of the analysis; | Analysis description includes all data
6026 Analysis description includes all data sources. sources. GA EL Std. 2
6021 includes all data y
6041 sources; Analysis techniques are Analysis techniques GA EL Std. 3
606l appropriate to support the | are appropriate, but
Analysis methods are findings. better techniques could GA EL Std. 6
appropriate for data have revealed deeper
collected. Analysis of findings. LAPS Std. 1
data is disaggregated.
LAPS Std. 3
10/4/19
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Actions The candidate actions Candidate actions are The candidate actions
are clearly deseribed; described. are unclear,
LEAD The candidate actions
6061 are a direct result of the | The candidate actions are | The candidate actions
Change Project findings | linked to the Change have a weak link to the GA EL Std. 2
Project findings. Change Project T
findings. GA EL Std. 3
GA EL Std. 4
GAEL Std. 5
GAELStd. 6
SLS Std. 2
SLS Std. 3
LAPS Std. 4
Conclusion
LEAD A thoughtful reflection | A reflection on the A reflection on the
6061 on the Change Project Change Project process Change Project
process and results is and results is provided. process and results is
provided; provided, but is
Examples of future limited in its reflective
improvement projects nature.
are included. Examples of future GA EL Std. 3
improvement projects are o
provided but only in a
Cursory manner. Examples of future GA EL Std. 10
improvement projects -
are not provided S1.S Std. 4
SLSStd.5
Exemplary Satisfactory Needs Improvement Project Score 20 Pts,
16-20 Points 11-15 Points '5-10 Points Possible Per Item
Standards Score
Exemplary - 3
Satisfactory — 2
Needs Improvement— 1
Unsatisfactory - 0
Clarity of The Change Report The Change Report reads | The Change Report
Writing reads well. adequately; reads adequately;
The Report is polished Few problems with Problems with
LEAD and grammatically error | mechanics and grammar mechanics and
6026 free. exist; grammar exist; LAPS Std.7
6021 Reference list is -
6041 consistent in APA style | Reference list is consistent | Reference list is LAPS Std. 8
6061 and error free. with regard to APA style. | inconsistent with -

regard to APA style.
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GELS Score by Standard: 1_2 3 4 5 6 7 8 9 10

SLS Score by Standard:

1

2

3

Final Score

4 5

Total Score

Total Score

220 Points
Possible for
Project Score

9 Points Possible
for Each Standard

10/4/19
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9.7

Program Requirements

The institution publishes requirements for its undergraduate, graduate, and post-baccalaureate professional programs, as
applicable. The requirements conform to commonly accepted standards and practices for degree programs.

Judgment
E Compliant 0O Non-Compliant O Not Applicable

Narrative

Report from the Off-Site Committee

The institution provided information regarding the system and institutional policies and processes for curriculum
development.

The institution provided samples of curricula offered at each level, except the specialist level, however to determine
compliance with this standard, all programs should be represented.

Undergraduate programs represented in the sample had clearly defined requirements, appropriate general education
requirements, and coherent courses of study.

Graduate programs represented in the sample had clearly defined requirements and a clear rationale and design. However,
no student learning outcomes are listed in the catalog for the MS in Criminal Justice, Master of Public Administration, Master
of Social Work, Master of Business Administration, or the MS in Nursing.

Focus Report Response

Albany State University (ASU) values that the Off-Site Committee affirmed that the institution provided information regarding
the system and institutional policies and processes for curriculum development. The institution provided sample curriculum
at the associate, bachelor and master’s program. Albany State University acknowledges it did not provide the curriculum for
the specialist program. The specialist program curriculum is posted in the academic catalog as follows [01A] [01B] [01C].
The specialist degree consists of 27-credit hours of coursework and 750 clock hours of clinical field requirements. The 750
clock hours more than adequately cover the seat-time requirement for a three credit-hour course. Together, coursework and
field requirements make the program equivalent to a 30 hour program [08]. The field requirements align to the clock hours
required by Georgia Professional Standards Commission [07].

