Happiness at Work
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What do you think?




Objectives

fsabout happiness
ositivityimpacts success
the impact of attitude & perception
now to increase happiness
nges & difficulties

ctof happiness




o we think about hap

is not the key to happiness. Happinessis the key t

o happinessis to do whatyou like. The secret to su
whatyou do.

= Happinessis a journey...not a destination

2ttingwhatyou want; happiness is wantin




Jccess and Happiness

“I'willbe happy when




ositivity and Succes

ver 200 studieson 275,000 people worldwide shc

vels of productivity = Higher pay
in every domain: marriage, health, friendship,

I vl . = More jobsec
ity involvement, creativity, jobs, businesses

rmance in Leadership positions
1ance ratings




ituate the positive, eliminate the nega

o

~




ttitude & Perceptio

Asyou think, so shallyoube...

Beliefs Dictate Actions

Gratitude Hope

Optimism Resilience




Attitude & Perception

The sheer POWER of expectation...




Attitude & Perceptio

Find meaningin your wi
connectto thelargerp
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ttitude & Percepti

“Fake it ‘til you make it”
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Perspective

What you focus on becomesyour reality.
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rom Challenges & Di

ing a difficult situation & creating good from
= Whatcanbelearned fromthe experience?
* Howcanlusethisnew knowledge to my benefit?
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anageable Goals

 Breakyour project/assignment into smaller goa
Believe your controlliesinsidevs. outside yours
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Social Interaction

cared about
\ers know what you need
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‘increase feelings of hap

te

nethingto look forward to
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ncrease feelings of hap

ivityintoyour environment

y on others or experiences

r unique skills/talents/character strengths
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ow back to the bank.
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reinforcement

e Importance of positiv
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Impact at Work

re opportunities, be more creative

d to see positives

control over self “
personal goals _7
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Summary

k, so shallyou be...
de dictates your reality
ourwork & manageit ratherthanthe other way ar:
v from difficulties we experience
nces are of the utmostimportance

ffectto youractions.
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How to Contact EAP

You may contact the EAP:

(888) 960-3305

or

Requestservices securelyat our web s

4 \ WWW.espyr.com
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