
INDIVIDUAL ACTIVITY NARRATIVE
Grant Period : October 2017- September 30, 2022
Project Director: Dr. Nneka Nora Osakwe- International Education (Global Programs)
	1. Name of Institution:
Albany State University

	2. Activity Title: 
Faculty Development for Curriculum Internationalization and Diversity Embrace


	4. Focus Area: Academic Quality.
	5. LAA Category:  Support of faculty Development to improve academic quality


Budget Request Amount:  $
 80, 945






INTRODUCTION OF THE ACTIVITY 
 Faculty Development for Internationalization and Diversity Embrace 

Purpose: The purpose of Faculty Development for Curriculum Internationalization and Diversity Embrace(FADIDE) is to improve students’ academic quality and learning outcomes on graduation for life long success and living cooperatively in a diverse and increasing global village. The immediate target population to be served is the faculty members, while the ultimate target population are students in all Albany State University(ASU)five colleges, who will be impacted by the improved content that will integrate intercultural and international competence  and  enhanced pedagogy that will ensure improved academic quality and students’ learning  outcomes.
Need of Activity: All 21st century institutions of higher learning are expected to graduate global citizens who are capable of living peacefully among others anywhere in the world, irrespective of differences in nationality, race, ethnicity, age, gender, sexual orientation, religious orientation and physical challenges. On graduation, all students are increasingly expected to be accepting of diverse cultures and to be equipped with intercultural knowledge, skills, and attitudes of the mind necessary for successful relationships among diverse populations. (American Council on Education (ACE, 2015); National Association of International Educators (NAFSA, 2016); Institute of International Education (IIE, 2016). The New Albany State University (ASU) is challenged to build bridges to bind diverse population after consolidation, develop harmony, increase enrollment, retention, and graduation rate. Thus one of its strategic goals is to “Embrace Diversity (in all its forms)…and seek to foster a similar acceptance and celebration of that diversity” (ASU Interim Goal Three). The Faculty Development for Curriculum Internationalization and Diversity Embrace aims to achieve ASU strategic goal III. Faculty members will be trained to internationalize “the Academic and Professional self, improve their pedagogical skills and knowledge so that they can proficiently  assist students to acquire global and intercultural knowledge and skills, especially since over 99% of the student population  cannot study due to financial and other limitations. The ultimate outcome of the FADIDE project is to improve academic quality, increase enrollment, retention, graduation rate and add to the world’s successful global citizens. 
Expected Outcomes:

1. 10-50 faculty members across ASU five colleges will be trained annually to mainstream diversity and internationalization into their courses to improve academic quality with high impact on student learning outcomes

2.  10-50 courses will be internationalized with diversity mainstreamed into content across discipline annually
3. Purchase texts, e-learning, and library resources to improve faculty, staff members and students’ knowledge, skills, and attitude needed for improved diversity embrace, intercultural learning for harmony and peaceful co-existence among faculty, staff, students, and the community at large. 
ALIGNMENT WITH INSTITUTIONAL STRATEGIC PLAN
Demonstrate how your activity will support the current institutional strategic plan.
The Curriculum Internationalization and Diversity Project aims to achieve Interim ASU Strategic Goal Three(3) by developing faculty global competency to impact students intercultural and international competencies and thus improve knowledge, skills, and positive attitude of the mind necessary to accept, embrace, and celebrate diversity  for peaceful coexistence and successful living anywhere in the world.
ALIGNMENT TO TITLE III PURPOSE

Demonstrate how the activity supports the purpose of Title III:

a. The project will assist in enrollment, retention, and graduation rate

The Curriculum Internationalization and Diversity Embrace will train faculty  to learn positive attitude, communication skills, intercultural pedagogy that have high impact on students’ retention, graduation rate, and ultimately stimulates future increase in enrollment.

b. Assist the institution to improve Academic Quality
It will also improve academic quality through professional development of faculty in mainstreaming of all forms of diversity, including internationalization into their courses, and ultimately improving students’ learning outcomes.

c. Assist to support faculty professional development of intercultural and international competences and the purchase of equipment and resources to support and improve academic quality and student leaning outcomes, which are important  Legislative Allowable Activity (LAA’s) as defined by the U.S. Department of Education.
Activity Evaluation-Quantities Measures:

Quantitative data will be collected and presented in descriptive forms. Such data includes the number of faculty and student participants  (iii) courses taken(iv) courses projects/research  completed (vi) service learning activities (vii) e-portfolios completed and evaluated (vi)tutorial activities and attendance (vii)Presentations made by both the students and faculty participants. (viii)Demographic information

Qualitative Measures will be obtained using:

(i) Likert-type surveys (ii)Blogs (iii)Focus group discussions (iv) Quality of research

ACTIVITY OBJECTIVES AND ANTICIPATED RESULTS

Grant Period: 
2017- 2022


The following objectives will direct the project activity: 

1. Train faculty members to improve intercultural and international competences necessary to improve learning outcomes, student retention, and graduation rate

2. Increase the number of courses with international and intercultural focus.
3. Improve academic quality to impact student’s learning outcomes

	1. Name of Institution:

Albany State University
	2. Activity Title: 

 Faculty Development for Curriculum Internationalization and Diversity Embrace


	1. Activity Objective(s)
	5. Anticipated Results to Measure Success

(Performance Indicators):

	Objective 1:
Train faculty members to improve intercultural and international competences necessary to improve learning outcomes
	Performance Indicator 1:

Train a minimum of 10 faculty members annually to internationalize and integrate diversity in their courses
Performance Indicator 2:
Have faculty revise at least 10 course- syllabi to integrate international and intercultural learning objectives, activities, and learning outcomes.