The Off-Site Committee also acknowledged that Albany State University undergraduate programs had clearly defined
requirements, and coherent courses of study and graduate programs had clearly defined requirements and a clear rationale
and design. Albany State University acknowledges that student learning outcomes were not provided but are listed in the
catalog and now are provided for the following programs:

Master of Science, Criminal Justice [02]
Master of Public Administration [03]
Master of Social Work [04]

Master of Business Administration [05]
Master of Science, Nursing [06]

Sources

) 01_FR_EdS_Admission

E 01_FR_EdS_Curriculum

T 01_FR_EdS_Completion

E 02_FR_MSCJ_ProgramOutcomes

E 03_FR_MPA_ProgramOutcomes

E 04_FR_SOWK_ProgramOQutcomes

E 05_FR_MBA_ProgramOutcomes

E 06_FR_MSN_Program Outcomes

E 07_FR_505-3-.77 GA Professional Standards Educational Leadership Program 750 clock-hour requirement (Page 10)

&) 08_FR_750 Hour Clinical Log Sheet

Albany State University Page1/1


https://asurams.compliance-assist.com/accreditation/source.aspx?id=0ebde7d4-a74a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=67f19456-ce4d-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=23ae536f-ce4d-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=925d8151-4753-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=b1194e45-4753-ea11-a94c-28187853362f#page=10
https://asurams.compliance-assist.com/accreditation/source.aspx?id=0cbde7d4-a74a-ea11-a94c-28187853362f
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https://asurams.compliance-assist.com/accreditation/source.aspx?id=87625bf1-a74a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=dffcc3fc-a74a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=67f19456-ce4d-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=0ebde7d4-a74a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=23ae536f-ce4d-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=0cbde7d4-a74a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=f36d25e0-a74a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=da72a9e7-a74a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=87625bf1-a74a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=dffcc3fc-a74a-ea11-a94c-28187853362f
https://asurams.compliance-assist.com/accreditation/source.aspx?id=b1194e45-4753-ea11-a94c-28187853362f#page=10
https://asurams.compliance-assist.com/accreditation/source.aspx?id=925d8151-4753-ea11-a94c-28187853362f
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Specialist
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Catalog Archives Overview Program Admissions Requirements Program of Study

Graduate Catalog

Admission Requirements

Albany State University
PHASE |

Admissions

i 1. Minimum grade point average of 3.0.
2. Official transcripts from each college/university

Financial Information 3. Master's Degree

Academic Policies 4. Certification in Educational Leadership (TIER 1)

5. Minimum of three years of educational experience (teaching and/or leading).

General Policies y P ( J / 9)
6. Three recommendations with one from immediate supervisor.

Degree Programs 7. Writing sample (Completed during orientation during first semester of enrollment).

Counseling and 8. Currently in a leadership position
Educational Leadership

: * Please note: Submission of above documents does not guarantee admission to the program
Counselor Education,

Master of Education
PHASE Il (Face-to-Face)

Educational Leadership

Tier I, Master of Education HeTo i
1. Invitation to participate.

Educational Leadership 2. Interview, i.e., individual, group.
Tier Il, Educational
Specialist 3. In basket activities.

Griminal Justice, Master of 4. On-demand writing assessment.

Science 5. Superintendent's Assurance Form.

Master of Business 6. District Partnership Agreement.
Administration (MBA)

Nursing
Public Administration, MPA

Social Work, Master's
Program

Teacher Education

Courses

Undergraduate Catalog b2
&= Print Options

Calendar Directory ASU Help Desk

A]lnny Stﬂtﬂ[}[lwemltyé Give To ASU Equal Employment Opportunity Ethics & Compliance Hotline

Accreditation Employment Opportunities
ASU East Campus ASU West Campus ploy PP

504 College Drive 2400 Gillionville Rd
Albany, GA 31705 Albany, GA 31707
Phone: 229-500-2000 Phone: 229-500-2000

Copyright © 2017 Albany State University All Rights Reserved.

