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Section 504,29 U.S.C. § 794, and 34 C.F.R. § 104 and is therefore subject to Section 504

and the relevant implementing regulations, 34 C.F.R. Part 104 (BoR Minutes, November
2008).

4.1.6 Admission of Persons Not Lawfully Present in the United
States

(Last Modified on October 29, 2010)

A person who is not lawfully present in the United States shall not be eligible for admission
to any University System institution which, for the two most recent academic years, did not
admit all academically qualified applicants (except for cases in which applicants were
rejected for non-academic reasons).

4.1.7 Sexual Misconduct Policy
(Last Modified on February 20, 2017)

The University System of Georgia is committed to ensuring a safe learning environment
that supports the dignity of all members of the University System of Georgia community.
The University System of Georgia does not discriminate on the basis of sex or gender in
any of its education or employment programs and activities. To that end, this policy
prohibits specific forms of behavior that violate Title IX of the Education Amendments of
1972. The University System of Georgia will not tolerate sexual misconduct, which is
prohibited, and which includes, but is not limited to, domestic violence, dating violence,
sexual assault, sexual exploitation, sexual harassment, and stalking. The University
System further strongly encourages members of the University System community to
report instances of sexual misconduct promptly. These policies and procedures are
intended to ensure that all parties involved receive appropriate support and fair treatment,

and that allegations of sexual misconduct are handled in a prompt, thorough and equitable
manner.

Prevention is one of the primary mechanisms used to reduce incidents of sexual violence
on campuses. USG institutions are required to provide prevention tools and to conduct Top
ongoing awareness and prevention programming and training for the campus community

including students, faculty, and staff. Such programs are designed to stop sexual violence
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