Performance Indicator 3:

Have faculty develop international and intercultural content of the approved courses

Performance indicator 4:

Have faculty develop student centered activities and projects for international and intercultural learning

Performance Indicator 3

Have trained faculty develop test instruments (Inventories-example The Intercultural Development Inventory(IDI), Global Perspective Inventory(GPI) , test items, portfolio rubric)for Pre& posttests, and assessment of students’ international and intercultural learning.  
          

	Objective 2:

Students learn international and intercultural competences from trained faculty members. 

	Performance Indicator 1:
Students’ presentations, descriptive narratives and displays in portfolios, after taking courses show understanding of global information and intercultural competence and ability to use technology and 
Performance Indicator 2:
Students who take internationalized courses 

Score a minimum of 70% in tests components which assess international and intercultural learning.
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	1. NAME OF ACTIVITY COORDINATOR AND OFFICE:

Dr. Nneka Nora Osakwe


	2. Activity Title:  

International Education

	3. SPECIFIC TASKS TO BE COMPLETED
	4. PRIMARY PARTICIPANTS
	5. METHODS INVOLVED
	6. TANGIBLE RESULTS 
	7. timeFRAME    

     FROM/TO

	1. Develop guidelines, rubric and learning outcome for faculty professional development

	 Associate Provost, Chairs, Director of Global Programs and Curriculum Internationalization

committee
	Hold collaborative meeting/conferences
Send Call for proposal

	Revised Syllabus Template with international and intercultural indicators

	 10/01/17 –12/30/17


	2. Select faculty across five colleges 
3.  Train  faculty via 8hour daily workshop 

	Project Director / Consultant and  Train the trainers

	Establish a schedule, hold conference calls,

Participate in NAFSA Webinars.
Hold on campus  training, workshops for prospective faculty
Two-day Workshops


	Increase the number of faculty who internationalize by minimum of 10 annually
Complete one campus training

	01/15/17- 8/30/18
06/01/18-07/30/18

	4. Faculty implement revised syllabus through one semester instruction
5. Faculty share implementation outcomes with rest of the campus and community, and also present in conferences

	Faculty teaching
and students

Learning in internationalized courses
Faculty members
	Instruction
Research

Student-centered Project learning

On-campus Symposium

Presentation in GAIE conference

NAFSA Region VII

Conference


	
	08/15/15—12/15/18
01/15/19- 05/0/19

	
	
	
	
	

	
	
	
	
	


1. Bio-data: Nneka Nora Osakwe, Ph.D.

Dr. Nneka Nora Osakwe, the Project  Director,  is the Director of Global Programs and Professor of English at Albany State University (ASU). She studied English, Curriculum Studies, and English Language Teaching (ELT) & Supervision of Instruction from Texas Woman’s University (Denton), The University of Nigeria, The University of Jos (Nigeria) and University College of St. Mark and St. John, Plymouth, U.K and earned a BA (Cum Laude), an MA, a PGDE, an M.Ed., and a PhD.  Dr. Osakwe was Rockefeller Foundation Resident fellow at the Bellagio Study and Conference Center, Italy (2007); a recipient of the Fulbright-Hays Faculty Professional Development in Malaysia and Singapore (2006), an American Association of University Women (AAUW) Research Fellow at the Houston Research Center, Clemson University-South Carolina (2003/2004) and a Study Fellow of the British Council/ODA (1992). Dr. Osakwe has worked as a professor, a research scholar for over 25 years, and served as an international consultant for UNICEF for a teacher training project in post conflict Sierra Leone. One of the project outcomes was the publication of training modules presently in use to sustain teacher training in four-core subjects in the country. 

Dr. Osakwe has directed Global Programs at ASU for five years and has revitalized international education programs and study abroad at ASU, yielding increased foreign partnerships and MOUs. She coordinated ASU first study abroad at Cusco, Peru, Xiamen University, China, and The University of Cape Coast, Ghana, and has facilitated the increase of faculty-led programs and study abroad enrollment at ASU. She leads ASU Comprehensive internationalization Agenda, trains, and mentors faculty on planning and implementing new faculty-led programs. 

As a professor and a research scholar, Dr. Osakwe has been part of efforts in documenting the outcomes of internationalizing the curriculum at ASU. She coedited ASU’s first published volume on the project, and initiated ASU Global Issues, with a focus on publicizing study abroad stories. She has presented papers in several national and international conferences and has over several publications, including: a recent book chapter on “Internationalizing Pedagogy Using African Literature …” in African World Press (2014) and a journal article on “Gender Representation …for Socio-Political Equity.” In Journal of Discourse and Society (2014). Dr. Osakwe volunteers scholarship for NAFSA: National Association of International Educators, AAUW, Fulbright & Gilman’s Programs, African Literature Association (ALA)  Conference on College Composition and Communication (CCCC), and African Educational Research Network (AERN). 
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