The Albany State University is responsible for the information on this page. For questions regarding content, or further information, please contact Albany State University.
Albany State University is committed to principles of equal opportunity and affirmative action.
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Graduate Catalog
Program of Study
Albany State University
Admissions TIER II COHORT DEGREE PROGRAM (27 HRS)
Financial Aid
Financial Information LEAD 6001 Orientation and Introduction to School Leadership 1
Academic Policies LEAD 6006 Leading through Mission, Vision, and Core Values 2
General Policies LEAD 6011 Leading Through Professional Learning 2
LEAD 6016 Leading Through Teams and Collaborative Work 2
Degree Programs
_ LEAD 6021 Clinical Practice 1 2
Counseling and
Educational Leadership _
LEAD 6026 Leading School Improvement 2
agi?:fzrgfuu;;tifnn’ LEAD 6031 Leading Teaching and Learning P
Educational Leadership LEAD 6036 Leading Through Organization and Management 2
Tier I, Master of Education
LEAD 6041 Clinical Practice Il 3
Educational Leadershi
Tier Il, Educational & LEAD 6046 Leading a Culture that Supports Student Learning and Well-Being 2
Specialist
LEAD 6051 Leading Through Family and Community Engagement 2
Criminal Justice, Master of
Science LEAD 6056 Leading and Advocating for Ethics and Equity 2
Master of Business LEAD 60671 Clinical Practice Il 3
Administration (MBA)
LEAD 6199 Orientation to Educational Specialist Program ' 0
Nursing
Total Semester Hours 27
Public Administration, MPA
gtr:n:;a:gknﬂ:ork, Master's TIER II CERTIFICATE ONLY PROGRAM (21 HRS)
Teacher Education Certificate can only he added to an existing graduate certificate
T Admissions Requirements same as required for admission to the 27 hour degree program.
Undergraduate Catalog > LEAD 6001 Orientation and Introduction to School Leadership 1
LEAD 6006 Leading through Mission, Vision, and Core Values 2
& Print Options LEAD 6011 Leading Through Professional Learning 2
or LEAD 6016 Leading Through Teams and Collaborative Work
LEAD 6021 Clinical Practice 1 2
LEAD 6026 Leading School Improvement 2
LEAD 6031 Leading Teaching and Learning L
LEAD 6036 Leading Through Organization and Management Z
LEAD 6041 Clinical Practice Il 3
LEAD 6046 Leading a Culture that Supports Student Learning and Well-Being (OR LEAD 6051 OR LEAD 6056) 2
LEAD 6061 Clinical Practice Il 3
LEAD 6199 Orientation to Educational Specialist Program ' 0
Total Semester Hours 21

ASU Help Desk

Ethics & Compliance Hotline

The Albany State University is responsible for the information on this page. For questions regarding content, or further information, please contact Albany State University.
Albany State University is committed to principles of equal opportunity and affirmative action.
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Specialist

Overview Program Admissions Requirements Program of Study

The Educational Specialist Program in Educational Administration and Supervision leads to a Specialist degree in Education
(Ed.S) and a Tier Il performance-based certification in the state of Georgia. Tier Il, or advanced level certification, in the field
of educational leadership prepares candidates for advanced leadership positions that include P-12 school level principals or
the equivalent, superintendents, or other LUA staff who supervise principals. The program includes a personalized set of field
and clinical experiences designed to assist students in developing a high level of knowledge, skills and dispositions as
school principals, curriculum directors, subject area supervisors, central school district administrators and supervisory staff
members.

The program is designed for persons who have a master's degree, master's level certification in Leadership and is in a
leadership position in a P-12 school. A minimum of 27 semester hours of graduate credit beyond the Master's Degree is
required to complete the program. Only those courses taken after admission to the Ed.S. program may be used to fulfill the
requirements of the Ed.S. degree, which includes applicable transfer credits. Credits usable in the planned program must not
be more than six years old at the time the degree is completed. A maximum of 6 semester credit hours of transfer credit from
a Georgia Professional Standards Commission approved institution offering the performance-based Ed.S degree may be
approved for inclusion in the planned Ed.S. Program.

Advisement

After the student has been admitted to the Ed.S. Program, the departmental chairperson will appoint an advisor. The advisor
will assist the student in developing an individualized program that meets degree and certification requirements.

Program Completion

To be eligible for the Ed.S. Degree and recommendation for leadership certification by Albany State University, the student
must have met the following requirements:

1. Fulfilled all requirements. (Applicable transfer credit must be approved during first semester of enroliment).
2. Complete useable credits within years of admission and completion.

3. A maximum of 6 semester hours of transfer credits from a Georgia Professional Standards Commission approved
institution offering a performance-based Ed.S. degree may be approved for inclusion in the planned Ed.S. Program. Such
credits must be approved by the chair of the department.

4. Only credits with grades of “B” or better are accepted in the Ed.S. Program.

5. The student’s Ed.S. program must include a minimum of 27 hours of course work with at least 50% of the course work
being performance. This Includes a minimum of 750 clock hours of clinical experiences, performed at elementary,
middle and high school and central office.

6. Except for a maximum of 6 semester hours of transfer work, all credits used in the Ed.S. program must be earned in
residence at Albany State University

7. Successfully complete the Performance Assessment for School Leaders (PASL)
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Overview Program Admissions Requirements Program of Study Specialty Areas Courses

Introduction

The Department of Criminal Justice at Albany State University offers a 30 semester hours Master of Science degree in
Criminal Justice delivered both face-to-face and fully online with concentrations in Law Enforcement, Corrections,
Forensic Science and Public Administration. The M.S. degree program is designed to prepare students for professional
careers within the criminal justice system and related fields. Theoretical, methodological and philosophical
understanding of the criminal justice system is stressed during the matriculation process. As a result, students are
well-prepared for careers in criminal justice and related fields. Those seeking advanced graduate education beyond the
Master's degree level will be able to compete successfully with graduates from other schools and disciplines.

The philosophy and objectives embraced by the Criminal Justice Department are to educate students in such a way to
channel their talents and capabilities toward the enrichment of the Community, state and the nation. Embracing this
idea, the Department strives toward the broad-based development of the individual to meet the technological and legal
complexities of a modern democratic society.

With only a 30 semester hour requirement for program completion, including Thesis or None Thesis option, students
must successfully complete a comprehensive examination in core, statistics/methodology and a chosen area of
specialty. The comprehensive examination is administered after the student has completed the core courses and three
courses in a chosen area of specialty. A grade of B or better must be earned for each course and 3.0 grade point
average must be maintained in order to remain in the program.

The Corrections and Law Enforcement concentrations are offered fully online.

The Master of Science in Criminal degree program can be completed in one year for seriously committed students as
follows:

e Fall semester: A Term-6 hours; B Term-6 hours; Total for semester = 12 hours
e Spring semester, A Term-6 hours, B Term-6 hours; Total spring semester= 12 hours

e Summer semester- 6 hours

Master of Science 1n Criminal Justice Program Outcomes

Students graduating with a Master of Science in Criminal Justice are expected to:

 Demonstrate mastery of subject material by developing a minimum level of competence in the broad field of
Criminal Justice.

 Demonstrate proficiency in a minimum of one area of specialization: Law Enforcement, Corrections, Forensic
Science and Public Administration

 Demonstrate an understanding of statistics and research design and the ability to evaluate the quality and
implications of scientific research in the field of Criminal Justice

» Engage in scholarly writing in the field of criminal justice through scholarly papers and final projects.

Transfer of Credit

Transfer students from other accredited graduate programs may not apply any course work toward the Master of
Science degree. Transfer credits may not be used to satisfy the core requirements.

Transient Students

Transient enrollment status is provided to those persons currently enrolled in a graduate degree program at another
institution who are interested in enrolling for only one semester in the department. Students must meet the general
entrance requirements of the Department and University. Furthermore, these students must have a 3.0 average in all
graduate work undertaken at other institutions before they will be accepted in the transient status.

Financial Assistance

Acceptance into the graduate program does not presume that financial assistance will be awarded. Students seeking
financial assistance should file their completed applications with the Office of Financial Aid, the Graduate Admissions
Office and the Criminal Justice Department.

For Additional Information, contact:

George Thomas, Ph.D.
Graduate Program Coordinator
Department of Criminal Justice
Albany State University

504 College Drive

Albany, Georgia 31705

Phone: (229) 500-2171
george.thomas@asurams.edu

Calendar Directory ASU Help Desk

A.Im.ﬂy Stﬁi:@[mwasmyé Give To ASU Ethics & Compliance Hotline

ASU East Campus ASU West Campus

Accreditation Employment Opportunities

504 College Drive 2400 Gillionville Rd
Albany, GA 31705 Albany, GA 31707
Phone: 229-500-2000 Phone: 229-500-2000

Copyright © 2017 Albany State University All Rights Reserved.

The Albany State University is responsible for the information on this page. For questions regarding content, or further information, please contact Albany State University.

Albany State University is committed to principles of equal opportunity and affirmative action.



https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1Lw==
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvYWNhZGVtaWMtYWZmYWlycy9jdXJyZW50LXN0dWRlbnRzLnBocA==
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvYWNhZGVtaWMtYWZmYWlycy9mYWN1bHR5c3RhZmYucGhw
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvaW5zdGl0dXRpb25hbC1hZHZhbmNlbWVudC9hbHVtbmktYWZmYWlycy8=
https://getfireshot.com/pdf_aHR0cHM6Ly9zZWN1cmUudG91Y2huZXQubmV0L0MyMDM1MV91c3RvcmVzL3dlYi9pbmRleC5qc3A=
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvZmlzY2FsLWFmZmFpcnMvcG9saWNlL2VtZXJnZW5jeS1wcmVwYXJlZG5lc3MucGhw
https://getfireshot.com/pdf_aHR0cDovL2Fzc2lzdGl2ZS51c2FibGVuZXQuY29tL3R0L3d3dy5hc3VyYW1zLmVkdQ==
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUv
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuZmFjZWJvb2suY29tL0FsYmFueVN0YXRlVW5pdmVyc2l0eQ==
https://getfireshot.com/pdf_aHR0cHM6Ly90d2l0dGVyLmNvbS9BbGJhbnlTdGF0ZVVuaXY=
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuaW5zdGFncmFtLmNvbS9hbGJhbnlzdGF0ZXVuaXZlcnNpdHkv
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cueW91dHViZS5jb20vY2hhbm5lbC9VQy1WbmJFaGVlQzdzRkVjNWh2S1VRNVE=
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuZmxpY2tyLmNvbS9waG90b3MvYWxiYW55c3RhdGV1bml2ZXJzaXR5
https://getfireshot.com/pdf_aHR0cDovL3d3dy5hc3VyYW1zLmVkdS8/ZmVlZD1yc3My
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUv
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvYWRtaXNzaW9ucy9ob3ctdG8tYXBwbHkv
https://getfireshot.com/pdf_aHR0cHM6Ly9hc3VyYW1zcGMuZ2FiZXN0LnVzZy5lZHUvcGxzL0I1MjIvdHdia3diaXMuUF9HZW5NZW51P25hbWU9aG9tZXBhZ2U=
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvdmlzaW9uLW1pc3Npb24tZ3VpZGluZy1wcmluY2lwbGVzLnBocA==
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvYWNhZGVtaWMtYWZmYWlycy8=
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvYWRtaXNzaW9ucy8=
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvZmluYW5jaWFsLWFpZC1ob21lLw==
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvc3R1ZGVudC1hZmZhaXJzLw==
https://getfireshot.com/pdf_aHR0cDovL2dpdmV0by5hc3VyYW1zLmVkdS8=
https://getfireshot.com/pdf_aHR0cDovL3d3dy5hc3Vnb2xkZW5yYW1zLmNvbS8=
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1Lw==
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlLw==
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy8=
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy9jcmltaW5hbC1qdXN0aWNlLW1hc3Rlci1zY2llbmNlLyNwcm9ncmFtYWRtaXNzaW9uc3JlcXVpcmVtZW50c3RleHRjb250YWluZXI=
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy9jcmltaW5hbC1qdXN0aWNlLW1hc3Rlci1zY2llbmNlLyNwcm9ncmFtb2ZzdHVkeXRleHRjb250YWluZXI=
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy9jcmltaW5hbC1qdXN0aWNlLW1hc3Rlci1zY2llbmNlLyNzcGVjaWFsdHlhcmVhc3RleHRjb250YWluZXI=
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy9jcmltaW5hbC1qdXN0aWNlLW1hc3Rlci1zY2llbmNlLyNjb3Vyc2VzdGV4dGNvbnRhaW5lcg==
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2ZpbmFuY2lhbC1haWQtaW5mb3JtYXRpb24v
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2ZpbmFuY2lhbC1pbmZvcm1hdGlvbi8=
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2FjYWRlbWljLXBvbGljaWVzLw==
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2dlbmVyYWwtcG9saWNpZXMv
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy8=
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy9jb3Vuc2VsaW5nLWVkdWNhdGlvbmFsLWxlYWRlcnNoaXAv
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy9jcmltaW5hbC1qdXN0aWNlLW1hc3Rlci1zY2llbmNlLw==
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy9idXNpbmVzcy8=
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy9udXJzaW5nLw==
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy9wdWJsaWMtYWRtaW5pc3RyYXRpb24tbXBhLw==
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy9zb2NpYWwtd29yay1tYXN0ZXJzLXByb2dyYW0v
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy90ZWFjaGVyLWVkdWNhdGlvbi8=
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2NvdXJzZXMv
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L3VuZGVyZ3JhZHVhdGUv
https://getfireshot.com/pdf_aHR0cHM6Ly9jYXRhbG9nLmFzdXJhbXMuZWR1L2dyYWR1YXRlL2RlZ3JlZS1wcm9ncmFtcy9jcmltaW5hbC1qdXN0aWNlLW1hc3Rlci1zY2llbmNlLyNwcmludC1kaWFsb2c=
https://getfireshot.com/pdf_bWFpbHRvOmdlb3JnZS50aG9tYXNAYXN1cmFtcy5lZHU=
https://getfireshot.com/pdf_aHR0cDovL3d3dy5hc3VyYW1zLmVkdS8=
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvY2FsZW5kYXIv
https://getfireshot.com/pdf_aHR0cHM6Ly9naXZldG8uYXN1cmFtcy5lZHUv
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvYWNhZGVtaWMtYWZmYWlycy9hY2NyZWRpdGF0aW9uLnBocA==
https://getfireshot.com/pdf_aHR0cHM6Ly9nYXRld2F5LmFzdXJhbXMuZWR1L3Bob25lYm9vay8=
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYXN1cmFtcy5lZHUvaHVtYW4tcmVzb3VyY2VzL2VxdWFsLWVtcGxveW1lbnQtb3Bwb3J0dW5pdHkucGhw
https://getfireshot.com/pdf_aHR0cHM6Ly93d3cuYWxiYW55c3RhdGVqb2JzLmNvbS9hcHBsaWNhbnRzL2pzcC9zaGFyZWQvZnJhbWVzZXQvRnJhbWVzZXQuanNwP3RpbWU9MTQ5MjE3NjU1NDg2Ng==
https://getfireshot.com/pdf_aHR0cDovL2hlbHBkZXNrLmFzdXJhbXMuZWR1Lw==
https://getfireshot.com/pdf_aHR0cHM6Ly9hc3VyYW1zLmFsZXJ0bGluZS5jb20vZ2NzL3dlbGNvbWU=

COLLEGE CATALOG

STUDENTS  FACULTY/STAFF  ALUMNI  ASUMARKETPLACE  EMERGENCY PREPAREDNESS  TEXT ONLY

Albeny S Universiy s

HOME APPLY NOW REGISTER NOW ABOUT ACADEMICS ADMISSIONS FINANCIALAID STUDENT LIFE INVEST ATHLETICS

Home / Graduate Catalog / Degree Programs / Public Administration, MPA

2019-2020 Catalog

Q Search Catalog

Catalog Archives

Graduate Catalog

Albany State University
Admissions

Financial Aid

Financial Information
Academic Policies
General Policies
Degree Programs

Counseling and
Educational Leadership

Criminal Justice, Master of
Science

Master of Business
Administration (MBA)

Nursing
Public Administration, MPA

Social Work, Master's
Program

Teacher Education

Courses

Undergraduate Catalog >

& Print Options

Public Administration, MPA

Overview Program Admissions Requirements Program of Study Specialty Areas Courses

Introduction

The Master of Public Administration degree program (MPA) is a graduate professional degree program that helps
students prepare for careers in public service in the 21st Century. Founded in 1987, the program requires the
completion of a total of 36 semester hours, including a minimum of 27 hours of Public Administration Core courses
(including the Capstone report and Professional Internship) and 9 hours of concentration courses in order to earn the
Master of Public Administration Degree. There are presently seven 9-hour concentrations. Five are offered within the
program and two (water resource management and criminal justice administration) are offered through a collaborative
arrangement with the departments of chemistry, biology, and criminal justice:

1. Community and Economic Development
2. Public Policy

3. Criminal Justice Administration

4. Public Management

5. Health Administration & Policy

6. Human Resources Management

7. Water Resources Management
The Water Resources Management and Policy concentration consists of 15 semester hours beyond the core courses.

The goal of the program is to provide quality education that helps prepare people to work in government and nonprofit
management at the community, state and federal levels. The program also conducts research and renders assistance
to community groups and agencies as a means of providing a vital link between the institution, the program and the
community.

Education Philosophy

We believe that in order to become effective managers students should understand the five domain competencies
outlined by the Network of Schools of Public Policy, Affairs & Administration (NASPAA). These include abilities

to lead and manage in public governance;

to participate in and contribute to the public policy process;

to analyze, synthesize, think critically, solve problems and make decisions;

to articulate and apply a public service perspective; and

» to communicate and interact productively with a diverse and changing workforce and citizenry.

In order to help students, achieve these competencies, the program incorporates both practice and theory.

Mission
The mission statement of Albany State University's MPA program is to:

» Provide a professional Master's level education for students aspiring to management positions in government,
nonprofit organizations, and the private sector.

e Provide professional assistance to the public, government, and nonprofit organizations in Southwest Georgia,
Dougherty County, and the surrounding communities through public service of the faculty and students.

» |Increase the number of qualified graduates from underrepresented groups with professional public administration
skills, training, and education for leadership positions.

Program Outcomes for The Master of Public
Administration Program

After completing the MPA degree, graduates will be able to:

e To lead and manage in public governance
» To participate in and contribute to the public policy process.

« To analyze, synthesize, think critically, solve problems and make evidence based informed decisions in a complex
and dynamic environment

e To articulate, apply and advance a public service perspective.

e To communicate and interact productively and in culturally responsive ways with a diverse and changing workforce
and society at large

Accreditation

The MPA degree program is accredited by the Network of Schools of Public Policy, Affairs & Administration (NASPAA).
Albany State University including the MPA program is accredited by the Southern Association of Colleges and Schools
Commission on Colleges (SACSCOC).

Off-Campus Programs

At the present time all courses are taught in Albany, Georgia on the ASU campus.
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Graduate Catalog

The mission of the Master of Social Work program is to advance social and economic justice by preparing students

Albany State University for competent, empowering clinical practice with vulnerable children, adults and families of diverse backgrounds. In
o its efforts to enhance the dignity and rights of all people, particularly of historically oppressed populations, the MSW
Admissions Program seeks to partner with diverse individuals, groups and organizations at university, local, state, national and
_ S international levels.
Financial Aid
e I o e The MSW program is designed to prepare students for responsible, professional social work practice with children
and families across the lifespan. Coursework prepares students to assume practice and leadership roles and
Academic Policies responsibilities in clinical social work practice, public child and family welfare programs, the protection of abused and
neglected children, home-based services, foster care, adoption, school-based services, group and residential care
General Policies settings, child guidance, parent education, family courts, family violence programs, military social work, adult
protective services, child and family advocacy, as well as in major social service systems that include mental health,
Degree Programs physical health, and corrections.
ESSE:EL}RE.“,_’L‘;dE,shiP Upon graduation, the MSW student will be able to demonstrate the following practice behaviors:
Criminal Justice, Master of 1. Demonstrate the ability to make ethical decisions by applying the standards of the NASW Cocde of Ethics, relevant

Science laws and regulations, models for ethical use of decision-making, ethical conduct of research, and additional codes

Mastar of Business of ethics as appropriate to the context

Administration (MBA) 2. Demonstrate the ability to use reflection and self-regulation to manage personal values and maintain

: professionalism in practice situations
Nursing

Demonstrate professional demeanor in behavior, appearance, and in oral, written and electronic communication

Public Administration, MPA . Demonstrate the ability to use technology ethically and appropriately to facilitate practice outcomes

Social Work, Master's . Demonstrate the ability to use supervision and consultation to guide professional judgment and behavior

Program

o g A~ w

. Demonstrate the ability to effectively apply and communicate an understanding of the importance of diversity and

Tascher Edication difference in shaping life experiences in practice at the micro, mezzo, and macro levels

7. Demonstrate the ability to present themselves as learners and engage clients and constituencies as experts of
Courses their own experiences

Undergraduate Catalog > 8. Demonstrate the ability to effectively apply self-awareness and self-regulation to manage the influence of personal
biases and values in working with diverse clients and constituencies

9. Demonstrate the ability to effectively apply an understanding of social, economic, and environmental justice to
& Print Options advocate for human rights at the individual and system levels

10. Demonstrate the ability to engage in practice that advances social, economic, and environmental justice

11. Demonstrate the ability to use practice experience and theory to inform scientific inquiry and research

12. Demonstrate the ability to apply critical thinking to engage in analysis of quantitative and qualitative research
methods and research findings

13. Demonstrate the ability to use and translate research evidence to inform and improve practice, policy, and service
delivery

14. Demonstrate the ability to identify social policy at the local, state, and federal levels that impact wellbeing, service
delivery, and access to social services

15. Demonstrate the ability to assess how social welfare and economic policies impact the delivery of, and access to,
social services.

16. Demonstrate the ability to apply critical thinking to analyze, formulate, and advocate for policies that advance
human rights and social, economic, and environmental justice

17. Demonstrate the ability to effectively apply knowledge of human behavior and the social environment, the person-
in-the-environment perspective, and other multidisciplinary theoretical frameworks to engage with clients and
constituencies

18. Demonstrate the ability to use empathy, reflection, and interpersonal skills to effectively engage diverse clients and
constituencies

19. Demonstrate the ability to collect and organize data, and apply critical thinking to interpret information from clients
and constituencies

20. Demonstrate the ability to effectively apply knowledge of human behavior and the social environment, the person-
in-the-environment perspective, and other multidisciplinary theoretical frameworks in the analysis of assessment
data from clients and constituencies

21. Demonstrate the ability to develop mutually agreed-on intervention goals and objectives based on the critical
assessment of strengths, needs, and challenges within clients and constituencies

22. Demonstrate the ability to select appropriate intervention strategies based on the assessment, research
knowledge, and values and preferences of clients and constituencies

23. Demonstrate the ability to critically choose and implement interventions to achieve practice goals and enhance
capacities of clients and constituencies

24. Demonstrate the ability to effectively apply knowledge of human behavior and the social environment, the person-
in-the-environment perspective, and other multidisciplinary theoretical frameworks in interventions with clients and
constituencies

25. Demonstrate the ability to use inter-professional collaboration, as appropriate, to achieve beneficial practice
outcomes

26. Demonstrate the ability to negotiate, mediate, and advocate with, and on behalf of, diverse clients and
constituencies

27. Demonstrate the ability to facilitate effective transitions and endings that advance mutually agreed-on goals
28. Demonstrate the ability to select and use appropriate methods for evaluation of outcomes

29. Demonstrate the ability to apply knowledge of human behavior and the social environment, the person-in-the-
environment perspective, and other multidisciplinary theoretical frameworks in the evaluation of outcomes

30. Demonstrate the ability to critically analyze, monitor, and evaluate intervention and program processes and
outcomes

31. Demonstrate the ability to apply evaluation findings to improve practice effectiveness at the micro, mezzo, and
macro levels

32. Demonstrate the ability to make ethical decisions in clinical social work practice by applying the standards of the
NASW Coage of Ethics, the NASW Standards for Clinical Social Work in Social Work Practice, the Georgia Composite
Board of Professional Counselors, Social Workers, and Marriage and Family Therapist, Rules and Regulations
Chapter 135-7, Codge of Ethics, relevant laws and regulations, models for ethical decision-making, ethical conduct in
research, and additional codes of ethics, as appropriate to the context.

33. Demonstrate an understanding of how personal experiences and affective reactions may impact professional
clinical judgment and behavior along with strategies to effectively manage them

34. Demonstrate the ability to research and utilize culturally sensitive and effective services with children, families
and/or vulnerable adults

35. Demonstrate the ability to effectively work with children, families and/or vulnerable adults from diverse
populations

36. Demonstrate the ability to engage in practice with children, families and/or vulnerable adults in a manner that
advances social, economic and/or environmental justice

37. Demonstrate the ability to effectively translate research findings into effective practice with children, families,
and/or vulnerable adults

38. Demonstrate the ability to advocate with clients and constituencies to inform and influence agency, local, state,
federal or global policies that impact children, families, and/or vulnerable adults

39. Demonstrate the ability to develop a culturally responsive professional relationship with children, families and/or
vulnerable adult clients

40. Demonstrate the ability to effectively use multi-dimensional assessment tools with children, families and/or
vulnerable adult clients

41. Demonstrate the ability to critically evaluate, select, and apply evidence-based interventions with children, families,
and/or vulnerable adult clients

42. Demonstrate the ability to effectively collaborate with other professionals to coordinate appropriate services for
children, families, and/or vulnerable adult clients

43. Demonstrate the ability to evaluate the processes and/or outcomes of clinical practice with children, families
and/or vulnerable adult clients
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